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A MESSAGE FROM THE GENERAL PRESIDED 


heen Up the ight 


eline Hall walked the neighborhoods of 
Orange County, California bringing a 
message of workers rights and empower- 
ment to the voters. 

It wasn’t an easy message to deliver to 
a mostly affluent, suburban and heavily 
Republican district. But as a 16-year 
Teamster and a candidate for a California 
State Assembly seat, Meline’s message is 
part of a calling. 

Hall, a Local 63 Business Agent, con- 
fronts management every day. She talks 
straight and isn’t afraid of bringing real 
issues to the fore. It’s that spirit that she 
brought to the campaign trail and, with 
the help of her Teamster brothers and sis- 
ters, nearly took the seat from a longtime 
incumbent (see page 21). 

While Meline may not have won the 
race, she is far from giving up. Her cam- 


0 paign laid the groundwork for a future 

“ campaign and has brought a message of 
unity to the people of her district — not 

198 one of petty, partisan politics. 
ter. And Meline’s message spreads further 
0831 than the Orange County line. 

ernallt 
a Ave - 

publ Never Give Up 

Dece : : euce . 
api Meline is the living embodiment of the 
Period 


ail word “persistence.” And persistence is a 


word that is synonymous with “Teamster.” 


98,1 At the bargaining table, on the picket line 
mstes or in a grievance hearing, we confront 
ae some tough and well-funded opposition. 
ostma : : 

a We do not win every single battle, but we 
ue, ~ . ° 
rates: never stop fighting. We continue to move 


payabl 
change 
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forward and build on our accomplish- 
ments. 

Her story isn’t the only Teamster story 
of persistence. In this edition of the mag- 
azine we feature some inspiring examples 
of perseverance and dedication: 

@ In Florida, we are tackling the tankhaul 
industry (page 18). Organizers in the 
Georgia-Florida Conference have 
embarked on an ambitious plan to bring 
workplace justice to tankhaulers in the 
South. 

m@ Around the nation, Teamster volun- 
teers brought everything from food to toys 
to those in need. The members of Local 
890 are a great example. After watching 
their work burn in a church fire, the mem- 
bers redoubled their efforts to make 
Christmas happen for the children of 
Basic Vegetable strikers (see page 4). 

m And we cannot forget Overnite. This 
struggle is important to all of our mem- 
bers. We must not allow this ruthless law- 
breaker to abuse worker rights. That is 
why we are letting the company know that 
the Teamsters will win this battle (see page 
6). 

The new year will be filled with chal- 
lenges. But they are challenges that we 
will confront and conquer. 


Fraternally, 


ime bi Nigge) 
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Hayy achoessling 
Passes fwal 


Former General Secretary-Treasurer Dies at Age 93 


ormer General Secretary-Treasurer Ray Schoessling died 
November 3 at the age of 93 in Little Falls, Minnesota. 

“He had an enviable reputation not only in the field of 
labor, but for his service to the community and worthy charita- 
ble causes,” said Tom Keegel, current General Secretary-Trea- 
surer. “He will be sorely missed.” 

Schoessling’s trade unionist career began in the late 1920’s 
with his election to the post of Secretary-Treasurer of Keg Beer 


Drivers Union Local 344 of 
the Brewery Workers Union. 
During the 1930's, he was 
instrumental in the merger 
of the Keg Beer Drivers with 
the Bottled Beer Drivers and 
elected to the presidency of 
that Local Union. In 1938, 
Schoessling brought the 
Union into the International 
Brotherhood of Teamsters as 
Local Union 744. He served 
as President of Local 744 
until 1975. 

In 1967, Brother 
Schoessling was appointed 
an International Vice Presi- 


dent. In 1973, former General President Frank Fitzsimmons 
appointed him International Director of the Central Confer- 
ence. He held both positions until 1976 when he was appointed 
General Secretary-Treasurer. After more than 50 
years in the labor movement and service to the Teamsters 
Union, Schoessling retired on December 31, 1984. 

Schoessling is survived by six children, more than 20 grand- 
children and 24 great grandchildren. 
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Helping fds from achool-lo-Work 


Teamsters Awarded Second Year Funding for 


Innovative Education Program 


he National School-To- 

Work Office recently 

awarded ‘Teamsters second- 
year funding for its successful 
Skills For Tomorrow project. 
The award will help the Team- 
sters and its project partner, 
Minnesota Teamsters Service 
Bureau, build youth outreach 
programs in communities 
nationwide. 

“We're very pleased that the 
National School-To-Work 
Office has given us second- 
year funding,” said Mary G. 
Hardiman, Teamsters Educa- 
tion Department Director. 
“Many of our local unions are 
doing wonderful things to 
help young people make good 
career decisions. Now, we can 
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that will make a difference in 
years to come.” 

Last year, the union was 
awarded $370,000 to develop 
an interactive website, occups- 
tional video and other mater (I 
als to help connect young peo 
ple with the world of work. 
This year, $250,000 will fund = 
projects in Teamster commu- Truc 
nities nationwide. Ware 


an in 
_ FOR MORE INFORMATION 
Contact the Skills For 
Tomorrow project, 
visit the website at 
http://www. ibtstw.org or 
call the Teamsters 
Education Department at 
(202) 624-8117. 


help develop more activities | 


Indey 


Tean 


ae 


{ 
I 
WESTERN REGION TRUSTEES / ‘ 
Chuck Mack José E. Cadiz : 
P.O. Box 2270 352 Del Parque Street Jam 
Oakland, CA 94621 San Juan, Puerto Rico 009) = 
mo: 
Jon Rabine Ron McClain 
553 John Street 2425 Delaware Avenue ] 
Seattle, WA 98109 Des Moines, [A 50317 Cor 
Jim Santangelo John Steger tati 
9960 Baldwin Place 3100 Ames Place, N.E. 
El Monte, CA 91731 Washington, DC 20018 < 
Div 


= Unity in Ghicaga 


s Independent Truckers Join Local 710 


‘lop 
“upa: 
teri: 


§ hicagoland just got better 
for area truckers and ware- 
te house workers. 
ind Members of the Chicago 
mu- Truck Drivers, Chauffeurs and 
Warehouse Workers (CTDU), 
. an independent union, voted 
= 2,219 to 293 to affiliate with 
Teamsters Local 710. 


yr 


d 


Bi his too-short life. 


“It was my great good fortune to have George serving as an International Representative,” said 
et James P. Hoffa, Teamsters General President. “He knew construction, he knew the South and, 
most of all, he knew his fellow Teamsters. I will miss him. We all will.” 
nue Blaylock was a Business Agent at Local Union 518 and later at Local Union 402. He served as 
Construction Division Director for the Southeast Region. He had been an International Represen- 


co 009! 


c. _ lative since 1992. 


“This merger makes us all 
stronger. Before we may have 
been at odds with each other, 
but now that challenge is gone, 
and we are together,’ said 
Frank Wsol, Local 710 Secre- 
tary-Treasurer. “We are so 
strong as a group, not only at 
the negotiating table, but 


leamsters Mourn George Blaylock 


§ nternational Representative George Thomas Blaylock, Sr. died on November 15. A lifelong 
Teamster, Blaylock worked for the benefit of his Teamster brothers and sisters every moment of 


“He was a Teamster’s Teamster,” said Richard Stern, Director of the Teamster Construction 
_ Division. “They just don’t make them like George Blaylock any more.” 


“This merger makes us all stronger. Before we 
may have been at odds with each other, but now 


that challenge is gone, and we are together.” 
—FRANK WSDL, LOGAL 710 SECRETARY-TREASUIRER 


politically we now have so Wsol said. “Now I’m walking 
much to offer our members.” on cloud nine. The members 
Both the Mayor of Chicago __ put their confidence in the 
and the Illinois Governor Teamster movement and Local 
called Wsol to wish him and 710 and, we will deliver.” 
Local 710 well on the merger. With the addition of nearly 
“When I first started in 66,1 5,000 CTDU members, Local 
never dreamt that our two 710 grows to nearly 20,000 
unions would come together,’ | members. 
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Delivering Hope-The Holiday Basics 


“The holiday season is 
the hardest time of year 
for these families. They 
have already suffered 
and sacrificed so much, 
and the children have 
paid a special price. 
Now, if they can see and 
feel the support of the 
whole community, they 
will learn a lesson about 
people caring for each 
other that will stay with 


them for the rest of their 


lives.” 
— FRANKLIN GALLEGOS, LOCAL 890 PRESIDENT 


¢ 
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Fire Doesn’t Stop 
Christmas at Local 890 
When news of a fire in a King 
City, California church, that 
destroyed toys collected for 
nearly 1,000 children of strik- 
ing Basic Vegetable workers, 
spread, area Teamsters jumped 
into action. 

In a matter of hours, Team- 
ster members, staff and other 
community activists were rac- 
ing around the Salinas Valley 
and the larger region, picking 
up new loads of toys and 
financial contributions. 

The parents of the children 
affected have been on strike 
against Basic Vegetable Prod- 
ucts for a year and a half. On 
Thursday, December 21, a fire 
at St. John’s Roman Catholic 
Church destroyed the toys and 
other gifts donated to be dis- 
tributed to strikers’ families. 

“The Christmas party will 
go on,’ said Franklin Gallegos, 


Local 890 President. “The hol- 
iday season is the hardest time 
of year for these families. They 
have already suffered and sac- 
rificed so much, and the chil- 
dren have paid a special price. 
Now, if they can see and feel 
the support of the whole com- 
munity, they will learn a lesson 
about people caring for each 
other that will stay with them 
for the rest of their lives.” 


New Jersey Teamsters 
Bring Food to the Needy 
Just before Thanksgiving on 
November 18, members from 
Local 701 and 478 delivered 
1,100 turkeys, 50 hams, four 
bins of dried food and $2,000 
in cash to families in need. 
The members spent 
14 hours collecting the 
food in conjunction 
with the New Jersey 
Food Bank in Hillside, 
New Jersey. 


Local 728 Members Stoel 
Strike Food Bank 


Overnite strikers in the Atlant 
area had help in the holidays 
from Local 728. 

Local 728 stocked a food 
bank with donations from 
rank-and-file members, other 
labor unions and community 
organizations. ver: 

“Though the food bank wa ina 
created at the inception of the ent 
strike, it was especially impor- lool 
tant over the holiday season,’ awe 
said Waymon Stroud, Local 
728 President. “The commu- thr 
nity response in support of oul erie 
strikers has been overwhelm-_ utic 
ing, and it’s the reason we will mai 
get a contract at Overnite.” 


Loc 


“balcagoland Unit 
tlant | | 
28 Locals Foil Outsourcing Scheme 

od 

n akery drivers. Produce 

thet drivers. Dairy drivers. 

nity fd Meat drivers. Freight dri- 


vers. They were 170 Teamsters 
k wa in all, members of five differ- 
f the ent locals, with management 
- looking to take their work 
on, away. 
al When Certified Grocers 
threatened to outsource deliv- 
of oul eries from its Midwest distrib- 
ution center outside Chicago, 
will management learned a lesson 


a fal 


Hhe Teamsters union won 
_ 46 percent of its orga- 
nizing campaigns in the 
irst six months of 2000, up 

rom 4() percent in the same 
eriod in 1999, according to a 
lew survey by the Bureau of 
lational Affairs. 

_ While the Teamsters repre- 
nt 10 percent of the AFL- 

CIO's total membership, the _ 
inion accounted for nearly 15 


cent of the total number of 


in Teamster solidarity they'll 
not soon forget. Teamsters take 
care of their own. 

Certified Grocers claimed 
there was no way to bring its 
distribution system into the 
21st century without a third- 
party contractor. 

“Hell no,” the Teamsters 
responded. “That’s Teamster 
work, those are Teamster jobs 
and we're keeping them.” 

Officers, business agents 
and stewards of the five locals 


Teamsters Winning Organizing Battles - 


_ workers organized through the 


National Labor Relations 
Board in the first six months 
of 2000, More than 6,000 
workers joined the Teamsters 
through NLRB elections 
between January and June. 
Teamster organizing has 


been on the rebound since © 
1998. The Teamsters organized 


nearly 16,000 workers per year 


in 1998 and 1999 compared to 


an average of slightly more 


— 703, 705, 710, 734 and 754 
hammered out a combined 
route agreement that pre- 
served all 170 jobs and the 
Teamster contracts that had 
covered them. 

“My brothers really stood 
together,” said John Thomas, 
Local 754 Secretary-Treasurer 
who chaired the negotiating 
committee. “There were some 
complicated issues, but none 
we couldn't resolve fairly. 
These guys spent hundreds of 
hours on this agreement and 
their dedication shows. It 
makes you proud to know 
things like unity and strength 
aren't just words.” 


WAGE AND 
BENEFIT 
PROTECTIONS 


The combined route agreement 
protected the wages and bene- 
fits of 170 workers. Its provi- 
sions include: 

= Dovetailed seniority; 

m= Consolidated dispatch, by 
seniority; 

m Protection against arbitrary 
layoffs; 

m= Members to continue in their 
own local’s health and welfare 
fund; 

m= Members to continue in their 
own local’s pension fund; and 

m Wages and benefits to com- 
ply with the National Master 
Freight Agreement. 


than 12,000 per year in the 


three previous years, according 
to the Bureau of National 


Affairs. 


In 1999, the Teamsters _ 


www.teamster.org 


accounted for nearly 20 per- 


cent of allthe new members 


organized through NLRB elec- 
tions in the entire AFL-CIO. _ 
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IN THE COLD OF WINTER 


Battle Against 


eamsters engaged in the 

yearlong strike against 

Overnite Transportation 
will take a new tack this winter 
— this one aimed directly at the 
company’s best customers. 

Local unions will transfer 
their attention from pickets at 
Overnite terminal gates and 
ambulatory pickets. Instead, 
they will begin informational 
handbilling or organizational 
leafleting at the sites of Over- 
nite’s highest profile cus- 
tomers — a strategy already 
underway in Atlanta, Georgia; 
Memphis, Tennessee; and St. 
Louis, Missouri. 

“The last thing Overnite 
wants is to see local union 
members informing its cus- 
tomers about its abuses of the 
law and employees,” said John 
Murphy, Teamster Organizing 
Director and International 
Vice President. “So that’s 
exactly what we will do — with- 
out ceasing.” 


Renewed Vigor 

During a late- November 
meeting in Chicago, represen- 
tatives of Teamster local 
unions gathered to lay out the 
plan and emphasize the 
union’s successes in the battle 
so far. 
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Murphy and Freight 
Director Phil Young, both 
International vice presidents, 
told the attendees that Over- 
nite has continued to lose 
volume throughout the dis- 
pute, despite the company’s 
assertions that its business 
was improving. 

“Overnite is still trying to 
get back to where they were 
in the third quarter of 1999,” 
Murphy said. 

A renewed campaign of 
informational leafleting that 
describes the company’s 
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ATTENTION 
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“We’ve been on strike 13 months. If it takes 13 


years, that’s how long it’s going to be. We will 


never walk away from this.” 
— JOHN MURPHY, TEAMSTER ORGANIZING DIRECTOR AND INTERNATIONAL VICE PRESIDENT. 


abuses of its employees and 
its unlawful labor practices 
will force Overnite customers 
to reconsider their relation- 
ships with the Union Pacific 
subsidiary, Young said. 

And Overnite needs to 
learn that the Teamsters 
won't abandon the fight, 


Murphy said. 
“This union is committed 
to this strike to the end,” he r 
said. “We've been on strike | 
13 months. If it takes 13 
years, that’s how long it’s 
going to be. We will never 
walk away from this.” 


topping the Pain 


|} Teamsters Praise OSHA Rule 


orkers finally won with 

the Occupational Safety 

and Health Administra- 
tion (OSHA). The department 
recently issued a final rule 
enacting new nationwide 
repetitive stress standards. 

“For a long time, organized 

labor has recognized the need 
for an ergonomics standard to 
. improve the working condi- 
) tions and quality of life for our 
members,” said LaMont Byrd, 
Director of the Teamsters 
Safety and Health Depart- 
ment. “Repetitive motion 
injuries are debilitating and, 
the real tragedy is that they are 
entirely preventable.” 


Ergonomics protections, 
despite having been extensive- 
ly studied for the better part of 
the last two decades, were not 
seriously considered for 
nationwide implementation 
until the 1990's. Each year, 
more than 2 million workers 
suffer from musculoskeletal 
disorders (MSD). 

“We anticipate that this 
standard will go a long way 
toward reducing the suffering 
and disability experienced by 
Teamster members and other 
workers across the nation,” 
Byrd said. “For years many 
workers have been afraid to 
disclose the fact that they have 


devel- 

oped an 

MSD for fear 

of losing their job. 

Those workers will now have 
an outlet to come forward, 
receive treatment and continue 
being productive in the work- 
place.” 


“Repetitive motion 
injuries are debilitating 
and, the real tragedy is 
that they are entirely 


preventable.” 


— LAMONT BYRD. DIRECTOR OF THE TEAMSTERS 
SAFETY AND HEALTH DEPARTMENT. 


...with this dynamic offer from 
teamster.workingfamilies.com 


As a Teamster, you and your family can cross the digital divide with | 
specially priced IBM computers and a year of FREE Internet service. 
Get wired with an IBM NetVista A20i PC for only $764, an incredible h 
price negotiated by the unions of the AFL-CIO. This includes: © 


) FREE year of premium Internet service from 
teamster.workingfamilies.com, the AFL-CIO’s new Internet 
community (after a year, the price is just $14.95 a month) 


» A15” monitor Q | : 


» Powerful Intel® Celeron™ processor 


Great 
Computer 
and Internet 
Access—Undet 
$800! 


> Plenty of hard drive space and memory 
> 56k V.90 modem : 


Outstanding software, including Microsoft 
Works 2000 and Lotus Smart Suite 


<2 One-year, on-site limited warranty _ 


Just visit www.teamster.workingfamilies.com and click on the IBM link. 
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During negotiations, Andrews was 
terminated for his union activities. 
“But the union stepped up, came to bat, 


and | was back inside of a week.” 
—ANTONIO ANDREWS, VALET ATTENDANT, MGM GRAND CASING 


he gaming industry is among the most profitable and rapidly-expanding economic sec- 
tors in America. Yet many casinos are not content to profit from their patrons’ losses. 
They squeeze out even greater margins on the backs of their workers. 

When Detroit voters agreed in 1996 to host casino gambling in their city, Teamsters 
Local 372 joined with Operating Engineers Local 547, the UAW and the Hotel Employ- 
ees & Restaurant Employees to create the Detroit Union Council. Representing some 
4,200 workers, the Council presented a united front to management and declared, “It 
can’t happen here.” 

The result: Rapid organization at two of the city’s three casinos, and a strong agree- 
ment for Teamster workers. 

“Tn the end, we all stood together and came out with a decent contract,” said Marlene 
Norris, a PBX operator at Motor City Casino. “I’m especially happy with the insurance, 
the personal days off, the 401k plan and bereavement pay.” A member of the union 
negotiating committee, Norris said she was “really impressed with the leadership.” 


Troubled Youth 

One of the biggest hurdles organizers faced was addressing the concerns of newer 
workers, whose prior experience with unions was limited at best. The Teamsters 
sought to represent workers in a wide variety of jobs, including gardeners, communi- 
cations, warehouse, retail store, shuttle bus, coat check and doorman. But the mostly 
young valet workers, accustomed to depending on tips for their income, proved to be 
especially challenging. 

“They didn’t know about the union,” said Veronica Stephenson, a Teamster Interna- 
tional Representative. “They thought, ‘All you do is pay dues; what do I get for my dues?” 

“They didn’t even understand seniority. Their bosses could bring in a cousin and fire 
them. But when they saw people getting terminated over and over, they realized that 
time on the job means something.” Stephenson who sought out workers where they ate, 
was a familiar sight in the cafeteria, talking union one-on-one to build their trust. 

“A lot of younger guys in my depart- 
ment were not looking at the long term,” 
added Antonio Andrews, a valet attendant 
at MGM Grand Casino. “They were getting 
a lot of negative feedback from the supervi- 
sors.” 

During negotiations, Andrews was ter- 
minated for his union activities. “But the 
union stepped up, came to bat, and I was 
back inside of a week,” he said. “Then I 
could go to the younger workers and say, 
‘You see what I’m talking about, you see 
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what I mean?’” His reinstatement was an 
in-your-face example of both the need for 
and the power of the union that the other 
valets took seriously. 


A Strong Hand 


Union strength convinced the companies 
to sign a neutrality agreement allowing for 
card-check recognition. For the 133 
Teamsters at MGM, the margin of victory 
was 2-1. At Motor City, with 117 Team- 
sters, the vote was more than 3-1. 

These results gave the negotiating 
committee a strong hand going into the 
bargaining sessions—but not without risk. 

“There were long hours of negotiat- 
ing,” remembered Andrews. “It’s tough to 
stay focused early in the morning when 
everyone's sleepy. But that’s when you 
have to remain focused, because that’s 
when they try to slip a whammy in on 
you.” 

Yet being part of a union’s formation, 
battle and victory can be a lesson in soli- 
darity. “This was a good experience for 
me,’ said Damon Kimble, a worker in 
Motor City’s Warehouse Department and 
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a fellow negotiator. “People have been 
honest, and that’s real important to me. 
I’m happy we can be honest and help each 
other.” Kimble saw great value in the con- 
tacts he made with members of other 
unions. “You never know when you might 
need someone.” 

“It’s good to work on behalf of the 
whole,” added Andrews. “These are beliefs 
that will carry you through the rest of 
yout life.” 


A Good Deal 


All that hard work yielded a strong 
agreement. 

“The contract was beneficial for the 
union employees,’ said Les Holmes, the 
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ON KIMBLE, MOTOR CITY WAREHOUSE DEPARTMENT WORKER 
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head valet at Motor City. “It’s forming con acco) 
sistency in my department that did not exii Gam 
very much prior to the contract. And it’s B 
forcing management to be fair to everyone maki 
and preventing biased decisions casino- __ ing g 
wide. People are pleased that they can’t be Detr 
fired or reprimanded for unfair reasons.” — dolla 
The agreement established immediate acros 
wage parity between the two casinos, with Onta 
general wage increases for each of the thret at ter 
years. Additionally, the pact made signifi- lion { 
cant improvements in health insurance Servi 
premiums, paid time off, job security and Mote 
advancement opportunities. build 
“The bid language and promotion lat B 
guage is very strong, noted Al Derey, Sec pern 
retary-Treasurer of Local Union 372. “Thi 


companies are much less likely to deal 
with our members as at-will employees, 
and they can move into better jobs.” 

“If they get reprimanded, they can file 
agrievance, said Holmes. “Everyone’s 
pretty happy about that.” 


: 
y All that Glitters is not Gold 
During the past decade, casinos have 
expanded from Las Vegas and Atlantic 
City to 28 states. In 1998, Americans spent 
about $50 billion on gambling—more than 
on movies, sports, theme parks, video 
games and recorded music combined, 
col according to a report by the National 
t ex’ Gambling Impact Study Commission. 
t's Both workers and management are 
yone making a long-term commitment to creat- 
- ing good jobs and revitalizing downtown 
tbe Detroit-as well as stemming the flow of U.S. 
s. dollars to a casino facing the city from 
ate across the Detroit River in Windsor, 
with Ontario. The casinos are currently housed 
thre’ at temporary quarters-at a cost of $210 mil- 
iifi-_ lion for MGM in a former Internal Revenue 
e Service building, and $160 million for 
and Motor City in a retired Wonder Bread 
building. 
lan" But eventually they will be moved to 


Se permanent hotel/casino/entertainment 
“The 


The estimated tab for each of the 
final structures ranges from $600 
million to over $1 billion. 

Amid all the glitter, it’s easy 
for employees to get over- 
looked. Workers at the Detroit 
casinos are learning that a col- 
lective bargaining agreement is 
a living document-—a tool for 
solving everyday workplace 
issues. 

“People are looking at the 
whole contract and starting to 
use it,” said Kimble. “It’s got steps 
and procedures you can use.” 

Norris said that members, 
who discovered that the pre- 
union management-dominated 
worker councils were a “farce,” 
have growing respect for the con- 


tract. “I tell them a thousand dol- — 


lars an hour more is no good if 
you don't have job security.” 

“Members are happy to see 
union representation,’ said 
Derey. “We're moving forward.” 

“Tm looking forward to bar- 
gaining again in 2003,” added 
Norris. 


complexes on the city’s riverfront. 


@ 
Dy 


—LES HOLMES, HEAD VALET, MOTOR CITY 


EASY MONEY KEEPS 


OPPORTUNITIES. 


THE LURE OF QUICK AND 


GROWING-AS DO THE JOB 


In billions. 

YEAR CASINO TOTAL GAMING 
1989 $7.5 $24.0 
1990 $8.3 $26.6 
1991 $8.6 $27.1 
1992 $9.6 $30.4 
1993 $11.2 $34.7 
1994 $13.8 $39.8 
1995 $16.0 $45.1 
1996 $17.1 $47.9 
1997 $18.2 $50.9 
1998 $19.7 $54.9 
1999 $22.2 $58.2 


SOURCE: AMERICAN GAMING ASSOCIATION 
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INTERNATIONAL 


HOLDS FIRST 


EVER CPA 


CONFERENCE 


AB hat do you get when you pack more 
/ than 600 Teamster accountants, audi- 
tors and office managers in one 
room? One of the most well-attended, well- 
received conferences in the union's history. 
“This meeting was long overdue. As an 
International we are committed to bringing 


Extraordinary Expenses on the Horizon 


information to the locals and joint councils. 
We are here to serve you, so you can better 
serve our great union,’ said C. Thomas 
Keegel, Teamsters General Secretary-Trea- 
surer. “When it comes to finances, the 
Teamsters must be the most progressive and 
most diligent union in the world. And this 


While the International is on the road to recovery — net assets have 
grown to $23.8 million — fiscal 2001 will include extraordinary 


expenses. These expenses include: 


$10 million for the 2001 International Convention held June 24-29 


: $15 million for the 2001 International Election 


spite these expenses, the Teamsters are positioned to lead work- 
into the 21st century,” said Tom Keegel, Teamsters General Sec- 
ry-Treasurer. “The Teamsters led the way for labor in the 20th 


tury, and we will do so in the 21st.” 


=e 
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conference was a great opportunity for our 
financial workers to improve their skills”. 
The first Teamsters CPA Conference 
was held October 23-26 in Las Vegas. 
Nearly 600 Teamsters came together to 
hear speakers and attend workshops on 
correct financial and accounting proce- 


= PLP a 


ACCOUNT 


our dures. Attendees were treated to speakers Ml An overview and discussion of the ensure that the union is financially : 
and workshops that addressed: Department of Labor’s Office of Labor- healthy,” said Richard Lyter, Executive a 
‘¢ ff The new local union financial policies Management Services and the LMRDA Assistant to the General Secretary-Treasur- S 

and procedures manual; M@ Project RISE; er. “But beyond that, we are here to ensure : 
) (—f Titan IV, the International’s newest M@ Bonding and Insurance requirements, & _ that the Teamsters are financially strong é 
n ‘accounting and communications tool; @ Auditor Communications. and prepared for the challenges that are e 


HE Quick Books; “Tt is our duty to the membership to ahead of us.” 


“This conference was long 


overdue. We are committed to 
giving our locals the tools they 
need to lead us in the 21st 


iii 
Century. 
— PAT FLYNN, INTERNATIONAL VICE PRESIDENT, 


at the first ever Teamster CPA Confernce 
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hanging a union for the better 

__ always requires a sacrifice of free 
~ time. Members may have to 
spend their free time going to 
meetings or leafleting. Local 
union officers can spend time 
away from their homes and fami- 
lies traveling to meetings and trainings. 
Yet all of these sacrifices are necessary if 
the membership and leadership of the 
union want to work together to achieve 
positive change. 

The Project RISE Task Force has 
endured snowstorms, cancelled flights 
and bad hotel food all for the purpose of 
implementing a code of ethics within the 
Teamsters. The members of the Task 
Force come from all levels and geographic 
regions of the union. Yet they share a 
common goal, to write and implement a 
Code of Conduct that will show the 


Hevotion to gut 


Project RISE Task Force Completes Eventful Year 


1) Why a Code of Conduct? 


To establish clear, concise and enforceable 
standards of conduct in order to prevent 
organized crime and other forms of corrup- 
tion in the union, as well as to demonstrate 
that the Union can police itself. 


American public and government, that 
Teamsters can handle their own affairs. 
Task Force members served on a 
volunteer basis and still 
retained a full plate of duties 
with their jobs or local 
unions. 

“At times it was tough,” said 
Malcolm Smith, a member of 
Local 745 in Dallas, Texas. “With 
the responsibilities of work and fami- 
ly that I have at home, the Task Force 


was just one more thing to juggle. Howev- 


er, after I saw how the early drafts of the 
Code were received and the way that the 
membership became involved in offering 
feedback, it made all the juggling worth it 

In addition to the schedule juggling, 
the primary duty of drafting a Code of 
Conduct wasn't easy either. 

“With the different levels of the union 


» 


represented, and the different regions, we 
had some very frank discussions 
over various provisions in the 
Code,” said Doc Conder, Teamsters 
Carhaul Division Director. “The 
honest exchanges strengthened the 
Task Force. We knew that each and 
every one of us was committed to 
drafting the best possible Code of 
Conduct to help our members.” 
Now that the Task Force is enter- 
ing the final stages of its work, it is 
time to reflect back on a job well done. 
“When all this is through, the Code is 
part of the union and the government is 
out of the Teamsters’ business, the men 
and women that served on the RISE Task | 
Force will be remembered for their vital 
contribution to the Teamsters history,” said 
Ed Stier, Special Counsel to Project RISE. 


ANSWER 


2) Is the Code of Conduct only going © 
to apply to Local Unions? 


No, the Code will apply to every level of the 
Union. 


3) Does the Code’s enforcement system pro- 

vide members two bites of the apple by allow- 
ing charges to be filed under the Code as well 
as under Arcticle XIX of the IBT Constitution? 


No. Charges alleging violations of the Code 


will be treated as Article XIX charges and no 


duplication will be allowed. 


PREGUNTA 


See 


1) gPor qué se necesita un Codigo de 
Conducta? 


Para establecer normas de conducta 
claras, concisas y exigibles a fin de pre- 
venir el crimen organizado y otras formas 
de corrupcion en la Union, y demostrar 
que esta puede supervisarse sola. 


2) gSe va a aplicar el Codigo de 


we: 


Conducta tinicamente a las Uniones 
Locales? 


No, el Codigo se aplicara a todos los nive- 


les de la Union. 


3) El sistema de cumplimiento del 
Codigo, gle permite a los afiliados dar 
dos mordidas a la manzana, 0 sea, pre- 
sentar acusaciones al amparo del Codi- 


S Y REPUESTAS SOBRE RISE 


go asi como del Articulo XIX de la 
Constitucion de la IBT? 


No. Las acusaciones que aleguen infrac- 


ciones del Codigo se manejaran igual que 


las contempladas en el Articulo XIX, y no 
se permitiran duplicaciones. 


-Devocion al deber 


El Grupo de Trabajo del Proyecto RISE Concluye un Aiio Muy Atareado 


ambiar una union para que sea 
mas efectiva, siempre requiere 
un sacrificio de tiempo. Los afil- 
iados pasan su tiempo libre 

_ asistiendo a reuniones 0 repar- 
tiendo panfletos. Los funcionar- 
ios de las uniones locales fre- 
cuentemente se pasan una parte del 
tiempo alejados de sus hogares y famil- 
ias viajando para asistir a reuniones y 
sesiones de entrenamiento. Sin embar- 
go, todos estos sacrificios son necesar- 
ios si los afiliados y los dirigentes de la 
Union quieren trabajar unidos para 
realizar un cambio positivo. 

Los integrantes del Grupo de Trabajo 
del Proyecto RISE han pasado por tor- 
mentas de nieve, vuelos cancelados y 
tiempo alejados de sus familias tratando 
de poner en practica un cédigo de ética 
en los Teamsters. Los miembros del 
Grupo de Trabajo provienen de todos 
los niveles y regiones geograficas de la 
Union. Sin embargo, todos comparten 
una meta comun, 0 sea, redactar y poner 
en practica un Codigo de Conducta que 


demuestre al publico y al gobierno 
norteamericano que los Teamsters 
pueden manejar sus propios asuntos. 
Los integrantes del Grupo de Trabajo 
sirven con caracter voluntario y ademas 
desempefian todos los deberes de sus 
empleos o uniones locales. 

“Algunas veces resulta 
duro’, dijo Malcolm Smith, 
un delegado de la Union 
Local 745 en Dallas, Texas. 
“Con las responsabilidades que 
tengo en mi empleo y con la 
familia, el Grupo de Trabajo es 
otra cosa mas que intercalar. Sin 
embargo, después de ver la acogida 
que tuvieron los primeros borradores 
del Codigo, y la manera en que partici- 
paron los afiliados ofreciendo sus sug- 
erencias, vale la pena todo el sacrificio.” 

Ademas de tener que coordinar sus 
actividades para poder asistir a 
reuniones en todo el pais, el deber pri- 
mario de redactar un Codigo de Con- 
ducta no resulta facil. 

“Con los diferentes niveles y 


regiones de la unidn que representa- 
mos, tenemos algunas discusiones 
muy francas sobre las diversas clausu- 
las del Codigo’, dijo Doc Conder, 
Director de la Division “Carhaul” de 
los Teamsters. “Los francos 
intercambios de opinion fort- 
alecieron al Grupo de Trabajo. 
Sabemos que todos y cada uno 
de nosotros nos hemos compro- 
metido a redactar el mejor Codi- 
go de Conducta posible para 
ayudar a nuestros afiliados.” 
Ahora que el Grupo de Traba- 
jo entra en las etapas finales de su 
labor, es hora de reflexionar sobre 
una labor bien realizada. 

“Cuando termine todo esto, el Codi- 
go formara parte de la Union, el gobier- 
no no se metera mas en los asuntos de 
los Teamsters, y los hombres y mujeres 
que sirvieron en el Grupo de Trabajo 
RISE seran recordados por su vital con- 
tribucion a la historia de esta Union’, 
dijo Ed Stier, Asesor Especial del 
Proyecto RISE. 
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n 1997, the AFL-CIO designated 
Las Vegas a “Union City” because 
the Labor Movement there has 
made great strides in organizing 
the unorganized. One in five Neva- 
da workers belongs to a union. It’s 
the seventh most unionized state in the U.S. 
Teamster organizing is a big reason why. 
“T’'ve got an election scheduled this 
week and another next week,” said Ray 
Isner, Director of Organizing at Las Vegas 
Local Union 631. “Just our local has six- 


SOHCHHHOHOHHCHHHSHOHHSEOHHKECHOHHOEEE, 


RN ZING IN LAS VE G fe 


teen campaigns running right now. We'll 
be going at this rate for years without 
exhausting the opportunities.” 


Area 51 


One victory Isner is especially proud of 
happened at Edgerton, Grimmerhauson 
and Grier (EG&G). EG&G is the contractor 
which provides daily cargo and passenger 
service to the government’s super-secret 
Area 51 military reservation. Its planes — 
with no identifying characteristics at all, 
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save for blacked out windows and an 
understated red stripe — fly back and forth 
between “the place that isn’t there” and 
McCarran International Airport. Approxi- 
mately 50 mechanics and flight attendants 
service the undercover airplanes. 
Management operates the same in the 
world of covert operations as anywhere 
else. They exploit their workers unless the 
workers unite and demand their fair share. 
Area 51 workers called in the Teamsters. 
In short order, an overwhelming 
number of union cards were signed and 
an election scheduled. It was set for flight 
attendant Susan Neidenthal’s wedding day. 
“If I can come in on my wedding day, 
there’s no reason any of the rest of you 
shouldn't be here to vote,” said Neidenthal. 
No one could argue. Neidenthal’s 
colleagues voted 33-7 to join Local 
Union 631 


Every Member an Organizer 

When Las Vegas Local 995 Secretary- 
Treasurer Mike Magnani looked at his lat- 
est organizing tip sheet, he had to doa 
double take. It was from General President 


James P. Hoffa. 


orth 


lat- 


dent 


“He'd been in town for a Teamster 
event and Paul Wieber, a LVL car service 
driver, asked a member of the General 
Executive Board about organizing,’ said 
Magnani. “Jim Hoffa was making sure the 
young man’s request was being followed 


up. 

As it turned out, Local 995 had also 
been talking with another LVL driver, 
Daryl DeShaw. 

“We worked with Rob Rovere and 
Jason Gately at Local 995,” said DeShaw. 

“‘T headed the committee on the night 
shift and Paul did the same with the day 
drivers. Rob and Jason were great, Paul 
was great, and the response we got from 
our co-workers was amazing.” 

Within five days, they'd gathered more 
than 200 signed union cards. 

Six weeks later, they'd won an election, 
182-4 and Local 995 had more than 300 
new members. 

“The company was flabbergasted by 
the vote,” said DeShaw. “But we were con- 
fident all along.” 

Next come negotiations for the drivers’ 
first contract. 

“These men and women work hard 
and provide superior service,” said Mag- 
nani. “They deserve the wages, benefits 
and job security that come with a Teamster 
contract. Right now they have no pension, 
no health and welfare, no nothing. We will 
change that.” 
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ne great organizing tool deployed in the 

LVL campaign was a visit by Teamster 

Local and Joint Council trucks from all 
over the country. The LVL drive took place at 
the same time as the Teamster Unity Confer- 
ence in Las Vegas. Besides the union leaders 
who attended the Conference, there was a 
convoy of all Teamster trucks. 

They paid a visit to the staging area at the 
McCarran Airport to offer support. 

“The guys just went wild,” said DeShaw. 
“We were shouting and whooping and blowing 
our horns. It was a definite high point and I’m 
Sure it won over a few votes from the waverers.” 


Ree ee 


Jeffersonian Jemocract 


Hospital Workers Vote Teamster 


he 699 new Teamsters of Jefferson 
T Hospital take democracy every bit 

as seriously as their hospital's 
namesake did. Nearly every member made 
his voice heard in the debate about 
whether to organize. It was a campaign of 
the workers, by the workers and for the 
workers. 

Jefferson activists were spearheading 
their third organizing drive in 10 years. 
Management at the Pittsburgh hospital 
fought unionization tooth-and-nail. But 
the workers were determined to counter 
the intimidation tactics with good old- 
fashioned grass-roots organizing — one- 
on-one meetings, small group sessions 
and mass rallies. 

The discussion, debate and dialogue 
paid off. The workers voted to join 
Pittsburgh Local 926 by a margin of 
330 to 280. 


“They'll Say Anything” 

Carol Dithrich is a courier in Jefferson's 
Environmental Services Department. She 
has seen her bosses 
engage in a decade’s 
worth of union-busting 
trickery. 

“Tt was a total night- 
mare,’ said Dithrich. 
“They walked around 
the hospital saying 
there'll be no more pay 
increases if the union 
comes in. They stuck fly- 
ers in our boxes. They 
held big meetings. Some 
of us have been through 
it before, so we took it all 
with a grain of salt. But 
some of the the younger 
ones got really scared. 
But we just kept answer- 
ing management's lies with the truth.” 

Nursing Assistant Richard Markette 
worked with Dithrich, co-worker Theda 
Fuqua and about a dozen others to make 
sure the voters had the facts before they 
voted. One tactic was leafleting in front 


Nursing 
Environmental Services 
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Pharmacy 
Registration/Admitting 
Central Services 
Auxiliary Services 
Central Scheduling 
Medical Records 
Physical Therapy 


of the hospital, with the Local 926 
trucked parked nearby. 

“Local 926 was great, every step of 
the way, “ said Markette. “Whenever we 
needed something, [Local 926 Secretary- 
Treasurer] Charlie Byrnes was there. 
Having the truck out front. It really 
made a statement.” 

“Tt drove the hospital nuts,” said 
Markette. “They said they were calling 
the cops. We told them to go ahead. 
You should have seen their faces when 
the cops wouldn't help them.” 


Thwarting Democracy 
Jefferson Hospital officials, continue to 
oppose the will of the people. 

“They ve filed a couple of ridiculous 
challenges to the election,’ Byrnes said. 
“We were out front four days before the 
vote, handing out ‘smiley face’ cards. 
Theda Fuqua was in the lobby the day of 
the election. They’re calling it intimida- 
tion. Smiley faces, for crying out loud. 
And Theda barely tops five foot tall.” 

Still, Byrnes expects a 
long battle. 

“They're working with 
one of the worst union- 
busting law firms in the 
state,” Byrnes said. “Once 
they lose the election 
challenge, they'll appeal. 
After that, I expect bar- 
gaining to be just as bad. 
It’s a crying shame and a 
real argument for labor 
law reform. With their 
deep pockets, they can 
tie things up for years. 
But not forever. We can 
fight just as long and as 
hard as they can. We can, 

and we will” 

Markette is philosophical. “I guess 
they'd rather spend that money on legal 
fees than on us,’ he said. “But I come 
from a union family and I grew up here 
in Pittsburgh. I knew we needed the 
power of a union. Now we’ve got it.” 
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peration Tanker’s first victory 
was sweet. Management threw 
every curveball, spitball and 
gutterball in their arsenal, but the fuel 
drivers of Petro-Chemical Transport 
(PCT) stood firm. They wanted a union 
and now they have one. They’re the 
newest members of Teamsters Local 79 
in Florida. 

The men and women who deliver gas 
to convenience stores and independent 
gas stations in Florida get a particularly 
raw deal. Keenan Transport controls the 
market, either directly or through sub- 
sidiaries. PCT was Citgo’s sole source 


supplier until Keenan acquired it. 
Keenan is aggressively anti-union. 

And Florida is a so-called “right-to- 
work” state. Its law puts barriers in the 
way of union organizing and its bosses 
know how to work every angle. 

But when Local Union 79 President 
and Teamster International Vice Presi- 
dent Ken Wood and Teamster Tankhaul 
Division Director Keith Gleason were 
shown an opportunity among Florida 
fuel drivers, they seized it. After Georgia/ 
Florida Conference Organizer Bob 
Maldunas and former Hess driver 
Brad O’Malley created a blueprint for 
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organizing tanker drivers, Gleason and 

Wood drummed up the resources. 
Operation Tanker! is the result. PCT 

is its first win. Others are in the cards. 


Vicious Propaganda 
PCT tried to intimidate its drivers to 
keep them from signing up. 

“They told us we'd never get a con- 
tract, that the union just wanted our 
money,” said Wayne Richardson, a PCT 
driver who works out of Orlando. 

But Operation Tanker! organizers 
countered every management ploy with 
hard facts and figures. 

“Brad spent a lot of time driving a 
Hess truck. He knows the other drivers 
and they know him,” said Maldunas. 
“The bosses’ vicious propaganda just 
doesn’t work when we’ve got the 
answers, coming from a source the dri- 
vers know they can trust.” 

The tide was running against PCT 
even before they fired one union sympa- 
thizer, and his brother. That bit of 
overkill was the last straw. PCT’s Tampa 
drivers voted to join Local Union 79 by 
a 22-15 margin. In the Orlando/Cape 
Canaveral area the vote was 17-8 to join 
Local Union 385. 

The Teamsters have filed unfair labor 
practice charges on behalf of the illegally 
fired brothers. 
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Rolling On 

As 2000 drew to a close, a third bargaining 
unit joined up. The drivers at EagleTrans- 
port in Cocoa Beach voted 25-13 to 
become Tankhaul Teamsters. 

“We're on a roll, brother,” said Mal- 
dunas. “We're going to win them all.” 

Next in Maldunas and O’Malley’s sights 
are more shops in the Keenan operation. 
The PCT victory clearly has them worried. 
Keenan managers have been questioning 
their drivers intensely since the PCT wins. 

“Then their drivers come and talk to 
me and my buddies,” reports Richardson. 
“We just tell them to ignore the nonsense 
and sign up for the Union. They can see 
how its worked for us.” 


“The bosses’ vicious propaganda 
just doesn’t work when we’ve 
got the answers, coming from a 
source the drivers know they can 
trust.” 

— BOB MALOUNAS, FLORIDA CONFERENGE ORGANIZER 


Florida 
Fuel Drivers 


», ike Davis had already hon- 
__ ored the memory of former 
Missouri Governor Mel Car- 
nahan on a November Satur- 
_ day morning, bowing his 
head with about 250 other 
union members who had 
gathered for a Get-Out-the- 
Vote event in Springfield, Missouri. 

And when he picked up a bag filled 
with campaign literature, the Governor 
remained firmly fixed in his mind. Carna- 
han, who had died in a tragic plane crash 
days before the election, remained on the 
Missouri ballot as Missouri's Democratic 
candidate for a Senate seat. Missouri’s 
Lieutenant Governor Roger Wilson had 
said he would appoint Carnahan’s wife 
Jean to fill the seat if Carnahan collected a 
posthumous victory. 

Davis, a member of Teamsters Local 
Union 245 and Precision Stainless 
employee, was determined to see a Carna- 
han —a member of a family firmly in sup- 
port of labor — win the seat. 

On that day, just three days before the 
November election, Davis and his peers 
hit the streets of Springfield, stuffing pro- 
labor election literature in door handles, 
under windshield wipers and into the 
hands of prospective voters. 

On Tuesday, November 7, the workers’ 
dedication paid off: Carnahan was elected 
— along with Bob Holden, a Democratic 
candidate of Missouri’s governorship. 
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All Around the Nation 


The story was the same throughout the 
United States, as Teamsters rallied voters 


Photos by Mike Wingo/Teamsters 
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to the polls and pro-labor candidates into 
elected office. 

On November 7, Teamsters members 
from around the country went to the polls 
to cast ballots for those candidates who 
will lead the nation into the 21st century. 
From Maine to Oregon, Teamsters weighed 
in at the ballot box on such important 
issues as school bond referendums, ‘pay- 
check deception’ initiatives and who would 
be the next President of the United States. 

As the voice of American labor, Team- 
sters recognize that working families’ par- 
ticipation in the political process is not 
simply a chore that occurs every two years 
but an absolute necessity that more fairly 
balances the pro-business tilt that often 
occurs in the media, in Congress and in 
the workplace. 


Labor Gains In 2000 


In a major drive to bring working families’ 
perspective to state, local and national 
offices Teamsters worked to pass pro- 
labor initiatives and elect Teamsters sup- 
ported candidates for elected office. After 
all, it is elected officials such as school 
board members, town commissioners and 
congressmen who will help determine 
whether collective bargaining will be 
strengthened or weakened in the future. 
Teamster and labor wins include: 
u Teamsters in Office. In New Jersey, 
Teamster Sean Giblin of Local 1100 joined 
Michael Broderick of Local 866 on the 
Jackson Township Council. Now, two of 
the five council members are Teamsters 
and the council has a Democratic, pro- 
labor majority. 


@ Stopping Right to Work for Less. In 
Colorado, Teamsters worked to effectively 
kill “Right-to-Work-For-Less’ legislation 
by electing pro-labor Democrats to the 
state senate, regaining the majority for 
Democrats. 

@ Oregon Activism. Teamsters faced 
another attempt by corporate interests 
and anti-union activists to curb their 
First Amendment Rights with statewide 
‘paycheck deception’ measures designed 
to silence unions. A unique coalition of 
unions, charities, Democrats and 
Republicans defeated the measures for 
the second straight election. 

w A Senate Triple. Michigan’s Debbie 
Stabenow, New Jersey’s Jon Corzine and 
New York’s Hillary Clinton will all be 
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Teamsters Make Impact in 2000 Elections 


joining the U.S. Senate thanks to the 
help of Teamsters. Stabenow, who 
pulled off one of the biggest upsets in 
recent Michigan political history, won 
by just one percentage point. Corzine, 
who has pledged to reform the National 
Labor Relations Act, and Clinton have 
both been fully supportive of Teamster 
issues. 

“Election 2000 added to the more 
than 2,100 union members who already 
hold offices nationwide,” said Mike 
Mathis, Director of Teamsters Govern- 
ment Affairs. “But you can be sure that 
the same forces aligned against us will 
be back tomorrow to silence your 
union. Get involved in D.R.L.V.E. if you 
haven't. Your job could depend on it.” 
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Teamsters Fight Potential FedEx, Post Office Monopoly 


he U.S. Postal Service (USPS) has a 
curious take on the U.S. freemarket 
economy. 

On the one hand, this quasi-govern- 
ment agency enjoys a legal monopoly on 
its lucrative first-class mail. On the other, 
it thinks nothing of letting the mail subsi- 
dize its parcel business. 

Now, in what it calls a “strategic 
alliance,’ the USPS is seeking to form a 
cartel with Federal Express Corporation 
(FedEx) to jointly provide package deliv- 
ery service, thereby further pressing its 
unfair competitive advantage and distort- 
ing the market. 

“The USPS/FedEx alliance raises seri- 
ous anticompetitive concerns that should 
be independently reviewed by the Depart- 
ment of Justice and, of course, by Con- 
gress,’ James P. Hoffa, Teamsters General 
President, wrote to President Clinton. 
“The USPS Board of Governors should 
not act until these serious questions are 
resolved by both the Executive and Leg- 
islative branches.” 

Under the proposal, anti-union FedEx 
would gain exclusive access to 20 million 
post office boxes and 38,000 postal retail 
outlets nationwide, as well as the services 
of thousands of publicly-paid USPS 
employees. 

Hoffa warned that the USPS/FedEx 
alliance could: 

m@ Permit a government agency that 
already enjoys a monopoly for first 
class mail delivery to favor a single 
carrier without open, competitive 
bidding; 

m@ Allow USPS, which is engaged in 

extensive for-profit enterprises, to 

cloak its anticompetitive behavior 
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while evading the laws and scrutiny 

that govern private carriers; 

m@ Give FedEx the opportunity to co- 
brand its products, which would bene- 
fit from the name and perceived 
endorsement of the federal govern- 
ment; and, 

m Eliminate competition between USPS 
and FedEx for products on which they 
presently compete. 

House Judiciary Committee Chairman 
Henry Hyde (R-Illinois) has asked the Jus- 
tice Department to “take a thorough look 
at the competitive issues raised by any 
such strategic alliance,” saying the scheme 
raises “a variety of antitrust concerns.” 


“The USPS/FedEx alliance 
raises serious anticompetitive 
concerns that should be 
independently reviewed by the 
Department of Justice and, of 
course, by Congress. The USPS 
Board of Governors should not 
act until these serious 
questions are resolved by both 
the Executive and Legislative 


branches.” 
— JAMES P. HOFFA, TEAMSTERS GENERAL PRESIDENT 
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THE RIGHT TO CAMPAIGN ON 
EMPLOYER PREMISES UNDER 
THE RULES 


The Rules for the 2000-2001 IBT International Union 
Delegate and Officer Election (“Rules”) provide IBT 
members with certain rights to campaign on the property of 
employers who have collective bargaining agreements with the 
IBT. 

The Rules at Article VII, Section 11(d) refer to the pre-exist- 
ing rights of IBT members. These are all rights that exist under 
national or local laws, collective bargaining agreements or prac- 
tices of employers during prior international elections and 
thereafter. 

Among these pre-existing rights is the right of all IBT mem- 
bers to campaign—talk to fellow employees, hand out literature, 
pass out petitions—in non-work areas of their employers’ 
premises during non-work time. IBT members also have a right 
to wear campaign emblems on buttons, t-shirts or hats while 
working. An employer may prevent the wearing of campaign 
emblems only where necessary to maintain production and disci- 
pline, safety, or to prevent the alienation of customers. 

IBT members may also have pre-existing rights to post cam- 
paign literature on bulletin boards at their place of work. If such 
bulletin boards have been used to post materials other than or in 
addition to official union or employer notices, then IBT mem- 
bers have a right to use them for campaign postings, subject to 
reasonable restrictions on length of time the material may be 
posted, size, and the like. 

In addition to these pre-existing rights, Article VII, Section 
l1(e) of the Rules provides candidates the right to distribute 
literature and seek support for their campaign in any parking 
lot used by IBT members to park their vehicles in connection 
with their employment. This right may be exercised by a candi- 
date for delegate, alternate delegate, and any member of the 
candidate’s local union. It may also be exercised by candidates 
for international office and any union member in the region in 
which that candidate is seeking office. 

Members’ leafleting or solicitation for support is limited to 
the area where employees park their vehicles, and only during 
hours when the parking lot is normally open to employees. The 
rights guaranteed by this rule are not available to an employee on 
working time and may not be exercised among employees who 
are on working time. The rule does not extend to campaigning 
which would “materially interfere” with the employer’s normal 
business activity. Finally, the Rules provide that the employer 
May require reasonable identification of anyone seeking access, 
and may bar access to any other area of the work site or any 


access for any purpose other than campaigning. 

Some members have encountered problems in exercising 
their right to campaign on employer parking lots. Several have 
filed protests. We have investigated them, conferred with 
employers to explain the access rights contained in the Rules, 
and where necessary issued decisions ordering compliance. 
Recently, the United States District Court for the Southern Dis- 
trict of New York issued a decision approving this parking lot 
rule. This will make it easier to obtain full compliance. 

To fully apprise IBT members and their employers of these 
provisions of the Rules, I recently issued an advisory to all IBT 
locals and employers, and other interested parties. You may 
obtain a copy from our web site (including the court decision 
and text of the rule). The online address is www.ibtvote.org. 
You may also request it by telephone. Our toll-free number is 
1-800-565-VOTE or 202-454-1500. 

If you experience any difficulty being granted access to any 
employer parking lot for the purpose of campaigning, you 
should file a protest with our office. (See the box below for 
instructions. ) 


William A. Wertheimer, Jr. 
Election Administrator 


727 15th Street, N.W. 

10th floor 

Washington, DC 20005 

(street address was misprinted 

in the October/November Teamster) 


IF YOU FILE A PROTEST 


ou should file a protest within two working days of when 
you become aware or reasonably should have been aware 
of the action protested. 

The Rules require that protests filed with the Election Admin- 
istrator include necessary information so that protests can be 
processed quickly. You should write a clear and concise state- 
ment of the improper conduct you are claiming and the names, 
addresses and telephone numbers of persons or entities who are 
subject to your protest. Be sure to include your address, local 
union number and telephone number. 
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Accredited Candidate 
Campaign Material 


for 
The 2001 International Officer Election 
Attention All Teamsters! 


A Message from William A. Wertheimer, Jr., the Election Administrator 


The Rules for the 2000-2001 IBT International Union 
Delegate and Officer Election provide that candidates for 
International office who have been accredited based on 
petitions presented to the Election Administrator are enti- 
tled to have campaign literature published in this issue of 
The Teamster. This opportunity provides accredited can- 
didates with an economical, cost-effective means of com- 
municating with the membership, and makes it more like- 
ly that IBT members will see these messages from the can- 
didates seeking to lead their union. Each accredited candi- 
date receives space in the magazine based upon the posi- 
tion sought (e.g., General President, 1 page; International 
Vice President, 1/2 page). 

The ideas expressed in the following materials are 
solely those of the candidates and do not reflect the views 
of the International Brotherhood of Teamsters, any affili- 
ated unions, or the Election Administrator. Nor did the 
International Brotherhood of Teamsters or the Election 
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Administrator edit any of the materials that follow. The 
messages contained in these materials come directly from 
the candidates to IBT members. The page order of this 
presentation was determined by lot. 

Nominated candidates may publish campaign materi- 
al in the July/August 2001, September 2001 and October 
2001 issues, immediately preceding the direct-ballot elec- 
tion. IBT members who seek further information regard- 
ing any of the above are encouraged to contact the Office 
of the Election Administrator at 1-800-565-VOTE or 
202-454-1500, or to write or visit the Election Office at 
727 15th Street, NW, 10th Floor, Washington, D.C. 
20005. You may also visit us at our web site. The online 
address is www.ibtvote.org. 


William A. Wertheimer, Jr. 
Election Administrator 
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UNITY TEAM 
DELIVERS 
A STRONGER 


Locat 830 
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CORRUPTION 


TEAMSTER 


TEAM WINS 
RESPECT 
ON THE JOB! 
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In 1997 UPS Teamsters electrified the nation with 


their 17-day ike for fairness and economic justice. 
Local 175 President Ken Hall was the Teamster’s chief 
| negotiator and led the team that forced UPS to give 
our members pension and wage increases and promise 
to create 10,000 BEM full-time jobs. Now Ken Hall 
has endorsed Jim Hoff _ 


re-election this fall. 
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HALL NOW 
UPPORTS 


UNITY! 


“T have watched Jim Hoffa in action for the past 18 months 


and he has kept his promise to unify the Teamsters and make 


us a stronger and more effective union. I am convinced that 


he has the experience and knowledge to lead our team as we 


negotiate a new contract with UPS in 
2002. I urge all Teamsters to 
support the Hoffa Unity 


Team.” KEN HALL Local 175 
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HOFFA GEAR | 


IS ese 


SHOW YOUR > HOrPAG 
BY ORDERING HOFFA 


HELP TO RE-ELECT JIM H 


CONTRIBUTING TO THE HOFF 2001 CAMPAIGN. 


_] Send hats @ $10.00 


- Send t-shirts (M-XXL) @ $15.00 
(8X & 4X @ $25.00) 


[] Send sweatshirts (M—XL) @ $30.00 


(| Send golf shirts (M—XL) @ $30.00 
(2X @ $27.00; 3X @ $29.00; 4X @ $30.00) 


Send satin jackets (M—XL) @ $100.00 
LJ Send varsity leather jacket (M—XL) @ $225.00 


CL] Send bumper sticker @ $1.00 PHONE 
(MY PRESIDENT IS JIMMY HOFFA) 


NAME 


ADDRESS 


CITY 


LOCAL 


This form mast be completely filled out and returned with your check or E-MAIL 
money order to: HOFFA 2001, 6811 W. Roosevelt, Berwyn, IL 60402 or 
CALL (708) 795-0906; FAX (708) 795-0965 


Only active members and their immediate families may contribute. 


ITEM ORDERED QUANTITY PRICE 


SUBTOTAL 
SHIPPING & HANDLING $5.00 
GRAND TOTAL 
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Tom Leedham 
Didnt Fight for Us... 


hen Local 104 Fred Meyer/Kroger grocery warehouse 
members were on strike last year we went to Tom 
Leedham’s home local in Portland, Oregon to seek help by 
extending our picket line in his area. Tom Leedham refused to 
sanction or honor our picket line and turned his back on the 
very members he now wants to lead. The last thing the Teamsters 
need is a coward like Tom Leedham running our union.” 
—Mike Hockaday and Corey Dryer, Fred Meyer Warehouse, 
Local 104, Phoenix, AZ 


44 


a4 hen Tom Leedham was Warehouse Director the Kroger 
Company did as they pleased with our contract. When our - 
| local fought to keep our benefits, Leedham looked the other way and 
| let the company take away our pension plan. Under the Hoffa Team 
| we have gotten back our Central States Pension as well as other benefits 
and language we lost under Leedham. Warehouse workers everywhere 
# can see the difference between Leedham’s leadership and Hoffa’s. We 
| will be supporting Hoffa this year without any question.” 
—Greg Youngblood, Steward, Kroger/CSI, Local 528, Atlanta, GA 


44 was a Tom Leedham supporter who helped gather over 900 
signatures so Leedham could become an accredited candidate for 
Teamster General President. Then, on October 4, 2000 Tom Leedham 
betrayed our brothers and sisters in Local 439. Leedham settled his own 
local union’s contract with Safeway and left Local 439’s membership 
swinging in the wind. Leedham broke the unity we had forged in our 
struggle against Safeway and its outside contractors. After a five-week 
strike our members went back in with an inferior contract thanks to 
Leedham. If Leedham would do that to us he will do it to you.” 
—Bill Motter, Steward, Local 439, Stockton, CA 


And He Wont 
Fight for You. 
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Rank & File Power Slate 


TOM LEEDHAM 
Rank & File Power Slate 


the Teamsters will organize 
aggressive contract campaigns 
and the kind of community 
support that members need 
to win strong contracts.” 


Better 
contracts... 


ocal 705 
L members 
at North 
American 
Van Lines 
like Pablo 
Vasquez 
have won 
some of the 
best contracts in the moving 
industry. The key was reform 
leadership that started organizing 
and mobilizing members. 
That’s what rank and file 
power is all about. 


Inside: « The Road to the IBT Convention 
& Information for UPS Teamsters 


® espite the booming 

; economy, Teamsters living 

standards haven’t grown. 

That’s because tough talk and a 

famous last name don’t win strong 

contracts. Mobilized members do. 
When I’m General President, 


Strong 


leaders... 


he Flight Attendant 

Mobilization Slate led the 
campaign to defeat a Hoffa- 
endorsed tentative agreement 
and win $160 million more in 
pension and wage improvements 
for Teamsters at Northwest. Local 
2000 members elected them over 
a Hoffa-backed slate by a two-to- 


one margin. — 


4 Tom Leedham Slate 


Tom Leedham Rank & File Power Slate www.leedham.org 
PO Box 6678 Arlington, VA 22206 718-875-4531 


« Hoffa's Broken Promises 


A clean 


orrupt Local 572 officials are 
C gone thanks to members like 
Frank Halstead who pushed for 
an investigation of phony 
insurance 
schemes and 
sham 
contracts 
that cost 
Teamster 
members 
thousands 
of dollars. 


a Rank & File Program for Freight 
« Special Message for Carhaulers 
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Under Hoffa, the Party is On Again 
for Top Teamster Officials... 


Fat-cat salaries 
More than 182 Teamster 
officials now make mor 
than $100,000 a year.’ 


| Record waste 
Under Hoffa $25.4 million 
| per year is paid to just 
| those 182 officials. 


= Multiple 
' salaries Hoffa pays 
y multiple salaries to 64 
officials who he put on 
; the International payroll. 


4 Warehouse Division Meeting, 

. Grenelefe Golf and Tennis Resort, Florida 

_ & Unity Conference, Bally's Hotel and Casino, Las Vegas 
A Construction Trade Division Meeting, 

_ Chaparral Suites Hotel, Scottsdale, AZ | 

A Eastern Region Meeting, Tropicana 

Casino and Resort, Atlantic City 


. & Brewery & Soft Drink 
~ Conference Convention, 
Yankee Trader Beach 


, Hotel, Ft. Lauderdale 
iM | cxample by “, & Carhaul Panel Meeting, 
exam Hoffa pays * Crowne Plaza, 

— himself Es 000 after Hilton Head 


= pledging to cap his salary 
at $150,000.” 


Leedham delegates to the Teamster Convention will — 
make sure our dues are spent to benefit evens: 


ge need to elect delegates who will set our union’s priorities straight. Don’t 

m@ spend our dues on meetings at fancy resorts. Use the International’s resources 
to help Teamsters win stronger contracts—like the 20,000 members in our local who 
recently went three years without a raise.” 


AAY 


—Carlos Cruz, New York City Housing Authority, Local 237, New York 


We will vote to ban multiple salaries and put a cap on pay for officials. 


We will vote to redirect the savings towards programs that benefit members 
—like a strong strike fund, contract campaigns, and organizing drives. 


We will vote to preserve democracy in our union—like the right to vote for 
Convention delegates and majority rule on contracts. 


1. Includes officials and staff receiving total compensation of $100,000 or more with salaries of at least $95,000 in 1999. All figures 
compiled from LM-2, LM-3 and IRS form 990 reports. 


2. Hoffa pledged to “cut and cap” his salary at $150,000 in a letter to IBT Convention Delegates dated June 13, 1996. 
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Rank & File Power Slate 


NO MORE 
BROKEN PROMISES. 


Teamster members know 
the difference between 
PR and Power. 


) Hoffa Promise: Members Say: “Hoffa negotiated a weak contract in 


Strong Contracts. Before 
_ he was elected, Hoffa 

’ boasted he would go “toe 
to toe” with Augie Busch 


to win a strong contract at 
Anheuser-Busch. 


) Hoffa Promise: 

Money on Members, Not 
Salaries. While running for 

~ office, Hoffa promised “that 


a booming economy. He met with Augie Busch, but never 
met with the negotiating committee. Then he forced the 
worst contract ever on us — including subcontracting and 
weakening of seniority. UPS Teamsters beware!” 


—Rob Hermann, Anheuser-Busch, 
Local 1149, Baldwinsville, NY 


Members Say: “Hoffa slashed the organizing 
budget to pay for perks for top officials. He fired the 
entire organizing staff when Overnite workers needed help 
most. Then he raised his own salary.” 


staff salaries and perks in 
Washington [would] be cut” in order 
to devote resources to members. ! 


—Jim Jacob, USF-Red Star, Local 251, Providence, RI 


Members Say: ’Hoffa talks tough, but lets his 
friends off. If Hoffa was really interested in ending 

corruption he’d move quickly to punish leaders who 
misuse members’ dues money like his old boss Larry 


Hoffa Promise: 
' End Corruption. 
Hoffa pledged to “root 
- out corruption” and 
remain “ever vigilant” Brennan.” 
to prevent its return.’ —Jim Reynolds, UPS, Local 804, New York, NY 


Tom Leedham Rank & File Power Slate www.leedham.org 
PO Box 6678 Arlington, VA 22206 718-875-4531 


71. The Teamster, Sept. 1996, P. 50. 2. The Teamster, Oct./Nov. 1998, p.32. 
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“UPS is enjoying a 
love fest with Hoffa." 


—"In Love with Hoffa," Traffic World Magazine, May 1, 2000 


UPS MANAGEMENT is so confident of their cozy relationship 
with James Hoffa that they are crowing about it in industry publications. 
“We are in a period of understanding and mutual cooperation...the 

internal things — grievances, settlements of disputes — have all gone 
well,” Thomas Weidermeyer, a senior member of the UPS negotiating 
team, bragged at a recent management conference, Traffic World 


reported. 
“This is just about as close as any labor negotiator says to ‘I love 
) ‘ 
you,” Traffic World said. “3 anyone hare object to this union, speak now 


your peace.” 


UPS’s love fest with Hoffa hasn’t made management any sweeter on 
working Teamsters. Can we really afford to have management’s sweetheart 
negotiating our contracts and running our union? 


Tom Leedham “UPS can't wait to continue their 
a | ‘love affair’ with Hoffa at the 
UPS Action Plan: | bargaining table in 2002. We 


Fight production harassment and fq ¢¢¢ #0 elect a leader who is 
management intimidation. Create a ready to fight—not blow kisses. 
national plan to fight productivity abuses, Tom Leedham is that leader.” 
outrageous overtime, rising injury rates, and —Ray Cordes, UPS 


supervisors doing bargaining unit work. : Local 270, New Orleans 


Reform the grievance procedure. 
End management’s domination of the 
grievance panels. Implement a code of 
conduct for panel members, create a 
database to track decisions, and make it 
available to all members. 


Curb illegal sub-contracting. We won strong language prohibiting sub-contracting of feeder 
work in 1997. In 1999, Hoffa gave this victory back by allowing management to give thousands of 
loads to non-union drivers. We need leaders who will make UPS live up to the contract. 


or Northwest Airlines. And it won’t deliver at UPS. UPS is ready with another substandard “last, best, 


f Gear up now for our next contract. Hoffa’s tough talk didn’t deliver at carhaul, Anheuser-Busch, 
and final offer.” We need leaders with a mobilizing plan for winning our share of UPS’s huge profits. 


Tom Leedham Rank & File Power Slate www.leedham.org 
PO Box 6678 Arlington, VA 22206 718-875-4531 
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Does the Hoffa administration know .—OisCd 
what side of the bargaining table it's on? 


Teamsters Leader Says Union 
To Back Productivity Gains 


be a significant turning point in 

i i i ement, 

By Daniel P. Bearth relations with trucking manag Ve 
sade ledged to work with trucking 
Senior Features WI pledge ) a 
companies to increase productivity, 
improve workplace sa and attract 


St Petersburg Beach, Fla. — A top 
Teamsters union official, in what could 


Transport Topics, 11/20/00 


irst, Hoffa took $400,000 from companies ed ee NONE Tegeatet 
F including Roadway and Yellow Freight to pay members DENOd. Hows ogee ; 
for his Las Vegas golf outing last September.' know what side he's on. With 
Now, the Hoffa administration is talking non-union competition on the 
“partnership” with the employers and Secretary- rise in our industry, we need a 
Treasurer Keegel is promising increases in leader with a plan to build 
productivity to the freight carriers. union power in freight.” 
Tom Leedham will fight to improve wages and ‘ 
working conditions, not management’s bottom line. —Andrew Fick 
Yellow Freight 


Local 390, Miami 


Tom Leedham's 
Rank & File Power Plan for Freight 


Aggressively mobilize members to win stronger contracts. 
Immediately form a contract mobilization team of stewards, members and local leaders 


to prepare and mobilize for the next NMFA negotiations. 


vf Reform the grievance procedure. Work with members and stewards to create 
a fair system, including arbitration and panel reform. Stop horse-trading our grievances. 


Make organizing in freight a top priority. The Carpenters Union, one-third 
the size of the IBT, hired 600 member-organizers. Hire and train 1,000 Teamster members to be 
organizers. Strengthen our existing contracts by organizing the non-union competition. 


iv improve pension and retiree health benefits. Our union is large 
and strong enough to provide affordable retiree health insurance for all members. 


| 1. Letter from Secretary-Treasurer Keegel to local union officers dated June 12, 2000. 
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Tom Leedham Rank & File Power Slate... 


Proven leaders in the fight for good contracts and members’ rights: 


27-year Canadian Teamster 
Bins a 16-year steward at TST 
Overland Express in Toronto. Hull is 
a leader of the reform movement in 
his local and as a former Business 
Agent is experienced in negotiating 
contracts as well as representing 
members. 

“Members who have won good contracts with Tom 
Leedham all say the same thing. While others talk, Tom 
Leedham builds Teamster power by mobilizing the ranks and 
taking on employers.” 


—john Hull 


Local 938, Vice President, Teamsters Canada 


hen her local gave the company a 
WwW green light to ignore the contract, 
violate safety laws, and force members 
to work off the clock, Martinez led a 
rank-and-file fight-back. Members 
elected new stewards, won safety 
protections and filed a class action 
lawsuit for millions in unpaid wages. 

Last summer, Local 556 members 
elected Martinez Secretary-Treasurer by a three-to-one 
margin over a Hoffa-backed rival. 

“Health and safety issues have been put on the back- 
burner by the Hoffa administration. Tom Leedham is a 
national leader on workplace safety issues.” 


—Maria Martinez 
Local 556, Western Region Vice President 


A 33-year Teamster and road driver for Roadway 
Express out of Memphis, Hardy has a long history 
of fighting for members’ rights as a steward and chief 
steward. He served as a full-time DRIVE coordinator from 
1996-1999 and as AFL-CIO Field 
Coordinator for the 1996 Presidential 
and Congressional elections. 

“Our union grows stronger when 
Teamster members are involved — in 
bargaining contracts, organizing new 
members, and building political power. 
We will involve members and develop 
diverse leadership throughout our union.” 


—Willie Hardy 


Local 667, Southern Region Vice President 


pro Officer of the 3,400-member local of workers 
at Sikorsky Aircraft in Connecticut, Florida, and 
Alabama. Cederbaum spent 25 years as a working - 
Teamster at Sikorsky. Tired of leaders who ignored 
grievances and problems, Cederbaum led a rank-and-file 
team to victory in 1998. Hoffa tried to get the Old Guard 
back in by overturning the election, 
but Cederbaum won the second 
election by an even wider margin. 

“We're preparing to negotiate our 
contract in a year. We need an 
International that will support us one 
hundred percent.” 


—jeff Cederbaum 
Local 1150, Trustee 


Additional Members of the Tom Leedham Rank & File Power Slate: 


Tom Leedham 
Principal Officer, Local 206, General President 


Ashley McNeely 
Base Representative, Local 2000, Vice President At-Large 


John Metz 
Principal Officer, Local 610, Vice President At-Large 


Willie Smith 
Local 413, Vice President At-Large 


Tom Gilmartin 
Principal Officer, Local 559, Vice President Eastern Region 


Frank Burdell 


Elected Business Agent, Local 407, Vice President Central Region 


Cliff Chentnik 
Principal Officer, Local 325, Vice President Central Region 


Mark Serafinn 
Principal Officer, Local 722, Vice President Central Region 


Bob Hasegawa 
Local 174, Vice President Western Region 


Howard Rempfer 
Principal Officer, Local 439, Vice President Western Region 


We are putting together a strong slate for the future and are talking with committed leaders 
who will work hard as part of our team. We will complete our slate over the coming months. 
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Special Message for Carhaul Teamsters 


“Last year, the Hoffa Administration decided to allow Allied to break the border 
protection agreement in our contract. And he wouldn’t even let us vote on it. We need 
a leader who will fight to defend our contracts — a leader like Tom Leedham.” 


—Brian Chapman, Allied, Local 938, London, Ontario 
TOM LEEDHAM PLAN FOR CARHAUL STRENGTH 
4 Give us our contract now! Eighteen months is far too long to wait for our printed contract books. 
a Fight the expansion of non-union competition. Establish a rank and file task force to lead the organizing. 


a Strengthen the work preservation agreement. Start early and build pressure now - a few months before 
the next contract is too late. 

| a Stop the attacks on local riders and the whipsawing of locals. Use International resources to support 

local and regional fights. 
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REPORT 56 TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 
DATED: December 12, 2000 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Fifty-sixth 
Report to you on its activities conducted pursuant to the Consent 
Order. As many of you know, The Honorable David N. Edelstein, 
United States District Judge for the Southern District of New 
York, died on August 19, 2000. Judge Edelstein entered the Con- 
sent Order in March 1989 between the United States and the IBT, 
and administered and enforced it until he died. The IRB could not 
have carried out its responsibilities without the guidance of Judge 
Edelstein. The Honorable Loretta A. Preska, United States District 
Judge for the Southern District of New York, has been designated 
to further administer and enforce the Consent Order. 

In this Report, we will discuss matters that have recently 
come before us, including three new Investigative Reports and 
the status of pending charges about which we have previously 
informed you. 


Il. NEW INVESTIGATIVE REPORTS 


A.GARY MAUGER - Local 14, Las Vegas, Nevada 

On October 30, 2000, the IRB issued an Investigative Report to 
Members of the Executive Board of Joint Council 42 concerning 
Gary Mauger, Secretary-Treasurer of Local 14. The Report recom- 
mended that Mr. Mauger be charged with bringing reproach upon 
the IBT and violating his membership oath by deliberately entering 
into sham collective bargaining agreements and failing to supervise 
and enforce contracts. On November 6, 2000, counsel to Joint 
Council 42 notified the IRB that charges would be filed, a hearing 
held and a final report forwarded to the IRB; however, a total of 
120 days was requested to complete the process. On November 8, 
2000, the IRB advised counsel that the Consent Order requires 
appropriate action to be taken within 90 days of the referral and it 
is assumed this mandate will be followed. 


B. Local 572 - Carson, California 

On September 27, 2000, the IRB issued an Investigative 
Report to IBT General President Hoffa recommending that 
Local 572 be placed in trusteeship. The Report alleges that the 
Local is not being run for the benefit of the members. The 
Report alleges further that the Local does not have a properly 
functioning Executive Board. The Executive Board held less 
than half the number of the required Executive Board meetings 
and delegated to the Local’s Secretary-Treasurer the authority 
to make expenditures without the prior approval of the Execu- 
tive Board as required by the Local’s Bylaws. The Trustees, as 
members of the Executive Board, failed to verify the Local’s 
bank account balances each month as required by the IBT Con- 
stitution. In addition, the Local hired Robert Marciel, the for- 
mer President of Local 63, knowing that he was an employer 
representative for companies whose employees were IBT mem- 
bers. Mr. Marciel also worked on behalf of an employer to pre- 
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vent Local 117 in Seattle, Washington, from organizing its 
employees. Further, he received commissions from the company 
which provided health benefits to I]BT members. 

It also appears that Local 572 entered into sham collective 
bargaining agreements and did not submit these agreements to 
the Joint Council as the IBT Constitution requires. Company 
owners were Local members with full voting rights. Some com- 
panies paid the union dues for the members without deducting 
them from their pay in apparent violation of section 186(a) of 
29 U.S.C. At some of these companies, only the company own- 
ers and their relatives were union members with benefits while 
the other employees at the companies were not union members. 

Lastly, it appears that Local 572 made several misleading 
representations during the investigation, including attempts to 
conceal the sham nature of agreements, when both Local 
records and sworn testimony contradicted these assertions. 

Effective October 10, 2000, Mr. Hoffa put Local 572 in 
Trusteeship and appointed Richard Middleton as Temporary 
Trustee. 


C. Local 857 - Sacramento, California 

On October 18, 2000, the IRB issued an Investigative Report to 
IBT General President Hoffa recommending that Local 857 be 
placed in trusteeship. The Report alleges that Local 857 is not being 
conducted in accordance with the International Constitution or for 
the benefit of its members. The Report alleges further that between 
January 1995 and July 2000 the Local held only eight membership 
meetings with at least a quorum of twenty members present. 

The Report alleges that the financial condition of the Local is 
deteriorating. The poor financial condition results in part from 
not complying with Bylaws requirements regarding expenditures. 
The Report alleges that the Local, in violation of its Bylaws, paid 
the former president and the current Recording Secretary, both 
full-time officers, a “stipend” for attending Executive Board 
meetings. Also, the Secretary-Treasurer gave unauthorized raises 
of $96,914 during the years 1996 to 2000 to eight employees, 
thereby violating the Bylaws and his fiduciary duty to the mem- 
bers. None of these raises was approved by the members. 

Lastly, the Report alleges that the Local’s Trustees did not 
perform their duties as the IBT Constitution required. Local 
credit cards were used for non-Local purposes. A severance plan 
for full-time officers and employees was instituted without the 
approval of the Local 857 Executive Board and resulted in a 
contingent liability of over $325,000, which was not disclosed 
in the Local’s reports. 

On October 23, 2000, Mr. Hoffa placed Local 857 in trustee- 
ship and appointed Jimmy Hammack as Temporary Trustee. 


Il. STATUS OF PREVIOUS IRB CHARGES 
A.J. D. POTTER - Local 19, Grapevine, Texas 


We have previously informed you that Local 19 President 
J. D. Potter allegedly testified falsely to the Chief Investigator 
about the source of a contribution made to the Hoffa campaign, 
and also testified falsely to the Election Officer. On August 4, 
2000, Mr. Potter signed an agreement wherein he agreed to serve 
a suspension of three years from IBT membership and a suspen- 
sion of five years from holding any office or employment with 
Local 19 or any IBT entity. The IRB approved the agreement and 
on November 3, 2000, it was approved by Judge Preska. 


B. MARK G. HOUMIS - Local 211, Pittsburgh, 
Pennsylvania 
In the last issue of the Teamster magazine, we informed you 


that Local 211 member Mark G. Houmis allegedly brought 


reproach upon the IBT by refusing to answer questions during 
his sworn in-person examination. Local 211 President Molinero 
lodged the charge against Mr. Houmis and a hearing was held 
on October 30, 2000. On November 22, 2000, the Executive 
Board of Local 211 found Mr. Houmis guilty as charged and 
permanently barred him from membership in Local 211. The 
IRB has the decision under review. 


C. ALBERT MILLER AND RALPH D’ANDRAIA - 

Local 239, East Meadow, New York 

In past issues of the Teamster magazine, we informed you 
‘that Local 239 members Albert Miller and Ralph D’Andraia 
allegedly brought reproach upon the union and violated the oath 
of membership by engaging in a scheme to falsify Local 239’s 
records. Mr. Miller allegedly engaged in a scheme with Mr. 
D’Andraia to maintain false Local 239 records that allowed Mr. 
D’Andraia to maintain false union membership. Trustee Daniel 
Kane filed the charges and a hearing was held on July 11, 2000, 
before an Article XIX appointed panel. 

Mr. Miller and Mr. D’Andraia signed agreements wherein 
each agreed to be permanently barred from the IBT. Mr. 
Miller’s agreement was approved by the IRB and on Novem- 
ber 15, 2000, it was approved by Judge Preska. Mr. D’Andra- 
ia’s agreement omitted language required by the IRB and the 
Court and as a result, it was returned to him for redrafting. 
We are awaiting its resubmission. 


D.BERNARD TENNENBAUM AND GARY SASS - 

Local 239, East Meadow, New York 

In past issues of the Teamster magazine, we informed you 
that Local 239 members Bernard Tennenbaum and Gary Sass 
allegedly brought reproach upon the union and violated their 
oaths of membership by causing the creation and maintenance 
of false Local 239 records that allowed Fausto Maldonado to 
obtain union membership. The records reported that Mr. Mal- 
donado was employed at Formacher Auto Electric which falsely 
listed him as a member on dues reports and monthly contribu- 
tions from Formacher on Mr. Maldonado’s behalf to Local 239 
and its Health and Welfare Fund. In addition, it was charged 
that Mr. Tennenbaum and Mr. Sass prevented the Local from 
enforcing the contract by allegedly denying a full-time Formach- 
_ er employee the right to Local membership and benefits as 
required under Formacher’s contract with Local 239. 

Trustee Daniel Kane filed the charges and a hearing was held on 
July 11, 2000, before an Article XIX appointed panel. Mr. Tennen- 
baum and Mr. Sass signed agreements wherein each agreed to be 
permanently barred from the IBT. However, the agreements omit- 
ted language required by the IRB and the Court. As a result, they 
were returned to Mr. Tennenbaum and Mr. Sass for redrafting and 
the amended agreements are now under review by the IRB. 


E. ANTHONY EVARISTO AND MILTON 
WARREN - Local 239, East Meadow, New York 
In past issues of the Teamster magazine, we informed you that 
former business agents Anthony Evaristo and Milton Warren had 
been charged with bringing reproach upon the IBT by completing 
and submitting false Local business records in the form of time 
allocation sheets. Mr. Evaristo and Mr. Warren are alleged to 
have falsely recorded that they had done Local 239 Pension Fund 
work on behalf of certain companies. These companies did not in 
fact have pension obligations under their contracts with Local 
239. The false records were used to calculate reimbursement of 
money over the course of a year to the Local from the Pension 


Fund for work allegedly done on behalf of the Pension Fund. 

Trustee Kane filed the charges, a panel hearing was held on 
August 9, 2000, and on September 25, 2000, IBT General Presi- 
dent Hoffa found Mr. Evaristo and Mr. Warren not guilty of 
embezzlement. Mr. Hoffa found Mr. Warren guilty of falsifying 
time allocation records and suspended him from membership 
for three months. The IRB found Mr. Hoffa’s decision and sanc- 
tions inadequate as to both Mr. Evaristo and Mr. Warren. 

Mr. Hoffa then suspended Mr. Warren from membership for 
one year and barred him from holding office or employment 
with the IBT for two years. The IRB notified Mr. Hoffa that his 
decision on Mr. Warren was not inadequate. Mr. Hoffa reaf- 
firmed his decision that the charges against Mr. Evaristo were 
not proven. On November 9, 2000, the IRB notified Mr. Hoffa 
and Mr. Evaristo that it had scheduled a hearing for December 
19, 2000, on the charges against Mr. Evaristo. 


E ANTHONY MICELI - Local 239, East Meadow, 

New York 

In past issues of the Teamster magazine, we informed you 
that former Local 239 Principal Officer Anthony Miceli alleged- 
ly brought reproach upon the IBT by embezzling and unlawfully 
converting to his own use the funds of Local 239, by breaching 
his fiduciary duties to members and by violating the Local 
Bylaws. He allegedly sought and received bonuses totaling 
$8,100 in violation of the Local Bylaws and without the 
approval of the Executive Board or the members of Local 239. 

Trustee Kane filed the charge and IBT General President 
Hoffa appointed a hearing panel which held a hearing on 
August 9, 2000. Mr. Miceli signed an agreement wherein he 
agreed to be permanently barred from the IBT. However, the 
agreement omitted language required by the IRB and the Court 
and as a result, it was returned to him. The amended agreement 
is now under review by the IRB. 


G. CRAIG KIRCHNER - Local 247, Detroit, Michigan 

We have previously informed you that former Local 247 Vice 
President and Business Agent and current member Craig Kirchn- 
er allegedly brought reproach upon the IBT by accepting and 
keeping money from an employer in violation of federal law and 
by converting Local money when he failed to report the receipt 
of this payment and failed to forward the payment to the Local. 
The Joint Council 43 Executive Board found Mr. Kirchner guilty 
of breach of his fiduciary duty and of bringing reproach upon 
the Union by unlawfully accepting money from an employer. 
The Executive Board suspended Mr. Kirchner from his employ- 
ment and duties of Local Union office, without pay, for a period 
of one year. On October 3, 2000, the IRB informed Joint Coun- 
cil 43 that its decision was inadequate. 

Subsequently, the IRB notified Joint Council 43 that the IRB 
would hear and decide the case if a revised decision was not 
forthcoming. On November 17, 2000, Joint Council 43 recon- 
sidered its decision and increased the suspension period to two 
years. The decision is under review by the IRB. 


H.JERRY NAVE - Local 295, Valley Stream, New York 

We have previously informed you that Local 295 member 
Jerry Nave failed to cooperate with the IRB by refusing to answer 
questions during his sworn in-person examination. IBT General 
President Hoffa filed the referred charge against Mr. Nave and an 
Article XIX panel held a hearing on August 16, 2000. On Octo- 
ber 13, 2000, Mr. Hoffa found Mr. Nave guilty as charged and 
permanently barred him from the IBT. On November 13, 2000, 
the IRB notified Mr. Hoffa that his decision was not inadequate. 


www.teamster.org | JANUARY/FEBRUARY 200! | TEAMSTER 


49 


45 


I. LAWRENCE P. BRENNAN, COLONEL W. 
MYERS, ROBERT FE HOLMES, JR., FRANK 
WALKER, RICHARD GREMAUD AND 
CHARLES ISOM - Local 337, Detroit, Michigan 
In past issues of the Teamster magazine, we informed you that 

Local 337 President Lawrence P. Brennan, Secretary-Treasurer 

Colonel W. Myers, Vice President Robert F. Holmes, Jr., Record- 

ing Secretary Frank Walker, Trustee Richard Gremaud and For- 

mer Trustee Charles Isom allegedly brought reproach upon the 

IBT by applying moneys received by Local 337 by way of dues, 

assessment and other similar levies to promote the candidacy of 

the incumbent Local 337 officers’ slate in the 1997 Local Officer 

Rerun Election. The report alleged that each schemed to disguise 

this conduct through apparently legitimate bonuses and raises. 

General Secretary-Treasurer Keegel notified the IRB that 
General President Hoffa recused himself from consideration of 
the charges. Mr. Keegel filed the charges, an Article XIX panel 
was appointed by Mr. Hoffa and hearings were held on July 24 
to 26 and August 24, 2000. On October 25, 2000, Mr. Keegel 
adopted the hearing panel’s decision to dismiss the charges. 

On November 9, 2000, the IRB notified Mr. Keegel that the 
decision was inadequate and that he should notify the IRB as to 
what action he would take. On November 15, 2000, the IBT 
notified the IRB that it was willing to reconsider its current deci- 
sion based upon the testimony of the federal agents and any 
additional evidence presented to the IRB at hearings conducted 
by the IRB and participated in by the IBT. The IRB has the mat- 
ter under review. 


J. HAROLD BRANCHE -Local 771, Lancaster, 

Pennsylvania 

We have previously informed you that Local 771 member 
Harold Branche allegedly brought reproach upon the IBT, 
embezzled money from Local 771 and violated his fiduciary 
responsibilities to the members. Mr. Branche signed an agree- 
ment wherein he agreed to serve a suspension from membership 
in the IBT and Local 771 for five years and to repay $4,379.39 
to Local 771. The IRB approved the agreement and on Novem- 
ber 3, 2000, it was approved by Judge Preska. 


K. IVAN CERINA - Local 806, Garden City, New York 

We have previously informed you that Local 806 member 
Ivan Cerina allegedly brought reproach upon the IBT by refus- 
ing to appear for his sworn in-person examination. Trustee Joel 
LeFevre filed the charge, IBT General President Hoffa appointed 
a hearing panel, and a hearing was held on May 10, 2000. 

On September 6, 2000, Mr. Hoffa notified the IRB that Mr. 
Cerina would serve a 5-year probationary period, wherein if he 
once again fails to cooperate fully with the duties of the IRB he 
will be permanently barred from the IBT. After notification by 
the IRB that the decision was inadequate, Mr. Hoffa changed 
the sanction to a 3-month suspension from the IBT. On Novem- 
ber 13, 2000, the IRB notified Mr. Hoffa that the decision was 
not inadequate. 


L. LARRY STEIN - Local 810, New York, New York 

We have previously informed you that former member Larry 
Stein allegedly brought reproach upon the IBT and maintained a 
sham membership in the IBT while he was the owner and only 
member of the company which had an agreement with Local 
810. After finding that the Local 810 Executive Board would 
take no action against Mr. Stein, the IRB held a hearing on the 
charge. The IRB’s decision found Mr. Stein guilty as charged and 
permanently barred him from holding membership in or any 
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position with the IBT, or any IBT-affiliated entity, in the future. 
Mr. Stein also may not hereafter obtain employment, consulting 
or other work with the IBT or any IBT-affiliated entity. On 
December 7, 2000, Judge Preska affirmed the IRB’s decision. 


M. MICHAEL TOMANELLI - Local 813, 

New York, New York 

Previously, we informed you that member Michael Tomanelli 
brought reproach upon the IBT by refusing to answer questions 
at his sworn in-person examination. Trustee Maney filed the 
charge against Mr. Tomanelli and an Article XIX panel was 
appointed by IBT General President Hoffa. A hearing was held 
on September 14, 2000. On October 2, 2000, Mr. Hoffa found 
Mr. Tomanelli guilty as charged and permanently barred him 
from the IBT. On October 16, 2000, the IRB notified Mr. Hoffa 
that his decision was not inadequate. 


N.THOMAS R. O’DONNELL - Local 817, 

Lake Success, New York 

We have previously informed you that Local 817 President 
Thomas R. O’Donnell was charged with bringing reproach 
upon the IBT by intentionally filing reports with the Election 
Officer which omitted payments to Kevin Currie for his services 
as campaign coordinator. After the IRB twice found Secretary- 
Treasurer Keegel’s decisions inadequate, the IRB held a hearing. 
In its decision, the IRB found Mr. O’Donnell guilty as charged 
and, in light of the particular circumstances of the case, suspend- 
ed him for nine months from employment, consulting or other 
work, from any IBT or IBT-affiliated entity. He may maintain 
his membership in the IBT; but Mr. O’Donnell may not partici- 
pate in any affairs of the International or Local Union 817 as an 
officer or employee. On November 14, 2000, the decision was 
forwarded to Judge Preska. 

On November 20, 2000, Judge Preska approved a request 
from counsel to Mr. O’Donnell that he be permitted to file writ- 
ten objections within ten business days from the date that the 
IRB issues a new determination or denies reargument. On 
November 28, 2000, the IRB notified counsel to Mr. O’Donnell 
that the IRB declined to review or revise its decision, or the sanc- 
tions it imposed, and denied his application for reargument. The 
IRB also notified Attorney Stephen Saltzburg, retained by coun- 
sel and Mr. O’Donnell, that it denied his application to the IRB 
for another hearing. 


O.EDWARD J. MIRELES AND PAUL J. ROA - 

Local 952, Orange, California 

We have previously informed you that Local 952 Secretary- 
Treasurer Edward J. Mireles and Business Agent Paul Roa were 
charged with requiring business agents to fail to make a month’s 
dues payment in a timely manner, thereby making them ineligi- 
ble to run for office in a Local Union officer election. Mr. Mire- 
les was also charged with testifying falsely about the matter and 
encouraging the Local officers and employees to lie to the IRB. 
After the IRB twice found the decisions of the General Executive 
Board and IBT General President Hoffa inadequate, the IRB 
held a hearing on the matter. 

In its decision, the IRB found Mr. Mireles and Mr. Roa guilty of 
bringing reproach upon the IBT. Mr. Mireles was barred from holding 
the position as an officer in the IBT or any related entity for a period 
of seven years and was suspended from IBT membership for a period 
of four years. Mr. Roa was barred from holding the position as an 
officer in the IBT or any related entity for a period of four years and he 
was suspended from IBT membership for a period of two years. On 
October 17, 2000, the IRB submitted the decision to Judge Preska. 


P. JOINT COUNCIL 69 - Indianapolis, Indiana 

In past issues of the Teamster magazine, we informed you 
that Joint Council 69 should be placed in trusteeship because it 
allegedly collected money under the guise of a Joint Council per 
capita tax on the member Locals and transferred it into the Indi- 
ana Conference Severance and Retirement Plan. In 1994, Joint 
Council 69 Executive Board members, who were also members 
of the Indiana Conference, allegedly devised a scheme to obtain 
members’ money to fund additional benefits for themselves 
unrelated to any Joint Council purpose. 

From 1994 through December 1999, pursuant to this 
scheme, $894,865 was transferred from the Locals to the Joint 
Council. The Joint Council ultimately transferred $893,553 into 
the Indiana Conference Severance and Retirement Plan. The 
Joint Council allegedly performed no union service or operation 
for the approximately $900,000 it extracted from the members. 

On June 1, 2000, IBT General President Hoffa appointed 
Dennis Hands of Joint Council 43 as his Personal Representative 
to Joint Council 69. He also appointed a three-member panel, 
which held a hearing on July 10, 2000. On November 20, 2000, 
the IBT notified the IRB that Mr. Hoffa adopted the hearing 
panel’s recommendation that a trusteeship is not warranted; that 
oversight by Dennis Hands was no longer necessary (although 
he will continue as Mr. Hoffa’s Personal Representative to Joint 
Council 69); and that Mr. Hoffa will review the status of matters 
at Joint Council 69 at the end of six months. The IRB has the 
matter under review. 


IV. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received approxi- 
mately 85 calls reporting alleged improprieties. As in the past, all 
calls which appeared to fall within IRB jurisdiction were referred 
for investigation. Activities which should be reported for investi- 
gation include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to investigate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB 
(1-800-225-5472). If you are calling from within Washington, 
D.C., dial 434-8085. The IRB facsimile number is 202-434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, DC 20001 


Annual Open Enrollment | eriod Extended 


Due to high demand, the 2001 Annual Open Enrollment period for TEAMSzar, the International 
Brotherhood of Teamsters program to supplement Medicare has been extended to February 28, 2001. 
During this period, Medicare-eligible retirees age 65 or older, their spouses and surviving spouses are guaran- 
teed acceptance with no waiting periods regardless of any preexisting health conditions. 
Since TEAMSzar was introduced in 1996, thousands have enrolled in the program for its protection against 
high out-of-pocket expenses. In addition to solid Medicare supplemental protection, here are some service 
features we know you will appreciate: 
¢ Group buying power — rates not available to the general public. 
° “Automatic” Claims Filing PLUS® — helps eliminate the mountains of paperwork associ- 
ated with Medicare Part B claims filing and maximizes eligible benefits due under your 
coverage. ACF PLUS® has coast-to-coast service with direct provider payment for doctors 
who accept assignment, plus a consolidated monthly statement showing claims paid. 


¢ Freedom of choice — No provider list and no referral process to see a specialist. 


Remember: Annual Open Enrollment has been extended to February 28, 2001. If you enroll after 
February 28th, you will need to qualify by answering the health questions on the application and certain waiting 
periods may apply. 

For information on how you can apply for TEAMStar coverage, call 


1-800-808-3239 


or visit our website at www.teamstar.com RAE61106 


| JANUARY/FEBRUARY 2001 | TEAMSTER 47 


www.teamster.org 


Photos by Loren Santow/Teamsters 


“hen Dean Serna, a UPS driver 
at Local 705, heard that a 
' homeless shelter in South 
“Chicago had been robbed of 
_almost its entire supply of food, clothing 
and toiletries, he could hardly believe it. 
“Tt really upset me when I heard about 
it. Here are people who don’t have any- 
thing and someone is going to steal from 
them,” said Serna. “Now that’s low.” 
___ The lifelong Chicago resident was 
letermined to do something about it. 
What he didn’t know was that a lot of other 
people were willing to join the fight as well. 


eamsters Lending a Hand 

thwest Chicago PADS (Public Action 
eliver Shelter) provides overnight 
gency shelter, food and available 
ople who are homeless. 


ter e break-in, an act of 
what PADS itself needed. 


eliverin 


Local 705’s Dean Serna Turns Tragedy 
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Into Triumph 


help in any way they could. Local 705 was 
among the first to pitch in with a van full 
of clothing. He was also given a day off to 
deliver the items to the Southwest Chica- 
go shelter. 

“Twas shocked by the response,” said 
Serna of his fellow union members. 
“When they adopt a cause, they really 
deliver. I had people coming up to me at 
the Local handing me personal checks.” 

According to Serna, the effort started to 
snowball. Hank Gust and Faith Stachnik at 
Jewel/Osco, a grocery store on his route, 
donated food items. A local dentist pro- 
vided toothpaste and toothbrushes. Kathy 
Sellers and Margaret Glancy, who work in 
a doctor’s office, chipped in with clothes 
and shoes. What began as a simple act of 
caring had transformed into a movement 
with the Teamsters, 20 corporations and 
countless individuals on board. 

“Dean went over and beyond the call 
of duty,’ said Karen Gonzalez, Director of 
Southwest Chicago PADS. “He gave us 
everything we needed. Most of all, Dean 
gave us hope.” : 


Winning the Fight 


Thanks to the response of people like — 
Serna, PADS is now restocked at a greate 
level than it was before the robbery. Gon- 
zalez says donations have even made it 
possible for PADS to relocate to a new 
building. Their current home is slated fa 
demolition on April 1. And Serna has. 


been offered a position on the advocacy: 


board of directors. 
“People are good at heart,” said Serna, 
who, last year, spent a Saturday with som 


“Dean went over and beyond — 
the call of duty. He gave us 
everything we needed. Most 


of all, Dean gave us hope. _ 
— KAREN GONZALEZ, DIRECTOR OF SOUTHWEST CHIGAGD PADS. 


Teamsters helping tornado victims in _ 
nearby Plainfield, Illinois. “It was great to 
seesomuchfromsomany. 
Serna doesn't consider himself a hero. 
just someone who cared enough to take 
action instead of settling for a few idle won 
on the subject. It is a good example of he 
one person can inspire others, turning a si 
gular gesture into a collective movement 
It is true that unity of action, whether wil 
the Teamsters or in the community, is the 
essential ingredient for victory, = 


Fighting for Good Jobs 

[am writing in regard to Preston Truck- 

ing Co. and the way that Yellow Freight 
Systems destroyed this fine truck line 
that was well respected by everyone in 
the trucking industry. Every Preston 
employee worked hard for this company 
and each and everyone of us was 
extremely proud of who we worked for 
until Yellow Freight took over and tore 
our business apart. 

We need to concentrate more effort 
toward keeping the good carriers around 
that we already have and keep these 
secure jobs for the Teamsters who have 
worked hard for these companies. 

We must do this to make all Teamster 
jobs more secure for the present and 
future union brothers and sisters and 

keep our union the strong, great union it 
has always been and keep it as the leader 


for other unions to follow. 
Terry Francisco, retired 

Local Union 89 

Louisville, Kentucky 


Something Needs to Be Done 

Ihave been a Teamster driver for seven 
years at Nabisco Brands, Inc. based in 
Long Island, New York. 

Unfortunately Pve watched the com- 
pany gradually downsize and consolidate 
warehouses. Many members were hurt by 
their moves. 

Recently they shut down two produc- 
tive branches located in Ridgewood, New 
York and Secaucus, New Jersey. Some of 
our members lost work and were forced 
to commute long distances in order to 
| work. Currently we have three barns 
working out of one building on Long 
Island. 

The facility lacks ample employee 
parking and in short is mass confusion. 
Nabisco loves the confusion and at the 
same time saves money. 

Corporate Greed is alive and well at 
Nabisco and something needs to be 


done.... today, 
Pete R. Alborano 
Local Union 807 
Long Island City, NY 


Organize in Carhaul 

It’s good to see the effort in Teamster 
Magazine on organizing. I am going to 
make this real simple. The carhaul 


industry as far as Teamster drivers go 
is under attack. 

If we don’t start organizing companies 
like Wagoneers, Fleet Car, M.P.G., Sun- 
belt, Swift and many others the industry 
as we know it is dead. I’ve already lost my 
job to scab Wagoneers. They bumped me 
out of my job of 15 years because their 
drivers are willing to work for less pay 
and benefits. 

Jam thankful to still be a Teamster at 
Allied Systems, but I’ve gone from top 
seniority and good equipment to the bot- 
tom of the board and poor equipment. 
Please, I beg you to put a serious effort 
on organizing these companies that put 


our union jobs in jeopardy. 
Greg Caudle 

Local Union 391 

Greensboro, North Carolina 


Rebuild the Strike Fund 

I read “Build the Strike Fund” in the 
Oct/Nov 2000 issue from a retired mem- 
ber from Yellow Freight. 

His idea sounds like it could be some- 
thing good. We could stand to get more 
money in strike benefits. When you're on 
strike, you need to be out “fighting the 
battle” instead of working to make ends 
meet. 

I work for Elite Logistics (Associated 
Wholesale Grocers) in Kansas City, 
Kansas, and we were locked out of our 
jobs this spring for nine weeks. We had a 
lot of guys out working other jobs 
instead of helping us win the fight 
against corporate greed. 

Even if every member paid an extra 
dollar or two a month, it could help in a 
time of need. I think most good Team- 
sters would be glad to pay a little more to 
help his brothers and sisters on 


strike/lockout. 
Jim Lemken 

Local 955 

Kansas City, Missouri 


It’s a Shame 
I read with interest the story on the Dobbs 
organizing and how the company didn't 
employ $250 an hour union busters to 
stop the organizing drive. It’s a shame that 
more companies don’t do the same. 

Big business is always talking about 
the power of the free market, and how we 
should let things play themselves out. But 


it seems companies don’t want to let 
organizing drives play out. They don’t 
want workers to participate in the market. 
When workers want a union, that’s the 
free market isn’t it? So the companies 


shouldn’t interfere with their wishes. 
Gary Seidle, retired 

Local 75 

Green Bay, Wisconsin 


Get into the Hunt 


Over the past few months, I’ve read a 
couple stories about Teamsters and other 
union members running for office. I’m 
proud of those people and would like to 
see more of my fellow workers in the 
hunt. 

These are the people who understand 
how tough it can be to make a living and 
support a family. 

I understand the need to support 
“professional” politicians, but we need to 
get out and get our own people to run. 
I’m not saying that politicians don’t work 
hard, but I think they forget what work- 
ing really is. 

We need to support and vote for our 
own. It’s the only way we'll get real repre- 


sentation in government. 
Jimmy Figgs 

Local 696 

Topeka, Kansas 


Building the Future 

Congratulations on the new James. R. 
Hoffa Memorial Scholarship. I think it’s 
fantastic that more Teamster children will 
now be able to go to college with help 
from the union. 

I am proud to say that Iam a member 
of a union that puts its children first. 
They will not only inherit what we leave 
them, but they are the ones who will 


carry on the Teamster legacy. 


So before these students head off to 
college, we should make sure that they 
remember the hard work that went into 


creating the scholarship. 
Mike Kapuscinski 

Local 1038 

Detroit, Michigan 


“Speaking Out” is the letters-to-the-editor section of the 
Teamster magazine. Send letters to 25 Louisiana Ave., 
NW, Washington, DC 20001 or feedback@teamster.org. 
Letters may be shortened due to space limitations. Please 
include your Teamster local number when you write. 
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Teamster Parking Workers Have 
National Strategy \ y 
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fl strate for the Future 


ocal 272’s Bobby Lugo has seen a lot in his 
40 years in New York’s parking industry. 
From the styles of cars to styles of man- 
agement, Lugo has seen it all. And he likes 
what he’s seeing from the Teamsters. 

Lugo and thousands of other Team- 
sters form the backbone of the rapidly 
growing parking industry. Teamsters have 
traditionally represented parking workers 
in America’s large cities. But beginning in 
the ‘80s and throughout the “90s, the park- 
ing industry was changing. 

- Mom-and-pop run lots were 
Boie consumed by large corporations as 
ownership consolidated throughout the 
nation. They were changes that could not 
be ignored. 

Local leaders from across the country 
recognized the industry changes and 
reacted positively. By establishing the 
National Parking Council (NPC), a cau- 
cus within the union’s Industrial Trades 
Division, parking locals will be able to 
keep up with changes in the industry and 
energize Teamster efforts to win better 
contracts and organize. 

Locals can now share critical informa- 
tion about their struggles. Speaking open- 
ly about their wins and losses — what 
worked and what didn’t — will help bring 
a new level of awareness of how we can 
better serve our members and bring new 
members into our fold. 


The More Things Change... 
Workers want security for their families, 
decent wages, health care, a dignified 
retirement. Whether they work at a 


parking lot, factory, warehouse or even a 
dot com these basic needs do not change. 

That is why we must look strategically 
at each industry. We must combine our 
knowledge about management’s 
strengths and weaknesses. The Interna- 
tional’s Research and Corporate Affairs 
departments are excellent resources for 
local unions. They have a wealth of 
knowledge that locals can tap to help 
during negotiations, strikes and contract 
campaigns. 

As employers conduct a direct assault 
against workers, we must better wage our 
fight for workers. To wage this fight, we 
must build our market share in industries 
through organizing. 


What We’re Up Against 
Harbor no doubts: business is allied 
against unions. Through front groups 
like the National Manufacturers Associa- 
tion and the U.S. Chamber of Com- 
merce, big business lobbies constantly to 
stop workers from getting their share of 
the economic pie. They hire expensive 
attorneys to use the law as a weapon 
against workers and their unions. We 
have to be smart to combat their tactics. 
Times have changed and times are 
changing. We must keep pace in order to 
stand united. Our future is based on 
working together and working smart. 
Fraternally, 


in 
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he line has been drawn 


and the fight is underway 


against non-union 
carhaulers. 
When General Motors 
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TEAMSTERS CANADA 
Robert Bouvier, President 
Teamsters Canada 

2540 Daniel Johnson 
Suite 804 

Laval, Quebec, Canada 
H7T 253 


Larry McDonald 
PO. Box 295, 

St. Albert, Alberta 
Canada, T8N 1N3 


Joseph McLean 

460 Parkdale Ave. N., 
Hamilton, Ontario 
Canada, L8H 5Y2 


CENTRAL REGION 
Patrick W. Flynn 

4217 South Halsted Street 
Chicago, IL 60609 


Walter Lytle 
2644 Cass Street 
Fort Wayne, IN 46808 


Dotty Malinsky 
9409 Yukon Avenue S. 
Bloomington, MN 55438 


Lester A. Singer 
435 South Hawley Street 
Toledo, OH 43609 


Philip E. Young 
4501 VanBrunt Blvd. 
Kansas City, MO. 64130 


ro Up The teat 


decided to shift its new vehicle 
deliveries at its Cottage Grove 
railhead from experienced 
union companies to Sierra 
Mountain, a non-union carrier, 


Local 120 was determined not 
to take it lying down. 

“Teamster drivers have 
provided excellent service for 
Minnesota dealers and Gener- 
al Motors for more than 30 
years. GM has turned their 
back on these drivers and their 
families. The loss of these 
good jobs affects the entire 
community,” said C. Thomas 
Keegel, International Brother- 
hood of Teamsters General 
Secretary- Treasurer and Presi- 
dent of Local 120 in St. Paul, 
Minnesota. 


EASTERN REGION 
Jack Cipriani 

P.O. Box 35405 
Greensboro, NC 27425 


SOUTHERN REGION 
Ken Wood 

5818 E. MLK Jr. Blvd. 
Tampa, FL 33619 


John Murphy 
25 Louisiana Avenue, NW 
Washington, DC 20001 


Tyson Johnson 
1007 Jonelle Street 
Dallas, TX 75217 


Dan DeSanti 
2003 US Route #130, Suite B 
North Brunswick, NJ 08902 


Richard Volpe 
6 Tuxedo Avenue 
New Hyde Park, NY 11040 


Pickets, Leaflets 
Spread The Word 


Local 120 members and their 


supporters began picketing the 
railhead at the beginning of the 
year as well as Sierra Mountain 
distribution trucks wherever 

they go. Additionally, members, 
handed out 20,000 leaflets at 

the Detroit Auto Show to high- 
light problems with GM’s 2001 


deliveries. 


“GM would like to think 
their consumers and dealer- 
ships don’t mind if a car is 


dented, scratched and late 
being delivered,” said Louie 
Miller, Recording Secretary at 
Local 120. “Well, we aren't as 
stupid as they think.” 

GM dealers are openly 


. . { 
complaining about the prob- 
lems the new carrier is causing. 


for them and their customers. 


Sierra Mountain demands that 


their drivers purchase their 
own trucks and become an 
independent contractor with 
no company-paid benefits. As 
a result, they have been able to 
replace less than half of the 50 
experienced union drivers. 


WESTERN REGION 
Chuck Mack 

PO. Box 2270 
Oakland, CA 94621 


Jon Rabine 
553 John Street 
Seattle, WA 98109 


Jim Santangelo 
9960 Baldwin Place 
El Monte, CA 91731 


TRUSTEES 

José E. Cadiz 

352 Del Parque Street 

San Juan, Puerto Rico 00912 


Ron McClain 
2425 Delaware Avenue 
Des Moines, |A 50317 


John Steger 
3100 Ames Place, N.E. 
Washington, DC 20018 
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“Sierra could only come up 
with 20 local drivers to try and 
replace 50 of our 30-year 
vets—good luck,” said Art 
Hovde, a displaced union dri- 
ver. “The bulk of their loads 
will fall on their poorly trained 
city drivers.” 

Many of the new drivers 
have little or no experience 
delivering cars and trucks. 

The result has been delivery 
delays, damaged vehicles and 
the destruction of consumer 
confidence. 


Undercutting Our Contract 
In 1999, under the leadership 
of Teamsters General President 
James P. Hoffa and Car Haul 
Division Director Doc Conder, 
Teamsters ratified the historic 
National Master Automobile 
Transporters Agreement, by a 4 
to 1 margin. Marking a suc- 
cessful end to contract negotia- 
tions with the National Auto- 
mobile Transporters Associa- 
tion (NATA). Since that time, 
local unions have been fighting 
to preserve Teamster jobs as 
automakers have attempted to 
undermine the agreement by 
awarding contracts to non- 
union employers. 

“GM plans to support Sier- 
ta Mountain to the end by 
overlooking damages and 
delivery deadlines,” said 
Hovde. “This trend is moving 
across the nation and Team- 
sters Local 120 has vowed to 
stop it here.” 

Also impacting the area 
GM dealers are hundreds of 


volunteers distrib- 
uting handbills to 
the public at the 
area dealerships. 
The handbills urge 
a consumer boy- 
cott of those deal- 
ers who accept 
deliveries from 
non-union carri- 
ers and inform the 
public of GM’s 
decision to discard 
a 30-year union- 
ized workforce in 
favor of a non- 
union company. 


Philade 


ohia Teamsters vay flo lo 


Local 628 Hampers Circulation, Advertising of Free Daily 


Teamsters Local 628 had no alternative. When 


the daily tabloid newsletter the “Metro” first intro- 


duced itself in the Philadelphia area, they were 
only too happy to be distributed by union drivers, 
just like the other dailies in town. But when they 
experienced some problems with their bottom 
line, they made arrangements with part-time non- 
union drivers to deliver the paper. Local 628 
responded by petitioning advertisers and distribu- 
tors to sever ties with the paper. 

“This is the first city in the U.S. in which they 
have tried to enter the market and this is no way 
to enter a community,” said John Laigaie, Presi- 
dent of Local 628. “They are destroying the same 
members of the community they expect to patron- 
ize them. We don’t want them setting a precedent 
for other cities across the country.” 


The “Metro” is 
based in Stockholm 
with operations in 
places such as Lon- 
don, Prague, Chile, 
and Athens to 
name a few. 

Informing the 

part-time distributors 

about the paper and its practices 

has led to many people quitting their jobs with 
the daily. Advertisers are also falling in line. With 
hundreds of thousands of union members in the 
area, businesses know who their lifeblood is. 

“It doesn’t make sense to advertise if it has 
negative results,” said Laigaie. “These businesses 
can just as easily take out ads in our community's 
legitimate papers.” 
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Usram-oylvania Workers Back On The Job 


fter spending a week on 
the picket line, about 
100 Local 773 members 
went back to work at 
the Osram-Sylvania lighting 
supply distribution site in 
Bethlehem Township with a 
new four-year contract. 
Work resumed on January 
8, ending a strike that began 
on New Year’s Day when 
workers walked out after 
rejecting a weak “last” offer 
from management. 
With Teamster drivers 


refusing to cross picket lines, 
Osram management quickly 
buckled. Within days, the 
company was back at the table 
with a greatly improved offer 
that was ratified by the mem- 
bership by more than a three- 
to-one margin. 


The Pay-Off 

“This is the best package we’ve 
ever had at Sylvania,” said Gail 
Brown, Business Agent at 
Local 773. “Job security was a 
big issue with the members, 


“This is the best package we’ve ever had at 
Sylvania.” —GA\L BROWN, BUSINESS AGENT LOCAL UNION 773 


and we did a good job 
with it.” 

In the new contract, 
the company extended 
short-term disability 
status for job-related 
sickness and injury to a 
two-year standby list, 
up from 26 weeks. 

Osram-Sylvania is 
known as a very tough 
bargainer with strong 
anti-union leanings, 
but Teamster solidarity 
and determination 
brought a swift victory. 
Not one worker 
crossed the picket line. 
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A FOUR-YEAR 
PACT 


SS eo 


Renegotiating their third 
contract after joining Local 
773 in the early nineties 
was a difficult challenge for 
warehouse workers at 
Osram-Sylvania. Highlights 
of the four-year pact include: 
™@ Wage increases of 4 
percent in the first year 
and 3.5 percent in each 
of the next three years; 

@ An extra paid holiday— 
New Year’s Day; 

@ Substantial medical, 
dental and pension 
improvements; 

@ Prescription glasses and 
safety shoe reimburse- 
ments; 

@ Extension of short-term 
disability status for 
job-related injury and 
sickness from 26 weeks 
to 24 months; 

@ New seniority language 
that will result in 
increased paid leave. 

@ Improved grievance 
procedure. 


Wor 


orkers at Washington 

Fruit and Produce in 

Yakima, Washington 

won the right to a new 
representation election, 
according to a 93-page Nation- 
. al Labor Relations Board 
(NLRB) decision issued on 
January 2. 

Administrative Law Judge 
James Kennedy ruled that 
because of Washington Fruit’s 
- egregious and illegal conduct 
during the 1997-98 Interna- 
tional Brotherhood of Team- 

_ sters organizing campaign 

and election, a new vote must 

be held. The ruling also 

_ testores wrongfully dismissed 
workers back to work and 

_ orders the company to cease 

and desist their illegal threats 

and interference. 


Workers Vindicated 

“This ruling provides vindica- 
~ tion for these brave workers,” 
said Al Hobart, Teamsters 
Local Union 760 President and 
President of Teamsters Joint 
Council 28. “Washington Fruit 
broke the law in an effort to 
keep these workers from exer- 
cising their legal right to orga- 
nize. We stood up, fought 

them and won.” 

The Teamsters and the 
United Farm Workers led a 
high-profile campaign to bring 
union representation to work- 
ers in the Washington state 


us Dactarad wit c RanaL D- 
kers Restored with Full Back Pa 


Vy 


apple industry. Amid a climate 
of fear and intimidation, near- 
ly 300 Washington Fruit work- 
ers voted against Teamsters 
representation in January 
1998. 

“These workers endured 
months of retaliation, intimi- 
dation and coercion leading 
up to the election,’ Hobart 
said. “This ruling will help 
bring respect and dignity to 
the workers of Washington 
Fruit.” 


Judge Issues Laundry List 
Of Violations 
In his decision, Judge Kennedy 
said the company’s failure to 
provide the union with accu- 
rate names and addresses as 
required by law, was in itself 
enough to warrant another 
election. A 
In addition, the 
judge ordered workers g 
Ana Guzman and j 
Pamela Smith rein- 
stated with back 
pay and benefits 
and required the 
company to post 
notice of its vio- 
lations at its 
packing plant in 
Yakima. He also 
ordered Washing- 
ton Fruit to stop: 


@ Telling employees they can- 
not engage in union activity 
on company property; 
mw Threatening employees with 
job loss if they seek union rep- 
resentation; 
w Interfering with employees’ 
rights by telling those who 
wear union apparel they are 
“cutting their own throats” or 
“putting their heads in a 
noose” or any 


"Washington Fruit broke the law in an effort to keep 


similar remarks; 
= Issuing warnings to or 
demoting workers who talk 
about the union on the job, 
and 
w Discharging employees for 
supporting the Teamsters. 
“We will remain vigilant 
when it comes to this order,” 
Hobart said. “Washington 
Fruit must respect its workers’ 
rights, and we're here to ensure 
that the workers have their 
voices heard.” 


these workers from exercising their legal right to 
organize. We stood up, fought them and won.” 


—AL HOBART, TEAMSTERS LOCAL UNION 760 PRESIDENT AND PRESIDENT OF TEAMSTERS JOINT COUNCIL 28 
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TEAMSTER NEWS 
Local 1b aigns Agreement For Wal-Mart SuperCenter 


Springfield’s Building Trades Organization, Teamsters Secure All Union Project 


hen Wal-Mart decided __was assured the two projects : cpshiycagaes sai Pet ea ghoul: ae 
to build two new would be 100 percent union “The building trades deserve a lot of credit 
SuperCenters in run. After Wal-Mart got the for sticking together and helping to ensure 
Springfield, Illinois, go-ahead to build, they started nlp : E 
some local residents cried foul. hedging on the deal. that Wal-Mart will live up to Its promise of a 
Folks living at the upscale 100 percent union-built facility.” 
Panther Creek subdivision Sticking Together _TONY BARR. PRESIDENT LOCAL UNION 9Ig 
didn’t like the idea of a big “We had to send Wal-Mart a 
commercial project disrupting message that they had to live 
life at their exclusive develop- _up to their end of the agree- Arnett Trucking and Local trades and the Teamsters. 
ment. And with their influ- ment,’ said Barr. “It was allor 916 to assure an all union “This is a major win for 
ence, they were going to make _ nothing.” project. The agreement will Local 916 and the Central Illi 
it tough on Wal-Mart. With the help of the local add 15-20 new Teamsters to nois building trades,” said 
Wal-Mart, in turn, enlisted Building Trades Organization _—_ Local 916’s roster. More Barr. “The building trades Un 
the help of Local 916 and Pres- and the threat of a walk-out, importantly, the agreement deserve a lot of credit for stick 
ident Tony Barr to lobby the solidarity between the trades opens the door for organizing ing together and helping to __ wit 
city council and other com- was sufficient enough to more drivers and has helped ensure that Wal-Mart will live hea 
munity interests on their secure a project labor agree- establish good working rela- up to its promise of a 100 per anc 
behalf. For the assistance, Barr = ment between Lippold & tionships between the local cent union-built facility.” 


Buying? Refinancing? Selling? 
No matter what your goal, Union Plus Mortgage & Real Estate can 
help you achieve it. For rookies, we have first-time buyer programs 
with low downpayments. And if times get tough, we offer strike and 


unemployment/ disability benefits. * 


1-600-646-6466 


Monday-Friday, 8:30am-7pm (ET) 
Se habla espanol 
www.unionprivilege.org 


Union 
i P lus Your union membership — working for you. 


Not all mortgage programs/products available In all areas. Financing provided by The Chase Manhattan Mortgage : ~ oe o* Red 
Corporation. *Strike and unemployment/disability fund is not available under bond programs. Equal Housing Lender. 2 a Qe. 
All rights reserved. 5 
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‘ is introduction was 


or simple. “Pm Michael 
J Illi DeBakey. I used to be 
1 a surgeon at Baylor 


s University.” 

stick  Formalities dispensed 

to _ with, the dean of American 

l live heart surgeons sat back down 
) per- and concentrated on the busi- 


ness at hand, a regular meet- 
ing of the Teamsters Medical 
Advisory Committee. 


Watching Out for 
Teamsters’ Health 

Eleven of America’s leading 
medical experts meet regular- 
ly to advise the union on 


lonations to Overnite Strike Fund, 25 Louisiana Ave 


Doctors Orders 


Teamsters Hear From Medical Advisors 


health issues impacting Team- 
sters. At their most recent 
gathering, Dr. DeBakey and 
his colleagues heard reports 
and made recommendations 
in several diverse areas. They 
spoke of diabetes treatment 
and vision testing regulations, 
ambient noise standards, 
medical privacy issues and the 
physician’s view of the current 
“hours-of-service” debate. 

In the past, the Committee 
has provided expertise as the 
union has drafted testimony 
about proposed ergonomics 
regulations. It has suggested 


www.teamster.org§ | 


methods for measuring health 
risks from warehouses to bot- 
tling plants. It has backed up 
Teamster demands for safe 
and healthy workplaces on 
occasions too numerous to 
catalogue. 

“In the future, we can 
expect to be busy” said Dr. 
Donald Dawson, a Committee 
founder and its current chair- 
man. “The Teamster work- 
place is a whole lot safer than 
it was when we got started this 
30 years ago, but there’s still a 
lot more work to be done. We 
welcome the challenge.” 
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OU’RE LATE FOR A BUSINESS 

MEETING. YOU’RE JOINING YOUR 

SPOUSE FOR LUNCH. OR YOU JUST 
WANT TO SEE THE SIGHTS. 


WITH PARKING AN EVER-DIMINISH- 
ING COMMODITY IN AMERICA’S 
CITIES, MOST FOLKS DON’T THINK 
TWICE BEFORE THEY HAND OVER 
THEIR CAR KEYS TO A PARKING - 
GARAGE ATTENDANT. YET BEHIND 
THAT SMILING FACE IS A $26 
BILLION INDUSTRY THAT WAS 
BUILT ON THE BACKS OF OFTEN 


-LOW-PAID, EXPLOITED LABOR. 


“The guys that don’t have the union 
don’t have the benefits, security or 
recourse,’ said Richard Plymire of Local 
117, a parking worker for 27 years who 
works at the lot at the Camlin Hotel in 
downtown Seattle. 

That isn’t right—and that’s where the 
Teamsters have made their mark. 

“We’ve come a long way thanks to the 
union,” Plymire said. “We got rid of the 
two-tiered pay scale, secured sick days 
where there were none and forced man- 
agement to be specific on issues that were 
vague. We’ve made a lot of advances.” 


Finding Space for a Union 
Historically, parking workers have been 
| difficult to organize. Isolated in small 
shops at diverse locations, their ranks 
diluted by the high turnover that low 
wages and harsh working conditions 
engender. This is a multiracial, multieth- 
nic, multilingual workforce that as much 
as any other needs strong representation. 

Today, there are new challenges to orga- 

nizing garages. 


“Fifteen years ago, they were mostly 
smaller, mom-and-pop operations,’ said 
John Coli, Secretary-Treasurer of Local 
727 in Chicago. “Now, the industry is 
dominated by huge multinational corpo- 
rations.” 

Yet for all the impediments, organizers 
are rewarded daily by the changes they 
make in people’s lives. 


ET 
Gres 


“Tf it weren't for the union, we wouldn't 
be here,” said Bobby Lugo, a 40-year 
Local 272 Teamster who works at Central 
Parking’s Galleria Garage on E. 58 Street 
in New York City. “We'd be working 50 
hours a week, seven days a week for noth- 
ing, and they could get rid of you any time 
they want. With a union behind me, they 
treat me like a human being.” 
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A Helping Hand 

Local unions get a big boost from the 
new National Parking Council, a compo- 
nent of the Industrial Trades Division 
created by the Hoffa Administration to 
support organizing, resolve problems and 
improve conditions for the parking mem- 
bership. 

During the past decade, large corpora- 
tions have consolidated the parking 
industry, with five parking companies 
now controlling approximately 75 per- 
cent of the industry. 

“One purpose of the Council is to 
band together, as the parking firms have 
done, in order to effectively represent our 
members,” said Coli, who serves as Coun- 
cil Chairman. Coli pointed to a number 
of initiatives the Council has undertaken 
to empower workers: 

Research—Indexing all of the contracts by 
content, provisions and companies; pro- 
viding the materials and leverage needed 
to negotiate better contracts. 
Organizing—Identifying cities where 
opportunities exist; contacting individual 
locals; working with organized operators 
for first contracts. 

Newsletter—Supported with voluntary 
funds from local unions belonging to the 
Council. 

The Council’s presence forces big cor- 
porations to recognize that a failure to 
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negotiate local contracts can have reper- 
cussions on a national level. Picket lines 
can be and are extended. 

With the Council’s information bank, 
local unions can access past contracts that 
have been successfully negotiated 
throughout the country. Unions now have 
the ability to research victories in Chicago, 
New York, Los Angeles and San Francisco, 
where the parking membership is strong. 

And with copies of every contract 


indexed by articles and sections, “this will 
lead to contracts being similar through- 
out the country, so that everybody gets 
the help they need,” Coli said. 


One Space Back, 

Two Spaces Forward 

The road to success is not always easy. 
Members of Local 272 in New York City 
worked from 1989 to 1998 without a con- 
tract. 
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“We went through a lot of hard times 
in those years,” said Tim McCray, a 34- 


year Teamster at Meyers’ New Times 


Square Garage on W. 44 Street. “But the 
guys that are there now have our interests 
in mind. These guys have been standing 


with us. And the owners have been doing 


everything right since the last contract.” 
“| feel like I have somebody else work- 
ing for me, someone letting me know 


what are my rights,” added Eneida Diaz, a 


cashier at the Quik Park facility at Broad- 


way's Gershwin Theater. “I feel more 


secure. If I get fired, I know where to go 
and who to talk to.” 

“Tn our local, garage attendants can 
make a decent living,” said Eddie Allers, 
Secretary-Treasurer of Local 272. “When 


you hear the gripes, it’s good, because 


then we can do better.” 


Strength Through Unity 


The unity that marks today’s Teamsters 
has strengthened the hands of those 
involved in organizing and negotiating 
with today’s parking conglomerates. 

A new agreement signed with industry 
giant Central Parking System in Decem- 
ber narrowly averted a strike in San Fran- 
cisco and was the final piece of a Master 
Collective Bargaining Agreement that 
brought more than 95 percent of the city’s 
parking workers under one umbrella. 


ORGANIZING: NO DAILY MAXIMUM 


amster magazine recently discussed the challenges of organizing the parking 
industry with Michael Beranbaum, a Business Representative with Local 117 in 
Seattle. : 


Oueston: How is the Parking industry changing? 
Answer: In many cases, smaller regional companies are being purchased by larger 
national companies. 


©: How are the Teamsters addressing these changes? 

A: The International has set up a caucus within the Industrial Trades Division specifically 
for people in the parking industry. It allows local unions to network easily with other local 
unions around the country that share similar employers. We are able to easily reach out to 
people from other local unions with long histories with certain employers in order to apply 
additional pressures upon them during both organizing drives and contract campaigns. 


©: Does consolidation within the industry help or hurt organizing? 

A: I believe it can help in organizing. We are able to put additional pressure on 
employers by involving their employees from other parts of the country in organizing 
efforts. In some cases, this may be through petitions of support. In other cases, we can 
spread information on how the employer is treating employees attempting to organize 
in our area to their employees in other parts of the country. 


©: How does the diversity of parking workers challenge organizing the industry? 

A: In some cases, it creates the challenges of language and cultural barriers, but these 
challenges lend nicely to the need to involve members from the same industry in these 
campaigns to help bridge these barriers. 


©: Why do parking 
employees need a union? 
A: For the same reasons 
any employee needs a 
union. Workers in this 
industry deserve the 
same level of dignity and 
respect on the job that 
every other working per- 
son in America deserves. 
They also have a right to 
make a living wage and 
receive medical and pen- 
sion benefits. 


“We listened, Central 
listened, and I think both 
sides better understand 
where each is coming 
from,’ said Ernie Yates, 
Secretary-Treasurer of 
Local 665. “I think this 
experience shows that if 


I2 


A BETTER WORKING 
ENVIRONMENT 


ocal 272’s Bobby Lugo knows that 
like every other industry, parking 
has its share of occupational haz- 
ards. Once, armed robbers shot one of 
his co-workers in both legs during a 
stick-up. On another occasion, thieves 
stuffed an attendant in the trunk of a 
car, leaving him gasping for air. 

But the more common danger for 
parking workers is environmental. 
Whether on an outside lot or in an 
enclosed garage, they are exposed daily 
to potentially toxic levels of carbon 
monoxide, a colorless, odorless, taste- 
less gas that can create headaches, 
tightness across the chest, nausea, 
drowsiness, inattention and fatigue. _ 

“Sometimes you get sick, nauseous, 
even pass out,” Lugo said. “If the ventila- 
tion isn’t working, it can get like an oven 
down in the garage.” 

“It was so hot last summer, | almost 
passed out,” attendant David Mason 
said about Central Parking’s Symphony 
Garage on W. 56 Street in New York. 
“But the union took take care of the situ- 
ation, and the company had to put in 
fans.” 

“If there are problems with the fans or 
the exhaust, we go straight to the compa- 
ny,” said James Mullin of Local 272. “They 
must take care of it right away. We also 
notify the Occupational Safety and Health 
Administration.” 

The Teamsters union is working to 
eliminate these kinds of hazards. “We 
are developing model contract language 
to provide sufficient ventilation in the 
workplace for our parking members,” 
said LaMont Byrd, the Teamster’s Safety 
and Health Director. 
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ever 


happened to me. With the union, the the 


owners don’t push you around, and you 


Le 


both parties sit down 
and discuss issues in 
good faith, resolu- 
tion can be found.” 

Giving workers a 
voice when they face 
off with manage- 
ment is what the 
union is all about. In 
the nation’s parking 
lots and garages, it 
means the difference 
between exploitation 
and dignity. 

“The union’s the 
best thing that ever 
happened to me,” 
said Zeb Barnes, a 
parking member of 
Local 727 in Chicago 
since 1954. “With the 
union, the owners 
don’t push you around, and you have 
benefits and opportunities for a better life. 

“T’'ve been here a long time, and have 
had to work my way up over the years,” 


Barnes said. “I can tell you, it’s nice to 
have somebody in your corner.” 


Minin 


union endured é ears without a « 
tract as more than 1,000 members were 
denied seniority and forced to work 

longer hours after the companies con- 
spired to bargain in bad faith. 

“What these companies did devastated 
the lives of their employees. It was shame- 
ful,” said Greg Nowak, Local 1038 Presi- 
dent. “It might have taken awhile, but 
were finally beginning to see some justice.” 


Show Us the Money 
On December 29, Eastown Distributors 
began issuing checks to more than 230 
Teamster members. The total backpay 
award from the company totals $6.8 mil- 
lion with individual members receiving 
settlements for as much as $290,000. 
“These companies tried every trick in 
the book to avoid bargaining an honest 
contract, but we fought them and won,” 
said Bill Whitfield, a shop steward and 
warehouse worker. “It’s good to have a 
union that will fight for you.” 


Smoking Gun 


In 1990, the companies hired an anti- 
union consultant, West Coast Industrial 


Eastown Distributors 


Pay tothe Members of Te 


Onder oE 


Six million, eight 


for Lost Wages and 


Relations Assn., to discuss alternative ways 
of bargaining together to increase their 
bargaining power relative to the union. 
The principal question involved in the dis- 
pute was whether the pact created an 
unlawful multi-employer bargaining rela- 
tionship among the distributors. A paper 
trail uncovered during the proceedings 
provided the evidence Local 1038 needed. 

Union lawyers uncovered a document 
that stated if one of the companies negoti- 
ated directly with the union; such a dis- 
tributor would have to pay a $400,000 
penalty to each of the other companies. 
Perhaps most tellingly, no distributor ever 
offered a contract proposal different from 
that offered by every other distributor. 

“They tried to use smoke and mirrors, 
but we saw through it,” said Tom Lewis, a 
driver for Eastown. “Now, they have to pay 
for what they did.” 


amsters Local 10 
hundred twelve thous 


Benefits, plus interest 


December 20, 2000 


Date: 
38 4 6, 812,639.00 


and, six hundred thirty-nine Dollars 


Sastoum Distributors 
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“These companies tried every trick 


in the book to avoid bargaining an 


honest contract, but we fought 
them and won. It’s good to have 


a union that will fight for you.” 
— BILL WHITFIELD, A SHOP STEWARD AND WAREHOUSE WORKER 


After the appeals were over, Local 1038 
signed separate contracts with all of the 
distributors reinstating previous union- 
friendly provisions including substantial 
increases in wages. Financial settlements 
with the other four distributors are sure 
to follow. 

“We have our contracts and the first of 
our settlements,” said Nowak. “Hopefully 
this will send a message to employers that 
it pays to abide by the law.” 
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f the 2002 a a : 
“Nobody wants a strike,” Hoffa told’ 
union members during recent National _ 
UPS Grievance Panel hearings. “But man- 


oo ae must know that we're o ifwe — 


fave toy 
The new stance reflects what Hoffa — 


_ described as a significant change in man- © 


agement’s attitude toward the Teamsters. 
_ “They know we're tough,” he said. — 
“People there have a new respect for us.” 


Teamster jobs. 


“This decision creates good paying Team- 
ster jobs and is a major victory for Teamsters 
and all working Americans,” said James P. 


Hoffa, Teamsters General President. 


The U.S.-China market is booming, and it’s estimat- 
ed that one Teamster job is created for every 40 UPS 


packages sent overseas. 
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» n January 10, Transportation Secretary Rodney Slater and 
the Department of Transportation (DOT) announced they 
had finalized the order granting UPS the right to 
fly directly to and from China six days a week. The 
decision allows UPS to begin service as early 
as April and will create an estimated 1,200 


- built 0 on research, communication with 


ie?” the rank- and- file and extensive 


eon a two- tier wage s ee and 


that’s got to stop,” Hoffa said. 
But “the basic thing i is wages,” S said. 
“we must get them up 
Hoffa noted that after adjusting for 


— inflation, a part-timer making $9 an hour — 


ii il into 


2 UPS WINS FINAL AWARD OF US/CHINA AIR RIGHTS 


Tooks to Begin Cargo Service by April 1 


It will also build on the unity that ch . 
terized UPS Teamster members, local offi) 
cers and staff, as well as solidarity with 
rest of the labor movement and the local 
: communities during the 1997 struggle 
_ That broad-based, grassroots unity pro- 
duced a formidable force that manage- 
‘ment could not overcome. 


Widespread Support A Key Factor 

There was much competition between cargo carriers for the covet- 
ed China runs. Rival carriers lobbied the DOT, Congress, 

state and local officials, shippers and corporate 

travel executives.The big winner was UPS, when 
the DOT tentatively accepted their cargo ser- 
vices in November. UPS was awarded six 
weekly round-trip flights from Ontario Calif., 
and Newark to Beijing and Shanghai via | 
Anchorage. UPS's application efforts received | 


The campaign strategy, which will be 3 7 


strong support from the International Brotherhood of 


Teamsters, the International Association of Machinists, the 
independent Pilots Association, 358 members of Congress, 37 
governors and more than 1,100 businesses. 


Ddied at fe international) Convention i in 
Las Vegas i in June, will be designed to meeta 
umber of bargaining objectives, deter- 
mined from surveys of the membership and 
meetings with local officers. Though not yet 
finalized, the list will certainly include: 
Higher wages; 

Improved benefits; 

Bringing more part-timers into the 
full-time ranks; 

@ Narrowing the wage gap between part- 
imers and full-timers. 

i Increased safety protections; and, 

& Improved air language. 

The strategy will also be predicated on 
keeping members fully informed, and 
using the latest technologies to do so. 

“We've got a web site that I’m so proud 
of,” Hoffa said. “That's just one of the 
ways we re going to educate people.” 


| Presidente General de los Team- 
sters, James P. Hoffa, anuncié que 
comienzan ya las gestiones prelim- 
inares de la campafia para obtener 
un fuerte Convenio Maestro Nacional con la 
United Parcel Service en 2002. Hoffa dijo que 
la planificacion temprana y la comunicaci6n 
abierta entre los afiliados y los directivos de la 
union formaran el elemento central de la 
campania para obtener un nuevo contrato 
en 2002. 

“Nadie quiere una huelga’, dijo Hoffa a 
miembros de la union durante audiencias 
recientes de la Junta Nacional para Reclamos 
contra la UPS. “Pero la gerencia debe saber 
que estamos preparados si vemos que ten- 
emos que declarar una huelga’. 

La nueva postura refleja lo que Hofta 
describid como un cambio significativo en la 
actitud de la gerencia hacia los Teamsters. 

“Ellos saben que somos duros’, 
dijo. “La gente alli tiene un nuevo 
respeto por nosotros’. 


Ellos lo Tienen, Nosotros 
lo Queremos 
A pesar de la importante victoria 
lograda en 1997, fue necesario un 
esfuerzo concertado por la admin- 
istracion Hoffa para obligar a la 
UPS a cumplir sus promesas. 
Mientras la UPS tomaba su 
tiempo para cumplir sus compro- 
misos de crear 10,000 nuevos 
empleos de jornada completa, 
amasaba jugosas ganancias. La 
compafiia registré un aumento 
del 19% en las utilidades durante 
los primeros nueve meses de 
2000, alcanzando un total en 
exceso de US$3.4 mil millones. 
“Y cuando recibiremos nues- 
tra tajada?” preguntd Hoffa. 
Una falla importante en el 
contrato de 1997 son ciertas 
clausulas relacionadas con 
los trabajadores aéreos que 
tuvieron el efecto de crear una escala salarial : 
de dos niveles—‘y eso no puede seguir asi’, 
dijo Hoffa, 
Pero “lo basico. son los sueldos’ dijo. “Ten- 
emos que elevarlos’. oe 
‘Hoffa sefialé que, de de tomar en 


cuenta la inflacion, un vempleado de i 


— Con la Unidad Se Obtendra un Fuerte Pacto con la UPS 


parcial que gana $9 por hora recibiria $15 aun 
sin un aumento. “No habria empleos de jor- 
nada completa si la gerencia se saliera con la 
suya’, dijo. 


Aumentando el Exito 


Hoffa ha determinado que el contrato con la 
UPS en 2002 sera la principal prioridad en 
las negociaciones colectivas. 

La union esta desarrollando una estrate- 
gia fundamentada en investigaciones, 
comunicacion con los afiliados y un extenso 
proceso de planificacién. También 
aprovechara la unidad que caracterizaba a 
los miembros, oficiales locales y personal 
administrativo de los Teamsters que traba- 
jan en la UPS, como también la solidaridad 
con el resto del movimiento sindical y las 
comunidades locales durante la lucha 
emprendida en 1997. Esa amplia unidad a 
nivel de base produjo una fuerza formidable 
que la gerencia se vio imposibilitada para 
superar. 

La estrategia para la campania, la cual 
sera anunciada en la ocasion de la Conven- 
cidn Internacional a celebrarse en junio en 
Las Vegas, sera disefiada para cumplir 
diversos objetivos que han sido determina- 
dos para las negociaciones colectivas con 
base en encuestas de los miembros y 
reuniones con Oficiales locales. Aunque atin 
no se ha finalizado, la lista con toda seguri- 
dad incluira lo siguiente: 
® sueldos mas altos; 

@ mejores beneficios; 

@ introduccién de un mayor numero de tra- 
bajadores de jornada parcial a la categoria de 
trabajadores de jornada completa; 

m reduccidn de la diferencia salarial entre los 
trabajadores de jornada parcial y los de jor- 
nada completa; 

aumento en las protecciones relacionadas 
con las medidas de seguridad; y 


lM mejoramiento de las clausulas rela- 
_cionadas con los trabajadores aéreos. 


La estrategia también estara condicionada : . : 


aun proceso mediante el cual se mantendran 

totalmente informados alos miembros, uti- 
_lizando para ese propésito las mas modernas 
tecnologias disponibles. _ 


“Tenemos un website del cual estoy st suma- 


“mente orgulloso’; dijo Hoffa. “Es una de las 
_ técnicas que utilizaremos_ Pao educar a las. - 
" personas”. / 


n accordance with the provisions of. Article I : Section 


1, of the International Constitution;1 you are hereby. 


notified that the 26th International Convention of the | 


International Brotherhood of Teamstets will convene in. 


the City of Las Vegas, Nevada, on June 25, 2001, at 9:00 

a.m. at the Paris Las Vegas, for the purpose of nominat- 
ing candidates for Regional and At-Large Vice President posi- 
tions; nominating candidates for International Trustees; and, 
nominating candidates for the offices of General President and 
General Secretary-Treasurer; considering amendments to the 
International Constitution; and transacting such other business 
as the Convention may lawfully consider in accordance with the 
Convention rules, The Rules for the 2000-2001 International 
Union Delegate and Officer Election and the Consent Order 
entered in United States of America v. International Brother- 
hood of Teamsters, et al., U.S.D.C. SDNY No. 88-Civ.-4486 
(DNE) (Mar. 14, 1989). 


BASIS OF REPRESENTATION. In accordance with Article 
III, Section 2 and Article VII, Section 5 of the International Con- 
stitution, each Local Union having one thousand (1,000) mem- 
bers or less shall be entitled to one (1) delegate, and one (1) dele- 
gate for each additional seven hundred fifty (750) members or 
major fraction thereof, but in no case shall a delegate have more 
than one (1) vote, even though he or she may also be a delegate 
from the International Union or from more than one subordi- 
nate body. No proxy vote will be allowed. Only delegates certified 
by the Election Administrator will be permitted to nominate 
from the floor, second a nomination, or vote for the nomination 
of International Union Officers. 

Each Local Union shall be required to send all of the delegates 
to which it is entitled to the Convention, unless the General Sec- 
retary- Treasurer and Election Administrator have attested to the 
financial inability of the Local Union to send a full delegation 
and thereafter the Local Union’s membership has voted to send 


1 All references to‘the IBT Constitution are to those sections in effect under the Consent Decree. pez 
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hibits < a ee from seeking financial aeseance subject to Ill, 
Article XI of.the 2000-2001 Rules for the International Union bod 
_ Delegate and Officer Election, in order to attend the Conven- — Cor 


tion. A Local*Union not sending its full complement of delegates es b 


_shallnét constitute a basis for challenging the credentials or seat | 


ing of the remaining delegates representing that Local Union so dete 
long as the Local Union has complied with Article II, Section esta 
(4)(b)(8) and Article III, Section 3(a) of the Rules. Tree 
In accordance with Article II, Section 5(c) of the Internation Del 
al Constitution, International Officers, and, if authorized, Repre-, byt 
sentatives, Organizers, or Auditors shall be entitled to all the rec 
privileges of regularly credentialed delegates by virtue of their | Tht 
position. However, in that capacity, such delegates will not be —__ Loc 
permitted to nominate from the floor, second a nomination, or ade 
vote for the nomination of International Union Officers. org 
In accordance with Article III, Section 5(d) of the Internation: | 
al Constitution, Joint Councils and State and Area Conferences | DE 
are entitled to one (1) delegate each. However, such delegates will | the 
not be permitted to nominate from the floor, second a nomina- —_¢a¢ 
tion, or vote for the nomination of International Union Officers. sur 
an 
REQUISITES FOR REPRESENTATION. In accordance | Ad 
with Article III, Section 3 of the International Constitution: | 
(a). Except as provided in (c), no Local Union shall be entitled teg 
to representation in the Convention that has not been chartered, | Ad 
affiliated, and in good standing for a total of six (6) months priot ing 
to the opening of the Convention. Cac 
(b). No Local Union shall be entitled to representation in the , Up 
Convention which, at the time of the Call of the Convention, is of 
six (6) months or more in arrears in moneys due to the Interna- Tt 
tional Union or to any subordinate body thereof with which Cr 
such Local Union is affiliated, or which, if less than six (6) 
months in arrears, has not paid all such arrearage in full at least 8a 
three (3) days prior to the opening of the Convention, excepting | Po 


TO- 


those moneys due for the last month, which amounts must be 
paid by the beginning of the Convention. If the circumstances 
warrant, the General Executive Board or the Election Adminis- 
trator may waive any of the foregoing requirements on a nondis- 
criminatory basis. 

(c). The General Executive Board or the Election Administra- 
tor is empowered to grant full representation to any Local Union 
which has been affiliated with the International Union for less 
than six (6) months when such Local Union was formerly an 
independent Local Union, or was formerly affiliated with an 


international union other than the International Brotherhood of 


Teamsters or was chartered as a result of split-off or merger. 


EXPENSES OF DELEGATES. In accordance with Article 
III, Section 4 of the International Constitution, each subordinate 
body shall pay the expenses of its delegates to the International 
Convention, or make arrangements for such payment of expens- 
es by agreement with other subordinate bodies. 

Expense allowances for delegates and alternates should be 
determined in accordance with your union’s bylaws or past 
established practice and any rules issued by the General Secretary- 
Treasurer, to the extent they are consistent with the Advisory on 
Delegate and Alternate Delegate Expenses to be issued shortly 
by the Election Administrator. Delegates and alternates may not 
receive duplicate expenses or allowances, even if authorized. 


_ Thus, in determining the amount of expenses or allowances, the 


Local Union must take into account any expenses or allowances 
a delegate or alternate receives from another affiliated labor 
organization. 


DELEGATE CREDENTIALS. Credentials will be issued by 
the Election Administrator and mailed or delivered by him to 
each certified delegate, with a copy to the General Secretary-Trea- 
surer. The credential shall have typed thereon the delegate’s name 
and the Local Union number, and shall be signed by the Election 


, Administrator. 


At the Convention, each delegate must present at the time of 
tegistration his or her credential, properly signed by the Election 


_ Administrator. Each delegate must be a member in good stand- 


ing and, therefore, entitled to a seat at the Convention. Therefore, 
each delegate should have, if possible, a copy of his or her paid- 


_ up dues receipt for the month of May 2001 to present at the time 


of registration. If the delegate is unable to obtain his or her dues 
receipt, dues records will be verified at the Convention by the 
Credentials Committee and the Election Administrator. 

In addition, at registration, it will be necessary that each dele- 
gate and alternate delegate have a picture identification in their 
Possession, preferably a driver’s license. 


a = RES EY SR es er as) ee Rae AN eh a 


| 2 Guest badges will not be issued to employer/company representatives. 


ALTERNATE DELEGATES. Fach Local Union has elected 
alternate delegates to the 26th International Convention. Said 
alternate delegates have been separately nominated and elected by 
secret ballot, and certified by the Election Administrator. Creden- 
tials are not provided for alternate delegates. A Local Union shall 
pay the expenses of its alternate delegate(s) for attendance at the 
International Union Convention, as set forth in the Local Union 
Election Plan approved by the Election Administrator. However, a 
Local Union cannot pay the expenses of an alternate delegate 
unless it sends and pays the expenses of its full complement of 
delegates. If the Local Union sends or pays the expenses of any 
alternate delegate(s), the highest ranking alternate delegate(s), 
shall be those sent and for whom expenses are paid. Moreover, 
Article III, Section 3(c) of the 2000-2001 Rules for the Interna- 
tional Union Delegate and Officer Election provides that a 
Local Union may not send to the Convention or pay the expenses 
of any member or guest unless it pays the expenses of all its alter- 
nate delegates regardless of the terms of the Local Union Plan.2 
Alternate delegates may seek financial assistance in order to attend 
the Convention subject to Article XI of the 2000-2001 Rules for 
the International Union Delegate and Officer Election. 


AMENDMENTS AND RESOLUTIONS. In accordance 
with Article III, Section 9(a) of the International Constitution, 
at least thirty (30) days prior to the Convention, Local Unions, 
Local Union officers, members in good standing, or general offi- 
cers shall have the right to send to the General President pro- 
posed amendments or additions to the Constitution, or resolu- 
tions, which shall be submitted to the Constitution Committee 
when it meets. 

All of the applicable provisions of Article III and Article VII, 
Section 5, of the International Constitution, and the provisions 
of Article III of the 2000-2001 Rules for the International 
Union Delegate and Officer Election, are hereby incorporated 
by reference in this Official Convention Call. Furthermore, you 
are hereby requested to review in detail those provisions of the 
International Constitution and the 2000-2001 Rules for the 
International Union Delegate and Officer Election concern- 
ing this Convention. 


Fraternally yours, 


Oem axbiiggh- 


C. Thomas Keegel 
General Secretary- Treasurer 
cc: William A. Wertheimer, Jr., Election Administrator 
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ICHAEL BURKE’S 
LAWN SAID IT ALL. 

With 32 signs admon- 
ishing the corporate 
greed of the Detroit 
newspapers, Burke’s front yard was a 
testament to his feelings towards The 
Detroit News, where he worked in circu- 
lation for 17 years. 

Walking the picket lines in a newspaper 
strike that divided a city, disrupted the lives 
of thousands of union families and pitted 
six labor unions against two of America’s 
leading newspapers ultimately cost Burke 
his job. Yet, the lifelong Detroit resident is 
glad the strike is finally over. 

“We needed closure,” said Burke, 
whose job classification was eliminated 
during the dispute. “I’m pleased the union 
still has a voice at the papers.” 

But much of the pain lingers on. 
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“You can’t walk out of a war and just 
step into the sunlight,” said Al Derey, Secre- 
tary-Treasurer of Teamsters Local 372. 
“Only time will tell how well we'll be able 
to reconcile our differences.” 

On December 20, the Teamsters 
ended a 5 1/2 year boycott of Detroit’s 
daily newspapers, three days after 
Locals 372 and 2040 ratified the last 
two unresolved contracts in the dispute. 
The two locals represent more than 
1,400 members from the circulation, 
transportation and mailer departments 
at The Detroit News and The Detroit 
Free Press. 

“Tn the final analysis, the members 
voted to ratify the contract to maintain 
their union representation,” said Derey. 
“The last 5 1/2 years were a valiant struggle 
to stand up for worker’s rights. There is no 
doubt that the thrust of the employer’s 


At Detra 


Local 372 and 2040 Ratify Contracts; Coalition Lifts Boycott of News, Free Press 


2 BE A ee a 
“The last 5 1/2 years were a 
valiant struggle to stand up 
for worker's rights. There is no 
doubt that the thrust of the 
employer’s position was to 
break the union and that 


was not accomplished.” 
—LOCAL UNION 372 SECRETARY-TREASURER AL DEREY 


position was to break the union and that 
was not accomplished.” 


Time To Heal 

The new contracts include cash bonuses 
of $1,000 per worker if the combined cit- 
culation of the two papers increases by 
100,000 copies and up to $3,000 if circula | 
tion gains at least 200,000 copies by late 
2001. Local 2040 members also have 
hourly wage incentives based on circula- 
tion. The combined circulation of the two 
papers was 900,000 daily and 1.15 million 
on Sunday at the time of the strike. Cur- | 
rent figures have plummeted to 600,000 
daily and 750,000 on Sunday. 

“Tt is a tough moment, but we have to 
move on, said James P. Hoffa, Teamsters 
General President. “It’s time to rebuild the 
circulation and put Teamsters and other 
members of organized labor back to work” 
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R1995 QUARTERBACK Faces TEAMSTER Bunz 
DiscRimINATION Dean ATUPS —, Secret Mission 


Police called in by the 
0 { newspaper 
companies attack a 
striker 
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The unions ended the strike in Febru- 


_ ary 1997 with an unconditional offer to 


return to work, but they refused to end 


_ the boycott until contracts were signed. 


The union endorsed boycott of the dailies 
cost their parent companies, Gannett and 
Knight-Ridder, an estimated $500 million 
in lost profits and strike related costs and 
hundreds of community leaders who 
would not speak with the newspapers. 

The strike began in July of 1995 when 
2,500 union employees at the two papers 
Were forced out after management 
sought to void union security provisions 
contained in previous contracts. Specifi- 
cally, the papers sought to lower wages; 
eliminate union jurisdiction; effect 
health-care take-backs; contract out 
hundreds of jobs; and replace full time 
employees with part timers getting less 
pay and no benefits. 


1995 


April 30: Contracts for the six unions expire, 
but management and the unions agree to 
extend contracts and continue bargaining. 


July 2-6: The newspapers terminate con- 
tract extensions and impose new wage 

terms and work conditions. The unions set 
July 13 strike deadline. 


July 13: Detroit Mayor Dennis Archer tries 


- to mediate a resolution to the dispute. The 


unions agree to continue bargaining. The 
company declines. Strike begins. 


August 7: The Detroit Free Press gives 
staff an August 10 deadline to cross the 
picket line or be permanently replaced. 


August 31: The National Labor Relations 
Board (NLRB) files a complaint against 
Detroit Newspapers for bad faith bargaining. 


September: The companies start hiring 
more than 1,400 scabs to replace union 
workers and reject a contract offer that 
includes binding arbitration. 


November 19: The unions begin publish- 
ing the Detroit Sunday Journal. 


1996 


April 15: NLRB trial on 12 unfair labor 
charges and bargaining complaints begins. 


Labor Day: About a dozen strikers are 
fired for blocking the entrance to The Detroit 
News during a peaceful sit-down demonstra- 
tion. Videotapes show company guards barri- 
caded the door before the protest began. 


1997 


February 14: Unions make unconditional 
offer to end the strike and return to work. 


February 21: Unions say the companies 
offer to put striking workers on a preferen- 
tial hiring list amounts to a lock-out and 
asks the NLRB to seek an injunction return- 
ing all striking employees to work. 


June 19: An NLRB administrative law 
judge rules the company guilty on 10 
charges of unfair labor practices. 


n July 13, 1995, the members of six newspaper unions in Detroit were forced to 
go out on strike. For 5 1/2 years they battled against the corporate greed of the 
two largest newspaper chains in the U.S., Gannett and Knight-Ridder. Here is a 

chronology of their struggle for justice: 


1998 


January: Four hundred union workers 
trickle back to the papers from the preferen- 
tial re-hire list. 


June: The U.S. Supreme Court rebuffs the 
owners of a California newspaper in an 
unfair labor practices case that is a direct 
parallel to Detroit's. 


1999 


February: DTU Local 18 and GCIU Local 
289 assent to agreements on their local 
issues. The Teamsters commit money and 
manpower to continue the force of full-time 
locked-out workers. (The Workers Justice 
Committee) 


June: Teamsters Local 372 ratifies an early 
retirement plan allowing members with 20 
or more years a chance to draw early pen- 
sions. For the first time the papers allow the 
inclusion of fired workers, a major victory for 
the unions. Sporadic bargaining continues. 


July 13: The four-year anniversary of the 
strike/lock-out is commemorated with a 
week of activities. A concert fund-raiser in 
the park, a car caravan and a “corporate 
pig” luau are held in front of the newspaper 
offices. Newly elected Teamsters General 
President James P. Hoffa is the keynote 
speaker. President Hoffa unveils a sign 
across the street from the scab papers 
demanding they “Obey the Law.” 


2000 


November 5: GCIU Local 18-N accepts 
contract. 


November 12: Newspaper Guild Local 
22 accepts contract. 


December 17-20: Teamster Locals 372 
and 2040 ratify agreements with the Detroit 
Newspaper Agency. With all of the affected 
local unions having reached agreements 
with management, the Council of Newspa- 
per Unions, the coalition representing 
unions at the papers, passes a resolution 
ending the boycott of The Detroit News and 
The Detroit Free Press. 
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-ars was raking in the bucks while paying its ware- 
house workers peanuts. Pe 
“And they’re endangering our lives, to boot,” sail TI 
Douglas Howe, who fills orders at the giant Sears co 
Logistics Center in Wilkes-Barre, PA. “Since they | 
moved this facility from Philadelphia seven years ag wi 
they ve made a ton of promises, but all we’ve got to show for itis | Tr 
crummy wages and work rules that practically guarantee injuries 
In one two-week stretch, union activists tallied 10 oe 


Teamsters Organize 
Retail Giant 


“Time after time managers made 
threats, told lies and failed to follow 
through on promises. We just stayed in 


there working with the employees.” 
— GEORGE VITANOVEC, LOCAL 401 PRESIDENT 


TOCAL S42 


hen 
Teamster 
Local 401 
filed the 
cards to 
demand 
an election, Sears’ union-busting 
commenced in full. The corpo- 
rate giant brought in its own 
biased “human resources” people 
and augmented their number 
with a gaggle of notorious anti-union consultants. 

But the warehouse workers had seen this drill before. In 1993, 
Sears beat back a first Teamster organizing effort. After that 
came attempts by the Operating Engineers, the UFCW and the 
Steelworkers. 

“All their bullying eventually worked in our favor,” said George 
Vitanovec, Local 401 President. “We’ve been trying to organize this 
shop since 1993. Time after time managers made threats, told 
lies and failed to follow through on promises. We just 
stayed in there working with the employees.” 


Perseverance Rewarded 

The hard work of Sears’ workers like Howe and his 

colleagues Bert Parker and Jim Thiemann, along with 

the resources committed by Local 401 won the day. Along 

with Vitanovec, Principal Officer Joseph Gorham especially credits 

Trustee James Murphy and volunteer organizer Simon Daywood. 
The vote was an overwhelming 318-267. Sears had finally met its 

match in the combination of union solidarity and a core of enthusi- 

tic employees who refused to be denied. 

“Sears just wouldn’t treat us with respect, said Theimann. — 

none meeting ghey tod me, if you don’ t like it here, there’s the 


obert Hearns and his tomers refused deliveries from scab dri- 
co-workers voted 30-1 _ vers. 

§ to join the Teamsters. “My customers were mad, they were 
Less than three hours hurting,’ said Kates. “But they weren't 
later the boss fired him. mad at me. They don't like union-busting 


“Tt was just plain or scabs any better than we do.” 
spite,” said James 
B Kates, Hearns’ shop Standing Together 
y Beer Service of Fair- Hearns’ co-workers understood that if the 
field, NJ. “The owner was mad he lost the _ boss could get away with this, none of 
election, so he told the warehouse man- them were safe. 


ar 


ager to fire Robert. We couldn't stand for They put themselves in my place,” 
that. The vote to strike was unanimous.’ __ said Hearns. “They really stood with me. 
I'll always appreciate that.” 


A Strong Group of Teamsters Their solidarity paid off in less than a 

The 37-member bargaining unit vowed week. On the third day of the strike, Qual- 

they weren't coming back in until their ity Beer’s owner called Soehl and reversed 

brother was back on his forklift. On the Hearns’ firing. Soehl called Kates on the 

job, the Teamster drivers and warehouse- picket line. 

men at Quality pride themselves on their “Ernie told me Robert had his job 

teamwork. They approached their unfair back,” said Kates. “But he said Quality 

labor practice strike with the same attitude. wanted the drivers to come back in right 
“This turns out to be a very strong away. Robert’s regular shift didn’t start 

group of Teamsters,’ said Ernie Soehl, until midnight.” 

the Local 701 Vice President and Interna- The Quality Teamsters caucused one 

tional Representative who worked with last time and produced one more unani- 

them. “Everyone was out on that picket mous vote. 

line or doing ambulatory picketing. The “They said they weren't going back in 

company tried to use scab drivers, but until I did, and they meant it,” said 

they never got more than 25 percent of Hearns. “I reported back to work that 

their deliveries made.” night and the drivers came in the next 
Good drivers develop strong relation- morning. It sure felt good to be back at 


ships along their routes. Quality Beer cus- — work together.’ 


De MR 
“My customers were 
mad, they were hurting, 
but they weren’t mad at 
me. They don’t like 
union-busting or scabs 


any better than we do.” 
— JAMES KATES, LOGAL 701 STEWARD 
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DEMONSTRATION 


TRAINING TEAMSTERS IN THE DESERT 


ou need security clearance to get 
in. And you pass a railroad trestle 
that’s been mangled by an atomic 
blast. Other than that, the 90-mile drive 
through the desert for a visit to the Team- 
sters/Nevada Test Site (NTS) Training 
School is pretty uneventful. 
But once you get to the gravel pit, 
watch out. On a typical class day, Teamster 
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trainers are coaching students behind the 
wheel of articulated dumps, water pulls 
and front-end loaders. Heavy off-road 
construction vehicles of every stripe criss- 
cross the training ground. 

“Being a proud Teamster means being 
trained and being professional,” said Rick 
Knight of Local 631 and a trustee of the 
Joint Management Labor Training Trust 
that runs the school. 
“Tn the end, our grad- 
uates are not just certi- 
fied, they're qualified.” 


Unlikely Campus 
In its first year of 
operation, the Team- 
ster training opera- 
tion is attracting 
notice as a model 
program. By recruit- 
ing a corps of out- 
standing Teamster 
instructors, the pro- 
gram has developed a 
rigorous curriculum 


of both classroom and hands-on training. 
And it shows results. Graduates are work- 


ing at a host of local employers, such as 
Bechtel, Silver State Disposal and Swift 
Transportation. | 

Not bad for a project that would have 
been unimaginable just a few years ago. 

The Nevada Test Site (NTS) was a 
principal testing ground for U.S. nuclear | 
weapons from 1951 through 1968. Aside 
from military personnel and nuclear 
weapon designers, no one got through 
the gate. 

Times change. With no more Cold 
War, the Department of Energy (DOE) 
was looking for new uses for the 1,600- 
square-mile military reservation. It took 
a couple of years of haggling, the involve- 
ment of several government agencies and| 
the best efforts of Teamsters from Neva- 
da to Washington, DC, but establishing 
the Teamster/NTS Training School was 
well worth the effort. 

“There are a lot of parties who 
deserve credit,” said LaMont Byrd, Team- 
ster Safety and Health Department 


alm- 


_ Director, speaking at the School’s 
_ Demonstration Day 2000. “General Pres- 


ident Hoffa, D.O.E., Bechtel/Nevada, 
Local Union 631, the Joint Training 
Trust. Thanks to everyone’s hard work 
and flexibility, these drivers are being 


trained for good-paying Teamster jobs in 


Nevada’s construction industry.” 


_ Trained to do the Jobs 


Lead instructor Jim Hopkins is universal- 
ly regarded as one of the best. 

“Our job is to teach efficiency and 
safety,” said Hopkins. “We expect mis- 
takes. We want them made here rather 
than out on a job site. We try to make it 
fun but we work them pretty hard too.” 

Hopkins points out a couple of stu- 
dents he’s taught before. 

“They got their CDLs and now 
they're getting special vehicle endorse- 
ments,” said Hopkins. “That way they can 
drive a different piece of equipment 
every day if that’s what the job requires. 
They keep coming back, so we must be 
doing something right.” 


PHOTOGRAPHY © 2001 TIMOTHY SOFRANKO 


@ hen dissatisfied Palm Springs 

" Unified School District 

' employees approached Team- 

» ster shop steward Dennis Tiogo 

"in late 1999 to ask for help, he 

“mam knew just where to send them. 
Tiogo had them call 911, Local 911. 

Local 911 — with help from Interna- 
tional organizers — began a campaign at 
the school district, urging the non-cer- 
tificated workers — food service, custodi- 
al, clerical, secretarial and office workers 
as well as instructional aides — to consid- 
er the Teamster option. 

In October, nearly 700 classified school 
district employees decertified their previ- 
ous association and cast ballots to join the 
Teamsters. In early December, the unit 


. began organizing its shop stewards. 


“These employees chose the most 
powerful union in the United States and 
Canada, and we vowed to vigorously 
represent their interests as we bargain for 
future contracts,” said Ray Whitmer, 
Local 911’s Secretary- Treasurer: 


Troubles abound 

Frustrated by a lack of representation by 
the California State Education Associa- 
tion, employees told Teamster stewards 


“When we need somebody here, 
when we need somebody on the 


phone, they are right here.” 
— DENNIS TIOGO.PALM SPRINGS UNIFIED SCHOOL DISTRICT EMPLOYEE 


in the maintenance department that they 
were aggravated by the district’s tenden- 
cy to hire outside candidates for full- 
time positions, skipping over dedicated 
part-timers who wished to move up. 

The group had reached out to the 
Teamsters before — once eight years ago 
and again early this year. The most 
recent vote had resulted in an almost 
dead tie. 


Union power 

The maintenance stewards were able to 
point to their contract as a measure of 
the union’s ability to negotiate strong 
agreements. Ultimately it was the local’s 
willingness to help its members that 
convinced the group. 

“The selling point was representation,’ 
Tiogo said. “We have real confidence in 
our local representation. When we need 
somebody here, when we need somebody 
on the phone, they are right here.” 


Dial 911, Local 91 


Palm Springs School Employees vote for Teamster representation 
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RULES BOOKLETS AVAILABLE 

The Rules for the 2000-2001 IBT International Union Dele- 
gate and Officer Election (“Rules”) are now available in 
pocket-size, booklet form in English, Spanish and French. 
We will mail a Rules booklet to any member without charge. 
Please request it by telephone. Our toll-free number is 
1-800-565-VOTE or 202-454-1500. 


DELEGATE ELECTIONS 


Our office is supervising the elections being held at 
each local for the positions of delegate and alternate dele- 
gate to the IBT 26th International Convention to be held 
in Las Vegas, Nevada, on June 25-29, 2001. Any member 
with concerns about how these elections are being con- 
ducted in his or her particular local should contact our 
office immediately. 

The seasonal and fall delegate elections were completed 
in 2000. Sixteen seasonal locals held nomination meetings 
resulting in five contested elections. Twenty-two other 
locals held fall nomination meetings resulting in nine con- 
tested elections.. The remaining 500-plus locals are holding 
their delegate elections between February 20 and April 30 
this year. 

We have current information on the times, dates and 
places of all local union nomination meetings and ballot 
counts, as well as listings of nominated delegates and alter- 
nate delegates. You can obtain this information from our 
online address at www. ibtvote.org. You may also request it by 
telephone at one of the above numbers. 

These elections are being conducted by mail ballot. 

I urge all IBT members to participate in the election process 


and to vote. 
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REPORT FROM THE ELECTION ADMINISTRATOR 


PROTESTS 


The Rules provide that members can file protests with 
our office alleging non-compliance with the Rules, or 
appeal to the Election Appeals Master any decision we make 
concerning a protest. As of the end of last year, members 
had filed 112 protests. Our office had issued 75 protest 
decisions. Protestors had appealed 15 of our decisions. The 
Election Appeals Master had issued 12 decisions. All of 
these decisions can be accessed at www. ibtvote.org. As of the 


end of last year, we had 25 protests under investigation. 


IF YOU FILE A PROTEST 


You should file a protest within two working days of when 
you become aware or reasonably should have been aware of 
the action protested. 

The Rules require that protests filed with the Election 
Administrator include necessary information so that protests 
can be processed quickly. You should write a clear and con- 
cise statement of the improper conduct you are claiming, and 
the names, addresses and telephone numbers of persons or 
entities who are subject to your protest. Be sure to include 


your address, local union number and telephone number. 


William A. Wertheimer, Jr. 


Election Administrator 


727 15th Street, N.W. 
10th floor 
Washington, DC 20005 


REPORT 57 TO ALL MEMBERS OF 
THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 
DATED: January 22, 2001 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Fifty-sev- 
enth Report to you on its activities conducted pursuant to the 
Consent Order. In this Report, we will discuss matters that have 
recently come before us, including two new Investigative 
Reports and the status of pending charges about which we have 
previously informed you. We will also discuss four Information 
Reports which do not contain charges but were issued to the IBT 
as a means of providing information on irregularities requiring 
action by the IBT. 


ll. NEW INVESTIGATIVE REPORTS 


A. MICHAEL C. BANE -— Local 614, Pontiac, 
Michigan 

On December 21, 2000, the IRB issued an Investigative 
Report to IBT General President Hoffa concerning Michael C. 
Bane, President of Local 614. The Report recommended that 
Mr. Bane be charged with bringing reproach upon the IBT and 
failing to cooperate with the IRB during his sworn examination 
when he allegedly gave intentionally misleading testimony con- 
cerning his knowledge of, relationship with and association with 
members and associates of the Detroit La Cosa Nostra Family, 
including Vincent Meli, Vito William Giacalone, Anthony LaPi- 
ana, Jr. and Nove Tocco. 

On December 27, 2000, Mr. Hoffa recused himself from any 
role in handling these charges and delegated his authority to 
General Secretary-Treasurer Keegel who later said he would file 
the charges after a review was made of the report and exhibits. 


B. LOCAL 840 - New York, New, York 

On December 22, 2000, the IRB issued an Investigative 
Report to IBT General President Hoffa recommending that 
Local 840 be placed in trusteeship. The Report alleges that 
the Local is not being conducted in accordance with the IBT 
Constitution, the Local 840 Bylaws or for the benefit of its 
members. Because of the frequency with which a quorum of 
members was not obtained, the Local did not hold the 
required number of membership meetings in compliance 
with the IBT Constitution or Local Bylaws. In addition, 
individuals who allegedly were not in continuous good 
standing were nominated to run for Local offices. Some of 
these individuals were elected and currently hold office. 

The Local’s Executive Board allegedly acted in violation 
of the Bylaws and in a financially irresponsible manner 
when it granted itself pay raises, created a 401(k) pension 
plan to include a Local contribution, spent more on expens- 
es than it received in revenues, and issued inaccurate 


reports to IBT headquarters and to the U. S. Department of 
Labor. 


Le 


On January 9, 2001, Mr. Hoffa put Local 840 in trustee- 
ship and appointed Daniel Kane, Sr., as Temporary Trustee. 


Il. STATUS OF PREVIOUS IRB CHARGES 
A.GARY MAUGER - Local 14, Las Vegas, Nevada 


In the last issue of the Teamster magazine we informed you 
that Local 14 Secretary-Treasurer Gary Mauger brought 
reproach upon the IBT by allegedly entering into sham collective 
bargaining agreements and failing to supervise and enforce con- 
tracts. On January 3, 2001, Counsel to Joint Council 42 notified 
the IRB that a hearing was held and the IRB told him that a deci- 
sion should be issued within ninety days of the referral of the 
charges to Joint Council 42. 


B. MARK G. HOUMIS - Local 211, Pittsburgh, 

Pennsylvania 

In past issues of the Teamster magazine we informed you that 
Local 211 member Mark G. Houmis allegedly brought reproach 
upon the IBT by refusing to answer questions during his sworn 
in-person examination. Local 211 President Molinero lodged 
the charge against Mr. Houmis and a hearing was held on Octo- 
ber 30, 2000. On November 22, 2000, and as clarified on 
December 22, 2000, the Executive Board of Local 211 found 
Mr. Houmis guilty as charged and permanently barred him from 
the IBT. On January 11, 2001, the IRB notified the Executive 
Board that its decision was not inadequate. 


C. RALPH D’ANDRAIA - Local 239, East Meadow, 

New York 

In past issues of the Teamster magazine we informed you that 
Local 239 member Ralph D’Andraia allegedly brought reproach 
upon the union and violated his oath of membership by engag- 
ing in a scheme to falsify Local 239’s records. Mr. D’Andraia 
allegedly engaged in a scheme to maintain false Local 239 
records that allowed him to maintain false union membership. 
Trustee Daniel Kane filed the charges and a hearing was held on 
July 11, 2000, before an Article XIX appointed panel. Mr. 
D’Andraia signed an Agreement wherein he agreed to be perma- 
nently barred from the IBT. The IRB submitted the Agreement 
to Judge Preska. 


D.BERNARD TENNENBAUM AND GARY SASS - 

Local 239, East Meadow, New York 

In past issues of the Teamster magazine, we informed you 
that Local 239 members Bernard Tennenbaum and Gary Sass 
allegedly brought reproach upon the union and violated their 
oaths of membership by causing the creation and maintenance 
of false Local 239 records that allowed Fausto Maldonado to 
obtain union membership. The records reported that Mr. Mal- 
donado was employed at Formacher Auto Electric which falsely 
listed him as a member on dues reports and monthly contribu- 
tions from Formacher. 

Trustee Daniel Kane filed the charges and a hearing was held 
on July 11, 2000, before an Article XIX appointed panel. Mr. 
Tennenbaum and Mr. Sass signed Agreements wherein each 
agreed to be permanently barred from the IBT. The Agreements 
were forwarded to Judge Preska on January 17, 2001. 


E. ANTHONY EVARISTO - Local 239, East 
Meadow, New York 


In past issues of the Teamster magazine we informed you 
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that former business agent Anthony Evaristo had been 
charged with bringing reproach upon the IBT by completing 
and submitting false Local business records in the form of 
time allocation sheets. Mr. Evaristo is alleged to have falsely 
recorded that he had done Local 239 Pension Fund work on 
behalf of certain companies. 

Trustee Kane filed the charges, a panel hearing was held on 
August 9, 2000, and on September 25, 2000, IBT General 
President Hoffa found Mr. Evaristo not guilty of embezzle- 
ment. The IRB found Mr. Hoffa’s decision inadequate. Mr. 
Hoffa then reaffirmed his decision that the charges against Mr. 
Evaristo were not proven. On November 9, 2000, the IRB 
notified Mr. Hoffa and Mr. Evaristo that it had scheduled a 
hearing for December 19, 2000, on the charges against Mr. 
Evaristo. On December 15, 2000, Mr. Evaristo signed an 
Agreement suspending him from membership for one year and 
barring him from holding office or employment with the IBT 
for two years. Judge Preska approved the Agreement on 
December 26, 2000. 


F,. ANTHONY MICELI - Local 239, East Meadow, 

New York 

We have previously informed you that former Local 239 
Principal Officer Anthony Miceli allegedly brought reproach 
upon the IBT by embezzling and unlawfully converting to his 
own use the funds of Local 239, by breaching his fiduciary 
duties to members and by violating the Local Bylaws. He 
allegedly sought and received bonuses totaling $8,100 in viola- 
tion of the Local Bylaws and without the approval of the Exec- 
utive Board or the members of Local 239. 

Trustee Kane filed the charge and IBT General President 
Hoffa appointed a hearing panel which held a hearing on 
August 9, 2000. Mr. Miceli signed an Agreement wherein he 
agreed to be permanently barred from the IBT and to reim- 
burse the Local. On January 9, 2001, the IRB was notified by 
the IBT that Mr. Miceli would be filing for bankruptcy and 
that the IBT would keep the IRB informed as to any develop- 
ments on the bankruptcy filing. 


G.CRAIG KIRCHNER - Local 247, Detroit, 

Michigan 

We have previously informed you that former Local 247 
Vice President and Business Agent and current member Craig 
Kirchner allegedly brought reproach upon the IBT by accept- 
ing and keeping money from an employer in violation of feder- 
al law and by converting Local money when he failed to report 
the receipt of this payment and failed to forward the payment 
to the Local. The Joint Council 43 Executive Board found Mr. 
Kirchner guilty of breach of his fiduciary duty and of bringing 
reproach upon the Union by unlawfully accepting money from 
an employer. The Executive Board suspended Mr. Kirchner 
from his employment and duties of Local Union office, with- 
out pay, for a period of one year. 

After the IRB notified Joint Council 43 that the IRB would 
hear and decide the case, Joint Council 43 reconsidered its 
decision and increased the suspension period to two years. On 
December 20, 2000, the IRB notified Mr. Kirchner that it 
scheduled a hearing on the charges for January 10, 2001. On 
January 8, 2001, Mr. Kirchner signed an agreement wherein he 
agreed to a suspension from membership and office for four 
years. The IRB submitted the agreement to Judge Preska. 
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H. LAWRENCE B. BRENNAN, COLONEL W. 
MYERS, ROBERT FE. HOLMES, JR., FRANK 
WALKER, RICHARD GREMAUD AND 
CHARLES ISOM - Local 337, Detroit, Michigan 
In past issues of the Teamster magazine we informed you that 

Local 337 President Lawrence B. Brennan, Secretary-Treasurer 

Colonel W. Myers, Vice President Robert EF Holmes, Jr., Record- 

ing Secretary Frank Walker, Trustee Richard Gremaud and For- 

mer Trustee Charles Isom allegedly brought reproach upon the 

IBT by applying moneys received by Local 337 by way of dues, 

assessment and other similar levies to promote the candidacy of 

the incumbent Local 337 officers’ slate in the 1997 Local Officer 

Rerun Election. The report alleged that each schemed to disguise 

this conduct through apparently legitimate bonuses and raises. 
General Secretary-Treasurer Keegel filed the charges, an Arti- 

cle XIX panel was appointed and hearings were held on July 24 

to 26 and August 24, 2000. On October 25, 2000, Mr. Keegel 

adopted the hearing panel’s decision to dismiss the charges. 
After the IRB notified Mr. Keegel that the decision was inad- 
equate, the IBT notified the IRB that it was willing to reconsider 
its current decision based upon the testimony of the federal 
agents and any additional evidence presented to the IRB at hear- 
ings conducted by the IRB and participated in by the IBT. The 

IRB responded that such an arrangement was not appropriate 

under the Consent Decree and that the IRB scheduled a hearing 

on the matter for February 5 and 6, 2001. 


I. LARRY STEIN - Local 810, New York, New York 

We have previously informed you that former member Larry 
Stein allegedly brought reproach upon the IBT and maintained a 
sham membership in the IBT while he was the owner and only 
member of the company which had an agreement with Local 
810. After finding that the Local 810 Executive Board would 
take no action against Mr. Stein, the IRB held a hearing on the 
charge. The IRB’s decision found Mr. Stein guilty as charged and 
permanently barred him from holding membership in or any 
position with the IBT. On December 7, 2000, Judge Preska 
affirmed the IRB decision. The Court Order is printed in this 
issue of the magazine. 


J. THOMAS R. O’DONNELL - Local 817, 

Lake Success, New York 

We have previously informed you that Local 817 President 
Thomas R. O’Donnell was charged with bringing reproach 
upon the IBT by intentionally filing reports with the Election 
Officer which omitted payments to Kevin Currie for his services 
as campaign coordinator. After the IRB twice found Secretary- 
Treasurer Keegel’s decisions inadequate, the IRB held a hearing. 
In its decision, the IRB found Mr. O’Donnell guilty as charged 
and, in light of the particular circumstances of the case, suspend- 
ed him for nine months from employment, consulting or other 
work, from any IBT or IBT-affiliated entity. He may maintain 
his membership in the IBT; but Mr. O’Donnell may not partici- 
pate in any affairs of the International or Local Union 817 as an 
officer or employee. 

The decision was forwarded to Judge Preska. Thereafter, 
counsel to O’Donnell, the IBT General Counsel and the IRB filed 
papers with the Court. On January 16, 2001, the IRB provided 
clarification of its decision to Judge Preska, counsel to O’Don- 
nell, and the IBT General Counsel. Additional clarification was 
submitted by the Office of the Election Administrator. 


K. EDWARD J. MIRELES AND PAUL J. ROA - 

Local 952, Orange, California 

We have previously informed you that Local 952 Secretary- 
Treasurer Edward J. Mireles and Business Agent Paul Roa were 
charged with requiring business agents to fail to make a month’s 
dues payment in a timely manner, thereby making them ineligi- 
ble to run for office in a Local Union officer election. Mr. Mire- 
les was also charged with testifying falsely about the matter and 
encouraging the Local officers and employees to lie to the IRB. 
After. the IRB twice found the decisions of the General Executive 
Board and IBT General President Hoffa inadequate, the IRB 
held a hearing on the matter. 

In its decision, the IRB found Mr. Mireles and Mr. Roa guilty 
of bringing reproach upon the IBT. Mr. Mireles was barred from 
holding the position as an officer in the IBT or any related entity 
for a period of seven years and was suspended from IBT member- 
ship for a period of four years. Mr. Roa was barred from holding 
the position as an officer in the IBT or any related entity for a 
period of four years and he was suspended from IBT membership 
for a period of two years. The IRB submitted the decision to 
Judge Preska. On December 5, 2000, the Chief Investigator sub- 
mitted to the Court a letter in support of the IRB’s decision. 


L. JOINT COUNCIL 69 - Indianapolis, Indiana 

In past issues of the Teamster magazine we informed you that 
Joint Council 69 should be placed in trusteeship because it 
allegedly collected money under the guise of a Joint Council per 
capita tax on the member Locals and transferred it into the Indi- 
ana Conference Severance and Retirement Plan. In 1994, Joint 
Council 69 Executive Board members, who were also members 
of the Indiana Conference, allegedly devised a scheme to obtain 
members’ money to fund additional benefits for themselves 
unrelated to any Joint Council purpose. 

From 1994 through December 1999, pursuant to this 
scheme, $894,865 was transferred from the Locals to the Joint 
Council. The Joint Council ultimately transferred $893,553 into 
the Indiana Conference Severance and Retirement Plan. The 
Joint Council allegedly performed no union service or operation 
for the approximately $900,000 it extracted from the members. 

A three-member panel held a hearing and on November 20, 
2000, Mr. Hoffa adopted the hearing panel’s recommendation 
that a trusteeship was not warranted. The IRB notified Mr. 
Hoffa on January 16, 2001, that the part of his decision relating 
to not establishing a trusteeship was not inadequate, but his 
decision relating to not ordering the return of the money to the 
Locals was inadequate. 


IV. INFORMATION REPORTS 


A. AMERICAN INCOME LIFE INSURANCE 

COMPANY 

On June 6, 2000, the IRB issued an Information Report to 
the IBT General Counsel reporting that it had discovered in 
seven Locals a marketing scheme whereby the insurance compa- 
ny gives each member of a Local executive board, and some- 
times other employees of the Local, $10,000 in free term life 
insurance. In return for this benefit, the Local, on its letterhead 
stationery, solicits the members to return lead cards to the insur- 
ance company and to listen to a company salesperson. The 
Local officers’ receipt of undisclosed benefits to allow a third 
party use of a Local asset is a violation of their fiduciary duties. 
The officers also failed to disclose to the U. S. Department of 


Labor the insurance benefit value of the policies. The IBT Gener- 
al Counsel notified the insurance company and all the Locals to 
discontinue the practice and officers involved in the past practice 
to report benefits they received to the U. S. Department of 
Labor. The IRB continues to monitor actions of the Locals. 


B. DEFICIENCIES IN WORK REFERRALS - 

Local 107 

On December 21, 2000, the IRB issued an Information 
Report to the IBT General Counsel and the Principal Officer of 
Local 107 in Philadelphia, Pennsylvania, detailing the issues 
relating to favoritism over the last four years influencing the 
Local’s work referrals for the Pennsylvania Convention Center 
and the movie industry. No written rules governing Local 107’s 
work referrals were developed over this period. Proposed rules 
were presented to the Local 107 Executive Board on December 
15, 2000, and were approved with minor modifications. When 
the rules are published, they will be reviewed by the IRB, and the 
IBT will update the IRB on their implementation. 


C.IBT EXPOSITION WORKERS OF SOUTHEAST 

MICHIGAN - Local 299 

On September 11, 2000, the IRB issued an Information 
Report to the IBT General Counsel concerning possible illegali- 
ties and constitutional violations with regard to the employer 
funds received by the Teamsters Exposition Workers of South- 
east Michigan. It appears that the Exposition Workers’ corpora- 
tion, consisting solely of members of IBT Local 299, is not the 
appropriate organization for such funds. The claimed purpose 
of the Fund is to obtain assistance of union contractors in com- 
peting financially with nonunion low-bid contractors in the 
exhibition industry. In order to accomplish this purpose, at a 
minimum, procedures for obtaining assistance and guidelines for 
expenditures must be instituted. 

In his reply of October 12, 2000, the IBT General Counsel 
agreed that there are potential constitutional and other issues 
raised by the organization known as the Exposition Workers. 
On January 9, 2001, he advised the IRB that Local 299 will pre- 
sent its position to him and he and the Local will meet thereafter 
to determine the disposition of the Fund. 


D.LOCAL 523 - Tulsa, Oklahoma 

On October 18, 2000, the IRB issued an Information Report 
to the IBT General Counsel relating to Local 523 in Tulsa, Okla- 
homa, and its officers’ involvement with Oklahoma school 
workers. In early 1993 or 1994, IBT Local 523 unsuccessfully 
attempted to organize the noncertified employees of the Tulsa 
Public School System. Subsequently, a group of noncertified 
employees requested help from Local 523. Local 523 advanced 
money to the group which became known as Oklahoma Service 
Workers Union Local #1. In addition to the financial help, Local 
523 provided an organizer, negotiator, letterhead stationery, and 
other facilities and services in its joint project of assisting the 
Workers Union for the next four to five years. 

Dues were withheld from Workers Union members and pay- 
ments were made by Local 523 officers from the Workers Union 
bank account. Local 523 did not pay per capita tax on the 
Workers Union members’ dues until the IBT Secretary-Treasurer 
instructed the Local to submit the dues money. On January 20, 
1998, the Local 523 Executive Board agreed to cancel the con- 
tractual agreement and affiliation with the Workers Union. 

On January 9, 2001, the IBT General Counsel reported to 
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the IRB that he had reviewed the report, gathered additional 
facts and concluded that further action with respect to this par- 
ticular situation was not warranted. He discussed the general 
issues raised by the IRB with the General Secretary-Treasurer 
and his staff so that they will be alert to any similar situations 
that might be identified in future audits. The IBT General Coun- 
sel also has under discussion whether any general directive, 
amendment to the Constitution or other action is warranted. On 
January 11, 2001, the IRB notified the IBT General Counsel that 
it does not disagree with the actions set forth by the IBT. 


V. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received approxi- 
mately 65 calls reporting alleged improprieties. As in the past, all 
calls which appeared to fall within IRB jurisdiction were referred 
for investigation. Activities which should be reported for investi- 
gation include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to investigate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB 
(1-800-225-5472). If you are calling from within Washington, 
D.C., dial 434-8085. The IRB facsimile number is 202-434- 
8084. 


VI. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, DC 20001 
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UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 
MEMORANDUM & ORDER 


88 Civ. 4486 (LAP 


UNITED STATES OF AMERICA, 

Plaintiffs, 

-)- 

INTERNATIONAL BROTHERHOOD OF TEAMSTERS, ez al., 


Defendants. 


LORETTA A. PRESKA, UNITED STATES 
DISTRICT JUDGE: 

WHEREAS on November 18, 1999, the Independent 
Review Board (“IRB”) issued an Investigative Report and for- 
warded it to the Members of the Executive Board of the Inter- 
national Brotherhood of Teamsters (“IBT”) Local 810 recom- 
mending charges: (a) against Local 810 President Louis Smith 
(“Smith”) for bringing reproach upon the IBT by entering a 
sham collective bargaining agreement with former Local 810 
member Larry Stein (“Stein”), in violation of Article II, Section 
2(a) and Article XIX, Section 7(b)(1) and (2) of the IBT Consti- 
tution; and (b) against Stein for bringing reproach upon the IBT 
by continuing as a member of the Local when ineligible for 
membership, in violation of Article XIV, Section 3, Article II, 
Section 2(a) and Article XIX, Section 7(b)(2) of the IBT Consti- 
tution; and 

WHEREAS by letter dated December 1, 1999, Steven G. 
Gilman, Secretary-Treasurer of Local 810 (“Gilman”), advised 
the IRB that the Local 810 Executive Board (“Executive 
Board”) had decided to hold a hearing and adjudicate the 
charges against Smith and Stein; and 

WHEREAS on January 26, 2000, the Hearing Panel Mem- 
bers of Local 810 (“Hearing Panel Members”) conducted a 
hearing at which charges were presented against Smith and 
Stein; and 

WHEREAS on February 4, 2000, the Executive Board 
issued a Decision (“Decision”) finding that the charges had not 
been proven against either Smith or Stein; and 

WHEREAS on March 16, 2000, at the direction of the IRB, 
John J. Cronin, Jr. (“Cronin”), the IRB Administrator, informed 
the Hearing Panel Members, via express mail, that the IRB 
found the Decision to be inadequate because: (a) an “involved” 
Local 810 officer, Gilman, chaired the hearing panel, in viola- 
tion of Article XIX, Section 1(a) of the IBT Constitution; (b) the 
Decision disregarded the evidence that Stein was not entitled to 
unrestricted union membership; and (c) the Decision disregard- 
ed the pattern of evidence demonstrating the collective bargain- 
ing agreement was a sham; and 

WHEREAS on April 12, 2000, via express mail, the Hearing 
Panel Members requested an extension of time to respond to 
the IRB’s findings; and 

WHEREAS on April 18, 2000, via express mail, Cronin 
informed the Hearing Panel Members that the IRB had granted 
the Hearing Panel an extension until April 30, 2000 to respond 
to the IRB findings; and 

WHEREAS on April 27, 2000, via express mail, the Hearing 
Panel Members informed the IRB that it believed the Hearing 
Panel had pursued the matter in a lawful, responsible and time- 
ly manner, that it had conducted a fair and impartial hearing 


and had reached an appropriate decision, and that therefore the 
Executive Board would take no further action regarding the 
matter; and 

WHEREAS on May 2, 2000, by UPS overnight letter, 
Cronin informed Smith and Stein that a hearing was scheduled 
for May 22, 2000, at 10:00 a.m., at the law offices of LeBoeuf, 
Lamb, Greene, & MacRae, 125 West 55th Street, 19th Floor, 
New York, NY; and 

WHEREAS on May 3, 2000, by UPS overnight letter, 
Cronin confirmed Stein’s telephone call and Cronin’s response 
that attendance at the hearing was Stein’s decision; and 

WHEREAS, prior to the scheduled hearing, Smith entered 
into an Affidavit and Agreement, later approved by the IRB and 
submitted as IRB Application LXXXI to United States District 
Judge David N. Edelstein, who, by Order of June 14, 2000, 
approved the Affidavit and Agreement, by which Smith agreed 
to a suspension from all IBT-affiliated positions, except mem- 
bership, for a period of thirty days; and 

WHEREAS on May 22, 2000 the noticed hearing went for- 
ward before the IRB and Stein did not attend, did not submit 
any papers in his behalf, and was not represented at the hear- 
ing; and 

WHEREAS at the hearing, the IRB reviewed evidence, 
including the 1999 testimony of Stein, Smith, and Gilman and 
various documents relating to the agreement between Local 
810 and Stein; and 

WHEREAS by Application LXXXVIII, dated October 18, 
2000, upon finding the evidence established that Stein brought 
reproach upon the IBT and knowingly maintained a sham 
membership in the IBT in violation of the IBT Constitution, the 
IRB issued an Opinion and Decision permanently barring Stein 


from holding membership in or any position with the IBT or 
any IBT-affiliated entity and from obtaining employment, con- 
sulting or other work with the IBT or any IBT-affiliated entity; 
and 

WHEREAS by Order dated November 2, 2000, this Court 
offered Stein the opportunity to submit written objections to 
IRB Application LXXXVIII no later than ten business days 
from the date of the Order; and 

WHEREAS Stein never submitted any objections to Appli- 
cation LXXXVIII to this Court; and 

WHEREAS having reviewed the IRB’s October 18, 2000 
Opinion and Decision and all accompanying exhibits, this 
Court finds that the charge against Stein has been proven by a 
preponderance of the evidence; and 

WHEREAS having reviewed the sanctions imposed by the 
IRB, this Court finds that the sanctions are proportionate to the 
severity of the misconduct of which Stein is guilty; and 

WHEREAS accordingly, this Court finds that Application 
LXXXVIII of the IRB should be granted; 

IT IS HEREBY ORDERED THAT Application LXXXVIII 
of the Independent Review Board regarding the charges and 
sanctions imposed against Larry Stein is GRANTED. 

SO ORDERED. 

DATED: December 7, 2000 

New York, New York 


uetta 0. Pacube 


U.S.D.J. 
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MERIDDIE ROSIER HOLDS 
AUNION TOGETHER = a 


Meriddie Rosier believes that working people deserve a voice. 
And he will stop at nothing to make sure that voice is never 
silenced. 

Rosier, or “Rosie” to friends, has been a shop steward at 
Seattle’s Buffalo Industries for almost 30 years. Buffa- 
lo Industries is a rag manufacturing company. 
Mark and Larry Benezra are the fifth generation 
of their family to head the company. When 
they were little, “Rosie” trained the boys, 
showing them how to sort the rags and other 
textiles. Once they were grown, they did all 
they could to get rid of Rosier’s union, Team- 
sters Local 117. 

“T love them like sons,” Rosier said of his boss- 
es. “We have our falling outs, but it didn’t affect our 
relationship.” 


No Sell Out 


The Benezra brothers dropped the company’s pension pro- 
gram, medical benefits and dues check-off in an effort to break 
the union. Rosie was determined not to let that happen. 

“My feeling is, you can kick me out, but don’t kick my 
union out,’ said Rosier. “I wasn’t going to sell my union out 
over my friendship with Mark and Larry.” 

Rosie took it upon himself to collect the monthly dues 
from his co-workers at three separate facilities. Adding to the 
difficulty of Rosier’s task was the fact that the employees cut- 
ting and sorting the cloth on the factory floor represented 13 
different nationalities. Rosie was able to communicate the 
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union's message effectively enough 
to maintain the company’s mem- 
bership. Before turning the checks 
into the union office, he showed 
them to the owners to remind 


“He was the glue that held that 
union together,” said Randy Vit- 
covich, Local 117 President. “There was no way he was going 
to let them take it away from him.” 
Rosie didn’t stop there. He kept on the brothers to restore 
the workers’ benefits and to bargain a new contract. Rosier 
logged over 100 hours on the phone with the owners 
trying to secure a deal. The brothers offered Rosie 
early retirement, anything to get him to drop 


“A union fights for the people... 
Now we can retire with dignity and 


hold our heads high.” 
—MERIDDIE “ROSIE” ROSIER, SHOP STEWARD LOGAL 117 


his crusade. But Rosier’s mind was set; he would 
keep on fighting. 

“The owners didn’t want the union in there,” said 
Rosier. “But working people need insurance. I was determined 
to get it as long as I had breath left in me.” 


The Pay-Off 


After a year and a half of negotiating, Rosie and the employees 
at Buffalo Industries finally got what they worked so hard to 
achieve—a new contract. Ratified on December 20, the con- 
tract restores the workers’ health insurance, dues check-off, 
sick leave, a 401k program and increased holiday and vacation 
time. Rosier’s persistence was too much for the owners to 
overcome. 

“A union fights for the people,” Rosier said. “Now we can 
retire with dignity and hold our heads high.” 


them of the support the union had. 
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Thank God for the Teamsters 


gy | just wanted to let your readers know that 
the system works when you've got great 


leaders. 

My Local in Springfield, Illinois just 
negotiated the best contract we've ever had 
with the State of Illinois. Thanks to Local 
916 team our 2,000 members, all state 
employees, got more than $25 million in 
new dollars dedicated to salary increases 
over the next four years. 

The best part is, the money will be used 


to achieve parity, as they say. I call it long- 


overdue fairness. Many members have 
spent 15 years trying to reach the mid- 
range of their pay scale while others have 


: thrived on merit raises every year. That’s 


over now. 
Thank God for the Teamsters. 


Brian Zimmerman 
Local 916 
Springfield, Illinois 


Let’s Beat Overnite 
Ijust wanted to write in and tell my broth- 
ers and sisters to keep the heat on Over- 
nite. I am a retired trucker. Before deregu- 
lation, the trucking companies had to treat 
us all with dignity and respect. 

Now that’s not true anymore. Union- 
ized Teamsters have good contracts, but 


» that’s a small slice of the pie. There are 


many trucking companies like Overnite 
who would rather fatten the bosses’ wallet 
than put more food on the truckers’ plate. 
These companies must be stopped. The 
fight for a contract at Overnite may be 


_ tough. But if the Teamsters let them get 


away with bullying us out of a contract, 
then other companies will do the same. 
Stay strong, stay active, stay union! Let’s 


| beat Overnite. 


Jack Thomas 
Local 41 


Kansas City. MO 


When in Rome, Drive as the Romans 
Iam a proud Teamster, and I’m a support- 
er of free trade. I am confident on a free 
and fair playing field the American worker 
can compete and win. 

NAFTA however is not free trade. Espe- 
cially with regard to Mexican trucks on 
American roads. 

Ifa company makes shoes in Mexico at 
Mexican wages and at Mexican labor stan- 
dards, the label still says “Made in Mexico.” 


I can choose not to buy those shoes. That 
is free trade. But what NAFTA says with 
regard to truckers is that Mexican compa- 
nies operating in the U.S. are exempt from 
the American minimum wage, exempt 
from American taxes, Social Security, 
Workers’ Compensation and unemploy- 
ment and liability insurance. And unlike 
American truckers, if they violate U.S. 
safety laws they are not fined and the 
Interstate Trucking Commission does not 
suspend or revoke their license or the 
license of the company they work for. 
Instead they are told to “unload and try it 
again tomorrow.” That’s not free trade. 


” SR DS RE Re 
“Our union encompasses the 
entire nation. We represent 
everything from attorneys to 
waste haulers. We also 
represent every race and 
gender. And that’s where our 
power is. We have to look at 
these differences and use 
unity to continue to build 
the Teamsters.” 


Trucking is a service. Once that service 
is provided on American soil, it must 
be subject to American taxes and 


American law. 

Bob Hyneman 

Local Union 8 

State College, Pennsylvania 


Teamsters: A lot more than Trucks 
Too often Teamsters are portrayed as sim- 
ply truck drivers. While hauling freight is 
a large part of the proud history of our 
union, we are now more diverse than ever. 

Our union encompasses the entire 
nation. We represent everything from 
attorneys to waste haulers. We also repre- 
sent every race and gender. And that’s 
where our power is. We have to look at 
these differences and use unity to contin- 
ue to build the Teamsters. 

Look around your our union, and you 
can't help but be reminded of the incred- 
ible growth we’ve experienced, along 


with the hope that is instilled for things 


yet to come. 
Frank Duran 

Local Union 70 
Oakland, California 


Our Fight Isn’t Over 
With the whole election soap opera over, 
we have to look at what the future holds 
for the Teamsters and the labor movement. 

That means from putting appoint- 
ments under the microscope to watching 
how proposed legislation is going to affect 
our jobs. When issues come up that are 
going to impact our lives and livelihoods, 
we ve got to start writing and calling our 
Senators and Congressmen to let them 
hear the voices of working families. Our 
jobs and our families depend on it. 

We fought the good fight in the elec- 
tion. We have to remember that we are 


Teamsters, and we never stop fighting. 
Fred Gegare, Secretary-Treasurer 

Local Union 75 

International Vice President 


From School to Work 


As a trustee of Local 170 and co-chair of 
our School-to-Work committee, I want to 
share the good work we’re doing and 
encourage others to do the same. 

Spreading the union message in the 
schools is very important. We have enlist- 
ed 35 stewards and members as “local 
education coordinators” to visit class- 
rooms around Worcester to teach kids 
about work. We participate in career 
fairs, shadow days and even have intern- 
ships at the local. We also have a great 
program that teaches kids about the 
Buffalo Soldiers. 

The International is also doing a great 
job too. I proud to see that the National 
School-To-Work office awarded another 
grant to the International to help fund 
projects nationwide. 

Our children are our future. And if we 
don’t take the initiative to spread our mes- 
sage, then they may never learn about role 


of unions. 

Vanessa Williamson, Trustee 
Local Union 170 

Worcester, Massachusetts 


“Speaking Out” is the letters-to-the-editor section of the 
Teamster magazine. Send letters to 25 Louisiana Ave., 
NW, Washington, DC 20001 or feedback@teamster org. 
Letters may be shortened due to space limitations. Please 
include your Teamster local number when you write. 
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n March 3, I stood before more than 500 
Teamsters in Dallas to demand that the 
U.S.-Mexico border remain closed to 
unsafe Mexican trucks. 

Just weeks earlier, a panel of three 
unelected bureaucrats decided that the 
United States was in violation of the 
North American Free Trade Agreement 
(NAFTA), because the U.S. has turned 
back unsafe Mexican trucks. Essentially, 
the panel ruled that our safety standards 
are an impediment to trade, and has 
threatened us with economic sanctions. 

We are vigorously protesting this rul- 
ing, as we have protested NAFTA since it 
was enacted in 1994. Mexican trucks pre- 
sent a serious danger to our citizens and 
our roads. 


The Real Problem 
Mexican truckers are not our enemies. 
Like us, they seek a better life for their 
families. They work hard, and want to 
work and drive safely. 

However, the trucking companies—in 
their race for a better balance sheet—are 
poised to exploit workers’ insecurity and 


vulnerabilities on both sides of the border. 


In many instances, U.S.-based compa- 
nies have invested heavily in Mexican 
trucking companies. These companies are 
pleased with the ruling. They won't hesi- 
tate to pit worker against worker in order 
to boost profits—and this NAFTA ruling 
gives them the leverage to do so. 

We cannot allow this to happen. 


Standards of Decency 


Part of the problem lies at home. Many 
people—including some of our mem- 
bers—take our standard of living for 
granted. They enjoy the benefits, but have 
forgotten the struggle. 

The common belief is that the current 
wage and safety standards just appeared. 
But we must remember why we have stan- 
dards. It certainly isn’t because of the 
kindness and generosity of corporations. 
Standards exist because workers demand- 
ed them. Workers stood together and won 
contracts that provided for the safety, 
health and security of their families and 
communities. Only then did some of these 
standards become enshrined in law. 

To keep these standards on the books, 
we have to continue to put pressure on 
employers and the government to retain 
our wage, safety and health and pension 
benefits. 


The Fight for What’s Right 
The fight will not be easy. But we are on 
the side of justice. We are on the side of 
working people in the U.S. and in Mexico. 
I urge you to write your congressman 
and senators and tell them that the safety 
of our citizens must not be sacrificed on 
the altar of free trade 


ttm 
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Jeamsters Honor Freedom 


Rev. Dr. James Orange Receives Award 


“Rev. Orange, you have 
walked the picket 
lines, fought for 
workplace fairness, 
prayed for peace, and 
marched for freedom. 
You are a living 
reflection of Dr. King’s 
vision and commitment 
as you continue to 
serve the servants of 


society” 
—GENERAL PRESIDENT JAMES P. HOFFA 


he Rev. Dr. James 

Edward Orange, whose 

path as a civil rights 
activist and organizer has 
often landed him on the 
Overnite Inc. strike line, was 
honored mid-January by the 
International during the 
country’s celebration of Mar- 
tin Luther King Jr’s birthday. 

Orange, who spoke at 


Washington, D.C.’s Smithson- 


ian shortly before traveling to 
Atlanta for Dr. King’s annual 
parade, spoke passionately of 
his years of protests, arrests 
and marches in the South in 


pursuit of freedom and equal- 


ity for all people. 
Teamsters gave Orange, a 
peer of the late James R. 


Hoffa, a plaque to commemo- 


rate his assistance and sup- 
port of Teamsters during his 
long and distinguished career. 


James P. Hoffa VICE PRESIDENTS 

General President AT-LARGE 

25 Louisiana Avenue, NW Randy Cammack 

Washington. DC 20001 845 Oak Park Road 
Covina, CA 91724 

C. Thomas Keegel 

General Secretary-Treasurer Fred Gegare 

25 Louisiana Avenue, NW = 1546 Main Street 


Washington, DC 20001 


Green Bay, WI 54302 


Chester Glanton 
300 S. Ashland Avenue 
Chicago, IL 60607 


Ralph Taurone 
RO. Box 30749 
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Fighter 


In a letter, General Presi- 
dent James P. Hoffa offered 
his gratitude to Orange. 

“Rev. Orange, you have 
walked the picket lines, 
fought for workplace fairness, 
prayed for peace, and 
marched for freedom. You are 


EASTERN REGION 
Jack Cipriani 

RO. Box 35405 
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Tampa, FL 33619 
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Washington, DC 20001 Dallas, TX 75217 
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Richard Volpe 
6 Tuxedo Avenue 
New Hyde Park, NY 11040 


Seattle, WA 98109 


— 


a living reflection of Dr. | 
King’s vision and commit- 
ment as you continue to serve 
the servants of society,” Hoffa 
wrote. “For all that you have 
done for Teamster members . 
and working people, we 
honor you.” 


Des Moines, |A 50317 
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Teamsters Fight to Keep Unsafe Trucks Off U.S. Highways 


A fter driving a truck for 
more than 23 years, Char- 
\lie Quinn knows how to 

| handle a truck safely. He 


| knows the importance of hav- 


ing safe equipment and well- 

rested drivers. Quinn knows 

truck safety so well that he 
| taught all three of his sons 
how to drive. 

Unfortunately, Quinn also 
knows first-hand what hap- 
pens when an untrained driver 
climbs behind the wheel of an 
unsafe truck. He was rear- 
ended by an unsafe Mexican 
truck in his hometown of El 
Paso, Texas 

“L was sitting at a stoplight 
on one end of a railroad over- 
pass, when I see this truck in 
my rearview mirror coming 
over the bridge,” said Quinn, a 


' member of Local 745. “He was 


going way too fast to stop in 
time, locked his brakes and 
jack-knifed right into the end 
of my trailer.” 

Luckily, no one was hurt 
in the accident, although 
the equipment was badly 
damaged. 


The Dangers of NAFTA 
Thanks to the North Ameri- 
can Free Trade Agreement 
(NAFTA) accidents may start 
occurring on highways all 
over the United States. A 
recent ruling by a NAFTA 
Panel has stated that the U.S. 
is in violation of the trade 
agreement for keeping its bor- 
der closed to unsafe trucks 
coming from Mexico. The 
Bush Administration has 
indicated that they will open 
the border, giving Mexican 
trucks complete access to the 
U.S. highway system. 

“T shudder to think of the 
accidents that will happen 
once these unsafe trucks can 
go wherever they want,’ Quinn 
added. 


No Enforcement 

Last year, almost four million 
trucks crossed the 

border from Mexico, 

yet less than one per- 
cent of them were 

inspected for safety 
violations. Of the 
trucks that were 

inspected, nearly half 

failed the safety 


Lad 


> 


inspection. Mexican drivers 
also do not have the same 
worker protections as Team- 
ster drivers. There are no 
hours of service rules, so many 
times a Mexican driver will be 
behind the wheel for 18 to 20 
hours, catch a nap, and then 
do it all over again. 

“The Mexican trucking 
companies force their drivers 
back onto the road even when 
they are dead tired,” said Daryl 
McKenzie, a 10-year driver 
with Consolidated Freightways 
and member of Local 745. 
“T’ve seen guys who are col- 
lapsing, but they get back in 
the truck for another haul so 
that they won't lose their job.” 

The Teamsters are not tak- 
ing this threat to highway safe- 
ty lying down. 

“The border should not be 
opened unless Mexican trucks 
can meet U.S. safety standards 
and our government can put 
more resources to enforce 
those safety standards at the 
border,” said Mike Mathis, 
Teamsters Government Affairs 
Director. 
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TEXAS 
TEAMSTERS 
RALLY AT 
MEXICAN 
BORDER 


SERRE INE ease nr eraenmneanennnas 


Paced with the threat of 
® unsafe Mexican trucks 

» flooding the highways, 
Teamsters in El Paso, Texas 
took a stand. On the same 
day that President Bush 
met with Mexican President 
Fox, more than 200 Team- 
sters gathered at the 
Chamizal National Memori- 
al near the U.S.-Mexico bor- 
der to rally against opening 
the border. 

The Teamsters were 
joined by a coalition of 
elected officials from 
Texas, highway safety 
advocates and environ- 
mentalists. 

“We are here today to 
support public safety over 
corporate profit. Unsafe 
equipment and drivers with 
no basic worker protections 
are a recipe for disaster on 
our highways,” Phil Young, 
Teamsters Freight Director 
and International Vice Pres- 
ident, told the crowd. 

Following the rally, the 
Teamsters went to the bor- 
der and picketed to show 
public support for safe 
trucking. 
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Locals 631 and 396 Campaign in Las Vegas 


scar Ruiz drives a waste transfer truck for Specialty Trans- 
portation Services (STS) in Las Vegas. In addition to haul- 
ng waste, Ruiz was also getting his share of garbage from 
management. 

“The company was mistreating us. They were changing our 
schedules, our hours and disciplining us unfairly,” said Ruiz. 
“We needed representation.” 

On January 5, employees at STS voted 73-5 in a National 
Labor Relations Board election to be represented by Teamsters 
Local 631. Now, more than 95 percent of the Las Vegas solid 
waste industry is union-run. 

“If you want control of an industry, you have to organize 
that industry,” said Ray Isner, Director of Organizing at Local 
631. “Then you can get the wages and benefits you deserve.” 


Outside Resources 

Local 396 had successfully organized STS in Los Angeles and 
sent letters of support, a worker’s petition and an employee to 
speak to the Las Vegas workers. The backing helped assure the 
workers that they could win. 

“Guys were scared of retribution,” Ruiz said. “The members 
from 396 gave us a lot of enthusiasm to do what we had to do.” 
The collective effort of Locals 631 and 396 has made Las 

Vegas a better place for working men and women. 

“It shows what we can do when we work together,’ said 
Danny Bruno, Secretary-Treasurer of Local 396. “We should all 
try to help our neighbors out.” 

In addition to the locals working together, the organizing 
win was also a result of the coordinated efforts of the Teamsters 
Building Materials and Construction Trades Division, the 
Southern Nevada Building Trades Unions and the Central 
Labor Council of Southern Nevada. 
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Return fo Fender 


faced with substantial pres- 
"sure from the Teamsters, 
United Parcel Service (UPS) 
reinstated two Detroit area dri- 
vers it terminated for working 
long hours during the holiday 
rush. Both are longtime employ- 
ees with exemplary records who 
were trying to make sure all their 
packages were delivered before 
Christmas Day. 

“This should have simply 
been a reprimand to two dedi- 
cated employees,” said Jim 
Cianciolo, President of Local 
243 in Detroit. “Our militancy 
sent a strong message to UPS 
that its grossly excessive actions 
will not be tolerated.” 


Both Ted Dwojak, a pack- 
age car driver, and Walt Nor- 
wood, a feeder driver, have 
returned to work and the 
charges have been removed 
from their personnel records. 


| 
Drivers Reinstated After Union Steps In On Their Behalf | 


“This should have simplj 
been a reprimand to two 
dedicated employees. 
Our militancy sent a 
strong message to UPS 
that its grossly : 
excessive actions will 


not be tolerated.” 
— JIM CIANCIOLO, LOCAL UNION 243 PRESIDENT 


Cianciolo credited General 
President James P. Hoffa, Par- 
cel and Small Package Division 
Director Bill Lichtenwald and 
Central Region Chairman 
Dave Robinson for making it 
clear to UPS management that 


the Teamsters would consider | 


all options available under the 


contract to return these work- 


ers to their jobs. 
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Teamsters Ratify Contract With Pirates, Steelers 


f n what amounted to a 

: New Year’s touchdown 
B for Local 250, contracts 
covering vendors, grounds 
crew, cooks and support 
staff at two new Pitts- 
burgh stadiums were rati- 


| fied in January with the 


Pirates and Steelers sports 
franchises. 
The Pirates’ new ballpark, 


PNC Park, opened its doors 


at the end of March. The 

Steelers’ yet unnamed facility 

is slated to open in August. 
“Organized labor really 


| went to work to get these 


‘it 
that 
ler | 


the 


stadiums built,” said Chris 
Merck, Secretary-Treasurer 
of Local 250. “The clubs 


realized we went to bat for 
them and they rewarded us 
by bargaining in good faith.” 

The three-year contract 
with Aramark, the company 
that will operate conces- 
sions for the teams, includes 
a wage hike, longer shifts 
and preserves employee’s 
seniority and working con- 
ditions. The new Pirates 
home will employ an esti- 
mated 500 concession work- 
ers and aisle vendors while 
the massive Steelers facility 
could employ up to 1,500 
workers. Two separate con- 
tracts were signed covering 
the grounds crews at the 
stadiums. 


ack To Work At oafewal 


"Local 439 Jobs Reclaimed From Owner-Operators 


’ li warehouse strike be restored. 
“The jobs that were taken away will be returned to Summit workers,” 


Pna major victory for Teamster workers, the Safeway supermarket 
chain agreed to the union’s demand that jobs lost during a recent 


said Chuck Mack, Western 
Region Vice President, who 
together with General Secre- 
tary-Treasurer C. Thomas 
Keegel, Warehouse Division 
Director Ken Hilbish and Local 
853 Secretary-Treasurer Rome 
Aloise met with representatives 
from Safeway and the Joint 
Labor-Management 
Committee. “We’re pleased 
that the work will be returned.” 
Approximately 80 jobs will 


“The ground crew work- _ Treasurer of Local 636 step 


ers kept their seniority, in on behalf of Local 250. 
wages and had their pen- “This is a high exposure 
sions increased,” said Merck. _ deal for our union,” said 
“Tt’s a really good deal.” Ewanco. “It helps when you 
The contracts were the are as politically active as 
culmination of nine months our union is. We worked 
of bargaining between the with the mayor, governor, 
teams and the union that city council, all levels of 
saw Bob Ewanco, Secretary- government—it paid off-” 


SUMMIT 
LOGISTICS 


( hy; 


be regained by Local 439, which represents some 1,500 workers at 


Summit/ Safeway. 


Workers walked out Oct. 18 at Summit Logistics, which manages 
Safeway’s Tracy, Calif., distribution center, after talks stalled over 
wage and benefit issues. During the strike, Safeway gave away Team- 
ster delivery work at its Richmond bakery and San Leandro milk plant 
to truck owner-operators. Although the dispute ended Jan. 12 with 
ratification of a new contract, that work had remained non-union. 
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Just Desserts 


Local 528 Bakery Strike Ends at Dolly Madison 


ith assistance from the International Vice President and 

Bakery Division Director Richard Volpe as well as the 

looming threat of a widening strike, Interstate Bakeries 
Corporation reached an agreement with Local 528 after a two- 
week strike at a Dolly Madison bakery in Columbus, Georgia. 

The contract, which covers more than 90 truck drivers and 
mechanics, was approved 65-3 on January 25. The deal included 
increases in wages, an enhanced pension program and language 
addressing the subcontracting of union jobs. 

“Overall, it was a good contract,” said Ken Hilbish, President 
of Local 528. “Our members really appreciate what the Interna- 
tional did on their behalf” 

The workers had walked off the job January 12, accusing the 
company of unfair labor practices and bargaining in bad faith. 
Local 528 enlisted the help of Volpe who assured the company 
that picket lines would be extended if management refused to 
move on the union’s concerns about the use of non-union dri- 
vers and better pay. Interstate Bakeries realized they were dealing 
with more than just one local. 

“When they saw this strike was about more than Columbus, 
Georgia, I think it made them reevaluate their strategy,” 
said Hilbish. “You don’t want to underesti- 
mate the power of the Teamsters.” 
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Decals On Company Trucks 


nan effort to mend fences 

after a strike last summer, 

management at Nevada 
Ready-Mix allowed Local 631 to 
put Teamster decals on the com- 
pany trucks. 

“Organizing the Ready-Mix 
industry is a priority down 
here,” said Ray Isner, Organizing 
Director at Local 631. “Other 
Ready-Mix drivers see these 
trucks and it plants a seed in 
their minds that they could be 

Teamsters too.” 

The partnership Local 
631 and Nevada Ready-Mix 
have rebuilt is a testament 
to management and 

members alike. 

“The company has 
made an effort to do 
right by us, and we're 
trying to do right by 
them” said Isner. 


Min And Match 


Nevada Ready-Mix Puts Teamster 
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a Rats Conference 
| Gives Members A Message To 
| Take Back Home 


ore than 150 Teamster 
members from across the 
country attended the 
aoe Human Rights Com- 
mittee Conference January 8-10 
in Orlando, Florida. The confer- 
ence’s goal was to educate mem- 
bers and get them involved in 
human rights issues. 

“Our aim was to provide the 


| membership with something 


tangible, tools to take back to 
their local unions and communi- 
ties to put our plan into action,’ 


» said Cheryl Johnson, Director of 


the Teamsters Human Rights 


_ Commission. 


Labor’s commitment to 
human rights is a natural out- 
growth of our day-to-day role in 


_ the world of work. Without 


human rights, there would be no 
free labor movement. The Team- 
sters recognize this and the 
national conference was an 
important step to further the 
human rights agenda not just for 
union members, but all people in 
the workplace. 


‘HANDS-ON | 
WORKSHOPS 


he National Human Rights Committee Conference 


- focused on five areas in which members participat- 


ed i in hands-on workshops. These included: 


Diversity: This interactive session defined ahaa om 
its importance in the workplace. 


Immigration: This session examined immigrant workers 
and their rights. The session also provided an overview of 
immigration basics including: definitions of visa cate- 
gories, an explanation of the application process and a 
history of immigration law. 


Workplace Violence: Designed to offer prevention, this 
session outlined risk factors that precipitate violence at 
work — from poor work environments, increased produc- 
tion standards, harsh supervision and domestic dis- 
putes. 


Community Service: The workshop emphasized the need 
for strong community connections in times of strife and 
the positive reflection community service projects pro- 
vide to the image of the Teamsters. 


Youth Alliances: This session focused on the need to 
develop relationships with young people and to teach 
them the role of labor in society to ensure the future of 
the labor movement. It also included a popular session 
by the Good Knight Child Empowerment Network 
(www.goodknight.org). 
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The Teamsters have 
your connection 
to the Internet! 


"142 


Find out more on the web at 


Per Dy 
(For unlimited 
access) 


www.teamster.workingfamilies.com 
and click on the Internet Access/ 
Services link. Or call 1-800-806-2150 
today for more information or for a 


free installation CD. 


1 workingfamiliesico7m 
a The AFL- clo Internet Conny 
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NGAINST 
® UNFAIR 


an Lenover, of Chicago, started 
delivering pizzas to feed his family 
) § @ during the strike against Overnite 
Transportation. 
Paul Holder, of Memphis, lost his job 
; because of Overnite’s anti-union tactics. 

Ethel Hicks, of Atlanta, lost her hus- 
band AJ. after 34 years of marriage. 

Determined to see the battle for union 
representation and bargaining power 
_ through to the end, the striking Overnite 
_ workers have braved the company’s 
_ destructive deeds — from smear cam- 
paigns to labor law violations — to walk 
the picket line. 

In the process, some have lost their 
families to divorce, and their homes to 
mortgage holders. The suffering caused by 
the strike is immeasurable. 


Here are some of the stories from the 
strike line: 


AGAINST 


‘The right thing’ 

Dan Lenover, one of dozens of striking 
Overnite workers in Chicago, was forced 
sell one of his cars recently to make a 
house payment. 

Eighteen months into the strike against 
the Union Pacific subsidiary, Lenover runs 
a pizza delivery route to feed his family of 
three children, ages 2, 4 and 8. 

His wife had been going to college to 
get a degree and help make a better living 
for her family: Lenover can’t afford her 
tuition now, so she had to quit. 

Since the strike began in October 
1999, there’s been no health insurance to 
ease the burden caused by childhood ill- 
ness and the attending doctor bills. 

It’s because of his family that Lenover 
leaves his night pizza delivery job to go to 
the Overnite picket line or to handbill 
outside Overnite customers’ facilities. 
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“Some people, they say the union is no 
longer needed. They're wrong.,’ Lenover 
said during a recent leafleting drive out- 
side a Chicago hair products facility. “T 
think unions stand for a good thing, for 
the right thing.” 


Chatting with Holly 

On July 28, 1999, Paul Holder thought he 
and co-worker Kyle Brooks were engaged 
in harmless conversation about the Team- 
sters Union with Anthony Holly, a Jack- 
son, Tenn., road driver. 

When Overnite fired Holder about a 
month later for allegedly threatening 
Holly, a young man he’d known for years, 
the seriousness of the battle for Teamster 
representation at Overnite hit Holder cold 
and hard. 

He’d find out much later, after an 
investigation by the National Labor Rela- 
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tions Board 
(NLRB) and 
national news 
stories made 
Holly’s name 
commonplace, 
that Holly had 
been paid to 
turn on him. 

“When he came forward , that’s when 
it all started to make sense,” said Holder, a 
20-year Overnite employee. 

Holly admitted to the NLRB that com- 
pany officials wired money to his account 
in return for false testimony against Hold- 
er and others. And Holder was ordered 
back to work. 

“T was inside a total of 17 minutes before 
I went back out on strike,” Holder said. 


Behind the scenes 

As the battle with Overnite has pro- 
gressed over the past year and a half, 
Holder has been hit with more than 
Holly’s vicious 
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Say 


“This fight with Overnite set for April. 


killed my husband. I! 
don’t want his dying to 
have been in vain. I 
don’t want these 
strikers to give up. 
Overnite is wrong.” 


blows to his reputation: 

His grandson died from a brain-stem 
tumor. His father passed away after a 
lengthy disability which required the 
amputation of both legs. And his wife had 
two back surgeries. Holder helped care for 
them all. 

Though Overnite was ordered to rein- 
state Holder, they have yet to pay him 
approximately $45,000 in back pay 
—another sign of the company’s hardhead- 
edness, Holder said. 

“There’s nothing that tells Overnite, 
‘Enough is enough. 

A hearing date on Holder’s back pay is 


Despite his losses — and frustrations 
with Overnite — Holder still walks picket 
duty, still wants a contract, and is ready to 
return to work. . 
“We're fighting to correct the injus- 
tices at Overnite,’ Holder said. “T'll go 
back as soon as we have a contract.” 
‘All he wanted was to be a Teamster | 
Andrew Jonathon Hicks, lovingly called 
‘Po Dog’ by his friends, believed the 
Teamsters would return dignity to the 
Overnite Transportation workplace he'd | 
given 31 years of his life. 

So, though he could have retired, Hick 
stayed on the job, determined to see the 
workers’ fight against the company 
through to a contract. 

He had high blood pressure, easily 
treated with a $500 per month prescrip: | 
tion medication. No one — not even his | 
wife until it was too late — knew that 
he'd stopped taking the pills after going | 
on strike. 
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Without insurance, Ethel Hicks said, 
her husband would have had to ask for 
assistance from the Teamsters strike fund 


| to buy the medicine. 


But Hicks was proud, and refused to 


' take food from the mouths of other strik- 


ers children, so he never asked. 

On Feb. 11, 2000, at age 52, Hicks suf- 
fered an aneurysm and later died, He was 
buried March 28, 2000. 

“This fight with Overnite killed my 
husband,” said Ethel Hicks. 


In the aftermath 
Today, Ethel Hicks is making payments on 
the $200,000 hospital bill from her hus- 
band’s illness. She hasn't yet collected her 
husband’s life insurance benefits — some 
$35,000 — though she long ago provided the 
company with A.J. Hicks’ death certificate. 

When she spoke with Overnite represen- 
tatives, Ethel Hicks said they told her that 
because of the strike, “We just threw it away. 
We did not consider him an employee.” 

Since her husband's death, Ethel Hicks 
has made a point to continue to support 
the Overnite effort. She’s spoken to com- 
munity groups and in January led the 
Martin Luther King Day Parade in Atlanta 
along with other Overnite strikers, speak- 
ing at a rally after the event. 

“I don’t want his dying to have been in 
vain,’ Hicks said. “I don’t want these strik- 
ers to give up. Overnite is wrong.” 


Honorary member 

Through tears, Ethel Hicks spoke of her 
husband’s powerful desire to become a 
member of the Teamsters. 

Six Overnite Teamsters served as hon- 
orary pallbearers at his funeral. The Rev. 
Waymon Stroud, of Local Union 728, 
spoke during the service. 

“They made him an honorary Team- 
ster after he died. He was buried with a 
cap and a pin,” Ethel Hicks said. 

“All he ever wanted was to be a Teamster.” 


OVERNITE TEAMSTERS 
NEED YOUR HELP 


Our brothers and sisters at - 
Overnite Transportation need your 


help —- today. Call your local union 
to find out how to help these 
brave men and women win a 
Teamster contract and better lives 
for their families. 


Overnite strikers on the line for union 
representation 


Strike strategy 
%™} na recent winter morning, more 
than 30 other Teamsters from 
area local unions joined striking 
» Overnite workers to handbill 
outside a Chicago hair products facili- 
ty — part of a new strategy against 
Overnite and its abuses of employees. 

Rather than rely on ambulatory and 
primary pickets at Overnite terminals, 
the group gathered in front of an 
Overnite’s customer’s plant to spread 
the message of the Teamsters nation- 
wide strike against the company. 

In the bitter winter cold, strikers 
and other volunteers handed out 
leaflets to workers entering and leav- 
ing the plant between shifts. 

Carl Olson, from Overnite’s Bed- 
ford Park terminal, said the strikers’ 
message has been welcome so far. 
“Overnite’s been telling a lot of the 
customers there was no strike,’ Olson 
said. “This lets them know otherwise.” 


Spreading the word 

As the strike progresses, the embold- 
ened Teamster appearance at Overnite 
customer gates has had a powerful 
impact, said Phil Young, Freight 
Division Director and International 


“A lot of people have lost their 
families, their houses, their credit. 
Most everybody’s run their charge 
cards to the maximum. Wives and 
families have a hard time 
understanding.” 
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Vice President. 
Overnite, taken to hiding from Team- 


ster pickets by dropping its trailers on cus-. 


tomers lots to avoid ambulatory pickets or 
by using unmarked trucks or subcontrac- 
tors, needed to know the union would not 
back away from the fight — or the compa- 
ny’s continued deceptions. 

So far, the approach has yielded suc- 
cesses in Atlanta, Memphis, St. Louis and 
Chicago. 

“The last thing this company wants is 
for us to unmask its behavior, especially to 
its customers,’ Young said. “But that’s 
exactly what we're going to do and exactly 
how we'll continue until these workers 
have a contract.” 


“Overnite’s been telling 
a lot of the customers 
there was no Strike. 
This lets them know 
otherwise.” 


—CARL OLSON, BEDFORD PARK 
TERMINAL 


ON 
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Sharing the burden 
For striker Dan Lenover, the presence of 
fellow Teamsters from area Local Unions 
and a team of organizers from the Interna- 
tional helped bolster spirits among strikers 
who have walked picket lines for months. 
Standing in front of Joint Council 25’s 
truck parked along the roadside, Lenover 
watched his peers hand out leaflets. “You 
see that they're all together,” he said. 
“We're all on the same page, trying to do 
good for everyone.” 


If you are willing to share a personal 
story from the Overnite strike, please 
call the international Brotherhood of 
Teamsters Communications 
Department, 202-624-6911. 
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Yhat’s your next big challenge?” Sue Mauren was asked 
in the July/August 2000 issue of Teamster magazine. 
“Organizing Minnesota's court reporters,’ replied the 

Local 320 Secretary- Treasurer. 
Mission accomplished. 


' First, Change the Law 


First the court reporters, who had developed a strong coordinat- 


_ Ig committee, teamed up with Local 320 to secure their basic 


right to organize. A prior legislature had snatched away their 
legal authority to bargain collectively. The court reporters and 
Teamsters worked at the grass roots to drum up popular outrage 
at this miscarriage of justice. Their success forced the state legis- 
lature to reverse course. 

On the first day the new law permitted, the court reporters 
filed petitions for an union election with the Minnesota Bureau 
of Mediation Services. 

“It's been a long struggle, first to establish our right to organize 
and then to spread the word across the state,” said Sharon Spartz, a 
Court reporters’ organizing committee member. “We've had strong 
allies. Now we look forward to becoming Teamsters ourselves.” 


vourting 


1ctory 


Local 320 Organizes Court Reporters 


It’s been a once-in-a- 
lifetime opportunity to 
be involved in shaping 


our own destiny 
— SHARON SPARTZ, LOCAL 320 COURT REPORTER 


Election Victory and 
Beyond 

Just 48 days later, the court 
reporters voted 211-42 to 
join the Teamsters. 

“ve never been more 
proud of my colleagues,” said 
Christine Clark, another 
organizing committee 
member. 

The reporters have a num- 
ber of concerns they expect 
the courts to address in their 
first contract. Wages and ben- 


efits are, of course, important. But so are job security and 
working conditions. And a demand that they be treated with 


dignity and respect. 


“The future of our jobs and our lives is in the union,” said 
Byron Nelson, a third committee member. “This struggle has 
revitalized and renewed our whole profession and given us 


some hope. 
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Philadelphia’s 


Renewal of Spirit 


Cr ir maar Ga 


5 Be local was introduced 
y t e. ~ in 1977 and has been 
; a staunch union sup- 
Local 115 Enjoys a 


arline Dicks has been a house- 
keeper at the University of we 
Pennsylvania since 1966. She Be 
fought to have Teamsters Local F 
115 represent workers§ 
on campus when the 


porter ever since. But 

until last summer, 
during contract negotiations, Dicks had 
never been able to exercise a fundamental 
right of all union members—the right to 
vote by secret ballot. 

“Tt was exciting, but it was awkward 
too, because we were never able to vote on ’ 
our contracts before,” said Dicks.“Our 
meetings have been filled to capacity, peo- 
ple are ecstatic to have a voice.” 

Local 115 was placed into trusteeship | ne 
on November 15, 1999. The International / 11 


acted after repeated requests from Local liv 
115 officers and members who cited a pat- 

tern of abuse of member rights and a fail- ; 11 
ure to protect union finances. Since the in 
Trusteeship has been inserted, members hi 
have gone from being under siege to hav- pc 
ing a voice that counts. de 


“Members at Local 115 were being 
denied basic rights,” said Edward EF. Keyset, ; sa 
Local 115 Trustee. “Rebuilding the local m 
and returning it to the membership wasa_ we 


long time coming for these hard working Rx 


men and women.” all 

sa 
Wholesale Change CO 
Tom Campion works in shipping and | he 
receiving at Allen Brothers Wholesale, st 
the largest cigarette wholesaler on the th 


East Coast. Campion, a union member _ | 
for more than 20 years, picks orders that , th 


are loaded onto trucks and delivered sa 
throughout Philadelphia. Handpicking a. 
orders is no big deal to Campion, but pc 


the handpicking of union officials, busi de 


nerican. ae | 
~ FO GE We == f 


Natl ccs 


oT CREATES 
Wer 


CONTRACT VICTORIES 


Since being placed under Trusteeship on 
November 15, 1999, the members of 
Local 115 have exercised the right to vote 
by secret ballot to secure contracts at: 


1e0- m Bensalem Alloys 
m Avis Rent-A-Car 
ip | ness agents and shop stewards at Local Back In The Driver’s Seat m Biosystems 
nal 115 was something he had a hard time Kevin Fleming is a bus driver working m Eastech Chemical 
1 living with. out of Drexel University. But as a union = City of Somers Point 
pat- “There was never a democracy at Local member denied a voice in the decisions m Philadelphia Park 
ail: ; 115, said Campion, who has been that affected his life, it felt like it was he m Kurz Hastings 
involved in organizing other vendors in that was being taken for a ride. Since the m= Foster Miller Bierly 
S his industry. “No matter where you stand _ trusteeship has been in place, Fleming m Advance Transportation 
W- politically, everybody knows we have a feels like the membership is finally back a GracbelEactem 
democracy now. behind the wheel. m Wayne Moving & Storage 
Campion was pleased with what he More people are speaking out and m Allen Rubber Company 
sel, ; saw at the first meeting of the general there is a strong sense of unity,” said Flem- = EC aap 
| membership on January 26. The meeting _ing. “Now it’s about the members and as a CW A. Local 1033 
sa was well-attended and run according to result, people are getting involved.” ae 
ng Robert’s Rules where members were Protecting the rights of union mem- m University of Oa 
allowed to voice their opinions and havea _ bers to nominate candidates, vote, attend Dannas Heat Tealine ; 
say in the amendments to bylaws in the meetings and participate in decision- m. Servicemacter (sande Cin) 
constitution. Local 115 members will also making is fundamental. Unions serve to @ Parkway Garage 
1 have a chance to elect their own shop augment freedom and genuine, mean- m BFI (Mount Laurel) 
x; stewards, business agents and delegates to _ingful worker participation is at its core. m Cassens Transport 
: the Teamsters International Convention. — At long last, members at Local 115 are m Cheltenham Township 
er “The membership meeting was run getting a taste of the true meaning of m Delcora 
hat | the way a meeting is supposed to be run,” —_ union membership. m TransAlantic 
_ said Campion. “Members are what makes “We finally have the rights that we m Sleighton School 
ag a local and that’s who should have the never had before,” said Dicks. “It’s a hard m Republic Service Group 
power. After all, they are the ones who are __ thing to put into words, but I can tell you m Progressive-Maintenance 
isi | doing the work.” this, it feels great.” 
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ike Kleinsorge expects his 
workday to be explosion-free. 
He works in a pharmaceuticals 
plant, not a bomb factory, so it 
seems a fair expectation. 

“But the safety department here has 
been pretty much non-existent,” said 
Kleinsorge, a control room operator in 
the penicillin building. “It’s bad because 
we re messing with a lot of flammables 
here. All of a sudden they’re starting a 


TEAMSTER | APRIL/MAY 200! | www.teamster.org 


leamster Medicine 


St. Louis’ Local 688 Organizes Teva Pharmaceuticals 


/ 


“This is the first organizing win 
off our website... Naturally ) 
! was cautious at first. | told 

; es Bobby I needed to see how 
safety committee. I can’t say it’s because ) 
we were organizing, but it sure wasn’t many of his co-workers were 
happening before the campaign.” as committed as he. In two 


weeks time, | had my answer.” 


—PAT RAFTERY, THE LOCAL UNION 688 ORGANIZER WHO WORKED 
WITH THE TEVA ORGANIZING COMMITTEE. 


Discontent 

Teva Pharmacueticals bought a Mexico, 
Missouri antibiotics manufacturing plant 
from BioCraft, Inc. four years ago. And 
for four years, the relationship between 
Teva managers and plant employees Teva began by terminating a 

has soured. pension plan and dumping the money 

into a 401(k) program, without so 

much as a courtesy note to the affected 
employees. Teva work rules were incon- 
sistent, changing practically from shift 

to shift. Disciplinary action was erratic 

and favoritism rampant. Safety hazards _ tw 


were real and numerous. Wages were mi 
inadequate. fro 
The time was ripe to organize. mu 
on 
Cyberunion | in 
“This is the first organizing win off our 
website,’ said Pat Raftery, the Local an 
Union 688 Organizer who worked with the 
the Teva organizing committee. “Natu- ple 


rally I was cautious at first. I told Bobby!) 0 
needed to see how many of his co-work- th 
ers were as committed as he. In two | in 
weeks time, I had my answer.” ; } 

Bobby Sladeck knew his colleagues Bi 
were as fed up as he was. He alsoknew = W! 
that with Teva running four overlapping th 


mn 


Teamsters at the Mexico, Missouri 
Teva Pharmaceuticals plant work 
at the following jobs: 


| wie oe company was blindsided. Once they 
. ies ey) eeinial caught their breath they rolled out | 
™@ Maintenance Mechanic me | 
: ie the usual assortment dodges, lies and | 
m pee) ee ay half-truths that bosses spout to thwart | 
m@ Warehouseman organizing. | 
y @ Laboratory Technician “They brought in these three outside | 
m Waste Water Technician guys,” said Herk Stolte, a control room 
d m@ Janitor operator on the night shift. “They said 
n- they were there to educate us, but by ‘edu- 
t cate’ they meant captive audience meet- 
IC ings, small group sessions and one-on- 
ds twelve-hour shifts, 24/7, he needed com- _ ones with people like me. It was pretty | 
mittee members from every shift and heavy-handed. All it did was build up the | 
from as many departments as he could union’s credibility. Pat had already warned | 
muster. In all, he was trying to organize us what the union busters were going to | 
one hundred people who could never be _ say. These three guys were just following a 
in the same place at the same time. script. Mike Kleinsorge named them the 
ar Over the course of two weeks, Raftery three stooges.” | 
and Sladeck held organizing meetings. At The hapless stooges were no match for | 
th the first midnight meeting, they were Teva's new Teamsters. The 99-person bar- 
1- Pleasantly surprised to meet twelve new gaining unit voted overwhelmingly, 64-30, | 
by! comrades in arms. The next morning, to join Local Union 688. 
rk- they met seven more. Soon the organiz- “Local 688 has a long and proud histo- | 
ing committee had swelled past 30. ry of strong contracts and a progressive 
; vision for workers,” said Joe Galli, Local 
5 Blindsided 688 Secretary-Treasurer. “Our new Teva 
vy When Raftery notified Teva managers Teamsters recognized that and we will | 
ing _that he was filing for an election, the continue building on our legacy.” 
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H Perfect 
latch 


tart-up regional airlines 
are more likely to go 
bust than boom. Many 
fail within eighteen 
months. Shuttle Ameri- 
ca pilots figured that’s why 
they were getting the cold 
shoulder. No one wanted to 
take on a bargaining unit at an 
obscure new carrier. 

Until they met the Teamsters. 

“Tt was a perfect match,” said 
Scott Waldman, who’s flown for 
Shuttle America since it opened 
in 1998. “We formed a pilot’s 
association early on, but over 
time we realized we needed an 
established union on our side. 

The association contacted a 
number of airline unions, but 
only Scott Chismar and the 
Teamsters made us feel wel- 
come. When pilots raised con- 
cerns, he listened and got them 
the answers they needed.” 


Just Around the Corner 
Chismar is an organizer at 
Teamsters Local 264 in Cheek- 
towaga, NY. It’s just a five- 


18 TEAMSTER | APRIL/MAY 2001 | www.teamster.org 


minute drive from the union 
hall to Buffalo Niagara Inter- 
national Airport. The proximi- 
ty has proven crucial. 

“Shuttle America serves air- 
ports from North Carolina to 
Connecticut,’ said Chismar. 
“The pilots are almost never in 
the same place at the same 
time. Being just around the 
corner means I can meet them 
on their schedule, here or at 
the airport. The way things 
have gone, we’re turning out 
to be a home away from home 
for some.” 

That personal touch 
explains the results of the 
election, as certified by the 
National Mediation Board. 
Of 42 pilots eligible to vote, 
30 marked their ballots for 
the Teamsters. 


Growth and Bargaining 
Since the election, the bar- 
gaining unit has grown past 
50 members, as pilots finish 
their initial probationary 
period and Shuttle America 


expands. Now that they're | 
organized, the pilots expect 
their fair share from their 
company’s growth. They’ve 
chosen a bargaining commit: 
tee and are awaiting the 
company’s response to con- 
cerns they’ve raised about 
work rules. 

“Work rules are impor- 
tant,” said Waldman, one of 
the bargaining committee 
members. “We bid for jobs a 
month at a time. In practice 
there’s a lot of uncertainty 
about how often you'll fly, for 
how long and how much | 
notice you'll get. It’s a quality 
of life issue.” | 

The pilots will also seek bet | 
ter wages and benefits. Their | 
salaries are below the industry | 
standard, their pension is a 
401(k) with no company 
match and their health insur- 
ance premiums are too high. 

“I’m optimistic,” said 
Waldman. “So far everything 
about joining the Teamsters 
has been positive.” 
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School Bus Drivers Organize with Local 833 ee Cee | 
to have 30 minutes | 
| onald Cook knew they But it was all trumped up. to check out our 
ee win. They said I was soliciting on bus before the first 
Organizing his fellow company time. But when they __ pick-up,” said 
school bus drivers at Mis- put their facts on the table, Anthony Kalter. 
souri’s First Student Trans- the person they claimed I was “Now they’ve cut 
portation had been hard work. _ soliciting had signed her card __ that back to 20. 
Sometimes it seemed too six months earlier. Right then | With the weather, I’ve got to 
hard. But Cook collected the I told this guy he was my best _ have those ten minutes back 
_ signatures. He heard the argument for a union.” to warm up the bus.” | 
| enthusiasm building and he 
| counted noses. Third Time’s the Charm What They Deserve 
“Still, when I saw we were First Student has a contract Teamsters Local 833 already 
winning, ” said Cook, who with the Columbia, Missouri represents freight, dairy and 
, helped tally the ballots, “my public school system. Its dri- bakery drivers throughout 
_ hands got to shaking.” vers serve grammar, middle mid-Missouri. 
and high schools. Some, like “These men and women 
_ Harassment and Threats Cook, are responsible for carry the most important 
Cook, whose colleagues have transporting students with cargo of all,” said Mike 
_ since elected him chief stew- special needs. Seaton, Secretary-Trea- 
| ard, takes a lot of satisfaction Two earlier efforts to orga- _—_ surer of Local 833. “Our 
ct from the 72-54 vote. He and nize Columbia bus drivers future is literally in their 
his organizing cohorts have failed in the face of aggressive hands. They deserve the 
ve been througha lot. One super-_ union busting. But this time wages, benefits, work 
nit-| visor was especially difficult. was different. rules and job security 
“He cut my hours and he Drivers say accumulated that come with a Team- % 
n- threatened me with disci- gripes over seniority, ster contract. Negotiat- 
pline,” said Cook. “At one favoritism, low wages and ing that contract is one 
) point he said I could be fired. skimpy benefits all played of my top priorities.” 
f \ a a a 
4 | | \ o | | | ih fl | | about a union, | went down to the hall and got _ son to join the Teamsters, Charlie’s organizing 
d signature cards. A couple days later, nearly has attracted still more recruits. 
) " « everyone had signed one.” “The folks on the inside at BOC, who load | 
for Philadelphia Tank Haulers Lamemia’s co-workers, who deliver pressur- and fill the tanks, have some of the same 
on the Move ized gases to hospitals, factories, contractors issues as the drivers,” said Lamemia. “They ! 
ity q and nursing homes, voted 17-4 to join Local saw what we did for ourselves by organizing | 
| rivers at Philadelphia’s BOC Com- 463. He and his father are now also Brothers. and decided they wanted the same. They 
bet: pressed Gases just wanted fair treat- “It's gratifying,” said Robert Ryder, Local asked me to get them the cards, which | did. 
ir ment. What they were getting was arbi: © 463 Secretary-Treasurer. “This young man has _ It took off from there.” 
try __ trary rules and selective enforcement. What they —_ seen how our local works, first hand. He told Of the 23 workers in this second BOC | 
needed was hard-nosed representation. his friends and co-workers how we could help bargaining unit, 20 signed the cards. The 
3 They called the Teamsters. and they jumped on board enthusiastically. company refused a request for recognition. 
It- ; We’re going to get them the work rules — and As Teamster went to press, another election 
n. — Familiar the wages — they’re entitled to.” was being scheduled. | 
° “My dad drives a Stroehmann’s bakery truck,” And member by member, bargaining unit | 
ng : Said Charlie Lamemia, a BOC driver. “He’s a The Next Link by bargaining unit, link by link, the chain | 
ig 


Shop steward. When the guys started talking Just as Bill Lamemia’s union activism led his grows longer and stronger. 
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sa child growing up in Xenia, Ohio, 
Ac Caskey experienced one of 

the most devastating tornado out- 
breaks in U.S. history. Last year, Caskey 
telived the experience as 200 mile-per-hour 


winds uprooted trees, tossed cars and 
destroyed buildings outside his family 


| home. Caskey and his wife Christie held 


close their daughters, Brittany, Brandi and 
Aleah, as the 500-foot wide funnel cloud 
tore through their Xenia neighborhood. 
“We didn’t see it coming,” said Caskey. 
“But we were lucky. We had all our win- 
dows blown out, our front and back porch- 
es destroyed and our roof damaged, but 
my family was safe. I feel truly blessed.” 
The tornado on September 20 killed 
one man and injured at least 115 other 
people. A generation earlier, a tornado 


| outbreak killed more than 300 people in 


12 states. Xenia was the hardest hit com- 
munity of all with 33 fatalities. 
“Tt was hell,’ said Fred Romine, a Busi- 


| ness Representative at Local 957 who has 
; lived in Xenia for 40 years. “Twenty-eight 


years ago, I lost everything I had. This 
time, it was nice to be able to bring some 


 telief to people who needed it.” 


The Teamsters Disaster Relief Pro- 
gram was set up for members like Caskey 
who need emergency assistance. The fund 
teceives donations from members, local 
unions and their affiliates to provide relief 


; to our members and their communities 


in their hour of need. 

“The Teamsters were great. The Relief 
Program gave me a check and I had more 
than a dozen members come out to cut up 
trees and clean up, it was a big help,” said 
Caskey, a Local 957 member who operates 
a forklift at the Super-Valu warehouse in 
Xenia. “I feel like there’s someone looking 
out for us.” 


Teamsters To The Rescue 


~ Last Christmas, the south central United 


States was paralyzed by an ice storm that 
left more than half a million homes and 


businesses without power. In the Texas 
panhandle, heavy snow combined with 
icy roads and subfreezing weather, 
stranded thousands of holiday travelers. 
Steve Pate, a truck driver from Local 
568 in Shreveport, Louisiana, was one 
of those returning vacationers stuck in 
the snow. 

“We ran out of gas in Arkansas and 
because of the weather, the gas stations 
were dry too,” said Pate. “We had to spend 
the night in a shelter before we could get 
going the next day.” 

Pate managed to get home and back to 
work, but across the Southern Plains, 
problems remained. In Texarkana, one- 
third of the city remained without power 
after the Christmas deluge. For many, 
there was no telephone or water service 
either. The ice storm brought down tele- 
phone lines and the power outages dis- 
abled municipal water pumps. 

“T always look for opportunities to help 
out if I can,” said Pate, whose parents live 
in Texarkana. “There were a lot of people 
hurting, it was pretty severe.” 

Thanks to agreements brought about 
by Teamsters Joint Council 80, the 
Teamsters Disaster Relief Program and 
Consolidated 
Freight, Pate was 
allowed the use of a 
truck to transport 
food and supplies to 


HOW TO HELP 


If you would like to donate to the Teamsters Dis- 
aster Relief Fund, tax-deductible contributions 


can be made by check payable to “Disaster 
Relief Fund”. 

Please send contributions to: 

Disaster Relief Fund. 


C/o International Brotherhood of Teamsters 


25 Louisiana Avenue NW 
Washington, DC 20001 


www.teamster.org 


AID PROVIDED 


ver the past two years, due to the 

donations from local unions, the 

Disaster Relief Fund has provided 
aid to members in: 


m@ Oklahoma and Texas, where $90,000 
was distributed to tornado victims at 
Locals 886, 795 and 745; 

m@ Owensboro, Kentucky, where relief was 
provided to Local 783 members who suf- 
fered storm damage; 

m@ New Jersey, where $25,000 was donat- 
ed when flooding affected Teamsters at 
Locals 391, 177, 550, 97 and 728; 

@ In Florida, where floods ravaged the 
homes of members at Local 769. 

Requests can only be made for disas- 

ters that have been officially designated 
as a federal emergency. If you need assis- 
tance, please contact your local union 
Office to discuss your needs. They will con- 
tact the International on your behalf. 


area feeding sites around Texarkana. 
i ce ; 
The overriding concern was helping 
our members in these communities,” said 
Debra Haddock, office manager at Local 
745 in Dallas. “Now more than ever we're 
responding to those needs.” 
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lew leamster 


Leadership f0 
UPo Membe 


eamsters General President James 

P. Hoffa has appointed long-time 

Local 20 officer Bill Lichtenwald as 
Director of the Parcel and Small Package 
Division. 

“Throughout his union career, Bill 
Lichtenwald has shown outstanding lead- 
ership qualities, and his knowledge of the 
issues facing United Parcel Service work- 
ers is second to none,” Hoffa said. “He will 
provide our members with a strong, mili- 
tant voice as we head into the critical 2002 
contract negotiations.” 

No stranger to bargaining, Lichtenwald 
has been involved in negotiations for two 
UPS national agreements and several sup- 
plemental and regional agreements. He is 
State Teamsters Chairman for United Par- 
cel Service, a member of the UPS Negoti- 
ating Committee and Director of the Cen- 
tral Region UPS Joint Area Committee. 
He also sits on the Ohio-Kentucky-Indi- 
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ana Joint State Tank Truck Committee 
and the Ohio State and Local Cartage 
Committees. 

Lichtenwald became a business agent 
for Teamsters Local Union 20 in 1978 
after having worked on the dock at Road- 
way Express. He became a trustee of Local 
Union 20 in 1982 and rose to the office of 
Vice President in 1992. He is also a trustee 
of Teamsters Joint Council No. 44. 

As he assumes the Division's director- 
ship, Lichtenwald is excited by the chal- 
lenges ahead. 

“I want to correct some of the long- 
lingering problems at UPS, such as part- 
time wages and the air language in the 
contract,’ Lichtenwald said. “I also want to 
ensure that members get representation in 
the grievance procedures. A strong con- 
tract that protects workplace rights and 
safety is good for UPS workers—and 
good for the nation.” 


“1 want to correct some of 
the long-lingering problems 
at UPS, such as part-time 
wages and the air language 
in the contract. I also want 
to ensure that members get 
representation in the 
grievance procedures. A 
strong contract that 
protects workplace rights 
and safety is good for UPS 
workers—and good for the 


nation.” 


— BILL LICHTENWALD, DIRECTOR OF THE PARCEL AND SMALL 
PACKAGE DIVISION 


~ Jeamsters otoy 
Subcontracting 
nits Tracks 


[hen storms lashed the Eastern Seaboard in the 
summer and fall of 1999, causing widespread 
flooding and disrupting transportation on New 
York’s Long Island, United Parcel Service used the weather as 
a pretext for subcontracting work out of the bargaining unit. 
That’s when the Teamsters cried “foul.” 
“UPS said they had an 
emergency,’ said Howard “This shows that if you 
Redmond, President of 
Local 804 in Long Island 
City. “But it was a viola- you can beat UPS. 
tion of our contract to 
have non-union workers 
moving the loads.” 
One-and-a-half years process, but it’s 
later, that mistake cost important not to lose the 
UPS $40,000 in a settle- 


ment arising from a recent 
| arbitration hearing. we would accept UPS’ 


é | ft) | 
The union promptly earlier offers. Instead, we | SE 


Fi filed a rievance in the . ‘i b+ —|| ur mt PRESIDENT HOFFA SEC-TREASURER KEEGEL 
beaut : paar held their feet to the fire, L | | Pre ttome > prect RISE 
| > fe r a 


th) 


MB 


D> EO BRO 
a 


ph 


keep the pressure on, 


People get frustrated 
with the grievance 


focus. There was no way 


plaint led to deadlock at a 
January 10, 2000, griev- 
ance panel hearing. Man- 
agement made a $5,000 


and proved that it can be 


done.” 
— BILL BUHLERT, LOCAL 804 BUSINESS AGENT 


fh 


Although the Teamsters have come a long \ 
corruption, it is important to establish syste 


commitment to protecting the members ani 


offer to make the problem go away, “but I said, ‘T’'ll see you in 
arbitration,” Redmond said. 


Or 


It is with these thoughts in mind, that I ¢ 
implementation of Project RISE, the Unic 
f program. RISE stands for: 


Silly Games 1( Ceo inccority 
What ensued at the arbitration hearing was back-and-forth 4° eee Tosa 
talks, with management raising its offer incrementally— 
“They played their silly game,” Redmond said—until the fear 
of arbitration prompted UPS to settle at $40,000. 

“This shows that if you keep the pressure on, you can beat 
UPS,” said Bill Buhlert, a Local 804 business agent who 
. worked on the grievance. 
“People get frustrated with the grievance process, but it’s 


roject RISE 


| RESPECT, INTEGRITY, 
STRENGTH, ETHICS) 


important not to lose the focus,” Buhlert said. “There was no 

| way we would accept UPS’ earlier offers. Instead, we held their pie D Rea di biaco de SFcGn duct at 
feet to the fire, and proved that it can be done.” ro h, Jy mo se 

{ \ A 


A hearing will be scheduled soon regarding a second griev- www, teamster. org 


ance over subcontracting arising from Local 177 in Hillside, 
New Jersey. 
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Refusing the right to 
work... Tor less! 


Teamsters Continue Fight Against Right-To-Work Laws in Colorado 


ix years ago Andrew Edmonson 

attended an AFL-CIO seminar on 

election-year labor issues. He was- 
n't quite sure what to expect. But the 
Political Coordinator and 35-year Team- 
ster from Local 17 in Denver, Colorado 
readily admits that what he learned 


Running A Political Marathon 


During the early 1990's, many anti-labor 
legislators in Colorado expressed hope 
that labor and business could work togeth- 
er in protecting the interests of working 
families. Despite their words, these politi- 
cians rarely followed through with actions 


changed his life. Although, Mr. Edmon- 
son wasn't there to change his life, he was 
there to help change the Colorado state 


legislature. 


Up until election 2000 Colorado 
Teamsters had helped skillfully piece 
together a legislative coalition made up of 


Democrats and some 
Republicans, which con- 
sistently defeated right- 
to-work legislation. With 
a Republican governor 
who pledged to support a 
statewide right-to-work’ 
for less law and a state 
house comfortably con- 
trolled by anti-labor 
Republicans, Colorado 
Teamsters were forced to 
look to a state Senate on 
the edge of losing its slim 
pro-labor majority. Up 
for grabs were 19 seats in 
the state Senate. Right-to- 
work for less legislation 
would be won or lost 
there. 

Past victories in killing 
right-to-work for less laws 
proved that the Teamsters 
were working hard to 
defeat right-to-work legis- 
lation. But were they 
working smart? 


Be He eee ee aes ee 
In our glorious 
fight for civil 
rights, we must 
guard against 
being fooled by 
false slogans, 
such as ‘right-to- 
work.’ It provides 
no ‘rights’ and no 
‘works’. Its pur- 
pose is to destroy 
labor unions and 
the freedom of 
collective bargain- 
ing. We demand 
this fraud be 


stopped. 
—MARTIN LUTHER KING, JR, 
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that assisted working families. Instead, 
they proposed harmful, anti-union right- 
to-work for less legislation every session. 


Fighting Oppression 
“Right-to-work laws are oppressive for 
unions and all working people,’ said Mike 


Simeone Teamsters Local 
17 Secretary-Treasurer. 

“And as surely as day fol- 
lows night, it doesn’t take 


long for a ‘right-to-work law to translate 
into lower wages and benefits and almost 
no legal protections for workers and their’ 
families.” a 
Through a joint effort called Colorado ~ 
Labor 2000, Teamsters Local 17 and Team- 
sters Joint Council 3 worked with mem- 
bers of SEIU, AFSCME, and the AFL-CIO 
to begin voter registration, fundraising, 
walking precincts, phone banking, and 
getting out the vote. Along the way they 
also worked with rank-and-file members — 
to debunk myths surrounding right-to- 
work laws. > te 
Such as: a. a 
Right-to-work laws are needed to protect | 
employees from being forced to join unions, 
Federal law already does this, as well as 
protecting nonmembers from paying for 
union activities that violate their religious 
or political beliefs; 
Right-to-work laws lower wages for every: 
one. The average worker in a right-to- | ap 
work state makes about $4,000 a year less | 4.. 
than workers in other states; 9 an 
Right-to-work laws really don’t affect cur * |, 
vie 
Ce 
pe 


rent union members. If a non-union work |, 
er is fired illegally, the union must use its] 
time and money to defend him or her, up _# 


to and including costly arbitration. B dic 


RIGHT TO WORK 


is anos, Andrew Edmonson 
iO a un seminario del AFL-CIO 
e temas laborales de especial 
en los afios electorales. No 
qué encontraria. Pero este 
olitico del Local 17 en Den- 
—y un Teamster desde hace 
admite libremente que lo que 
cambio su vida, aun cuando no 
do con ese propésito sino para 
cambiar la asamblea legislativa 
do de Colorado.Hasta la llegada de 
‘iones en 2000, los ‘Teamsters de 
o habian contribuido con sus 
zas a la formacion de una coalicién 
itiva compuesta por Democratas y 
epublicanos que en forma con- 
ontribuia a la derrota de proyectos 
sobre el “derecho a trabajar”. Con un 
lor Republicano que habia 
ido dar su apoyo a una ley sobre el 
ho a trabajar” por menos que seria 
en todo el estado, y con una 
2a legislativa controlada, por un 
margen, por Republicanos anti- 
os Teamsters de Colorado se 
bligados a recurrir a un Senado de 
lo que se encontraba al borde de 
su minima mayoria pro-union. Se 
aban 19 escafios en el Senado del 
estado. Era alli que se 
ganaria o se perderia la 
legislacion sobre el dere- 
cho a trabajar por menos. 
Sus victorias anteriores 
con la derrota de leyes 
sobre el derecho a trabajar 
por menos demostraban 
que los Teamsters estaban 
trabajando duro para der- 
rotar las leyes sobre el dere- 
_cho a trabajar. ;Pero esta- 
ban trabajando con astu- 
cia? 


Una Maraton Politica 
Durante la primera parte 
de la década de 1990, 
muchos legisladores anti- 
unidn en Colorado 
expresaban su esperanza 
de que el sector de trabajo 


Henusando al derecho @ 
trabajar... Ipor menos! 


La Lucha Constante contra las Leyes sobre el Derecho a Trabajar en Colorado 


y el sector de los negocios podrian trabajar 
juntos para proteger los intereses de las 
familias trabajadoras. A pesar de sus pal- 
abras, estos politicos raras veces cumplian 
mediante acciones que ayudaran a las 
familias trabajadoras. Al contrario, en cada 


sesion de la Asamblea 
proponian leyes sobre el 
derecho a trabajar por 
menos que eran perjudi- 
ciales y anti-union. 


Lucha contra la Opre- 
sion 
“Las leyes sobre el dere- 
cho a trabajar son opresi- 
vas para las uniones y 
para toda la gente traba- 
jadora’, dijo Mike Sime- 
one, Secretario-Tesorero 
del Local 17 de los Team- 
sters. “Y asi como el dia le 
sigue a la noche, no tarda 
mucho para que una ley 
sobre el “derecho a traba- 
jar” se traduzca en 
salarios y beneficios mas 
bajos y casi ninguna pro- 
teccidn legal para los tra- 
bajadores y sus familias’. 
A través de un esfuer- 
zo conjunto llamado Col- 
orado Labor 2000, el 
Local 17 de los Teamsters 
y el Consejo Conjunto 3 
de los Teamsters traba- 


jaron con miembros de SEIU, AFSCME y 
el AFL-CIO para iniciar un proceso de 
registro de votantes, recaudacion de fon- 
dos, recorridos a pie por los distritos, 


a ee ee eee Be Bee 
En nuestra gloriosa 
lucha por los dere- 
chos civiles, debe- 
mos evitar ser 
enganados por slo- 
gans falsos, tales 
como el del ‘dere- 
cho a trabajar’. No 
proporciona ni 
‘derechos’ ni ‘traba- 
jo’. Su proposito es 
destruir a las 
uniones de traba- 
jadores y la libertad 
de realizar negocia- 
ciones colectivas. 
Exigimos que se 
ponga fin a este 


fraude. 
—MARTIN LUTHER KING, JR. 
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campaiias telefénicas, y otras actividades 
de concientizacion electoral. Durante el 
proceso, también trabajaron con miem- 
bros de la Union para desenmascarar los 
mitos con relaci6n a las leyes sobre el 
derecho a trabajar. 


Por ejemplo: 

Las leyes sobre el dere- 
cho a trabajar son nece- 
sarias para proteger a los 
empleados contra acciones 
orientadas a obligarlos a 
afiliarse a una union. Las 
leyes federales ya hacen 
esto, a la vez que protegen 
alos no afiliados contra la 
obligacién de pagar por 
actividades de la unién 
que sean contrarias a sus 
creencias religiosas o 
politicas; 

Las leyes sobre el dere- 
cho a trabajar bajan los 
sueldos de todos. E] tipico 
trabajador en un estado 
con leyes sobre el derecho 
a trabajar gana aproxi- 
madamente $4,000 
menos por afio que los 
trabajadores en otros 
estados; 

Las leyes sobre el dere- 
cho a trabajar realmente 
no afectan a los miembros 
actuales de las uniones. Si 
un trabajador no union- 


izado es despedido ilegalmente, la unién 
debe invertir su tiempo y su dinero para 
defenderlo, incluyendo la posibilidad de 
un costoso proceso de arbitraje. 
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Canadian Flight Attendants Choose Teams 


| 
| 


: 


J eamsters Canada Organizer Kathy nea 
Peters has heard it all before. “Gee, Res 


you sure don’t look like a Team- ME 

ster.” It’s an age-old stereotype the 

that she’s heard a thousand times | Tee 

during organizing drives. She fell 

m= §=—_ doesn't get mad, she just smiles En 
nicely and tells the truth. The union is 

more diverse now than ever before. WO 

“We represent everybody,” she tells a 


potential members. “And the union is full ; W" 
of hard working, honest men and women | of. 
from all walks of like just like me.” 


Fighting old stereotypes was just part the 
of an organizing battle fought by Peters, | abl 
a 24-year Teamster from Local 31 in ies 
Vancouver, British Columbia. Recently, 

Peters, along with members from seven a, 
a 


other locals across Canada, organized 


nearly 950 flight attendants at Air Canada 
3ee, Regional. The new company is actually a 
- merger of four regional airlines. While all of 
the companies were union, one was already 
5 Teamster represented and the other three 
fell under the Canadian Union of Public 
. Employees. (CUPE) 
__ The fight was on. Would the merged 
workers choose to be Teamsters or CUPE 
members? CUPE chose to take the low road 


ull | with their campaign and spread false stories 
en | fhow corrupt the Teamsters are. 

| “We developed one on one relationships 
rt | that established trust,” said Peters. “We were 


able to show what a great union we have 

. and knock down those false perceptions.” 

_ Across Canada, meetings were held to 
4 answer questions any of the flight atten- 
dants had about the Teamsters. Some CUPE 


members, like Debbie Boyle, an 11-year 
flight attendant with Air Ontario, resigned 
their shop steward positions with CUPE to 
join the Teamster campaign. 

“As shop stewards, it was our responsibil- 
ity to report the best option to our 
members. One of the best things about the 
Teamsters is that everyone is equal.” Boyle 
is once again a shop steward, only now 
she’s with Teamsters Local 938 in 
Mississauga, Ontario. 

Such a large, national campaign could 
not have been won without significant sup- 
port from Teamsters Canada. 

“We were committed to fighting CUPE’s 
lies,” said Robert Bouvier, President of 
Teamsters Canada. These workers deserve 
the best representation possible — 
Teamster representation.” 


“We were committed to 
fighting CUPE’s lies. These 
workers deserve the best 
representation possible — 


Teamster representation.” — 
—ROBERT BOUVIER, TEAMSTERS CANADA PRESIDENT 
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lransporting The Mllessage 


Teamsters Launch National Carhaul Campaign 


ow would you feel if you relocated 
to a different city and the moving 
company hired by your new 
employer damaged your property 
and delivered it late? That scenario 
may sound remote, but it’s the same thing 
automakers are doing by using non-union 
carhaulers to transport their vehicles. 

“The consumers lose, the dealerships 
lose and the workers lose,” said Paul 
“Buzzy” Houck, Eastern Area Auto Trans- 
port Chairman. “The big automakers 
should know it’s not good business to 
compromise the integrity of their prod- 
uct. The use of non-union companies to 
transport their cars guarantees high levels 
of damage and late deliveries. Those car- 
riers don't have the equipment or the 
training to do the job properly.” 

The Teamsters Carhaul Division, in 
conjunction with the International and 
local unions, has introduced a national 
carhaul campaign to win back union jobs 
and organize new carhaul members. The 
campaign is reaching out to car dealers, the 
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public and the unorganized carhaul drivers. 
It will bring awareness to the problems 
inherent in replacing veteran, experienced 
drivers with companies that lack equip- 
ment, experience and a solid track record 
in the auto transport industry. 


Dealers Upset 

“My vehicles come in 10-15 days later 
than with the Teamsters,’ said Jeff 
Driessen, one of 50 car dealers that peti- 
tioned Chrysler to return to Teamster 
carhaulers. “And changing to inexperi- 
enced transport companies greatly 
increases the chances of my vehicles being 
damaged. I can’t sell damaged cars.” 

In 1999, the Teamsters signed a his- 
toric National Master Automobile Trans- 
porters Agreement, securing strong 
wages, benefits and pensions for carhaul 
members. Since that time, automakers 
have attempted to undermine the agree- 
ment by awarding contracts to non- 
union employers. Carhaul Director Doc 
Conder has assigned Houck to coordi- 
nate an effort to unionize the non-union 
companies, bringing workers the wages 
and benefits as well as the training and 
equipment that comes with Teamster 


contracts. Rank-and-file members who 
emphasize the substantial benefits of 
unionization to prospective members 
lead the organizing effort. 

“Our union has an obligation to orga- | 
nize the unorganized and give them the | 
means to improve their livelihood,” said 
Houck. “By spreading the message and 
recruiting non-union drivers, we can 
effectively protect the standards we have 
established under our national agreement | 
and its supplements.” | 

| 


\ 


Show Me The Money 


On average, non-union carhaulers earn 
only 60 percent of the wages and 20 per- | 
cent of the benefits of a Teamster 
carhauler. Houck, with the assistance of 
Local 469 President Fred Potter, has had _| 
success in organizing. Together, they have 
gathered cards from the majority of dri- 
vers at MPG Transport in Newark and are 
preparing for an election. 

“The most effective organizing tool is 
showing the guys our trip payments,’ said 
Potter. “Once they see how much they 
could be making working under our con- 
tract, they sign the cards. Money talks.” 

MPG Transport Ltd. has a history of 
violating labor laws. The National Labor 
Relations Board has found them in viola- 
tion for retributive actions towards 
employees who favored the Union and 
threatening the closure of certain facili- 
ties and subcontracting jobs if the 
employees chose the Union as their bar- 
gaining representative. 

“Non-union employees support 
Teamster organizing drives, but employ- 
er’s continue to use intimidation and mis 
information to fight the union,” said Con- 
der. “All workers must be made aware of 
the facts—people benefit with a union 
voice in their lives.” 


y 


\ 
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REPORT 58 TO ALL MEMBERS OF 
THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 


DATED: February 12, 2001 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Fifty-eighth 
Report to you on its activities conducted pursuant to the Con- 
sent Order. In this Report, we will discuss matters that have 
recently come before us and the status of pending charges about 
which we have previously informed you. We will also discuss the 
status of two Information Reports which do not contain charges 
but were issued to the IBT as a means of providing information 
on irregularities requiring action by the IBT. 


II. STATUS OF PREVIOUS IRB CHARGES 
A.GARY MAUGER - Local 14, Las Vegas, Nevada 


In past issues of the Teamster magazine we informed you that 
Local 14 Secretary-Treasurer Gary Mauger allegedly brought 
reproach upon the IBT by allegedly entering into sham collective 
bargaining agreements and failing to supervise and enforce con- 
tracts. Counsel for Joint Council 42 notified the IRB that a hear- 
ing was held on December 21, 2000. On January 29, 2001, the 
Joint Council 42 Executive Board issued its decision and order. 
The Executive Board concluded that only the following disci- 
pline would be meted out to Mr. Mauger: that he not enter into 
any mini [sham] contracts in the future; that he disclaim interest 
in representing persons at Mackers Construction Company and 
T & J Produce if he has not already done so; and that he post a 
notice to the full membership at each Local 14 facility informing 
them that he had entered into several mini [sham] contracts with 
small employers which have been found to be inappropriate. 
The IRB has the matter under advisement. 


B. RALPH D’ANDRAIA - Local 239, East Meadow, 

New York 

In past issues of the Teamster magazine we informed you that 
Local 239 member Ralph D’Andraia allegedly brought reproach 
upon the union and violated his oath of membership by engaging 
in a scheme to maintain false Local 239 records that allowed him 
to maintain false union membership. Trustee Daniel Kane filed 
the charges and a hearing was held before an Article XIX 
appointed panel. Mr. D’Andraia signed an Agreement wherein he 
agreed to be permanently barred from the IBT. United States Dis- 
trict Judge Preska approved the Agreement on January 31, 2001. 


C. ANTHONY MICELI - Local 239, East Meadow, 

New York 

We have previously informed you that former Local 239 
Principal Officer Anthony Miceli allegedly bought reproach 
upon the IBT by embezzling and unlawfully converting to his 
own use the funds of Local 239, by breaching his fiduciary 
duties to members and by violating the Local Bylaws. He 
allegedly sought and received bonuses totaling $8,100 in viola- 
tion of the Local Bylaws and without the approval of the Execu- 
tive Board or the members of Local 239. 

Trustee Daniel Kane filed the charge and IBT General Presi- 
dent Hoffa appointed a hearing panel which held a hearing. Mr. 
Miceli signed a settlement Agreement wherein he agreed to be 
permanently barred from the IBT and to reimburse the Local. 
On January 9, 2001, the IRB was notified by the IBT that Mr. 
Miceli would be filing for bankruptcy. On January 17, 2001, the 
IRB asked the IBT to keep it advised of any developments on the 
bankruptcy filing. The IBT notified the IRB that it sent Mr. 
Miceli’s attorney a copy of his settlement Agreement and 
requested that the IBT be kept informed of developments on the 
bankruptcy filing. 


D. CRAIG KIRCHNER - Local 247, Detroit, Michigan 

We have previously informed you that former Local 247 Vice 
President, former Business Agent and current IBT member Craig 
Kirchner allegedly brought reproach upon the IBT by accepting 
and keeping money from an employer in violation of federal law 
and by converting the money belonging to the Local when he 
failed to report the receipt of this payment and failed to forward 
the payment to the Local. The Joint Council 43 Executive Board 
found Mr. Kirchner guilty and suspended him from his employ- 
ment and duties of Local Union office, without pay, for a period 
of one year. 

After the IRB notified Joint Council 43 that their sanction 
was inadequate and that the IRB would hear and decide the 
case, Joint Council 43 reconsidered its decision and increased 
the suspension period to two years. The IRB found the deci- 
sion inadequate again and notified Mr. Kirchner that it had 
scheduled a hearing on the charges for January 10, 2001. On 
January 8, 2001, Mr. Kirchner signed a settlement Agreement 
suspending him from membership and office for four years. 
United States District Judge Preska approved the Agreement 
on January 31, 2001. 


E. LAWRENCE B. BRENNAN, COLONEL W. 
MYERS, ROBERT F. HOLMES, JR., FRANK 
WALKER, RICHARD GREMAUD AND 
CHARLES ISOM - Local 337, Detroit, Michigan 
In past issues of the Teamster magazine we informed you that 

Local 337 President Lawrence B. Brennan, Secretary-Treasurer 

Colonel W. Myers, Vice President Robert E Holmes, Jr., Record- 

ing Secretary Frank Walker, Trustee Richard Gremaud and For- 
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mer Trustee Charles Isom allegedly brought reproach upon the 
IBT by applying funds received by Local 337 by way of dues, 
assessment and other similar levies to promote the candidacy of 
the incumbent Local 337 officers’ slate in the 1997 Local Officer 
Rerun Election. The report alleged that each schemed to disguise 
this conduct through apparently legitimate bonuses and raises. 

General Secretary-Treasurer Keegel filed the charges, an Arti- 
cle XIX panel was appointed and hearings were held. On Octo- 
ber 25, 2000, Mr. Keegel adopted the hearing panel’s decision to 
dismiss the charges. 

After the IRB notified Mr. Keegel that the decision was inad- 
equate, the IBT notified the IRB that it was willing to reconsid- 
er its current decision based upon the testimony of the federal 
agents and any additional evidence presented to the IRB at 
hearings conducted by the IRB and participated in by the IBT. 
The IRB responded that such an arrangement was not appro- 
priate under the Consent Decree and that the IRB scheduled a 
hearing on the matter for February 5 and 6, 2001. The hearing 
was held on February 5, 2001, then continued to February 27, 
2001, to permit the respondents to introduce further evidence 
into the record. 

On February 1, 2001, the IBT filed an Application with U.S. 
District Judge Preska of the Southern District of New York seeking 
an order providing a procedure that would allow a Union panel to 
hear testimony from federal agents with respect to charges recom- 
mended by the IRB. By Order of February 6, 2001, Judge Preska 
allowed any party ten days to file a written response to the Appli- 
cation and then ten days to respond to those responses. 


F. MICHAEL C. BANE - Local 614, Pontiac, Michigan 

In the last issue of the Teamster magazine we informed you 
that Local 614 President Michael C. Bane allegedly brought 
reproach upon the IBT and failed to cooperate with the IRB dur- 
ing his sworn examination when he allegedly gave intentionally 
misleading testimony concerning his knowledge of, relationship 
with and association with members and associates of the Detroit 
La Cosa Nostra Family, including Vincent Meli, Vito William 
Giacalone, Anthony LaPiane, Jr. and Nove Tocco. Mr. Hoffa 
recused himself from any role in handling these charges and del- 
egated his authority to General Secretary-Treasurer Keegel, who 
filed the charges. 

On February 1, 2001, the IBT included Mr. Bane in an Appli- 
cation with U.S. District Judge Preska seeking an order provid- 
ing a procedure that would allow a Union panel to hear testimo- 
ny from federal agents with respect to charges recommended by 
the IRB. By Order of February 6, 2001, Judge Preska allowed 
any party ten days to file a written response to the Application 
and then ten days to respond to those responses. 


G.JOINT COUNCIL 69 - Indianapolis, Indiana 
In past issues of the Teamster magazine we informed you that 
the IRB recommended that Joint Council 69 be placed in trustee- 
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ship because it allegedly collected money under the guise of a 
Joint Council per capita tax on the member Locals and trans- 
ferred it into the Indiana Conference Severance and Retirement 
Plan. In 1994, Joint Council 69 Executive Board members, who 
were also members of the Indiana Conference, allegedly devised 
a scheme to obtain members’ money to fund additional benefits 
for themselves unrelated to any Joint Council purpose. 

From 1994 through December 1999, pursuant to this 
scheme, $894,865 was transferred from the Locals to the Joint 
Council, which ultimately transferred $893,553 into the Indiana 
Conference Plan. The Joint Council allegedly performed no 
union services or operation for the approximately $900,000 it 
extracted from the members. 

A three-member panel held a hearing and on November 20, 
2000, Mr. Hoffa adopted the hearing panel’s recommendation 
that a trusteeship was not warranted. The Indiana Conference 
was discontinued and the Joint Council took over the duties of 
the Indiana Conference and the Severance and Retirement Plan. 
The IRB notified Mr. Hoffa on January 16, 2001, that his deci- 
sion to not impose a trusteeship in Joint Council 69 was not 
inadequate, but his decision not to order the return of the funds 
resulting from the per capita tax increase to the Locals was inad- 
equate. On January 27, 2001, the IBT asked for clarification of 
the IRB’s decision that the decision not to order the return of the 
funds was inadequate. 

Then, on February 1, 2001, the IBT requested a period of 30 
days for counsel for several of the individual officers involved in 
this matter to prepare and discuss a possible resolution. In its 
response of February 8, 2001, the IRB provided clarification and 
asked the IBT if it had anything further to add. By letter of Feb- 
ruary 12, 2001, the IBT responded that it would work with 
counsel for the individual officers in an effort to resolve this mat- 
ter. The response is under advisement. 


Il. INFORMATION REPORTS 


A. AMERICAN INCOME LIFE INSURANCE 

COMPANY 

The IRB has reported to the IBT General Counsel that in 
seven Locals there was a marketing scheme whereby the insur- 
ance company gave each member of the Local executive board, 
and sometimes other employees of the Local, $10,000 in free 
term life insurance. In return for this benefit, the Local, on its 
letterhead stationery, solicited the members to return lead cards 
to the insurance company and to listen to a company salesper- 
son. The Local officers’ receipt of undisclosed benefits to allow 
a third party use of a Local asset is a violation of their fiduciary 
duties. The officers also failed to disclose to the United States 
Department of Labor the insurance benefit value of the policies. 

The IBT General Counsel notified the insurance company and 
all the Locals that they were to discontinue the practice and that 
the officers involved in the past practices were to report benefits 


———————— 


they received to the United States Department of Labor. The IRB 
has received copies of the reports of all who received benefits. 


B. IBT EXPOSITION WORKERS OF SOUTHEAST 

MICHIGAN - Local 299 

The IRB issued an Information Report to the IBT General 
Counsel concerning possible illegalities and constitutional viola- 
tions with regard to the employer funds received by he Team- 
sters Exposition Workers of Southeast Michigan. It appeared 
that the Exposition Workers corporation, consisting solely of 
members of IBT Local 299, was not the appropriate organiza- 
tion for such funds. The claimed purpose of the Fund is to 
obtain assistance of union contractors in competing financially 
with nonunion low-bid contractors in the exhibition industry. 

Local 299 will present its position to the IBT General Coun- 
sel to resolve the issues and he and the Local will meet thereafter 
to determine the disposition of the Fund. On January 11, 2001, 
the IRB notified the IBT General Counsel to keep it advised on 
actions taken on the Fund. 


IV. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received approxi- 
mately 80 calls reporting alleged improprieties. As in the past, all 
calls which appeared to fall within IRB jurisdiction were referred 


for investigation. Activities which should be reported for investi- 
gation include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to investigate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB (1- 
800-225-5472). If you are calling from within Washington, D.C., 
dial 434-8085. The IRB facsimile number is 202-434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW, Suite 528 
Washington, DC 20001 
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As head custodian at 
Park.Lawn Elementary 
in Oconomowoc, Wis- 
consin, Phil Krueger 
spends a lot of time in 
the lunchroom. It was 
there, during his first 
year on the job, that he 
noticed some children 
were not receiving hot 
lunch. 

“Some families were 
having problems paying for 
their children’s lunches,” said 
Krueger, a member of Local 695. 

“My wife Sharon and I decided we’d 
help out.” 

When other Park Lawn employees 
joined the effort, the contributions 
from Krueger and the rest of the staff 
gave birth to the “Phil Fund”. While 
the original idea was for hot lunches, 
the Phil Fund has grown far beyond its 
initial goal. 

“I never expected it to happen, but 
the fund has mushroomed into some- 
thing bigger,” said Krueger, 63. “Now 
we have churches, businesses and the 
bus company pitching in and we’re 
able to help families with special 
needs.” 
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Phil’s Fund Quietly 
Helps A Community 


Brightening The Future 

Steward Joy Soderstrom and school 
counselor Susan Verhagen help Krueger 
make all the contacts, deliveries and 
decisions for the fund. As the rate of 
giving has increased, the fund has paid 
for medications and doctor’s visits. 
During a cold snap, winter gear was 
distributed to students. Gift certificates 
to local grocery stores have also been 
provided. 

In one instance, a child’s father lost 
his job after an auto accident placed 
him in a wheelchair. The fund stepped 
in by donating a new computer with 
which he was able to retrain for a new 


job. Now he is employed and 
looking to the future instead 
of worrying about the past. 
“What is family? It’s your 
community,’ said Soder- 
strom, a Clerical Assistant. 
“Tt’s a blessing to participate 
in other people’s lives,” 
Krueger believes confi- 
dentiality maintains dignity, 
so everybody who donates 
and all the families helped just 
consider it a ‘random act of 
kindness’. 


Warmth Of Spirit 

Krueger, who lives on a farm, planted a 

seed by providing a meal to a child. The 
seed has grown, bore much fruit and is 

in bloom. 

“There’s a lot of interest in Phil’s 
Fund,” said Sam Anderson, Recording 
Secretary at Local 695. “It’s definitely 
here to stay.” 

Krueger knows that what, or how 
much, you give is of little importance. It 
is where it comes from. Phil’s Fund 
comes straight from the heart. 

“When you help someone, it’s a really 
warm feeling,” said Krueger. “It’s like 
falling in love.” 


| Fund the Strike Fund 


As a recent retiree, I would be happy to 
have $5 or $10 per month taken out of 
_ my retirement check to go straight into 
| the strike fund. 

Because of the 1997 strike at UPS I 
get a very good retirement check, so I 
§ know the value of a strike when one 
must. I’m sure many other recent 
retirees would also be glad to support the 
strike fund in this manner. Could this be 
worked out? 


William A. Wilson, retiree 
Local Union 728 
Atlanta, Georgia 


Persistence Pays Off 
Sometimes justice is slow, but thank god 
| for Local 1038. After 10 years of fighting 
in court with the company, we came 
away with almost $7 million because our 
\ local didn’t buckle underneath the com- 
| pany’s greed. 

If we didn’t have a union, we wouldn't 
have seen a penny of that money. So, the 
next time somebody asks you what they 
get for their union dues, tell them to call 
Local 1038. 


_ Dwight Pugh 
’ Local Union 1038 
Detroit, Michigan 


Alarming Health Care Costs 

As a member Local 421, I am writing 
, my thanks for the Teamsters Public 
Employee News Newsletter, along with 
Teamster magazine. The International 
does a good job in publicizing important 
Teamsters news, and I appreciate 
your efforts. 

A month ago I mailed a letter from 
the Dubuque Post Office to public offi- 
cials of local and national political 
| Stature about the alarming rise in health 

care costs. 

Health insurance costs in this county 
» are debilitating in their large annual 
increases, and there are no income 
adjustments for us who have to pay. A 
$47 increase per month is a bite, and we 


(RS A ee EES ER Se ee Pe Re 
We need to build our power 
and concentrate where we 
already have a presence. We 
need to have members 
talking to potential members 
telling them about the 
Teamsters and about all they 
could have if they were 
Teamsters. Have real people 
talk to real people. That’s 
the way to build our union. 
—RION MARTIN LOCAL UNION 745, DALLAS, TEXAS 


are seeing large increases annually. 

Fifty million Americans who are 
uninsured or underinsured in this 
boom economy constitute “no prob- 
lem.” Obviously, I view this issue differ- 
ently from the others who sweep it 
under the rug. 


Bill Cullen 
Local Union 421 
Dubuque, lowa 


How About a Parade? 

I have just retired from the Wakefern 
Food Corp. after 37 years of service. 
Thanks to the Teamster Local 863, I have 
a pretty good retirement plan of which I 
am very appreciative. 

I have decided to write this letter 
because for the longest time I’ve had this 
dream in my head. Just as Macy’s and 
Thanksgiving, the Mummers and New 
Years Day, the Irish and St. Patrick’s Day, 
and so on and so on, why not Labor Day 
and the American worker doing it up in 
grand fashion? 

There could be a band starting things 
off made up of all union members. Just 
like the McDonald’s Band, comprising of 
two or three union members from each 
state. Naturally the uniforms and floats 
would be union-made. 

I also see union truckers showing off 
their shiny rigs. There could be a float for 


every occupation the union represents. 

Well, this is my dream. I guess what I 
am trying to say is, let’s make Labor Day 
a day for all workers to hold their heads 
up high as well as to honor this great 
country of ours. 


Al Spino 
Local Union 863 
Brick, New Jersey 


Go Operation Tanker 
I read the story about the Operation 
Tanker, and I’m glad we’re looking at 
organizing industries not just employers. 
We need to build our power and 
concentrate where we already have a 
presence. We need to have members talk- 
ing to potential members telling them 
about the Teamsters and about all they 
could have if they were Teamsters. Have 
real people talk to real people. That’s the 
way to build our union. 


Ron Martin 
Local Union 745 
Dallas, Texas 


Don’t Open the Border 


Opening our border to the unsafe trucks 
and driver’s is the biggest mistake our 
government could make. The govern- 
ment claims that the companies will be 
subject to all of our safety and equip- 
ment regulations. I think not. 

This is nothing but a ploy by big busi- 
ness to reduce their costs and improve 
profits at the expense of unionized dri- 
vers. And if the government thinks the 
drug problem is bad now, what do they 
think will happen when unlimited bor- 
der crossing is allowed. 


Terry Short 
Local Union 364 
South Bend, Indiana 


“Speaking Out” is the letters-to-the-editor section of the 
Teamster magazine. Send letters to 25 Louisiana Ave., 
NW, Washington, DC 20001 or feedback@teamster.org. 
Letters may be shortened due to space limitations. Please 
include your Teamster local number when you write. 


Be there for the 
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DIS! ASTER RELIEF 
Send your tax-deductible 
contributions to: 
Disaster Relief Fund 
c/o International 
Brotherhood of Teamsters 
25 Louisiana Avenue NW 
Washington, D.C. 20001 
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A MESSAGE 


FROM 


THE GENERAL PRESIDENT 


fter his shift at Airborne Express, Matt 
Marini heads out to the airport. But 
he’s not trying to catch a flight. He’s 
trying to change some lives. 
Marini-—like many other Team- 
sters—volunteers for a massive orga- 
nizing campaign at San Francisco 
International Airport (SFO). His 
mission: to talk to unorganized 
workers about the benefits of 
being a Teamster. 
His efforts are part of a new 
: organizing effort aimed at 
improving the lives of hardworking men 
and women and their families. The SFO 
organizing project is a multi-union effort. 
It is an example of how unions can 
work together to achieve common goals. 
To date, Teamster union organizers have 
signed up nearly 1,000 new members. 
Building better lives together takes 
effort from everyone. 


Convention 2001 
Marini makes a difference in people's 
lives, one person at a time. As Teamsters, 
we all have that opportunity every day, if 
we choose to act. 

In October, we will have a special 
responsibility to get involved: the 2001 
election of International officers. 

The Teamsters is the most democratic 
union in the free world. Members elect 
delegates, who then nominate candidates 
for International office. From there, 1.4 
million Teamsters have the opportunity 
to cast a ballot for their candidate of 


choice. The Teamsters is the only U.S.- 
based international union that directly 
elects its International’s officers through 
a mail-in ballot. 

But there is one disturbing thing 
about our great democracy. So many of 
our brothers and sisters do not partici- 
pate. In 1996, only 33 percent of our 
brothers and sisters cast their ballot. Two 
years later during the rerun, that number 
fell to 26 percent. 

At the end of June, nearly 2,000 
democratically elected Teamster dele- 
gates will gather for our 26th Interna- 
tional Convention. Then just three 
months later, the ballots will go out in 
the mail. From there, it is up to you. 

The Teamsters Union is a symbol of 
democracy. It’s direct and responsive, but 
only when you participate. What good is 
the right to vote if we don’t exercise it? 

In 2001, we must get out and vote. We 
fought for the right. Now we must take 
the responsibility. 


Spon i 
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aolving Americas Economic and Energy feeds 


Teamsters Support Energy Resource Exploration in Alaska 


The Teamsters and other 
labor groups support the 
inclusion of oil and gas 
leasing on the coastal plain 


of the ANWR in the National 


Energy Security Act of 
2001. More than 735,000 
new jobs would be created 


by the legislation. Teamsters 


would benefit by the 
creation of more than 
25,000 new jobs in 
maintenance and support 
of the project. 


James P. Hoffa 
General President 
25 Louisiana Avenue, 


Washington, DC 20001 
C. Thomas Keegel 
General Secretary- 
Treasurer 

25 Louisiana Avenue, 


Washington, DC 20001 


VICE PRESIDENTS 
AT-LARGE 
Randy Cammack 
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Fred Gegare 
1546 Main Street 
Green Bay, WI 54302 


Chester Glanton 
300 S. Ashland Avenue 
Chicago, IL 60607 


Ralph Taurone 
P.O. Box 30749 
Salt Lake City, UT 
84130 


he Teamsters are leading the 

national grassroots move- 

ment to encourage oil explo- 
ration in the Alaska National 
Wildlife Refuge (ANWR). 

The Teamsters and other 
labor groups support the inclu- 
sion of oil and gas leasing on 
the coastal plain of the ANWR 
in the National Energy Security 
Act of 2001. More than 735,000 
new jobs would be created by 
the legislation. Teamsters would 
benefit by the creation of more 
than 25,000 new jobs in main- 
tenance and support of the 
project. 
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“Working families are about 
to be caught between a reces- 
sion and a deepening energy 
crisis,’ Teamsters General Presi- 
dent James P. Hoffa said at a 
March 28 press conference on 
Capitol Hill. “By tapping into 
petroleum resources in Alaska, 
we can create jobs and stabilize 
our economy by lessening our 
dependence on foreign oil.” 


Creating Good Jobs 


Teamsters would work in a 
variety of positions building, 
maintaining and supporting 
the pipeline. 

“When we opened the Prud- 
hoe Bay in the 1970’s, Teamsters 
were needed for all sorts of jobs 
in maintenance and support of 
the pipeline,” said Gerry Hood, 
Secretary-Treasurer of Teamsters 
Local 959 in Anchorage, Alaska. 
“Additionally, Teamsters mem- 
bers across the country will bene- 
fit as more help is needed in the 
tankhaul and refining industries.” 

“ANWR means steady work 
for at least five to ten years,” 
said James Cross, a three-year 
Teamster with Houston Con- 
tracting in Alaska. “That’s work 
that my family can count on. 
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It’s also work that is heavily 
unionized so Teamster mem- 
bership will increase.” 


Big Gains for Little Cost 
The field in the ANWR has the | 
potential to be the largest dis- 
covery of petroleum in the 
world since the 1940’s. Cur- 
rently, Alaska contributes 20 
percent of America’s domestic 
oil supply. This will increase to 
50 percent if the ANWR is 
opened. Atthe same time, % 
dependency on foreign oil will 
decrease. Yet for all the good 
reasons to explore the ANWR, 
there are still environmental 
concerns. 

“What people don’t realize is 
the relatively small area that 
would be explored,” Hood said. 
“The area in question is about | 
2,000 acres, roughly one-fifth | 
the size of Washington, D.C’s 
Dulles Airport.” Contrary to 
what many people think, 
American jobs and the environ- 
ment are not mutually exclu-  / 
sive. The technology being used 
in Alaska is the cleanest, most 
efficient and most environmen- 
tally sensitive technology in the , 
world. 
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a triking flewspaper Worker 
in o.0 Ullillion Verdict 


Local 2040 Member's Right to Picket Validated 


en Solomon, a Detroit 

News striker who was beat- 

en severely by Sterling 
Heights, Michigan police while 
engaged in lawful picketing, has 
won a $2.5 million jury verdict 
against the Detroit Newspapers 


“You; read 
badge. ” Po 


unlawful assembly. 


and the Sterling Heights police 
department. The Teamster, a 
member of Local 2040, won 
$500,000 in compensation for 
his injuries and $2,000,000 in 
Punitive damages. The jury 
found that the renegade news 
corporation and the police 
instituted an illegal policy of 
strike-breaking and a shabby 
Conspiracy to cover it up. 
Solomon was standing with 
strikers at the Detroit Newspa- 


pers’ printing plant on Labor 
Day 1995, on a public right- 
of-way where picketing was 
undeniably legal, when he told 
a strike-breaking officer 
“You're a disgrace to your 
badge.” Police then singled 
him out, beat him, handcuffed 
him, pepper-sprayed and 
arrested him, allegedly for 
unlawful assembly. 


Rights Violated, 

Injuries Permanent 
Solomon suffered neck and 
back injuries from the beating. 
He had a separated shoulder 
and a torn labrum, which 
required surgery. The soft tissue 
in his knee was damaged and 
muscle damage to his thigh has 
proven permanent. For a long 
time after the incident, he wore 
sunglasses because he couldn't 
bear the light. He blames the 
pepper spray. 

“Tt had to be brought out in 
court,” said Solomon. “What 
was important was that the 
jury sent a message to Detroit 
Newspapers and Sterling 
Heights that there has to be a 
better way to handle the situa- 
tion than to violate some- 
body’s rights.” 
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Fight For Workers Rights 


U.S. Senators Join Teamsters to Emphasize 
Workers’ Right to Organize 


Introducing Legislation 

“You don’t get what you deserve, 

you get what you negotiate,” said 
Senator Dayton, who has 

joined striking workers 

on the picket lines. 


standing-room only 
crowd of 500 union 
members, religious 
activists and human 
rights advocates 
rallied for work- 


ers’ rights in Senator Well- 

Minneapolis. stone announced 
Spon- his plans for intro- 

sored by Min- ducing legislation to 


safeguard a worker's 
right to organize with 
three main objectives: 


nesota Joint 
Council 32, the 
forum heard from 
both of Minnesota’s 
United States 


@ Prohibiting companies 
from firing workers 


sere during organizing 
Wellstone and eorhaalene 

Mark Dayton ae 

and Team- a Bron oine 
sters General eompanies from 
Secretary-Trea- engaging in manda- 


tory captive-audience 


surer Tom Keegel. : 
meetings; and 


“The system is 


failing U.S. work- @ Prohibiting companies 


ers,” said from stonewalling 
Keegel, Presi- negotiations. 

dent of Local “Human rights 
120 in St. are at stake in 
Paul. “Corpo- organizing efforts,” 
rations have said special guest 
an unfair advan- speaker Lance 


Compa, a Professor 

from Cornell University. 
“Workers’ rights are human 
rights. 


tage. It’s time for 
our country to insist 
workers’ rights to organize are 
protected.” 
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Landmark Contract 
with Hyder 


Locals 495 and 631 Sign Five-Year Pact 


na landmark settlement 

with Ryder Truck Rental, 

Locals 495 and 631 signed 
a five-year contract that is 
the strongest ever in the his- 
tory of negotiations with 
the company. Fuelers, tire- 
men, mechanics, and tech- 
nicians will receive massive 
wage increases, shift premi- 
um upgrades, and extra hol- 
iday, more vacation time 
and an extraordinary pen- 
sion increase. 

Currently, employees 

receive $1.04 an hour in 
pension benefits. When the 


i 


“There were no 
negatives in this 


h 
contract. This is the | | 
biggest, most positive r (| | r 0 


contract reaches maturityin settlement ever.” 


2005, workers will garner 
$2.64 an hour in pension 


| | a q 
Sister Behind | 
contributions. “There were i 


no negatives in this con- Conference Empowers Teamster Women | 
tract,” said Bob Lennox, | 


Secretary- Treasurer of Local ; ‘ ; 
: : eamster women will have a special opportunity to develo ; 
495. “This is the biggest, Z sty y : 


most positive settlement leadership skills at the Midwest School for Women Work- | 

ever? Mambprsiabl ocal aos ers (MSWW). The school will be held July 22-27 at the 

voted 123-3 to ratify the University of Missouri-Kansas City. 

agreement on May 6. Established by the United Association of Labor Education, the ¢ 
Local 641 membereavere program is held each year in a different region of the country. 


— BOB LENNOX, LOCAL 495 SECRETARY-TREASURER 


unanimous in their This year’s theme is “From Sweatshops to Solidarity: Leave No 
approval of the contract. Sister Behind.” ( 
The agreement covers more “| believe that the MSWW is an excellent opportunity for Team- ; 

than 300 employees at seven ster women to learn important skills, to network with other union eee 


locations in Los Angeles 
and Las Vegas. “It’s a great 
deal,” said Frank Incandella, 
a Business Agent at Local 
631. “Now we are all work- 
ing under the same contract 
and the same standards. It’s 
outstanding.” 
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women and to learn a great deal about the principles of trade 
unionism,” said Chastity Young, a member of Local 541 and the 
MSWW planning committee.” 


Contact the Institute for Labor Studies by phone at 816- 
235-1470; by fax at 816-235-5529; or by e-mail at 
ancelj@umkc.edu. 
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H Pon tor Garhaulers 


1999 Contract Victory Continues to Pay Big Dividends 


embers covered under 
M the National Master 

Automobile Trans- 
porters Agreement (NMATA) 
will begin receiving cost-of- 
living allowances (COLAs) 
beginning June 1, 2001. 

“Our inclusion.of auto- 
matic cost-of-living increases 
continues to put Teamster 
carhaulers at the forefront of 
America’s working wage 
earners,” said Doc Conder, 
Teamster Carhaul Division 
Director. “The contract gives 
our members economic secu- 
rity during turbulent times.” 

Teamster carhaulers have 
the best inflation protection 
in the nation. Only five per- 
cent of all collective bargain- 
ing agreements nationwide 


unions representing work- 
ers at ConAgra Foods 


recently met to form the 
Council of ConAgra Unions. 


ConAgra is North Ameri- 


ca'’s largest food service man- 
ufacturer and second largest 
retail food supplier. Its 
brands include Healthy 
Choice, Butterball, Banquet, 
Hunt's, Orville Redenbach- 
er’s, Reddi-whip, Slim Jim 
and Armour. It employs 
80,000 people around the 


have any COLA language. 


More for Our Members 
The COLAs are on top of 
negotiated increases that 
will also become effective 


June 1, 2001. The new wage 


increases are: ° 

m@ 12 cents per hour to be 
added to the applicable 
hourly rate; 

™ 6cents per loaded mile 


(both full and frozen rates); 
m 3 cents per running mile; 


m 1.2 percent to be added 
to flat or zone rates. 


“This contract showcases 


why Teamsters provide the 
best representation for 


working families,” said Con- 
der. “The unity of the Team- 


sters has allowed us to 


-Configra Unions Form Council 


Alliance to Support King City Strikers 


& from the major 


world and had retail sales 
topping $27 billion last year. 


Strike Solidarity First 
Order of Business 

In November 2000, ConA- 
gra subsidiary Gilroy Foods 
bought the Basic Vegetable 
Products’ King City, CA 
food processing plant. 
Teamsters have been on 
strike there since July 1999. 
The first order of business 
for this alliance with their 
brothers and sisters at 


“This contract 
showcases why 
Teamsters provide the 
best representation 


for working families.” 


— DOC CONDER, TEAMSTER CARHAUL DIVISION 
DIRECTOR 


achieve great things for our 
members.” 

In June 1999, Teamsters 
General President James P. 
Hoffa led the Teamsters in 
negotiations with the 
National Automobile Trans- 
porters Labor Division. The 
result was a historic contract 
that provided wage increases 
of three percent per year of 


the contract, a $1,500 signing 


bonus, 66 percent pension 
increases and prescription 
drug coverage for retirees. 


Members overwhelming rati- 


fied the contract by a four, 
to-one margin. 


ConAgra’s facilities around 
the country will be to build 
communication and soli- 
darity among ConAgra 
workers in support of the 
King City strike. 

“This is a very positive 
development,” said Mike 
Johnston, Recording Secre- 
tary of Teamsters Local 890, 


www.teamster.org 


josh 


(both full and frozen rates) 


SS SS SS Se 2 Se Ses 
There was a lot of 
creativity and 
solidarity in that room. 
When we all work 


. together, we can move 


mountains.” 


—MIKE JOHNSTON, RECORDING SECRETARY OF 
TEAMSTERS LOCAL 890 


which represents the 750 
King City strikers. “I was 
encouraged by what I heard 
today. There was a lot of cre- 
ativity and solidarity in that 
room. When we all work 
together, we can move 
mountains.” 
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Flight fittendants Win First Contract : 


ach year, Champion Air’s 

earnings have improved. 

And each year, manage- 
ment refused to give Cham- 
pion Air flight attendants 
their fair share. So the flight 


“These Teamsters did a superb job. They stood firm. ers 
The company’s foot-dragging only increased their CONTRACT HIGHLIGHTS =~ Ci 
: | slo) 

solidarity. Now they’ve finally got the good-paying ie cate one 


Teamsters contract they deserve.” > Average annual pay 


attendants organized as — C. THOMAS KEEGEL, TEAMSTERS GENERAL SECRETARY-TREASURER AND PRESIDENT OF TEAMSTERS LOCAL (20 ede eee Le a3 «Ri 

members of Teamsters Local to 9 percent, dependingon = yy 

120 and started bargaining. the Champion bargaining unit been totally inadequate. We're seniority; : by 
Now they have the good- _ has doubled in size to 215. hoping the company will have PA signing bonus ranging Bo 

paying Teamsters contract After nearly two years of a heart on Valentine’s Day and : wo 

; s from $200 to $1,000; 

they deserve. In March they foot-dragging at the bargain- change its ways. | cor 

voted 128-30 to ratify an ing table, the flight attendants > A new 401(k) retirement em 

agreement with substantial prepared to ask the National Success plan; 

gains in wages, benefits, job Mediation Board for the The logjam broke. Within days, et dahaitwh + tin 

security and work rules. release from mediation that Champion upped its offer and es pm ne! | Tee 

They will see a total increase __ starts the countdown toa by week’s end the parties had cates Ty No wank 00 a day Wo 

in their wages of between 25 __ strike. They also increased reached a tentative agreement. off; and 

and 50 percent over the life public pressure on the com- “We achieved improve- > Improvements in work ing 


of the contract. 


Getting to this point 
required patience, solidarity 
and militancy. 


Growth and Turbulence 
Northwest Airlines owns 40 
percent of Champion, a lead- 
ing charter airline. Ferrying 
vacationers, tour groups and 
sporting teams has become a 
big business. Since organizing, 


pany. On Valentine’s Day, 
they picketed at airports from 
Minnesota to Texas, as 
Champion passengers 
embarked on holiday junkets. 
“Champion Air flight 
attendants have been negoti- 
ating for a contract since 
early 1999,” said Ray Ben- 
ning, Director of the Team- 
sters Airline Division. 
“Champion’s offers have 


wWW.tgamste 


ments in pay rates, hours of 
service, working conditions 
and benefits,” said Robin 
Hintzman, a Champion flight 
attendant and member of the 
workers’ negotiating commit- 
tee. “Now, we are seen as full 
partners in the company’s 


prosperity.” 


rules regarding accumu- 
lated sick leave, moving 
allowances and travel 


‘Dvernite Must Pay Workers $3 Million 


Company Loses Request for Rehearing 


said it will pay $3 million in 
| back wages to 1,200 work- 
ers after the Fourth District U.S. 
- Circuit Court of Appeals deci- 
| sion denying the company’s 
request for another hearing. 
Company officials told the 
_ Richmond Times-Dispatch they 
would comply with a 1999 order 
» by the National Labor Relations 
_ Board ordering back pay to 
workers skipped over when the 
_} company gave non-union 
_. employees an unprecedented pay increase. 
A three-judge appeals court panel said Overnite violated federal labor laws by commit- 
. ting a “litany of serious and pervasive misconduct” against workers who sought to join the 
_ Teamsters. Overnite requested a second hearing, but was told in late April that the case 
would not be reheard. 

“Now there are no more excuses,” said John Murphy, director of the Teamsters Organiz- 
ing Department. “Overnite must follow the law and end its tyranny over these workers who 
simply seek to exercise their federally-protected rights to organize a union.” THE UNION PLUS EDUCATION 

The Court of Appeals decision also requires Overnite to recognize and negotiate with LOANS PROGRAM 
Teamsters at some of its terminals — and sets a precedent that will lead to negotiations with is customized to meet the needs 
all 37 terminals on behalf of all 3,500 Teamsters. 


[Jae Transportation Co. 


Education & 
Loans for § 


STRIKE AGAINST | 
TE | 


bs SDta 
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of Teamster union members today. 
* Financial aid counseling via a 
dedicated toll-free phone line. 
: : : * A “Job Skills Training Loan” 
especially for union members. 
breektown Casino Workers Join leamsters Reese iRemT 


Bee twork of federal and private 
HB he 120 workers at the Greektown Casino joined the Detroit Casino Council. The Team- ore P | 


ie 


Monday-Friday, 8am-9pm (ET) 


‘ sters will represent Greektown’s parking valets, PBX operators, warehouse workers, retail lender partners. 
3 ™2 cashiers, coat check and door persons. Call today for more information: 
of After signing authorization cards recognizing the coalition of employees as a bargaining unit, they 1-877-881-1022 

became the third casino to be a part of the council, which is a consortium of unions including | 

| 


Teamsters, United Auto Workers, Union of Operating Engineers and the Hotel Employees & 


~ Stephenson, a Teamster International Representative from Local 372 in Detroit. “It was a lot 
more difficult to organize this casino than the other two because of some of the obstacles, includ- 
ing a change of ownership and subcontracting. 

Although no particular date has been set, the negotiations for the first contract between 
Greektown and the Detroit Casino Council will begin soon. 


_ Restaurant Employees. The council also represents employees at the MotorCity and the MGM Se habla espafiol | 
Grand Detroit Casinos. Or go online at: 
“We have been working on this for approximately six or seven months,” said Veronica www.unionprivilege.org 


F Union Plus® 

@ |iducation Loans 

- Union Wor ae For a 
ces? Plus Working: Families 
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TRAKSPORTATION OF 
HIREARMS AND INSPECTION 
GF CMECKED BADGAGE 


FAR REDINATIONS REQU:HE THAT. 
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Teamster Organizing Soars at San Francisco International Airport 


ake a few pieces of pro-labor legislation and community leaders 
eager to avoid troubles at their airport. Throw in a massive 
group of traditionally low-paid, poorly-treated workers. Add 
Teamsters organizers to the mix, and you've got the makings of 
an organizing campaign that adds hundreds of workers to the 
Teamster family. 
It’s a recipe that so far has drawn nearly 700 workers in San Francisco ! 
into the Teamster fold, with the potential for thousands more in coming 
weeks and months. 
“We've completed one sector, which is the baggage handlers, bag run- 


ners and skycaps. We represent 100 percent of the industry, which totals 


| about 550 people, “ said Paula Macchello, an organizer with the Team- 
| sters Strategic Initiatives department. 
Macchello, assisted by Local 85 members, has spent the past several 


months meeting with workers after hours or between shifts. 
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WINNING WAYS 


Macchello points to three keys to the San 
Francisco International Airport organizing 
effort’s success: 


@ A pro-labor environment. The Living 
Wage Coalition’s early work created an 
atmosphere that allows for organizing 
without hostile negative campaigns. 


@ A cooperative relationship among labor 
unions. The unions that made a beeline 
to San Francisco were united by a com- 
mon sense of purpose that helped 
build cooperation and create an atmos- 
phere of excitement around the cam- 
paign. “If the SEIU is successful, the 
Teamsters are successful, and vice 
versa,” Macchello said. 


@ The involvement of Local 85 members. 
“They bring so many resources to help 
us through their members,” Macchello 
said. “Airborne Express members deliv- 
er day-in and day-out to our target com- 
panies. At one of my target companies, 
the rank-and-file have made all the 
hookups with the people who are 
becoming the key activists.” 


Since June, after a Labor Peace/Card Check 
Initiative forced companies to recognize unions 
based on signed pledge cards - not an election - 
Teamster local unions in San Francisco have 
also added 90 Smarte Carte Inc. employees and 
50 curb dispatchers. 


Building futures 

For long-time Teamsters like John Levi, a Local 
85 member and volunteer organizer, the cam- 
paign marks an opportunity to improve lives 
in minority communities - in this case for 
groups of workers who've suffered low wages 
and poor working conditions in the airport 
industry for years. 

Levi has reached out to Pacific Islanders, 
Polynesians, Latinos and Asians, working to 
offer them the same standard of living he’s 
enjoyed as a Teamster. 
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The workers have enthusiastically received 
the union message. 

“They just want to hurry up the process, so 
they can get all their rights and their benefits,’ 
Levi said. “It’s been a blessing just to see their 
eagerness, so they don’t have to be intimidated 
by management any more. The more we talk 
to the employees, the more incentive it gives 
us to continue.” 


Laying the framework 
Among the labor community, it’s called strategic 
organizing - where a foundation for organizing 
efforts is laid early, and then followed up with a 
cooperative multi-union organizing campaign. 
The San Francisco organizing effort began 
about two years ago when the Living Wage 
Coalition, comprised of churches, community 
groups and labor unions, began to lay the 


groundwork for a Quality Standards Pro- 
gram (QSP) at the airport. The QSP 
affected any employee whose job was 
involved with airport safety - for exam- 
ple, luggage screeners. 

Essentially, it was a living wage ordi- 
nance for the workers who had historical- 
ly earned minimum wage. When that 
ordinance passed last winter, the mini- 
mum wage jumped to $9 an hour. 


Labor Peace/Card Check 


Then in March, the San Francisco Inter- 
national Airport Commission adopted its 
Labor Peace/Card Check Rule - recogniz- 
ing in its resolution the fiscal benefits 

of a positive relationship between labor 
and the companies that operate on 

its grounds. 


QUALITY STANDARDS = 
BETTER PAY, BENEFITS 


When the San Francisco International Air- 
port Commission passed a resolution to 
establish a Quality Standards Program for 
employers, the initiative addressed hiring 
practices, training, equipment standards 
and compensation for workers. 


Employers were required to provide: 


@ Company-paid membership in a group 
medical plan; 


m@ Vacation days; 
@ Unpaid leave; 


@ And a minimum wage of $9 an hour for 
benefited employees in the first year, 
which was bumped to $10 an hour on 
Jan. 1, 2001. 
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That rule gave organizers access to 
employees of companies contracted by the 
airport and required that a company rec- 
ognize the union without an election. 

“These companies have always fought 
us — now we have a fighting chance,” said 
Bernadette McCulloch, International 


Unions including the Teamsters 
jumped at the opportunity and began to 
organize the largely non-union facility. 
The first group to sign a majority of cards 
was the baggage handlers. 

Altogether, nearly 2,000 airport 
employees have joined unions — includ- 
ing the Teamsters, Service Employees, 
Office and Professional Employees, United 
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Food and Commercial Workers, Machin- 
ists and Hotel Employees and Restaurant 
Employees — as a result of the coopera- 
tive organizing campaign. 

Another 3,000 or more employees 
could be organized as Teamsters, includ- 
ing the airport’s car rental industry, the 
ground transportation operators and the 
workers at a new hotel being built on the 
airport’s property. 


| 


Doing the legwork | 
Matt Marini, an Airborne Express driver, 
regularly delivers to the airport, engaging 
in conversation with workers he believes 
deserve the same opportunities he’s had as 
a Teamsters Local 85 member. 

“They're basically having to work two 
and three jobs,” he said. “Their turnover 
rate is pretty unbelievable — the longest 
time people have worked there is some- 
thing like two years. They’re basically 
working next to union people, making a 
fraction of what they are, without any type 
of benefits.” : 

As he’s talked about the Teamsters to 
those employees - urging them to sign 
pledge cards to improve their lives - Mari- 
ni said his dedication to the labor move- _| 
ment has grown. 

“It makes me very proud to be part of 
the Teamsters and Local 85,” he said. “It's 
fueled my fire.” 


‘It makes me very 
PROUD to be part of the 
TEAMSTERS and Local 85, 
it's fueled my FIRE.” 


: Tandon. beac an at Seattle Aiport 


San Francisco’s airport organizing project has been so success- 


1 
Q ful that it will serve as a model for a similar effort in Seattle. 
las That campaign began on April 24, with a rally on the Seattle- 
Tacoma International Airport grounds featuring members and 
ee | leaders from five unions: Teamsters, HERE, SEIU, UFCW and IAM. 
; Leonard Smith, Local 117 organizer, said the rally is prompted 
by the Port of Seattle Commission’s expansion plans that would 
“gut the labor contae ” already in place. 
ae Food service and airport store positions are currently union jobs 
Pe ) ~ at Sea-Tac. And Teamsters already represent police, car rental 
. i and parking employees. 
The organizing campaign will target any employer who has any 
ri- | form of lease agreement with the airport. 


“We're letting the Port of Seattle Commission know that all of labor is 
f united,” Smith said. “The community is concerned that the port is 
 @ngaging in a policy that will destroy good paying jobs.” 
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TEAMSTERS JOIN HARVARD DIESEL EXHAUST STUDY 


millio 8 ae eee ite cancer rates among eee ee 
_ Teamsters in the freight industry. The project will measure Teamsters’ exposure to 
- diesel exhaust at more than 100 trucking terminals nationwide. 
“his is vitally important work,” said LaMont Byrd, Director of the Teamsters 
fety and Health Department. “Having Harvard Medical School and National 
itutes of Health (NIH), on board will guarantee the credibility of the research. 
‘Once we know the facts, the next step will be to apply them, so that future genera- 
tions of Teamsters are working in an environment that safeguards their lives and 
their well-being.” 

Funded by the NIH, the study will track Teamsters’ work history, estimate their 
past exposure to diesel exhaust and fine particle emissions, measure their current 
exposure and assess MFCA company terminal and vehicle use records. The 
researchers will then match lung cancer mortality rates for Teamsters employed at 
MFCA carriers against similar mortality rates in the general population. 


WHO'S) 
PARTICIPATING? 


@ ABE Freight System : 

Es Consolidated Freightways 
a Roadway Express 

a Yellow Freight Systent- 
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these trucks from gait 
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With the new 
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the new ruling means that northern cities 
like Chicago, Detroit and Cleveland will 
soon see a jump in truck traffic from a 
country notorious for its weak safety reg- 
ulations and inadequate enforcement. 

“What happens if the trailer leaks and 
chemicals leak onto our streets?” asked 
Ken Bradshaw, a UPS feeder driver and 
member of Local 705. “Diesel fuel is like 
ice on the road, and could cause 30 acci- 
dents behind the driver.” 

“We went through two years’ training 
for hazardous materials,” said Mario Arri- 
eta, a member of Local 745 in El Paso. 
“These guys don’t go through anything. 


4s Rigs 


It’s a joke to them. Sometimes you'll even 
find brake shoes and lug bolts on the 
street.” 

From slipshod maintenance to over- 
worked, underpaid drivers; from over- 
weight loads to hazardous cargoes; U.S. 
drivers everywhere will share the road 
with rolling time bombs. 

“Tf you've got a sleeper team, it’s a one- 
day shot from Laredo to here, or they may 
stay up 24 hours. There’s no question in 
my mind, someone’s going to get hurt; 
some families are going to lose their lives,” 
said Gerald Zero, Secretary-Treasurer of 
Local 705. “It’s clear the Border Patrol 
won't be able to inspect them all.” 


“if they wreck near the border, they 
run into Mexico. You’re only prose- 
cuted if you’re in the vehicle.”—Jim 
Barlow, Business Agent, Local 745 

The problem may begin in Mexico, but 
it’s compounded in the United States, 
where border officers are overwhelmed by 
escalating volumes of narcotics, contra- 
band and unsafe vehicles. 

“Truck traffic is steadily increasing, 
while staffing levels have not increased 
appreciably,” observed Frederick Keyser, 


If you spot a vehicle that you suspect is 
carrying unsafe or illegal cargo, dial-the 
U.S. Customs Service at 1-800-BEALERT. 


Acting Port Director and Assistant Direc- 
tor of Trade Operations in West Texas and 
New Mexico for the U.S. Customs Service. 
In the year ending September 30, 2000, 
Customs in El Paso presided over 725,064 
freight carrier crossings, up from 539,650 
in 1996. More than 300,000 pounds of 
marijuana were seized in the West 
Texas/New Mexico region, compared to 
38,102 in 1990—a nearly 10-fold increase. 
Customs focuses on what is in a truck, 
rather than its condition. That task is left 
to the various state departments of trans- 
portation (DOT), whose funding is sub- 
ject to the whims of the various legisla- 
tures. Barlow estimates that there are only 
four DOT people on duty in western 
Texas at any given. time. 
Yet even if the state force was 


4 


f 


; increased, “there is a finite amount of 


2 
q space where we can accommodate them,” 


Keyser said. “They require space for the 


us, they have to be selective as to who to 
subject to intense inspection.” 


f 


Meanwhile, the bad guys aren’t limited 


| by these kinds of restraints. “Smugglers 
| wea professional organization,” Keyser 


e 
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i The current price for a phony Mexican com- 
Bee mercial drivers license is roughly $150. One 
can be obtained within hours on the streets 
: im of Juarez, 250 miles north of the Chihuahua 


state capital, where legal documents cost 
almost twice as much—and minutes from 
the Texas city of El Paso. 


trucks and their employees’ parking. Like 


said. “Their goal is to put drugs where we 
will not check. We have found significant 
loads inside otherwise legitimate cargo.” 


Le eae) Ae a eal 
“They said NAFTA was going to 
create jobs, but all the jobs are 
going south.”—Johnny Diaz, 

Local 745 

Teamsters have a special stake in trade 
policy with Mexico. 

“Just think of how many jobs they'll 
take from us, said Angelo Nuzzi, a business 
agent with Local 710 in Chicago. “And 
they won't want to go back empty. They'll 
put a lot of people out of business.” 

“When they return, it’s stuff we would 
be hauling,” agreed Jerry Blitstein, a Local 
705 member who has driven for Yellow 
Freight in Chicago for 28 years. “They'll be 
picking up loads of unionized carriers and 
taking work away from our Teamsters.” 

NAFTA was supposed to create 
jobs on both sides of the border. 
But Americans have lost manufac- 
turing and transport jobs to north- 
ern Mexico, where workers earn 
less than $100 per week and live in 
poverty. 
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“You've got cheap labor manufacturing 
goods, and now cheap labor transporting 
it,’ said Roger Kelley, a Local 710 business 
agent. 

To Victor Munoz, a retired Teamster in 
El Paso, this is no surprise. “During the 
NAFTA talks, there was never any talk 
about harnessing the exploitation,” he 
said. 

“Why isn’t everyone being held to the 
same standards? Why are they being 
allowed to get away with this?” — Mike 
Mahoney, a Local 705 driver for Sweeney 
Oil Company in Chicago 

The dangers posed by cross-border 
trucking didn’t fall from the skies. They 
are the direct result of free trade policies 
spawned by the free trade ideology that 
dominates Capitol Hill and corporate 
boardrooms. 

“It’s big business,” said Bill Coffey, a 
Local 705 driver for Osco Oil in Chicago. 
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“GM has plants in Mexico. They can make 
the cars cheaper, and now they can ship 
them cheaper. It boils down to the politi- 
cians and special interest groups.” 

The situation is complicated in Mexi- 
co. Gordon Ellison, a former FBI agent 
and retired AFL-CIO Latin American spe- 
cialist, said that to get a commercial dri- 
vers license, Mexicans typically have to 
travel hundreds of miles, pay hundreds of 
dollars and undergo written and medical 
exams, a process that can take a week of 
lost earnings. This encourages a thriving 
black market and a nightmare for U.S. 
inspectors. 

“They spend a lot of time trying to 
verify the licenses because they’re lacking 
the database,” Ellison said. “The licenses 
don’t all have computer-friendly numbers. 
Meanwhile, I can come in with a license 
that expired in ’97 and a tattered letter 
saying it is being renewed.” 

“The New Mexico DOT says it'll take 
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four to six years to get a database on line,” 
added Barlow. 


“Every vehicle should be 
inspected.”—Thomas Daly, 
Business Agent, Local 710, Chicago 

For many Teamsters, the key to pro- 
tecting American drivers starts at the 
frontier. 

“We need to find some way to stop 
them from unloading in our backyard,” 
said Ben Avidez, a 23-year veteran of Yel- 
low Freight whose backyard is El Paso. As 
of now, “if I get caught, it’s my ass. If they 
get caught, they go back to Mexico.” 

“Stop the trucks at the border and let 
them interline the stuff, or have big bond- 
ed warehouses. That will create jobs too,” 
said Blitstein. 

“Let's make sure they meet the same 
requirements we have to, like drug testing 
and hours of work,” added Coffey. 


| 


For others, the solution is political. 

“NAFTA is just another form of dereg- | 
ulation, and we’re not on a level playing 
field,’ said Bernie Sherlock, a business 
agent with Local 710 in Chicago. “I think 


it has to start in Washington politically. . 


Angelo Nuzzi agreed. “We need to put 
it in their lap,” he said. 

For Frank Wsol, Secretary-Treasurer of 
Local 710, the solution is simple. “The 
Mexican drivers have to have the same 
standards as our drivers; nothing less, 
nothing more.” 
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Riding 


Against The 


# TEAMSTERS TRUCK 
CONVOY ROLLS 
rl DOWN I-35 


etired Teamster Glenn “Cowboy” 
Weycker has driven tractor-trailers 
in every state for more than 30 
years. Today, he drives the Local 75 
truck and supports organized labor. In 
L March, Weycker joined his Teamster 
‘brethren i in a convoy down I-35 to bring 
‘attention to the consequences of a deci- 
sion made by an obscure, unelected panel 
fbureaucrats. 
_ “Some people think we just get in these 
tigs and take off, but they're wrong,” Wey- 
cker said. “U.S. safety laws require us to go 
over this truck with a fine tooth comb to 
ake sure it’s safe and avoid violating the 
aw. Along our trip I will fill-out detailed 
rms on daily mileage, locations and 
‘hours driven. We don’t move until I finish 
is paperwork.” 
But in January, a panel ruled that Unit- 
ed States safety regulations would make 
@} just words on paper by ruling that the U.S. 
| Was in violation of NAFTA for keeping 
| unsafe Mexican trucks off of its roadways. 
| The decision helps pave the way for a 
, flood of unsafe trucks from unregulated 


‘ | Companies in Mexico to haul freight 


E throughout the United States. 


| Safety Convoy 
+35 bisects the United States. It starts in 
| Minnesota and runs all the way to the 


Motorists on I-35 were treated to an 
awesome sight of 10 Teamster trucks as 
they convoyed down the highway to 
protest unsafe trucks. 

“NAFTA has cost us American 
jobs—it must not cost us American 
lives,” said Les Singer, International Vice 
President. “The Teamsters are here to 
say, ‘enough is enough.’ The U.S. should 
put more resources toward border 
inspection, in addition to increasing the 
safety standards for Mexican trucks.” 

The journey showed that nothing 
about free trade is ‘free’ At every stop, the 
truckers posed the question, how much 
does free trade really cost? If safety laws 
are sacrificed for simple corporate profit, 
then working people everywhere are at 
risk. 


Taking Action 

The convoy began in St. Paul, Minnesota, 
where more than 200 Teamsters kicked 
things off with a rally led by General Sec- 
retary- Treasurer Tom Keegel, attended by 
Sen. Paul Wellstone (D-MN) and Rep. 
Martin Sabo (D-MN). Immediately 

after the rally, drivers 


cranked up the trucks and headed south 
for Kansas City, Missouri, where they ral- 
lied Teamsters at Local 41. 

On the way to their final destination the 
convoy drivers made a pit stop at a Consol- 
idated Freightways facility in Oklahoma 
City, Oklahoma to educate members about 
the serious threat of unsafe Mexican trucks. 
Finally the trucks rolled into Dallas, Texas, 
to the cheers of more than 1,000 Teamsters 
at the Southern Region meeting. 

“Non-union drivers judge the Team- 
sters by our actions, not by what our 
intentions are,” said George Gaorfal, a _ 
convoy driver and Teamster from Local 
115 in Philadelphia, Pennsylvania. “This 
convoy showed them we are here to pro- 
tect them too.” 


The following locals and joint councils participated in 
the convoy: Local 115, Local 120, Local 135, 

Local 170, Local 20, Local 25, Joint 

Council 25, Joint Council 56, 

Local 406 and Local 75 


—«Ch-Ching 
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Tropicana Slot Attendants 
Ring Up the Teamsters 


John Bowman had been pushed to 
the brink. 

“Things just to the point where we had 
to do something,” said Bowman, a slot 
machine attendant at the Tropicana Casino 
and Resort in Atlantic City. “Management 
turned a deaf ear. “We'll look into it? they'd 
say or ‘We'll get back to you.’ But they never 
did. So, Rob 
McAdams and I went 
to the Teamsters.” 

Bowman and his 
164 co-workers were 
so fed up they voted 
90-50 to join Team- 
sters Local 331. They 
are only the second 
group of gaming employees to unionize 
since legal gambling came to New Jersey in 
the late 70’s. 


sweet because these 


Heavy-handed 

Slot machine attendants fill slot hoppers 
with coins, fix malfunctioning machines 
and make hand-paid jackpots. Tips from 
jackpot winners are an important part of 
their income. So the bosses have plenty of 
opportunity to play favorites, assigning 
favored attendants to areas with higher 
traffic, or to the machines that pay higher 
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“This victory is especially 


workers survived a nasty 
anti-union campaign and 


came out on top.” 
— JOSEPH YEOMAN, LOCAL 331 PRESIDENT 
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jackpots, with correspondingly higher tips. 

“You just can’t believe how arbitrary 
it gets,” said Jim Swartz, who along with 
Bowman and McAdams spearheaded 
the inside organizing committee. “One 
guy has a car accident on the way to 
work, shows up late — with a police 
report in hand — and gets punished. 
Another shows up 
late with no better 
excuse than a traffic 
jam and she’s com- 
pletely excused. And 
once they know 
you re for the union, 
forget about it.” 

Caesars Atlantic 
City slots workers made history, voting 
almost 10 years ago to join Local 331, 
for the same reasons. Local 331 has 
since organized and negotiated con- 
tracts for warehousemen, stockroom 
and supply coordinators, food and bev- 
erage cashiers and truck drivers at seven 
casinos. But no more units on the gam- 
ing floors. Until now. 

“This victory is especially sweet 
because these workers survived a 
nasty anti-union campaign and came 
out on top,’ said Joseph Yeoman, 


FIRED FOR ORGANIZING 


im Swartz was one of the key people who 
collected 135 signatures in less thana | 
week’s time to kick off the Tropicana orga , 
nizing campaign. He was vocal and active. | 
He got fired for his trouble. 
“The charge is completely trumped up,” | 
said Swartz. “I know what this is about. Things | 
are pretty tight right now, but the union is 
backing me. They've filed charges with the ( 
NLRB and they’ve helped me find some part 
time work. And | still stop by the Trop just 
about every day to help keep morale up. | 
know in the end we’ll win, both my job back 
and a good Teamster contract.” 
Local 331 President Joseph Yeoman agrees. | 
“That’s the way these casinos operate,” he 
said. “We have to fight them at every step of 
the way. But we can and we will. This young 
man didn’t do anything but exercise his legal 
rights. He’s fought for his fellow workers and 
we'll fight for him.” — 


Local 331 President “Local 331 is ded- | 
icated to helping entry level and 
underdog workers gain their rightful 
place in the casino industry and 
beyond.” 
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Aseadores Votan 36-0 por Afiliarse a los 
Teamsters 


Frustrados por los bajos sueldos que 
se les pagaba, Rogelio “Roger” Carrillo y 
35 de sus compafieros aseadores en un 
almacén de California han recurrido a 
los Teamsters. 

“Todos querian cambiar a los Team- 
sters”, dijo Carrillo con relaci6n a la 
votacién de 36-0 realizada el 6 de abril 
para buscar representacién de los Team- 
sters. Los aseadores ahora son miembros 
del Local 952 en Orange, California. 

Los 36 empleados, que anterior- 
mente eran miembros de otra union, se 
abocaron con los Teamsters después de 
ver que sus compaiieros de trabajo en 
otros departamentos — la mayoria de 
los cuales son miembros de los Team- 
sters — recibian los mejores contratos. 

“Queriamos tener una mejor repre- 
sentacion, con mejores sueldos y 
mejores beneficios’, dijo Carrillo. “Eso 
es lo que ofrecen los Teamsters”. 

Carrillo ha trabajado en el centro de 
distribucién de Albertson en Brea, Cali- 
fornia, durante casi 19 afios. Gana 
$10.97 la hora en el sur de California, 
una regidn de costos altos. 

“Es ridiculo después de 19 afos’, dijo 
Carrillo, padre de dos nifios. 

Los aseadores que trabajan en otro 


hen the nearest clinic covered by 

your health insurance is an hour’s 

drive away, you need to demand 
better treatment. That’s why Martha Patritio 
and Veronica Salvador helped gather 95 sig- 
nature cards in a week from their colleagues 
— the 127 men and women who work as 


waiters, busboys, pantry help and janitors at 


the U.S. Military Academy Cadet’s mess. 
And that’s why those colleagues voted 96-2 
to enlist in the Teamsters. 


Contractor Lowballs Workers 
With its substandard wages and benefits, 


departamento del almacén — y que 
realizan el mismo trabajo — ganan 
entre $13.50 y $19 la hora. 

Después de recolectar tarjetas de 
todos los miembros, los empleados 
procuraron obtener el reconocimiento 
voluntario, pero la compania insistié 
en que se realizaran elecciones. 

“La companiia queria elecciones y 
eso es lo que recibi6’, dijo Ernesto 
Medrano, Organizador y Represen- 
tante de Negocios del Local 952. “Este 
es un grupo fuerte. Mire la votacion. No 
hay duda de que querian ser Teamsters”. 


Se Busca la Paridad Salarial 


“El asunto mas importante es la paridad 
en los sueldos y los beneficios con los 
aseadores que trabajan en otros centros 
de distribucién y con otros empleados 
representados por los Teamsters en 
otros departamentos del mismo centro 
de distribucién’, dijo Medrano. 

El Local 952 se reunio reciente- 
mente con funcionarios de la com- 
pafiia para discutir un calendario para 
las negociaciones. 

“Ahora esperamos la oportunidad 
para negociar para estos empleados que 
tan duro trabajan el contrato que se 
merecen’, dijo Patrick D. Kelly, Secre- 
tario-Tesorero del Local 952. 


Otra Victoria 
La votacion de los aseadores no fue la 
unica victoria reciente del Local 952. 


Organizing the Mess hall 


West Point Workers Enlist in the Teamsters 


Pentad Corporation, West Point’s food ser- 
vices contractor, was taking advantage of 
workers —many of whom are immigrants in 
their first entry-level job. 

“We're pleased to have these folks as 
new members,” said Fred Smit, Secre- 
tary-Treasurer of Teamsters Local 445. 
“We knew we could really affect their 
quality of life right away. Their contract 


with Pentad was about to expire and West 


Point was getting ready to take bids for a 
new contractor. It gave us some leverage. 
So did the workers’ solidarity and the 
huge vote total.” 
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Conductores de SuperShuttle, una 
empresa cercana, optaron por tener rep- 
resentaciOn de los Teamsters con una 
votacion de 88 a 30. Los 160 conduc- 
tores transportan pasajeros entre el 
aeropuerto John Wayne y el Aeropuerto 
Internacional de los Angeles. 

Entre los asuntos que los conduc- 
tores querian ver resueltos eran los 
salarios y los beneficios. Actualmente 
algunos de los conductores pagan hasta 
$300 mensuales por concepto de pago 
compartido en sus primas por seguros 
de salud. También sirvid para motivar a 
los conductores el anuncio reciente de 
SuperShuttle de que era su intencién 
obligar a los conductores a convertirse 
en propietarios-operadores. 

“El esfuerzo fue la culminacién de 
una campafia que dur6 siete afios’, dijo 
Kelly. 

E] Local 952 tuvo a principios de 
mayo su primera reunion con los con- 
ductores para discutir la propuesta. 


On the heels of the vote, Local 445 
reached an interim agreement with Pentad 
that covers the bargaining unit until West 
Point hires a new contractor. Wages remain 
the same until then, but the health insur- 
ance problem has been addressed. 

And the agreement has ironclad suc- 
cessor language. The military academy’s 
next contractor will have to offer its work- 
ers the decent wages, benefits and job 
security that ought to go with a job at West 
Point and a Teamsters contract. 

“For us,” said Patritio through an inter- 
preter, “This is the American dream.” 
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hting Monopolies | 


hile merger mania has reduced competition and raised prices in many eco- 
nomic sectors, it is particularly dangerous in the package express delivery | 
' business, where links with government entities give some carriers an unfair | 

advantage. ' 

So when DHL Worldwide Express, Inc., was bought out by the German mail service 
Deutsche Post AG, the Teamsters Union cried “foul.” 

“We cannot stand idly by in the face of continued anti-union and predatory moves 
that threaten the jobs of our members,” said Bill Lichtenwald, Director of the Parcel and! 
Small Package Division. | 

The Teamsters joined the AFL-CIO Transportation Trades Department (TTD) in 
calling on the federal government to revoke DHL’s right to operate in the United States 
as a foreign air freight forwarder. 

“Deutsche Post is using its government-derived powers and privileges in Germany to 
unfairly compete against U.S. transportation companies and their workers,” said Sonny | 
Hall, President of the TTD. “U.S. workers who transport and deliver mail, provide 
domestic and international express service and other package delivery services must be 
protected from unfair competition.” 

On the domestic front, the Teamsters also oppose the alliance between Federal 
Express and the U.S. Postal Service, which provides similar unjust advantages to anti- 
union FedEx. 


0”: major priority of the Teamsters’ 2002 
contract campaign at United Parcel Ser- 
vice will be securing workplace justice for 
part-time workers. 

“UPS’ success has been built on the backs 
of its part-time workforce,” said James P. 
Hoffa, Teamsters General President. “Both 
full-timers and part-timers must reap the 
benefits of UPS’ robust profits.” 

The Teamsters intend to press for bringing 
more part-timers into the full-time ranks, 
while addressing the widening gap between 
part-time and full-time wages. 

The Teamsters have fought aggressively to 
hold UPS management to the promises it 
made to create new full-time jobs under the 
1997 national agreement. 
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Vi ore than 120 UPS Teamster leaders m Legal department on the Americans with 
recently gathered for the 8th Annual _ Disabilities Act, the Department of Labor 


fair Parcel and Small Package Trade (DOL) opinion letter regarding FedEx and a 
Division Workshop. monocular vision summary. 
vice “We represent working people in a mw Government Affairs department on 
time when the employer is aggressively recent activities with DRIVE, postal 
reform and continued anti- 


ves | anti-worker. We must continue to 


| and develop tools to help us win union and predatory moves by 
our fights,” said Bill Lichten- FedEx and Germany's DHL. 
n wald, Parcel and Small Pack- m= Communications depart- 
ates | age Division Director. “Our ment on the division’s pres- 
| members have a voice. Work- ence in International publi- | Bi 
ny to} ers at other companies don't cations, a campaign to sign meme 
nny | have that right. We must contin- , up part-time employees and ae . 
ue to amplify that voice.” ee the department's role in the 
t be The leaders and agents discussed prob- upcoming national contract negotia- 
lems with the 1997 contract and solutions in __ tions. 
2002. Members of the division’s staff led dis- m™ Safety and Health department on 
ti- cussions on grievance procedures and deci- ergonomics and other issues. 
| sions and Articles 22.3, 40 and 43. Attendees m™ Research and Education departments 
also heard from the International's: on their programs. 


hen United Parcel Service (UPS) started running its new cargo flights to and 
from China in early April, it was a new beginning for the package delivery 
giant. But for the Teamsters, it was the culmination of a long battle to expand 
“. “= opportunities for members and their families. 

“Both the company and the union can be proud of achieving a success that represents 
a win-win situation for both of us,” said James P. Hoffa, Teamsters General President. 
“Our efforts to help UPS win this route demonstrated that the Teamsters are not 
opposed to fair trade policies that provide opportunities for the American workforce to 
grow, and for U.S. companies to take advantage of the China market.” 

U.S. trade with China is growing rapidly, and it is estimated that one Teamster job is 
created for every 40 UPS packages sent overseas. More than 1,000 Teamster jobs will 
initially be created by UPS serving the China routes. 


The Best One for the Job 
In addition to UPS, American Airlines, Delta Air Lines and Polar Air Cargo had sought 
the new slot, which was created out of a 1999 bilateral agreement adding a fourth U.S. 
carrier in the market that already included FedEx, Northwest Airlines and United Airlines. 
The Teamsters worked tirelessly last year building political support on Capitol Hill, while 
stressing to the Clinton Administration that with the U.S.-China market shifting from all- 
cargo to express packages, UPS is best positioned to meet current and future needs. 

Hoffa noted that UPS’ direct service to China provides competition in what was pre- 
viously a monopoly-controlled market, a move that is good for the American consumer. 

“With our government awarding the China route to UPS, a company which is con- 
tractually committed to sharing the benefits it receives from the expanded international 
economy with its workforce, I am hopeful that an example has been set and that other 
companies will be encouraged to pursue a similar path,” he said. 
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. Airborne Express locals cov- 
ered by the National Master Freight Agreement (NMFA) — 
overwhelmingly approved the agreement that puts Airborne 
into the ground delivery service with Teamsters at the wheel. 


——S 


——— 


> ries about the amount of 


_ freight driver Bill Gervasi, 


orkers at Local 107 
in Philadelphia had 
dozens of questions 
about their role in 
Airborne’s new ground 
delivery service — queries 
about job security and wor- 


work they'd be guaranteed. 
When the questions were 
answered, though, said air 


his local — and the other 20 


Jobs by the Thousands 
The agreement, approved by a vote of 
21 local unions, is expected to add 
between 2,000 and 4,000 Teamsters 
jobs over the next two years, said 
Phil Young, Teamsters Freight Divi- 
sion Director. 

“This new ground agreement is 


_ excellent,” he said. “There are no part- 


time jobs. And there is full health and 
welfare and pension.” 

Airborne was organized decades 
ago, said Bill Hamilton, Local 107 Busi- 
hess Agent, by entering an agreement 
with the Teamsters that put the compa- 
ny under the umbrella of the NMFA. 


Adding Work 
At Local 100 in Cincinnati, Business 
Agent Don Willis said members were 
pleased that the company would 
Operate from one seniority list — a 
move that gave some workers had 
been on second shift the hope of 
Moving to days. 

Also, Willis said, the agreement 
ended some of Airborne’s subcon- 
tracting in Mt. Orb, Ohio, and Aurora, 


HIGHLIGHTS 


irborne, Inc., employees 9,000 Team- 
\ sters throughout the United States, 

-\Aand is the only integrator that owns its 
own airport. Airborne’s regional hubs are 
located in Allentown, Pennsylvania; Atlanta, 
Georgia; Columbia, Missouri; Fresno, Califor- 
nia; Orlando, Florida; Providence, Rhode 
Island; Roanoke, Virginia; South Bend, Indi- 
ana; and Waco, Texas. 

Here are some of the key elements in the 
Airborne Express ground service addendum to 
the National Master Freight Agreement: 


m@ Wages — Begin at $13.41 per hour and 
progress to the top NMFA rate 


@ Health/welfare/pension benefits — More 
than $8 per hour 


m Grievances — Burden of proof falls on 
company 


m Job security — Number of drivers is red-cir- 
cled as of Jan. 1, 2001 
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“With the economy slowing down, we’ve 
had layoffs throughout the industry — 
with the exception of Airborne. They’re 
the ones who keep getting more work. 
Hopefully, this ground service agreement 


will benefit all of us.” 
— MIKE WEBBER, BUSINESS AGENT LOCAL 299: 


Indiana. 
“We got some new work from it, 

which could lead to three 

more permanent jobs,” Willis said. 


Bundling 
The agreement “builds up Airborne’s 
reputation,” said Gervasi, who said 
workers had been very concerned 
about Airborne’s financial stability in 
the face of competition. “Like FedEx 
and UPS, now they can give you air, 
they can give you ground.” 

And that’s the key to survival. 

“The bundling of freight is the 
wave of the future,” said Nick Fior- 
intino, an Airborne employee since 
1965 and Local 107 shop steward. “It 
gives us a chance to stay in business 
and compete.” 
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ennis Carter has worked for Giant 

for the past five years without a 

raise. But he and his brothers and 
sisters at both Giant and Safeway gro- 
cery chains say they have a message for 
management: They'll not go another 
year without a pay increase. 

“Tf there’s not a raise involved this 
time, then guys are willing to take a 
stand,” said Carter, a 34-year Giant dri- 
ver. “This message has been clearly sent.” 

To drive home that message, about 
500 Teamsters from Washington, D.C., 
Locals 639 and 730 gathered at Local 
639’s hall for a rally. 


“Five or six hundred of us 
heard from the International, 
from Strategic Initiatives that 
the whole union is behind 

us. It gives you that much 


more confidence.” 
—ROY ESSEX, A LOCAL 730 BUSINESS AGENT. 
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Locals 639, 730 rally for Safeway/Giant contract 


Support Network 

General President James P. Hoffa assured 
the crowd of his support for more than 
2,300 Teamsters in the region — includ- 
ing northern Virginia and the Maryland 
suburbs — whose contract expired on 
May 12. Contracts with locals 246 and 
922 expire later in the year. 

“Our unity has led to many victories 
at grocery and warehouse companies 
across the country,” Hoffa said. “We 
were with our brothers and sisters at 
AWG in Missouri and at Kroger in Ari- 
zona. We will be there with you, every 
step of the way.’ 

“The members are excited,” said Roy 


Essex, a Local 730 business agent. “Five 
or six hundred of us heard from the 
International, from Strategic Initiatives 
that the whole union is behind us. It 
gives you that much more confidence.’ 


Say It Again 

Carter said he and his co-workers man- 
aged without a raise for so many years 
by working extra hours. 

“We were fortunate, because Giant 
had unlimited overtime, and that’s the 
only reason it wasn’t too hard on us. If it 
wasn't for that, we'd have been in real 
bad shape,” Carter said. “We’ve got to 
have a raise this year — a good raise.” 


Since my last report, I have issued three advisories on various 
issues that have come up in the 2000-2001 IBT delegate and offi- 
cer election. They are summarized below. 


THE USE OF LITERATURE TABLES OR BULLETIN BOARDS 
FOR THE DISTRIBUTION OF CAMPAIGN LITERATURE 
INSIDE UNION HALLS 

Article VII, Section 7 of the Rules for the 2000-2001 IBT Inter- 
national Union Delegate and Officer Election (“Rules”) recognizes 
that candidates have the right to have their literature distributed 
by locals at the candidates’ expense on a non-discriminatory basis 
and that one mechanism for such a distribution is a mailing to 
members’ homes. The Election Appeals Master directed me to 
instruct all locals to provide literature tables or bulletin boards 
inside local union halls as a second mechanism for the distribu- 
tion of campaign literature. 

The following information is taken from the March 29, 2001 
Advisory on the Use of Literature Tables or Bulletin Boards for the 
Distribution of Campaign Literature Inside Union Halls. The full 
text of this advisory and the decision of the Election Appeals 
Master in Advice Request, 01 EAM 36 (February 21, 2001) is 
available online at www.ibtvote.org. 

The provision of literature tables or bulletin boards for the 
posting of campaign materials will allow candidates to commu- 
nicate with the general membership. However, they should not 
be used by campaigns to communicate directly with local union 
officials or to distribute literature that by its nature or terms is 
meant for further circulation outside the union hall. 

Each local must set up a literature table or bulletin board in a 
public area at its hall. However, the local has the option of setting 
up both. Ifa local has more than one hall, it must set up a litera- 
ture table or bulletin board at each location. The literature tables 
and bulletin boards should only be used for campaign literature 
and locals may not censor or alter the contents of this literature. 

Each local must assign someone to make an inspection of the 
literature table or bulletin board at least twice weekly to assure 
that copies of both slates’ campaign literature are available. Liter- 
ature that is removed or defaced must be promptly replaced. The 
local must post a boldly lettered sign in a prominent place above 
the literature table or bulletin board that reads as follows: 

This literature table/bulletin board is reserved exclusively for 

distribution/display of campaign literature for the 2001 IBT 

International Union Officer Election. This literature 

table/bulletin board should have campaign literature from 

both the Hoffa Unity Slate and the Leedham Rank & File 

Power Slate. If it does not, please report this to the Election 

Administrator at 1-800-565-VOTE. 


The ideas expressed in these materials are solely those of the 
candidates and do not reflect the views of the International 
Brotherhood of Teamsters or any of its locals. Nor has any- 
one edited these materials. The messages contained in these 
materials come directly from the candidates to IBT members. 


Please take no more than one piece of campaign literature from 
each slate. Taking more than one piece of literature is prohibit- 
ed. If you observe this being done, please report it to the Elec- 
tion Administrator. (For use only with literature table.) 


Defacing or removing this literature is prohibited. If you 
observe this being done, please report it to the Election 
Administrator. (For use only with bulletin boards.) 


Given that the delegate elections have concluded, the proce- 
dures described here will apply only to the International officer 
election. Each slate and each independent candidate is entitled to 
have multiple copies of only one piece of literature of a size not 
larger than 81/2” x 11” on the literature table or one copy of one 
piece of literature on the bulletin board at any one time. Please 
note that the Hoffa Unity Slate and the Leedham Rank & File 
Power Slate are the only two accredited slates. There are currently 
no accredited independent candidates. However, this may change 
after the June convention. Literature from both these slates and 
only these slates are to be displayed at all times. 

Anyone with questions concerning any of the above may con- 
tact Lois Tuttle at the Office of the Election Administrator at 1- 
800-565-VOTE. 


ADDENDUM TO THE ADVISORY ON WEARING OF 
CAMPAIGN BUTTONS AND OTHER EMBLEMS 

The final section of the October 10, 2000 Advisory on Wearing of 
Campaign Buttons and Other Emblems informs union officers, 
business agents and employees that they may not wear campaign 
emblems when representing the union before a third party. The 
advisory offers several examples of situations where emblems 
should not be worn: when meeting with an employer for collective 
bargaining or grievance resolution; when participating in grievance 
hearings; when appearing on the union’s behalf before courts or 
governmental agencies; when making public appearances on behalf 
of the union; or when engaged in similar activities where wearing a 
campaign emblem might inappropriately suggest that the union 
supports or opposes any candidate or group of candidates. 

However, this restriction does not apply solely to these parties, 
it applies to any member who represents the union in dealings 
with third parties. This clarification was published in an adden- 
dum on March 8, 2001, which along with the original advisory can 
be read in its entirety online at www. ibtvote.org. 


CONTRIBUTIONS TO LEGAL AND ACCOUNTING FUNDS 

The Rules prohibit candidates from accepting legal/accounting 
funds from interested employers or from any vendor that has per- 
formed work for the IBT or any of its subordinate bodies within 
the past 12 months. Article XI, Section 1(b)(5). Additionally, I 
have administratively determined that the $10,000 limit on contri- 
butions to such funds should be inclusive of funds contributed by 
individuals, members of their immediate family and business 
entities in which individuals are more than a 5% owner, partner or 
shareholder. In other words, if an individual gives $10,000, not 
only is he capped out, so are all members of his family and all 
business entities in which he has ownership interest. 

Additional information regarding this and other campaign 
finance issues is available online at www. ibtvote.org in the Notices 
and Advisories section. 


William A. Wertheimer, Jr. 
Election Administrator 


727 15th Street, N.W. 
10th floor 

Washington, D.C. 20005 
1-800-565-VOTE 
202-454-1500 
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REPORT 59 TO ALL MEMBERS OF 
THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 


DATED: April 12, 2001 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Fifty-ninth 
Report to you on its activities conducted pursuant to the Con- 
sent Order. In this Report, we will discuss matters that have 
recently come before us, including four new Investigative 
Reports and the status of pending charges about which we have 
previously informed you. We will also discuss an Information 
Report which does not contain charges but was issued to the 
IBT as a means of providing information on irregularities requir- 
ing action by the IBT. 


Il. NEW INVESTIGATIVE REPORTS 


A. RICHARD CIESLA, DENNIS DONAHUE, 
ANDREW GALLINA, AND JAMES 
SCOGNAMIGLIO - Local 703, Chicago, Illinois 
On March 22, 2001, the IRB issued Investigative Reports to 

Members of the Executive Board of Local 703 concerning 

members Richard Ciesla, Dennis Donahue, Andrew Gallina 

and James Scognamiglio. The Reports recommended that they 
be charged with bringing reproach upon the IBT and violating 
their membership oath by knowingly associating with Lucien 

Senese, knowing he had been permanently barred from the IBT. 

On March 28, 2001, the President of Local 703 notified the 

IRB that the Executive Board voted to accept the IRB recom- 

mendation to file charges. He set the charged members’ hearing 

date for April 30, 2001. 


Ill. STATUS OF PREVIOUS IRB CHARGES 
A.GARY MAUGER - Local 14, Las Vegas, Nevada 


In past issues of the Teamster magazine we informed you that 
Local 14 Secretary-Treasurer Gary Mauger allegedly brought 
reproach upon the IBT by entering into sham collective bargain- 
ing agreements and failing to supervise and enforce contracts. 
Counsel for Joint Council 42 notified the IRB that a hearing was 
held on December 21, 2000. On January 29, 2001, the Joint 
Council 42 Executive Board issued its decision and order. The 
Executive Board concluded that only the following discipline 
would be meted out to Mr. Mauger: that he not enter into any 
sham contracts in the future; that he disclaim interest in repre- 
senting persons at Mackers Construction Company and T & J 
Produce if he has not already done so; and that he post a notice 
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to the full membership at each Local 14 facility informing them 
that he had entered into several sham contracts with small 
employers which have been found to be inappropriate. On April 
5, 2001, the Executive Board’s amended decision provided for a 
30-day suspension from office. 

After twice notifying Joint Council 42 that its decisions were 
inadequate, the IRB set a hearing date for May 22, 2001. 


B. BERNARD TENNENBAUM AND GARY SASS - 

Local 239, East Meadow, New York 

In past issues of the Teamster magazine we informed you that 
Local 239 members Bernard Tennenbaum and Gary Sass 
allegedly brought reproach upon the union and violated their 
oaths of membership by causing the creation and maintenance 
of false Local 239 records that allowed Fausto Maldonado to 
obtain union membership. The records reported that Mr. Mal- 
donado was employed at Formacher Auto Electric which falsely 
listed him as a member on dues reports and monthly contribu- 
tions from Formacher. 

Trustee Daniel Kane filed the charges and a hearing was held 
before an Article XIX appointed panel. Mr. Tennenbaum and 
Mr. Sass signed Agreements wherein each agreed to be perma- 
nently barred from the IBT. On January 22, 2001, United States 
District Judge Preska approved the Agreements. 


C. LAWRENCE B. BRENNAN, COLONEL W. 
MYERS, ROBERT F, HOLMES, JR., FRANK 
WALKER, RICHARD GREMAUD AND 
CHARLES ISOM - Local 337, Detroit, Michigan 
In past issues of the Teamster magazine we informed you that 

Local 337 President Lawrence Brennan, Secretary-Treasurer 

Colonel Myers, Vice President Robert Holmes, Jr., Recording 

Secretary Frank Walker, Trustee Richard Gremaud and Former 

Trustee Charles Isom allegedly brought reproach upon the IBT 

by applying funds received by Local 337 by way of dues, assess- 

ment and other similar levies to promote the candidacy of the 
incumbent Local 337 officers’ slate in the 1997 Local Officer 

Rerun Election. The report alleged that each schemed to disguise 

this conduct through apparently legitimate bonuses and raises. 

General Secretary-Treasurer Keegel filed the charges, an Arti- 
cle XIX panel was appointed and hearings were held. On Octo- 
ber 25, 2000, Mr. Keegel adopted the hearing panel’s decision to 
dismiss the charges. 

After the IRB notified Mr. Keegel that the decision was inade- 
quate, the IBT notified the IRB that it was willing to reconsider its 
current decision based upon the testimony of the federal agents 
and any additional evidence presented to the IRB at hearings con- 
ducted by the IRB and participated in by the IBT. The IRB 
responded that such an arrangement was not appropriate under 
the Consent Decree and that the IRB scheduled a hearing on the 
matter for February 5 and 6, 2001. The hearing was held on Feb- 
ruary 5 , 2001. The IRB has the matter under consideration. 


D. MICHAEL C. BANE - Local 614, Pontiac, Michigan 
In past issues of the Teamster magazine we informed you that 
Local 614 President Michael C. Bane allegedly brought reproach 
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upon the IBT and failed to cooperate with the IRB during his 
sworn examination when he allegedly gave intentionally mis- 
leading testimony concerning his knowledge of, relationship 
with and association with members and associates of the Detroit 
La Cosa Nostra Family, including Vincent Meli, Vito William 
Giacalone, Anthony LaPiane, Jr. and Nove Tocco. 

The IRB forwarded its report to General President Hoffa on 
December 21, 2000, and advised that the IBT had ninety days 
within which to file the charges, hold a hearing and forward a 
final written report to the IRB. Mr. Hoffa recused himself from 
any role in handling these charges and delegated his authority to 
General Secretary-Treasurer Keegel, who filed the charges. 

On March 27, 2001, the IRB notified Mr. Keegel that the 
ninety-day period had passed and that no extension had been 
sought nor had the required actions taken place, The IBT was 
informed that it had ten days from March 27, 2001 to file a 
report with the IRB concerning the steps it had taken to com- 
plete this matter in a timely manner and to submit any further 
application. 

On February 1, 2001, the IBT filed an Application with U.S. 
District Judge Preska of the Southern District of New York seek- 
ing an order providing a procedure that would allow a Union 
panel to hear testimony from federal agents with respect to 
charges recommended by the IRB. That Application is pending 
before the Court. 


E. THOMAS R. O’DONNELL - Local 817, Lake 

Success, New York 

We have previously informed you that Local 817 President 
Thomas R. O’Donnell was charged with allegedly bringing 
reproach upon the IBT by allegedly intentionally filing reports 
with the Election Officer which omitted payments to Kevin Cur- 
rie for his services as campaign coordinator. After the IRB twice 
found Secretary-Treasurer Keegel’s decisions inadequate, the 
IRB held a hearing. In its decision, the IRB found Mr. O’Donnell 
guilty as charged and, in light of the particular circumstances of 
the case, suspended him for nine months from employment, 
consulting or other work, with any IBT or IBT-affiliated entity, 
but not from membership. On April 2, 2001, United States Dis- 
trict Judge Preska affirmed the IRB’s decision. 


F, EDWARD J. MIRELES AND PAUL J. ROA - 

Local 952, Orange, California 

We have previously informed you that Local 952 Secretary- 
Treasurer Edward J. Mireles and Business Agent Paul Roa were 
charged with requiring business agents to fail to make a month’s 
dues payment in a timely manner, thereby making them ineligi- 
ble to run for office in a Local Union officer election. Mr. Mire- 
les was also charged with testifying falsely about the matter and 
encouraging the Local officers and employees to lie to the IRB. 
After the IRB twice found the decisions of the General Executive 
Board and IBT General President Hoffa inadequate, the IRB 
held a hearing on the matter. 

In its decision, the IRB found Mr. Mireles and Mr. Roa guilty 
of bringing reproach upon the IBT. Mr. Mireles was barred from 
holding the position as an officer in the IBT or any related entity 


for a period of seven years and was suspended from IBT mem- 
bership for a period of four years. Mr. Roa was barred from 
holding the position as an officer in the IBT or any related entity 
for a period of four years and he was suspended from IBT mem- 
bership for a period of two years. On February 21, 2001, United 
States District Judge Preska affirmed the IRB’s decision. Judge 
Preska’s decision is printed in this issue of the magazine. 


G. JOINT COUNCIL 69 - Indianapolis, Indiana 

In past issues of the Teamster magazine we informed you that 
the IRB recommended that Joint Council 69 be placed in trustee- 
ship because it allegedly collected money under the guise of a 
Joint Council per capita tax on the member Locals and trans- 
ferred it into the Indiana Conference Severance and Retirement 
Plan. In 1994, Joint Council 69 Executive Board members, who 
were also members of the Indiana Conference, allegedly devised 
a scheme to obtain members’ money to fund benefits for them- 
selves unrelated to any Joint Council purpose. 

From 1994 through December 1999, pursuant to this 
scheme, $894,865 was transferred from the Locals to the Joint 
Council, which ultimately transferred $893,553 into the Indiana 
Conference Plan. The Joint Council allegedly performed no 
union services or operation for the approximately $900,000 it 
extracted from the members. 

On November 20, 2000, Mr. Hoffa reported to the IRB that 
a trusteeship was not warranted. The IRB notified Mr. Hoffa on 
January 16, 2001, that the part of his decision relating to not 
establishing a trusteeship was not inadequate, but his decision 
relating to not ordering the return of the money to the Locals 
was inadequate. 

After twice notifying the IBT that its decisions were inade- 
quate, the IRB issued a notice of hearing to General President 
Hoffa stating that upon an inadequate finding not being correct- 
ed, the IRB must convene a hearing. The hearing scheduled for 
April 17, 2001, is to be rescheduled. 


IV. INFORMATION REPORT ON USE OF IBT 
LOGO FOR COMMERCIAL PURPOSES BY 
AN ORGANIZED CRIME ASSOCIATE 
On March 19, 2001, the IRB issued an Information Report 

to the IBT General Counsel concerning the use of the IBT logo 

for commercial purposes by an organized crime associate. The 

IRB determined that Phil Simone, whom the Federal Bureau of 

Investigation considers to be an associate of the Kansas City La 

Cosa Nostra Family, has a business through which he has sold 

watches containing the IBT logo to IBT locals and IBT officials. 

At the time of these sales, it also appears that Mr. Simone was 
an employer representative. Among Mr. Simone’s customers were 

International Vice President Phil Young, Sr. and Local 147, locat- 

ed in Des Moines, Iowa, of which International Trustee Ron 

McClain is the President. Mr. Young, during his 1997 IRB sworn 

examination, testified that Mr. Simone worked as a “labor man” 

for Holmes Trucking, an employer of IBT members. Mr. Young 
testified further that Mr. Simone, as a representative of Holmes 

Trucking, regularly attended grievance hearings that Mr. Young 

chaired and sold Teamster watches and jewelry at these hearings. 
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With respect to the use of the IBT logo, the IBT documents 
the IRB received in response to a document request did not 
reflect that the IBT granted Mr. Simone or his company, M/S 
Fine Jewelry, permission to use the IBT logo as required by the 
IBT Constitution. The IBT General Counsel instructed outside 
counsel to enforce and protect the logo and demand that Mr. 
Simone stop using the logo. 


V. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received approxi- 
mately 95 calls reporting alleged improprieties. As in the past, all 
calls which appeared to fall within IRB jurisdiction were referred 
for investigation. Activities which should be reported for investi- 
gation include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to investigate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB (1- 
800-225-5472). If you are calling from within Washington, D.C., 
dial 434-8085. The IRB facsimile number is 202-434-8084. 


VI.CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, DC 20001 
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UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 
MEMORANDUM & ORDER 

88 Civ. 4486 (LAP) 


UNITED STATES OF AMERICA, 
Plaintiffs, 

-\V- 

INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, et al., 

Defendants. 


LORETTA A. PRESKA, UNITED STATES 
DISTRICT JUDGE: 

WHEREAS on October 22, 1998, the Independent Review 
Board (“IRB”) issued an Investigative Report recommending 
charges against: (a) International Brotherhood of Teamsters 
(“IBT”) Local 952 Secretary-Treasurer Edward J. Mireles (“Mire- 
les”) in Los Angeles, California, for requiring IBT business agents 
to fail to pay membership dues in a timely manner, thus disqualify- 
ing these IBT members from running for local union office against 
Mireles, and for failure to cooperate with the IRB by testifying 
falsely at IRB sworn examinations and encouraging local officers 
and employees to make false statements to the IRB, thereby bring- 
ing reproach upon the IBT in violation of Article II, Section 2(a) 
and Article XIX, Sections 7(b)(1) and (2) of the IBT Constitution; 
and (b) Local 952 member Paul J. Roa (“Roa”) for aiding and 
abetting the practice of requiring IBT business agents to fail to pay 
membership dues in a timely manner, thereby bringing reproach 
upon the IBT in violation of Article II, Section 2(a) and Article 
XIX, Sections 7(b)(1) and (2) of the IBT Constitution; and 

WHEREAS on November 5, 1998, the IRB directed the 
report to IBT Acting General President Tom Sever (“Sever”) for 
appropriate action by the IBT General Executive Board 
(“GEB”); and 

WHEREAS an IBT hearing panel appointed by Sever con- 
ducted hearings in January and March 1999 and did not render 
a decision; and 

WHEREAS an IBT hearing panel appointed by IBT General 
President James P. Hoffa (“Hoffa”) held hearings from May 11 
through May 13, 1999 at which charges were presented against 
Mireles and Roa; and 

WHEREAS the second hearing panel issued a decision: (a) 
finding that Mireles brought reproach upon the IBT by requiring 
Local 952 business agents to miss dues payments in order to pre- 
vent them from obtaining eligibility to run for office and by testi- 
fying falsely at IRB sworn examinations, and therefore recom- 
mending that Mireles be removed from office and suspended 
from IBT membership for three years; (b) finding that the IRB 
failed to prove by a preponderance of reliable evidence that 
Mireles encouraged other Local Union 952 officers and employ- 
ees to lie to the IRB, and therefore recommending that these 
charges be dismissed; and (c) finding that the IRB failed to prove 
the charges against Roa, and therefore recommending that the 
charges against Roa be dismissed; and 

WHEREAS on July 30, 1999, by letter, Hoffa informed 
Mireles and Roa that the GEB had adopted the findings and rec- 
ommendations of the hearing panel with regard to the charges 
against Mireles and that Hoffa had adopted the findings and rec- 
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ommendations of the hearing panel with respect to the charges 
against Roa; and 

WHEREAS on August 16, 1999, Mireles filed a motion to 
stay the GEB decision and to appeal the decision to the IRB; and 

WHEREAS by letter of September 7, 1999, Florice Hoffman, 
Esq. (“Hoffman”) informed the IRB that Mireles had retained 
her as counsel and requested an opportunity to appear before 
the IRB on his behalf; and 

WHEREAS on September 8, 1999, at the direction of the 
IRB, John J.'Cronin, Jr. (“Cronin”), the IRB administrator, via 
UPS overnight mail, advised Hoffman to submit any challenge 
to the GEB decision for the IRB’s consideration by September 
27, 1999; and 

WHEREAS by letter of November 1, 1999, Cronin advised 
the GEB that the IRB found inadequate (a) the GEB’s decision 
with respect to the charges that Mireles had encouraged others 
to lie to the IRB and the sanction it had imposed on Mireles, and 
(b) Hoffa’s decision with respect to the charges against Roa; and, 

WHEREAS by facsimile and letter dated November 8, 1999, 
the GEB and Hoffa, respectively, expressed to the IRB disagree- 
ment with the IRB’s findings; and 

WHEREAS by letters dated November 19, 1999, Cronin 
informed the GEB and Hoffa of the IRB’s finding that the GEB 
and Hoffa had failed to remedy their respective decisions and 
that therefore a hearing on the charges against Mireles and Roa 
was scheduled for February 14, 2000 at the law offices of 
LeBoeuf, Lamb, Greene, & MacRae, 725 South Figueroa Street, 
Los Angeles, California; and 

WHEREAS on November 30, 1999, by UPS overnight mail, 
Cronin served upon Mireles and Roa notice of the hearing 
scheduled for February 14 and 15, 2000, at 9:00 a.m., at the law 
offices of LeBoeuf, Lamb, Greene, & MacRae; and 

WHEREAS on January 4, 2000, by UPS overnight mail, 
Cronin advised Mireles and Roa that the hearing had been 
rescheduled for 9:00 on February 17 and 18, 2000, at the same 
location; and 

WHEREAS by facsimile and letter dated February 8, 2000, 
Glenn Rothner, Esq. (“Rothner”) informed the IRB that Mireles 
had recently retained him as counsel and therefore requested a 
continuance; and 

WHEREAS by facsimile and letter dated February 9, 2000, 
Cronin informed Rothner, Mireles and Roa that the IRB had 
granted the request for a continuance; and 

WHEREAS by letter dated February 29, 2000, Cronin 
informed Rothner, Mireles and Roa that the hearing would take 
place on April 17 and April 18, 2000 at the Marriott Los Ange- 
les Airport Hotel, 5855 West Century Boulevard, Los Angeles, 
California, starting each day at 8:30 a.m.; and 

WHEREAS on April 17 and 18, 2000 the noticed hearing 
went forward before the IRB; and 

WHEREAS at the hearing, the IRB reviewed evidence includ- 
ing the testimony of several current and former Local 952 offi- 
cers, business agents and clerical employees, documentary evi- 
dence, and the testimony of Mireles and Roa; and 

WHEREAS by Application LXXXVII, dated October 17, 
2000 (“IRB Application LXXXVII”), upon finding the evi- 
dence established that Mireles and Roa brought reproach 
upon the IBT as charged, the IRB issued an Opinion and Deci- 
sion (“IRB Opinion and Decision”) (a) barring Mireles from 


holding a position as an officer with the IBT or any IBT-affili- 
ated entity for seven years and suspending Mireles from IBT 
membership for four years, and (b) barring Roa from holding 
a position as an officer with the IBT or any IBT-related entity 
for four years and suspending Roa from IBT membership for 
two years; and 

WHEREAS on October 24, 2000 and October 27, 2000, 
through counsel, Mireles and Roa requested a stay of the IRB 
Opinion and Decision pending further order of this Court; and 

WHEREAS by Order dated November 2, 2000, this Court 
offered Mireles and Roa the opportunity to submit written 
objections to IRB Application LXXXVII no later than ten busi- 
ness days from the date of the Order; and 

WHEREAS by Order dated November 9, 2000, this Court 
denied Mireles and Roa’s request for a stay; and 

WHEREAS on November 15, 2000, through counsel, Mireles 
and Roa submitted objections to IRB Application LXX XVII; and 

WHEREAS by Order dated November 20, 2000, this Court 
offered the Government an opportunity to respond to Mireles 
and Roa’s objections no later than ten business days from the 
date of the Order; and 

WHEREAS on December 5, 2000, the Government respond- 
ed to the objections and asked this Court to grant IRB Applica- 
tion LXXXVII; and 

WHEREAS this Court reviews determinations made by the 
IRB under an “extremely deferential standard of review,” United 
States v. IBT (“Simpson”), 120 E3d 341, 346 (2d Cir. 1997); and 

WHEREAS having reviewed the IRB Opinion and Decision 
and all accompanying exhibits, as well as the submissions to this 
Court by the parties, this Court finds that, contrary to the claims 
of Mireles and Roa, (a) the IRB properly exercised its discipli- 
nary authority in this case, as the IRB’s jurisdiction is not limited 
to violations of federal law, see United States v. IBT (“Liguro- 
tis”), 814 F. Supp. 1165, 1182-83 (S.D.N.Y. 1993), and (b) 
“substantial evidence” supported the IRB’s factual findings, and 
the IRB’s determinations of credibility of witnesses and reliabili- 
ty of evidence were not “arbitrary and capricious,” United States 
v. IBT (“Giacumbo”), 170 E2d 136, 143 (2d Cir. 1999); United 
States v. IBT (“Senese & Talerico”), 745 E Supp. 908, 914 
(S.D.N.Y. 1990), aff’d, 941 E2d 1292 (2d Cir. 1991); and 

WHEREAS having reviewed the sanctions imposed by the 
IRB, this Court finds that the sanctions are proportionate to 
the severity of the misconduct of which Mireles and Roa are 
guilty; and 

WHEREAS accordingly, this Court finds that IRB Applica- 
tion LXXXVII should be granted; 

IT IS HEREBY ORDERED THAT Application LXXXVII of 
the Independent Review Board regarding the charges and sanc- 
tions imposed against Edward J. Mireles and Paul Roa is 
GRANTED. 

SO ORDERED. 
Dated: February 21, 2001 
New York, New York 
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Gerry James Reaches Goals, and Holes, in a Powerful Way 


hen Gerry James was sorting packages at UPS in Orange County, the 


he wasn't thinking about getting behind the wheel of a brown package 
car, he was dreaming of hitting a golf ball further than anybody in the world. 

James has a penchant for making his dreams a reality. He is currently a 
world record holder for the longest drive in a competition. In 1997, James 
launched a 473-yard drive at a Hard Drive Power Golf Tour event. 

“Gerry has one of the best swings I’ve ever seen in my life,” said Peter 
Allis, ABC TV Commentator and 20-time PGA European Champion. “He 
hits the golf ball longer than any man I’ve ever seen.” 


Helping Top Pros And Worthy Causes 

James is also world-class in another arena — bodybuilding In 1990, he won 
the Mr. California Overall Bodybuilding Championship. His combination of | 
strength, fitness and technique has made him much sought after on the PGA — 
tour for tips on training and diet. He is currently working with eed Begay | 
Jr., Tiger Woods’ best friend on tour. 

“I know Notah has passed along some of the things I teach to Tiger,” said 
James, who stresses aerobic and stretching exercises in concert with a bal- 
anced diet. “Tiger and Notah are both great guys, they treat everybody the 
same — with respect.” 

James has made a name for himself in the golfing and bodybuilding 


his wife Debra and sons Justin and Taylor, James has raised hundreds of 
thousands of dollars with his golfing exhibitions. From the Boy Scouts to 
Cystic Fibrosis, James performs for 50 or so charities on a yearly basis. 


Union Believer 
James, who also drove a truck for Consolidated Freightways, is a big believ- 
er in the impact the Teamsters made on his life. 

“Unions are a definite must. If it wasn’t for my union job, I wouldn't have 
been able to succeed,” said James, 40. “I believe in strengthening them in any 
way possible.” 

His blue-collar work ethic has paid dividends in the sports he has cho- 
sen to excel in, his charity work and personal life. And his character is as 
solid as his swing. 

“The great thing about golf is that youre only as good as the work you 
put into it,” said James. “That’s a great motivator.” 
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30 Years of Good Contracts 


| Ijust want to thank the Teamsters for 
winning good contracts for the 30 years I 
; was in the union. I worked in Kansas City 
all those years. I was in Local Union 41. I 
very much enjoy the pension that I 
receive every month. 
hI hope someday Overnite and Ameri- 


J 
| can truck lines can be organized. 
» Eugene Routen, retired 

Local Union 41 

Kansas City, Missouri 


Use the President as an Organizer 
| We, as one of the most powerful unions 
_ inthis country, should use the Bush 
) administration’s anti-labor stance as a 
tool for more organizing. © 
he As the workforce in this country real- 
ut | izes Mr. Bush is not their friend, we can 
age. turn [Bush’s anti-labor] aggression 
ld. / against them. With the economy falling, 
a» the workers are the one that will suffer the 
es most. This will hopefully wake up our 


workforce to the need to organize. 
_ Terry Short 
Local Union 364 


He \ South Bend, Indiana 


_— 


- Organizing Is the Lifeblood 
Ihave been a member of Local 463 for 
on | 44years. Now happily retired, thanks to 
my union. 

I still attend meetings and the last 
say thing that Bob Ryder, Secretary-Treasurer 
| Says to his members is organizing is the 
said lifeblood of our union. 
Last month’s edition of the Teamster 
e | verified our union’s commitment to that 

| with the organizing victory at B.O.C. 


| Compressed Gases. Congratulations. 
1 by » John Munro, retired 
Local Union 463 
Philadelphia, Pennsylvania 


Funding the Strike Fund 
| As a recent retiree, I would be happy to 
_ have $5 or $10 per month taken out of 
iev- | my retirement check to go straight into 
| the strike fund. Because of the 97 strike 
ve | of UPS, I get a very good retirement 
ny | check; so, I know the value of a strike 


| when one is a must. I’m sure many other 
0- | recent retirees would also be glad to sup- 
Port the strike fund in this manner. 


Could this be worked out? 
William Wilson, retired 
Local Union 728 
Villa Rica, Georgia 
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Spino’s Labor Day Dream 

I have just retired from the Wakefern 
Food Corp. after 37 years of service. 
Thanks to the Teamsters Local 863, I 
have a good retirement plan of which I 
am very appreciative. 

I have decided to write this letter 
because for the longest time I’ve had 
this dream in my head. Just as Macy’s 
has Thanksgiving, the Mummers have 
New Years Day, the Irish have St. 
Patrick’s Day, and so on, why not Labor 
Day and the American worker doing it 
up in grand fashion? 

There could be a band starting 
things off made up of all union mem- 
bers. Just like the McDonald’s band, 
comprising of two or three union 
members from each state. Naturally the 
uniforms and floats would be union- 
made. 

I also see union truckers showing off 
their shiny rigs. There could be a float for 
every occupation the union represents. 

Well, this is my dream. I guess what 
I am trying to say is, let’s make Labor 
Day a day for all workers to hold their 
heads up high as well as to honor this 


great country of ours. 
Al Spino 

Local Union 863 

Brick, New Jersey 


Prepare to Fight 

In these last three and a half years 
since our successful strike, I have seen, 
written and been involved with more 
grievances against management's 
breaches of our contract than at any 
other time in my 19 years with UPS. It 
appears more that UPS wants back 
from its employees everything it lost 
during the strike and then some. Most 
of the rank and file members I work 
with feel UPS is waging a campaign of 
retribution against its employees for 
striking; working us harder, with 
shorter hours, under more harassing 
supervision and now by cutting our 
overtime and bonus pay. 

Teamsters should begin informing all 
of its UPS members to begin saving for 
a personal strike fund and to start pay- 
ing off and/or paying a month or two in 
advance, on all our personal debts and 


monthly bills. So that going into August 
1, 2002, we can be prepared. 
If Mr. Kelly forces us to walk out 


again, this time it could be really ugly. 
William Newhouse 

Local Union 186 

Newbury Park, California 


Do Not Pass Go 
I am writing to you in reference to your 
article on The United States Postal Ser- 
vice (USPS) and Federal Express deal. 
This is unfair to the Teamsters, as 
they did not put out bids. How can the 
union jobs like UPS, Roadway and Yel- 
low, etc. compete? This should be 
looked into thoroughly by Senators 
Hyde and Hatch. The USPS should 
become a privatized business and not 
use the First Class stamp as payment 


for all of their mistakes. 
John McCauley 

Local Union 617 

Kearny, New Jersey 


Thanks for Being There 

I would like to express my gratitude to 
the Teamsters Local 164 for the repre- 
sentation and support I was given in 
the recent situation with Way Bakery, 
when I was unjustly suspended and 
then discharged. From the moment I 
was put in this position, the Teamsters 
were there. I was in contact with them 
at all times. I never felt like I was fight- 
ing this situation alone. 

I realize that with the union, I would 
never have had the opportunity to clear 
my name or resolve the situation. I 
would be just another unemployment 
statistic. Thanks to the Teamsters, that 
was not the case, instead, the matter 
was cleared completely and in a very 


timely fashion. 
John Shepherd 
Local Union 164 
Jackson, Mississippi 


“Speaking Out” is the letters-to-the-editor section of the 
Teamster magazine. Send letters to 25 Louisiana Ave., 
NW, Washington, DC 20001 or feedback@teamster org. 
Letters may be shortened due to space limitations. Please 
include your Teamster local number when you write. 


JOIN US of 
TEAMSTER CONVENTION 2001 ) ‘3 
FOR THE MEMBERS, BY THE MEMBERS 
26TH INTERNATIONAL CONVENTION, LAS VEGAS, NEVADA 
JUNE 25-29 
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Disney’s Teamster 
Adventure 


Workers Join Local 495 


Smoke and Mirrors 


Overnite Stalled by Strike 


American Icons 
Teamsters Local 783, Thin Mints 
and Samoas 


A Life’s Work 


50 Years with Local 174’s 
Elmer Norgren 
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> Teamsters Mourn 
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Teamster Girl Scouts 
ARA Enlists Teamsters | 
Promoting Airline Safety 


The House that Labor 
Built 


Local 237 Keeps the 
Peace 


Joint Council 25 to the 
Rescue 


> Twin Victories in San 
Diego 


> Local 542 Organizes 
Drivers, Mechanics 


> Mechanics Join Local 166 
> Coffee Workers Join 


AZ, RISE WATERIAL 


TEAMSTEN 


www.teamster. org 


rm 
m™ 


aking the Call 


NERAL PRESIDENT 


single phone call changed Henry 
Valverde’s life. 
Valverde, a mechanic with North 
San Diego County Transit, and his 
110 coworkers needed an aggres- 
sive representative. They were 
facing an employer that wasn’t 
listening. 
So Valverde picked up the 
phone and dialed Local 542. 
Within the month, 80 percent of the 
mechanics had signed authorization cards. 
At election time they voted overwhelmingly 
for Teamster representation. 

But the organizing didn’t stop there. 
Shortly after, the 310 operators who drive the 
buses that Henry Valverde repairs saw the 
power the Teamsters bring to the workplace 
and voted to join the Teamsters. 


One Call, On Notice 

Workers can put management on notice by 
making the call that changes lives. That’s 
what organizing is about. 

But it isn’t easy. Workers must be united to 
do it. Employers foster fear in the workplace. 
They encourage the belief that workers are 
powerless. They use threats, bribes, lies and 
coercion to avoid giving employees a voice. 
Management can ignore the demands of 
employees who as individuals are powerless. 
Management sends minions to conferences 
and seminars to learn how to play one worker 
off another. 
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Overnite Transportation Company is a 
prime example of an employer’s disdain for 
a worker’s fundamental right to have a 
union. Over the course of the past decade, 
Overnite has engaged in a vicious pattern of 
labor law violations and tried to break the 
will of its employees. 

But management cannot stand up to 
workers united. When we organize our 
collective voices are heard. 


After the Call 


But calling a union organizer is just the first 
step. It takes more than signing cards and 
winning an election. It takes choosing the 
right union. 

Workers who seek Teamster representa- 
tion do so because they know we are the best. 
We negotiate top quality contracts. We 
aggressively enforce those contracts. We bring 
the spirit of our members to the bargaining 
table. It is a fighting spirit that leads us to 
stand up for what is right and to demand 
what is rightfully ours. 

It is the spirit of every individual member 
that makes our Teamsters union strong. Peo- 
ple like Henry Valverde, who have the 
courage to speak out. People who have the 
courage to stand up and demand the dignity 
and respect all workers deserve. 
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Teamsters {Mourn fom Corrigan 


om Corrigan was a fighter. 

As an amateur boxer, he left 

hundreds of opponents bat- 
tered and bruised. In the U.S. 
Army, he fought for freedom in 
Korea. But Corrigan’s true lega- 
cy was made while fighting for 
working men and women in 
the U.S. and Canada. 

Former International Rep- 
resentative and Local 847 
President Tom Corrigan died 
on May 6. In his 42 years with 
the Teamsters, Corrigan orga- 
nized more than 10,000 
members in Canada and 
helped to found Local 847 in 
Toronto. 

“Tommy had all the attrib- 
utes of a great unionist. He was 
intelligent, persistent and 
loyal,” said Gil Davis, Secre- 
tary-Treasurer of Local 847. 
“He loved the Teamsters and 
did all he could to strengthen 
the union.” 


James P. Hoffa VICE PRESIDENTS 

General President AT-LARGE 

25 Louisiana Avenue, Randy Cammack 
845 Oak Park Road 


Washington, DC 20001 Covina, CA 91724 


C. Thomas Keegel Fred Gegare 
General Secretary- 1546 Main Street 
Treasurer Green Bay, WI 54302 
25 Louisiana Avenue, 
Carroll Haynes 
Washington, DC 20001 216 West 14th Street 
New York, NY 10011 


Ralph J. Taurone 
P.O. Box 30749 
Salt Lake City, UT 
84130 


“Tommy had all the 


attributes of a great 
unionist. He was 
intelligent, persistent 
and loyal. He loved the 
Teamsters and did all 
he could to strengthen 


the union.” 
— GIL DAVIS, SECRETARY-TREASURER OF LOCAL 847 


TEAMSTERS CANADA CENTRAL REGION 
Robert Bouvier, Patrick W. 
President 4217 South Halsted 
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Corrigan and Davis met as ama- 
teur boxers during the 1940’s in 
New York. In Korea, the two 
men found themselves in the 
same regiment and forged a 
close bond that carried over after 
the war. Back home, they went 
to work on the docks and found 
they had a talent for bringing 
people into the Teamsters. 

In 1959, Corrigan and Davis 
left New York to organize Cana- 
dian members on behalf of the 
International. They experienced 
so much success that they 
became Canadian residents and 
established Local 847 in 1961. 

“Members like Corrigan are 
what made the Teamsters the 
great union that we are today,’ 
said James P. Hoffa, Teamsters 
General President. 

His wife Dorothy, two chil- 
dren and six grandchildren sur- 


STATE EMPLOYEE 
ADVISORY COUNCIL | 
CREATED IN KENTUCKY) 
| 


Locals 89 and 783 Pack 
Capitol for Ceremony 


aking a step closer toward 

state employee collective bar- 

gaining, Kentucky Governor 
Paul Patton signed an executive order 
allowing state employees to join a | 
union of their choice. 

While the move does not grant 
state employees collective bargaining 
rights, the order all 
choose a representa 
new “Governor's Et 
Council.” The coun 
periodically and p 
recommendations 
concerning state e 
relations. It will als 
duit through which 
can voice their concerns about wages, | 
hours and other terms and conditions 
ofemployment. = = 

Members and representatives from 
Kentucky’s unions—including large cot 
tingents from Locals 89 and 783- 
packed the state capitol rotunda May — 
18 for the order-signing ceremony. | 

“This is a bold move by a governor 
that cares about working people,” said 
Jerry Vincent, Secretary-Treasurer of 
Local 783 in Louisville, KY. “We are: 
coming one step closer to giving our 
state’s employees the right to exercise 


vive Corrigan. their rights on the job.” 
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KY E Washington, D.C. area Cadettes and Senior Scouts asked questions, created projects 
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Girl Scouts American Labor Patch 


Jar 

r | __ history; 
rder | 

| 

rt 

> Making a list of careers that utilize unionized ones particu- 


; » Reviewing and explaining the function of three major federal or state labor laws 
> Preparing an exhibit or scrapbook that illustrates three major achievements of the 


> Writing an essay of at least 500 words about one of the great figures in organized 


‘e Ayetlt 
JIA Sill 


Place, Ni 
, DC if 


™, irl Scouts can earn an American Labor Special Interest Patch by learning 
@ about workers’ rights and America’s labor history. Teamsters Education 
~ Department staff recently helped out at a special one-day workshop where 


and prepared reports to fulfill the requirements for earning the patch. 
To earn the American Labor Patch, a Girl Scout must complete 

six activities, chosen from more than a dozen options. The 

activities include: 

> Developing a timeline of significant points in American labor 


> Leading a troop discussion about issues facing working 
peopie today; 
> Reviewing the impact of women on the American labor 
movement and discussing at least three major accomplish- 
ments that women have supported; 


larly women; 

> Creating a report that compares the basic rights and responsibili- 
ties that union members have with those of workers not covered by col- 
lective bargaining agreements; 


American labor movement; 
labor in America or about a major issue facing U.S. workers today; and 


> Collecting a series of newspaper or magazine articles about issues that concern 
American workers. 


ARA enlists leamsters Retirees 


Alliance to Battle for Reforms 


to help shape this country’s treat- 
ment of working families and 


etired Teamsters — who number 
more than half million — can now 


join forces with retired union mem- seniors.” 
bers from throughout the country to 
tackle social and political issues via Membership 


Teamster retirees will receive a packet 
of information from the ARA, a col- 
laboration that sets out to continue 
the traditions of the National Coun- 

cil of Senior Citizens. 

Participating unions agreed to pay 


the Alliance for Retired Americans. 

All AFL-CIO retirees, in cooperation 
with their respective unions, are imme- 
diately included in the ARA’s roles and 
urged to join the organization’s first 
fight —for a Medicaid prescription 


Fan ox edict? 


drug bill. annual dues for their retired members. 
“The ARA provides another vehi- Americans,” said Wallace Clements, Non-union members may join for $10 

cle for action for a group of highly- Teamsters Director of Retiree Affairs. per year. For more information, contact 

experienced and vocal group of “We urge our retirees to participate— _ the group at 1-888-373-6497. 
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anger in the ok 


Coalition Makes Pilot Fatigue Top Safety Priority 


he Coalition of Airline 

Pilots Associations (CAPA) 

says that pilot fatigue has 
reached unacceptable levels. In 
a letter to the Federal Aviation 
Administration (FAA), the 
coalition, of which the Team- 
sters union is a member, cited 
pilot fatigue as its top safety 
priority for 2001. CAPA urged 
the FAA to do more to protect 
the millions of airline employ- 
ees and passengers whose lives 
are currently at risk. 

“For years, there have been 
volumes of scientific work that 
clearly define the boundaries 
of fatigue in the flight environ- 
ment,’ wrote CAPA, a coali- 
tion representing the unions 
for more than 30,000 profes- 
sional pilots. “Nonetheless, the 
FAA consistently has failed to 
act on the issue of pilot 
fatigue, despite the repeated 


“Until pilot flight and 
duty time regulations 
are adequately updated. 
American air safety 
remains compromised. 
The time for a decisive 


ruling is long overdue.” 
— ROB BOYD, TEAMSTERS LOCAL {224 PRESIDENT 


recommendations of the 
National Transportation Safe- 
ty Board, scientific organiza- 
tions and pilots groups.” 
Current FAA limits on pilot 
flight and duty time have been 
overwhelmed by the opera- 
tional, weather and traffic con- 
trol delays so familiar to trav- 
elers today. These delays dra- 
matically increase the actual 
hours pilots spend on duty 
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Philadelphia Teamsters 
Win Newspaper Fight 


Drivers Get Jobs, New Contract 


fter a five-month battle, 

members of Teamsters 

Local 628 succeeded in 
forcing a Philadelphia com- 
muter newspaper to rehire its 
union distributors. 


and therefore their fatigue. 
The coalition letter, signed for 
the Teamsters by Airline Divi- 
sion Director Ray Benning 
and Teamsters Local 1224 
President Rob Boyd, calls out- 
dated FAA regulations and 
record levels of air traffic “the 
greatest challenge to air safety 
today.” 

CAPA also said that lax 
FAA enforcement of existing 
regulations has led to pilots 
working schedules that are 
hours longer than those speci- 
fied by law. 

“Until pilot flight and duty 
time regulations are adequate- 
ly updated,” said Boyd. “Amer- 
ican air safety remains com- 
promised. The time for a deci- 
sive ruling is long overdue.” 


“It’s a lesson to all Teamsters 
that as long as we continue 
fighting and stick together, we 
can be successful,” said John 
Laigaie, President of Local 628. 

Laigaie reached agreement | 


REQUESTED 
ACTION 


EEE SE Gas 


Specifically, CAPA urged the 
FAA to: 

> Review flight and duty 
time regulations, and devel- 
op new rules that: ) 
> Preserve the integrity of 
existing reasonable stan- 

dards, 


> Incorporate scientific 
findings on human fatigue, 
and | 


> Address night or “back | 
side of the clock” flying. 
> Enforce current Federal | 
Aviation Regulations govern- 4 


ing flight and duty time. 
> Publish a Notice of 
Proposed Rulemaking on 
these matters within 60 
days. 


recently with the publisher of 
| Metro, a free daily tabloid news- 
"paper, for the paper to rehire 
| nine Teamster drivers through 
its distribution company. The 
_ agreement includes a two-year 
' contract containing pay increas- 
| esand improved benefits. 
In its first year, a company 
sters | with a Teamster contract dis- 
tributed Metro. But on Decem- 
ber 31, Metro dropped the com- 
1 pany and made arrangements 
with part-time non-union dri- 
| vers to deliver the paper. 


p House That Labor Built 


Milwaukee’s Miller Park Honors Union Workers 


their time, talent and dedication together 
with one goal—to build a world class ball- 
park,” Busalacchi said. “It wasn’t always 
easy, but they did their job and they did it 


! 


baseball team. 


built the park. 


“These workers brought 


aes of union construction 

j workers were honored at Milwaukee's 
new $400 million Miller Park stadi- 
um, home of the Milwaukee Brewers 


Local 628, with help from 
the International’s Office of 
Strategic Initiatives, responded 
by petitioning advertisers to 
sever ties with the paper. 

Strategic Initiatives helped 
Local 628 develop a leaflet that 
members distributed to more 
than 3,000 people at a job fair. 
The leaflet denounced Metro's 
actions and helped gain public 
support for Local 628’s fight. 

Metro’s publisher had 
boasted that the paper was 
providing a free service to resi- 


very well.” 


Frank Busalacchi, chairman of the sta- 
dium’s Construction Committee and Sec- 
tetary- Treasurer of Teamsters Local 200, 

_ welcomed and congratulated 4,500 mem- 
bers of more than 30 local unions who 


A Boon to the Local Economy 
A project labor agreement assured that the 


dents in Philadelphia. Strategic 
Initiatives helped counter that 
message. 

“We crafted a message that 
this company’s service is doing 
a disservice. We highlighted 
the hypocrisy of the paper 
being good for Philadelphia,” 
said Louis Malizia, Assistant 
Director of Strategic Initiatives. 

In the end, the company 
relented, resulting in the rehir- 
ing of Teamster drivers and the 
contract. The two-year con- 
tract gives the new drivers: 


> A $1.45 hourly increase the 
first year, $1 the second year; 
> Two weeks vacation. Previ- 
ously, drivers had to work two 
years before getting two weeks 
vacation; 

> Increased time off for ill- 
ness and personal reasons; 

> Improved 401(k) retire- 
ment plan; and 

> A guarantee that as long as 
Metro is published, the Team- 
sters will have jobs no matter 
what third-party company 
does the delivery. 


stadium project would be union-run. 
Minority and women-owned businesses 
contributed more than $100 million worth 
of work to the project. Construction of the 


stadium provided thousands of jobs to 
local residents and millions of dollars in 


union wages to workers in the community. 
“I’m proud to say that this building is 

fast becoming a national landmark,” said 

Busalacchi. “It will be a model for other 


large construction projects 
to follow.” 


heening 
he Peace 


Local 237 Blocks 
Privatization Bid 


& 237 scored a victory 


for public employees when 

Manhattan State Supreme 
Court Justice C.J. Tejada 
barred New York City from 
laying off more than 850 hos- 
pital police officers employed 
by the Health and Hospitals 
Corporation (HHC). 

Mayor Rudy Giuliani had 
sought to replace the current 
city employees who earn 
between $13.50 and $17 an 
hour with private security 
guards who earn $8 an hour. 


TEAMSTER NEWS 


The hospital police, or 
“peace” officers as they are 
known, have the ability to 
intervene in dangerous situa- 
tions and make arrests. Pri- 
vate security guards receive 
minimal training and cannot 
make arrests. 

“You have a lot of violent 


crimes in these hospitals,” said 
Goldie Ack, a peace officer at 
Kings County Hospital for 15 
years. “We are the only line of 
defense when patients’ safety is 
at risk.” 


Keeping Our Piece 
The city’s push towards priva- 


tization of hospital security 
was dealt another blow when 
the approved contractor was 
disqualified after sexual 
harassment and discrimina- 
tion claims against it were 
uncovered. 

By stopping the attempted | Wor 
privatization of services, Local 
237 was able to validate the | ; 
rights of its public employees | | m 
and uphold their contractual | Itc 
privileges in the face of a city _ the. 
violating its own collective | 
bargaining law and disregard- 
ing the public’s safety. 

“Patrolling the city’s hospi- 
tals night and day can be as 
dangerous as patrolling the = 
streets of New York City,” said | | 
Joe Savona, a Hospital Police 
Officer at Queens Hospital 
Center. “The good thing is that 
we have a strong union to 
stand up and speak out for us. 


et a 


Arbitrators Reach Favorable Decisions For Carhaulers 
n two separate cases, arbitrators 
: ruled in favor of the Teamsters with 
decisions upholding both the letter 
and spirit of the National Master Auto- 
_ mobile Transporters Agreement 
~ (NMATA). — 


Bonus Upheld > - 
_ Allied Systems Ltd. was denied in an attempt to recover the 


- : _ $1,500-negotiated bonus paid to owner-operators covered by the 


NMATA in 1999. Arbitrator Herbert Berman ruled that more than 

_ 800 owner-operators were just as entitled to the bonus as the dri- 

_ vers operating company-owned equipment, yard employees, 

- mechanics and all others covered by the NMATA. 

_ The company argued that the bonus was a form of “wages” 
deductible from an owner-operator’s truck check. Berman’s decision 
countered the company’s claim by stating that the bonus was not a 
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conventional wage increase. Allied Systems had a duty, if they were 
to prevail, to clearly state that the bonus was going to be deducted. 


USA Employees Work Protected ae 
In another case involving Allied Systems, Arbitrator Thomas Angelo _ Stat 
upheld the position of Local 449 in Buffalo, New York. The ruling © that 
stated that the company could not require nor permit its Canadian | 
drivers to perform work in the United States, and assigned that work 


to employees represented by Local 449. The judgment award direct- ( 

ed Allied Systems to do the 

following: 

> Cease having Canadian 

drivers and other non-unit 

personnel perform 

traditional yard work; and 

> Return the work to the Local 449 bargaining unit and hire addi- 

tional employees to perform the work. | 
“We're very pleased with the ruling and our people are nowper- Ss |, *F 

forming that work,” said Ken Nelligan, President of Local 449. “But 

Local 938 (Ontario) deserves a lot of credit too. This wasn’t an acri- 

monious dispute. We worked together to clarify the language and 

they were a great help.” 


| 


’ leamsters lake 
fart In FTHH Protests 


i, ‘Morkers Object to NAFTA Expansion 


na nationwide showing of solidarity, hundreds of Teamster 
eS nner from Minnesota, Wisconsin and Washington rallied 
al |, Ito protest the unfair trade practices of the Free Trade Area of 
ty | the Americas (FTAA). 


| : : The International rallied the 


rd- A workers in the Midwest and 
ly ae Re Northwest to draw attention to the 
Pr cOV FREIC NTY risks faced by working at the 
OF OUR hands of bad trade deals like the 
| COUNTRY FTAA and its anti-worker policies, 
id | ei which place profits over people. 
e 
| Jobs Flying South 
hat The FTAA is the name given to an 


expansion of the North American 
Free Trade Agreement (NAFTA) 
that would include almost all of 
the countries in the western hemi- 
sphere. Since its inception, NAFTA 
has eliminated more than 766,000 U.S. jobs and consistently 
| undercuts U.S. health and safety laws. 
__ The Teamsters support trade that improves work and safety 
conditions, lifts wages and creates job growth in the United 

States, but oppose expanded trade agreements with countries 

that ignore core human rights and work standards. 


leamsters lo The Rescue 


Joint Council 25 Helps Flood Victims 

§ A Mhen the Mississippi River overran its levees with flood- 
! ing of biblical proportions, it was the Teamsters who 

# © answered the call. 

Joint Council 25 brought relief in the form of trucks, dri- 
vers and supplies to affected members along the upper Mis- 
sissippi. Flooding caused millions of dollars in damage in 
parts of North Dakota, Minnesota, Wisconsin, Iowa and Illi- 
nois. 


Friends in Need 
With no fresh water available to deluged residents, Teamsters 
like Billy Cooper delivered 
truckloads of drinking 
water to the needy areas. 
Cooper’s first stop was the 
armory in Davenport, 
Iowa, one of the hardest 
hit areas. 

“There are a lot of 
Teamster families in need ce 3 
of help. It’s something nobody should have to face,” said 
Cooper, a Joint Council 25 Organizer. “Hopefully, the worst 
is over and we can help some of our members bounce back.” 

Locals 142, 179, 301, 325, 330, 673, 703, 705, 706, 710, 
714, 726, 727, 731, 734, 738, 743, 744, 754, 777, 781 and 786 
worked in conjunction with the Red Cross to make the relief 
effort a success. 


HOW TO HELP 


If you would like to help members like those along the Mississippi 
who were victimized by the flood, donate to the Teamsters Disaster 
Relief Fund. Tax-deductible contributions can be made by check 
payable to “Disaster Relief Fund”. 

Please send contributions to: 

Disaster Relief Fund 

c/o International Brotherhood of Teamsters 

25 Louisiana Avenue NW 

Washington, DC 20001 
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id you know the Teamsters were 
a little bit Goofy? 
With more than 1,000 new 

members at Disney’s California 
Adventure joining the thousands of Team- 
sters at Disneyland and Disney World, the 
Teamsters can lay claim to being the most 
animated union in the world. 

“There are a lot of happy people at 
the new park,” said Bob Lennox, Secre- 
tary-Treasurer of Local 495. “It feels great 
to get our union contract in place for our 
members.” 

A card-check recognition agreement 
with Disney guaranteed a Teamster voice 
at the new theme park. Under the agree- 
ment, the employees were asked to pick a 
union representing the type of work they 
perform. For the ride operators, custodi- 
al marines, parking attendants and 


warehouse employees and drivers, the 
choice was Teamsters Local 495. 


More Leverage and a Stronger Voice 
By choosing Local 495, the California 
Adventure Teamsters automatically fell 
under the Master Service Agreement that 
covers the 2,000 Teamsters at Disneyland. 
With more than 3,000 workers at the two 
Anaheim parks and another 2,000 mem- 
bers at Disney World in Orlando, the 
Teamsters are the largest union at Disney. 
The shared contract provides members 
the flexibility to bid back and forth 
between jobs at both parks while allowing 
them to retain seniority and benefits if 
they return to their original positions. 
“Our working conditions are very 
favorable, I’ve been here 18 years,” said 
Jeff Holmes, a ride operator who moved 
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SMOOTH TRIPS AND 
SOFT LANDINGS 


Local 952 Keep Rides Moving 
With only 60 members at Disneyland and Dis- 
ney’s California Adventure, Teamsters Local 
952 appears to play a minimal role at the two 
theme parks. But these ride mechanics and oil- 
ers play a big part in guaranteeing a safe visit 
for Disney’s guests. 

The oilers and mechanics make sure 
visitors return safely from high altitude 
trips to destinations like Space Mountain 
and the Matterhorn. Preventative mainte- 
nance and proper lubrication insures a 
smooth ride and secure journey whether 
on a pirate ship, flying elephant or spin- 
ning teacup. 

“Safety is the biggest concern we 
have here,” said Jim Hawk, who has 
been an oiler and Local 952 member for 
19 years. “Most people don’t realize 
how thorough you need to be.” 

Cast members also take part in 
monthly safety meetings where they voice 
Opinions and concerns regarding topics 
like slip-and-fall injuries, earthquakes, 
driving safety and back 
injury prevention. 


to the new park from Disney- | great 
land. “It’s a safe, comfortable | adra 
environment.” S 
The umbrella agreement | 4 (; 
also prevents management at | tlle, 
one park from pitting the a Th 
wages of one group of towe: 
employees against the other. Fup in 
And it assures workers that | 9 
future contracts will be built | 
up, not torn down. » Holh 
“With all our members 
united under the same agree- | Just 
ment, it gives us more leverage at the bat- | Cove 
gaining table,’ said Lennox who also serves | Adve 
as Chairman of the Master Services Coun- } jp jg 


WHAT IS CARD CHECK RECOGNITION? cil at Disney. * 

Under this system, a union is legally recognized A Different Look and Feel | a 

as representing a group of workers as soon as a Although the new park is located less than} Rave 
majority of the workers have signed authorization cards 200 yards from Disneyland, California neyl, 
indicating their support for it. No National Labor Adventure has its own distinctive identity, | yay 


separate from that of the classic original. | lan} 
The creators of the new park wanted itto | emp 
enhance, not compete with, the Disney- g 
land experience. land 

“The new park is geared more for we'd 


Relations Board election is necessary. 
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young adults although there are plenty of 

pittractions for younger kids,” said Bob 

Nanchez, Head Shop Steward at Disney- 
lnd and Disney’s California Adventure. 

The California Adventure park has some 

seat thrill rides and roller coasters that are 

adraw for an older crowd.” 
Some of the new thrill rides include: 

t California Screamin’, a classic wooden 

| toller coaster; 

The Maliboomer, a trio of steel girder 
lowers that catapult guests 180 feet straight 
up in two seconds; and 

| § Mulholland Madness, a rowdy ride 30 

| tet above ground through a map of the 

l Hollywood Hills and Santa Monica. 


lust Like Old Times 


| Covering 55 acres, Disney’s California 
Adventure is the same size Disneyland was 
in 1955, even though the concept is some- 
What different. For members like Tom 
| Ravenscroft, a ride operator, the opening 
| ofthe new park seemed like old times. 
Ravenscroft, who started working at Dis- 
neyland in 1959, experienced a little déja 
vu when he found himself working next to 
| lan Mackie, the grandson of a fellow 
employee from 40 years ago. 
“When I started working at Disney- 
| land, Walt would ask us for ideas, things 
_ We'd like to see,” said Ravenscroft. “Walt 


_ MAKING GOOD ON 
FIRST IMPRESSIONS 


Disney World to Pay Teamsters for Travel Time 


When people visit Walt Disney World, the first people they see are Disney bus dri- 

vers like Rusty Reynolds. ; 
“They refer to us as front-line cast,” said Reynolds, who has worked at the Orlan- 

do resort for 12 years. Reynolds is Chief Shop Steward for Teamsters Local 385, 

which represents more than 2,000 Disney workers. 
Reynolds is Disney World’s opening act for the families who are looking forward 

to the magic of the Magic Kingdom, Epcot Center and other attractions. Reynolds 

drives guests from the resorts to the theme parks and from park to park. | 
“We always try to be friendly, happy and joyous,” Reynolds said. “We give guests 

- their first impression and we're the last people they see.” 

But a recent Disney policy has made the job harder. | 


Ruling is 2 Reason to Smile 
Starting in January 2000, Disney unfairly stopped paying workers for time spent changing 
into their costumes and uniforms, as well as denying them pay while traveling to their 
work sites, which can be miles away from where they park. 

For Reynolds and other bus drivers, the policy translated into not being paid for 40 min- 
utes each day. 

“They actually made it harder for you to be happy,” Reynolds said. 

On March 19, a federal arbitrator ordered Walt Disney World to compensate several 
thousand employees for their time spent dressing and getting to work. 

The ruling could result in up to $3,000,000 in back pay awards. 


A Big Win 
Donna-Lynne Dalton, a business agent 
at Local 385, hailed the ruling. 

“It's a big win for us because it 
affects so many people,” Dalton 
said. “It was a paid benefit and 
the company tried to take it away 
without bargaining with the 
local unions.” 

The irony of Disney’s attempt 
to shortchange its employees 
was not lost on Reynolds or 
his co-workers. 

“When Disney welcomes 
guests to the park, they want 
their first impression to be a 
pleasant one,” Reynolds said. “But my first 
impression coming to work was that | was being treated unfairly. 
That doesn’t make sense.” 
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was great with the employees and 
service was his priority.” 
When Disneyland opened more 
than 45 years ago, safety and service 
were the main concerns. The Team- 
sters have been there every step of 
the way, helping to create a place 
where people could forget their 
day-to-day troubles and escape 
into a fantasy. Most importantly, 
the quality and safety that experi- 
enced union labor provides ensures 
that the park is a safe place where 
visitors don’t have to worry about 
getting hurt. The Teamsters know 
that hiring quality people is the best 
form of quality control. 
“Walt wanted the best, whether 
that meant entertainment or people,” 


SAFETY, COURTESY 
AND SHOW 


Teamsters Hold Key to Disney’s Success 
As the head steward at Disneyland and Dis- 
ney’s California Adventure, Bob Sanchez is 
proud of the job Teamsters do at the two 
theme parks. In fact, he believes it is his 
members that are responsible for the experi- 
ence guests take away from their visits. 

“Disney is known for the ‘wow’ factor. 
That great experience that makes you want ae 
to come back,” said Sanchez, who is a Pe 
member of the executive board and a . 
trustee at Local 495. “It’s our job to deliver 
that experience and create that atmosphere. 
And we do a great job.” 

The three areas members focus on are: 
m Safety — Making sure the attractions 
are run safely as well as maintaining the 
well-being of those operating the rides; 

m Courtesy — Presenting the most pleas- 
ant possible atmosphere for guests; and 
m Show — Creating the Disney fantasy 
through the appearance of the attrac- 
tions, cast members and overall envi- 
ronment of the parks. 

“Nobody understands these con- 
cerns better than the Teamsters,” 

Said Sanchez. "We do 
immensely well at 
accommodating our 
guesis in the best 
possible way.” 


oo] 


If you are interested in employment 
opportunities at Disneyland, Disney's California 
Adventure or Disney World, visit 
The Teamsters National Online Job Fair at: 
www.teamster.org/jobbank.htm 


said Sanchez. “It’s our job to present the 
fantasy and provide that escape from the 
real world that he had in mind.” 


A Fun Place to Work = 
“The beauty of Disneyland is that it takes | 
people away from their worries,” ,” said ) 
Ravenscroft, who plans on retiring next | 
year. “Working here is different from othe 
jobs. It’s a lot of fun.” : 


vernite Transportation officials want people to 

think the company is flush despite a nationwide 

strike by the Teamsters that has cost Overnite and 

its parent company, Union Pacific, millions of dollars. 

“They'll say business and profits are on the increase, state- 

| ments that are misleading without a look at the trucking com- 

pany’s background,” said David Cameron, Teamsters Overnite 
Coordinator. “The strike, in fact, has stopped Overnite in its 

=| tracks. Whereas other union companies have had really out- 

tageous increases in revenue and profit since the strike began, 
| Overnite has stalled.” 


| The Facts 

_ While Overnite posted $9 million in income in the first quarter 
of 2001, according to the company’s financial statements, its 
income in the first quarter of 1999 — before the strike — was 
$10 million. Over two years, that’s a 10 percent drop in profits. 

The company’s tonnage is down as well — more than 5 
percent — since the first quarter of 1999. 

“Their revenue levels are essentially the same as they were 
two or three years ago,” said Mike Conyngham, Teamsters 
Research Department Director. 

“They are servicing selected, key accounts without looking 
for new business,” Conyngham said. “What they are basically 
saying is that until the Teamsters go away, we'll just hold 
steady. But the Teamsters aren't going away.” 


The Union Way 

Overnite’s performance stands in stark contrast to that of 
union carrier ABE, which boasts significant increases since 
first quarter 1999. 
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Overnite Stalled By Strike 


Income shot up more than 10 percent at ABF — a compa- 
ny similar in size and market density to Overnite — from $19 
million to $21 million over that period. ABF’s revenue 
increased more than 21 percent, from $269 million to $326 
million. 

“ABE is a union company with a healthy financial record. 
Overnite is treading water, trying to make money on a declin- 
ing customer base,” Conyngham said. “It’s clear by Overnite’s 
revenue levels that shippers are responding to the Teamster 
message of justice for our Overnite workers.” 


Another Day) | _ se - : 
Another Qvernite Violation ~~ 


Judge Says Company Bribed Workers 


vernite Transportation officials bribed employees to 
) circulate decertification petitions at the company’s 
union terminals, according to a National Labor Relations 
Board judge. 

Administrative Law Judge Robert A. Pulcini on April 30 
ordered the company not to solicit, encourage or bribe employees 
to circulate decertification petitions. Also, Pulcini told the compa- 
ny to stop threatening employees who refuse to cross picket lines. 
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pring is around the corner w 
the ballplayers start heading there. An even more certain sign comes 
when girls dressed in g iforms start beseeching shoppers to buy — 
just one more package of Do-si- -dos, or one more carton of Tagalongs. 

Beyond their irresistible taste, these treats have another attribute that 
makes them most attractive. People who live within a thousand miles of 
Louisville, Kentucky, eat coo at were probably baked, iced, packaged 
and loaded by a brother or sister Teamster. ee 


Round the Clock 
Nancy Walsh has worked as a Teamster at Louisville's Mother’s Cookies for more 
than 26 years. The plant was purchased a few years ago by the giant Keebler con- 
| glomerate, but that didn’t change her routine any. For most of the year, her facility 
puts out a wide variety of Keebler cookies. But as “Girl Scout season” rolls around, a 
palpable hum permeates the plant. 
“When it's time to start production,” said Walsh, of Teamsters Local 783. “We get 
these big old machines running, 24 hours a day. After all these years, I’m still 
: amazed at how many cookies get shipped and sold.” 
Walsh’s own family helps stoke demand for the cookies a bit. 
“Heck, I buy them when I see the girls out there,” said Walsh. “My mom buys 
them from somebody at her work. So does my son. Everybody does their part to 
keep old mom in business.” 


Family Ties 


Kelly French hasn't worked as long at the Keebler plant as Walsh, but she’s been 
there long enough to be a Girl Scout cookie connoisseur. 
“T’ve been here six years,” said French. “My husband Richard has been here 10. 
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| In that time I think one or the other of us 
_” has sampled every kind of cookie the Girl 
Scouts sell. ’m partial to the Samoas, but 
[have to admit I don’t really crave them 
+ any more. There’s something about see- 
_ | ing tons and tons of cookies; over time 
they lose their novelty.” 
| The full-tilt schedule during Girl 
| Scout Cookie season has an added benefit 
_} for families like the French’s. It means six- 
} year-old Shelby French always has a par- 


ent at home. Richard works the first shift, 
while Kelly works the second. 

“Tt can be hectic,” said French, “but in 
the end it means we can raise our daugh- 
ter the way we'd like.” 


Good Contract 


Stories like that warm Jerry Vincent's 
heart. Secretary-Treasurer of Teamsters 
Local 783, Vincent is proud of 
the contract at Mother’s. 

“This contract has been in 
place for 30 years, with 
improvements negotiated 
every time it’s come up for 
renewal,” said Vincent. “These 
Teamsters are making a good 
product and they have supe- 
rior wages and job security. 
The next time the contract 
comes up for renewal is in 
2003, and I expect more of 
the same. It’s a real success 
story.” 


See Se Se Re Se Ee Ee Ee ee ee ee 
“Heck, | buy them when I see the 
girls out there. My mom buys 
them from somebody at her work. 
So does my son. Everybody does 
their part to keep old mom in 
business.” 


COOKIE COMPANY 


A DIVISION OF KEEBLER COMPANY -e 
: J 
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s a bus driver with a class B com- 
mercial driver’s license (CDL), 
Damasus DeFreitas had a decent 
Teamster contract, but he’d 
topped out on the wage scale. 

So, he enrolled in the Teamsters Local 
25 Driver Training Program. He attended 
the school two days a week for five months, 
and wound up earning his class A license 
in about six months. 


OPH 
WAL 
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Today he hauls freight for USF Redstar. 
His wages jumped $3.00/hour as soon as 
he started and he can count on further 
increases for years to come. 


Commitment to Training 

The Local 25 Driving School is a busy 
place. Open six days a week, the training 
grounds and classroom bustle with activi- 
ty as two full-time instructors and a dedi- 
cated group of Teamster retiree volunteers 
put as many as 30 students at a time 
through their paces. 

“Tm out here 60 hours a week and so 
is my other instructor and our full-time 
mechanic,” said Sean O’Brien, Director of 
the Local 25 training program. “But there's 
no way this place would succeed without 
the retirees. They are so committed to 
passing on freight-driving skills to the next 
generation of Teamsters that it motivates 
everyone else to work twice as hard.” 

That's what Kevin Rogers discovered. He 
worked for 21 years at a Star Market distri- 
bution center until a foreign grocer bought 
it up and shut it down, throwing hundreds 
of hard-working Teamsters out of work. It 
was wrenching and demoralizing. 

But then a business agent pointed 
Rogers at the driving school. Everything 
turned around. 

“The instructors are excellent and the 
classes are geared to what you need to 


A 
xe 


knoy 
you 
: big r 
suys 
jof th 
i they 
| whe: 
help 
with 
abig 


| 
| 
| 


} 


ares 


: 


FSS 


Make sure you take 
advantage of 
TEAMSTERSHIELD 
Accident Insurance Plan. 


Round-the-clock protection available 
at no cost to you. 


Accidents are one.of the leading causes of death for all 
Americans, and they. can cause years of hardship—both finan- 
cial and emotional—for some. families. That’s why your 
International has arranged to provide vital accident insurance 
protection for all Teamsters, age 18 to 69. 


e You're entitled to $10,000 of TEAMSTERSHIELD Workplace 
Accident Protection at no cost to you for one full year, to 
cover accidental death that occurs while at work, or 
commuting to or from work. 


e Your complimentary plan includes $2,000 of TEAMSTER- 
SHIELD All Accident Protection that covers you anywhere else 
and at all other times. 


tat. | know to drive professionally, not just what 

48‘ you need to pass the test,” said Rogers. “A 

|big reason for that is the retirees. These 

| euys aren’t getting paid; they’re there out 

_ of the goodness of their heart. And boy do 
biicy have a lot to show you. It was terrible 

when my plant closed, but the school is 

§ ‘helping me move on. I walked out of there 

with a class A CDL, brighter prospects and 

abig helping of Teamster pride.” 


ON THE WEB | You can also enroll for $15,000 to $200,000 of voluntary 
Y TEAMSTERSHIELD Accidental Death and Dismemberment 
To learn more about the Teamsters Coverage, which provides additional 24-hour-a-day protection 


Local.25 Drive aining Program for all accidents, at affordable union-only rates. 


point your browser at — Enroll online at unioncare.com or Call for complete 
enrollment information today. 


You cannot be turned down for TEAMSTERSHIELD. But you must 
oe complete a Guaranteed Acceptance Enrollment Form to activate 


: FOR EVERY MEMBER your no-cost coverage and obtain any optional protection you 


www.teamstersiocal25.org/drive.html 


He may want. And your satisfaction is guaranteed. 

i __ Local 25 offers its Driver Training Pro- Don’t leave your family unprepared if an accident forces them to 

j ‘ * . ° . 

f |) 8ram to its members free of charge. To face the future without you. Accidents can happen at any time. 
$ 


enroll, members must simply meet 
three conditions: For complete information, call today: 


m They must be a member in good 1 i 800-356-6274 


Pe a (8 a.m. to 8 p.m. Eastern time, Monday - Friday) 
_ @ They must obtain a CDL A or CDL B Visit our Web site at unioncare.com. 


| learner's permit from the Registry of lig 
f Underwritten and administered by The Union Labor Life Insurance Company, 


j Motor Vehicles, and : serving the needs of labor union families since 1925. Home office: 111 Massachusetts 
|) @ They must have a Department of Avenue, N.W., Washington, D.C. 20001. Not available in all states. 


: Transportation physical form signed by 
_ their primary care physician. : 
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Iwin Victories 
in van Diego 


Bus Mechanics, Drivers 
Vote Teamster 


& § orth San Diego County Transit 

/ mechanics led the way. They knew 
BY they needed aggressive, professional 
representation and they knew that’s what 
the Teamsters stand for. So last fall they 
voted 70-24 to join Teamsters Local 542. 

“By the time I called the local, I knew 
most of my co-workers were excited about 
the idea of joining up with the Teamsters,” 
said Henry Valverde, who made the initial 
contact. “At the first meeting, there were 
six of us. At the next, there were 45. It 
snowballed from there.” 

Indeed it did. Local 542 Business 
Agent/Organizer Phil Farias estimates that 
85 percent of the 110-person bargaining 
unit signed cards in a single month. 

“This was a really strong group,” said 
Farias. “I wasn’t surprised when the our 
victory margin turned out to be nearly 
three-to-one.” 


i 
: 


Driving the Point Home 

Bus operator Steve Ramsey followed the 
mechanics’ organizing campaign closely. 
He and his fellow drivers had many of the 
same concerns that led the mechanics to 
join the Teamsters. 

“The cost of living in Southern Cali- 
fornia is way up,’ said Ramsey. “We really 
need to catch up in our next contract. We 
also need a better health benefit package, 
one where the company pays the premi- 
um. And once the contract is negotiated, 
we'll need professional representation to 
enforce it.” 
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Ramsey talked with Valverde and his 
colleagues and they put him in touch with 
Farias. Again, cards were collected quickly. 

“Drivers were signing them right and 
left,” said Ramsey. 

If the card drive and vote total in the 
mechanics unit made it pretty clear that 
North San Diego Transit was ripe for Team- 
ster organizing, this second campaign elim- 
inated any doubt. The busmen voted 182- 
75 in favor of joining Local 542, bringing 
another 310 new Teamsters into the fold. 


Negotiations 

As Teamster magazine went to press, the 
mechanics and drivers were each prepar- 
ing for contract negotiations. Both 


“We really need to catch up in 
our next contract. We also need | 
a better health benefit package, | 


one where the company pays 
the premium. And once the 
contract is negotiated, we'll 
need professional 


representation to enforce it.” | 
— STEVE RAMSEY, BUS OPERATOR, LOGAL 542 


Valverde and Ramsey list wage increases, 
health insurance premiums, work rules | 
and retirement as important topics on the | 
bargaining agenda. | 

And both report that the common 
experience of Teamster organizing drives | 
has brought the two bargaining units clos- 
er together. With mechanics leading the 
way and bus operators driving the point 
home, North San Diego Transit workers 
have put their bosses on notice. They're 
demanding their fair share, and they're 
demanding it now. 


, 


| Bee 


ENT ORGANIZING VICTORIES IN BRIEF 


ion Services: 
ansportation Services 
ters. The 25 mechanics 
ly vehicles that provide 
for communities in 
e vote capped a hectic 
ch Teamsters Local 166 
'2 successfully organized 
w members in two counties. 


: Boston’s Local 379 is bringing 
epresentation to a host of new 

S after winning three recent organizing 
paigns. 

First, scale operators at BFI, a rubbish 

| transfer station, voted Teamster and then fol- 

lowed up by winning a new contract featuring 
a $3.50 wage increase and full pension bene- 
__ fits. With the addition of the scale operators, 

BFI is now an entirely union shop. 

One month later, Local 379 secured wins 
at Revoli Construction and Ossipee Aggre- 
gates. Drivers and laborers at Revoli voted 19- 
1 to join the Teamsters. At Ossipee, Teamsters 
won the election by a margin of three-to-one. 
Ossipee workers unload rail cars and load 
trucks that supply sand and gravel plants. 


> SuperShuttle: Orange County, California’s 
Local 952 realized the fruits of a five-year 
labor campaign at SuperShuttle, where airport 


shuttle drivers voted 88-30 for Teamster rep- 
resentation. The 160 drivers transport passen- 
gers between John Wayne Airport and LAX. 
They seek improved wages and benefits. Cur- 
rently some have health insurance co-pay- 
ments as high as $300 per month. SuperShut- 
tle’s recent announcement that it intended to 
require drivers to become owner-operators 
also motivated the drivers to vote Teamster. 


> Aladdin Hotel and Casino: Warehouse 
workers at the Aladdin Hotel and Casino in 
Las Vegas voted nearly 3-to-1 for Teamster 
representation. Teamsters Local 995 will rep- 
resent the employees, who are the only 
unionized workers on the property. 

“The genie is out of the bottle,” said Rob 
Rovere, Local 995 Director of Organizing. 
“The company ran a tough anti-union cam- 
paign, but their employees have spoken. ” 

An important moment in the campaign 
happened was the night before the vote, 
when other Local 995 Teamsters met with the 
Aladdin warehousemen to talk about their 
personal experiences with the union. 

Local 995 represents approximately 
3,500 members who work at 17 other proper- 
ties along the Las Vegas Strip, including 
Bally’s/Paris Las Vegas, the site of the 2001 
International Convention. 


Hawatlan Cotte 
Workers Organize 


n Hawaii, the coffee business is hot. 
So Teamsters employer Paradise 
Beverages decided to buy up two 
coffee companies — Lion Coffee and 
Royal Kona Coffee — and merge them 
into one. 

Teamsters Local 996 organizers 
quickly stepped into action. Before long 
almost every one of the merged compa- 
ny’s 40 production workers, roasters 
and plant crew had signed up. Paradise 
Beverages then agreed to recognize the 
local as the workers’ bargaining agent 
rather than demand an election it would 
clearly lose. 

“I like the idea of job security,” said 
Barbara Sedillo, a packer/ operator at 
Lion/Royal Kona’s Kahili warehouse. “My 
husband is a Teamster freight driver, and 
he’s very happy with the union.” 

According to Sedillo, management 
paved the way for Teamster organizers 
by promising wage increases that never 
materialized. An unfair overtime policy 
also stoked worker discontent. 

“They would only pay overtime after 
40 hours per week, not after eight hours 
per day,” said Sedillo. 

Improved conditions have been 
quick in coming. 

“We saw a change right away,” said 
Ray Lalic, another new Lion/Royal 
Kona Teamster. “Before they had me 
running around doing four or five jobs. 
Now | only have responsibility for two. 
| can work better under these condi- 
tions. I’m very happy to have the Team- 
sters on board.” | 
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Highlights of the solid waste 
workers’ new contract include: 


m Job security 

m@ Substantial wage increases 

m@ Full employer-paid Teamsters Health 
and Welfare coverage 

m@ The Western States Pension plan 

m Significant improvements in work rules 
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Sanitation Workers Win Second Election, Contract 


aste Management is a big com- 
pany with the resources to wage 
a vicious union-busting cam- 
paign. That’s just what it did in 
Forest Grove, Oregon. Manage- 
ment even won the first orga- 
nizing election more than a year ago. But 
Teamsters don’t give up, and neither did the 
40 drivers, equipment operators, helpers 
and mechanics at Waste Management. 


They collected the cards a second time, 


withstood a second round of the compa- | tion 
ny’s union-bashing and voted 24-14 to —_-neec 
become the newest members of Teamsters | Stet 
Local 305. They followed up by bargaining | fits 
hard and landing a strong new contract the | Pan 
members ratified 28-2. ; 
The 
Protecting Ourselves | The 
“Things are more secure now than they've / ‘onl 
ever been,” said Lynn Glynn, a 21-year dri- bey 
ver. “There’s a big difference in morale now |” 
that we have the Teamsters on our side.” | « 


Jerry Freeman agrees. He’s been in the 
sanitation industry for 29 years, the last Ite 
twelve at Forest Grove. He’s seen the busi- | "on 
ness get bigger, more impersonal and much Wasi 


less worker-friendly. | I 
Tate 


: mer 
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ie, “The days of the mom-and-pop opera- 
- | tions are fading fast,” said Freeman. “We 

| needed to protect ourselves with a Team- 
rg | ste contract, not only improve our bene- 
ng fits and wages, but also because our com- 


the | pany is international.” 


| The Big Picture 
The sanitation workers’ organizing and 
ve / contract victories have repercussions 
ri- | beyond Forest Grove. 
ow!  lhis new contract provides a solid 
foundation for these workers,” said Tony 
e | Andrews, Local 305 Secretary-Treasurer. 
‘Italso strengthens the bargaining posi- 
i- § tion of our other Teamsters in the solid 
ich | Waste industry.” 
| By persevering in the face of the corpo- 
tate bullies, Forest Grove’s Waste Manage- 
_ Ment Teamsters won big, for themselves 
) and their families 


Another Waste 


anagement Victory 


West Virginia Sanitation Workers Vote Teamster 


n Morgantown, West Virginia, Suburban Sanitation’s 27 drivers, 

crew, mechanics and dispatchers have joined Teamsters Local 

175. Suburban serves 15,000 commercial and residential cus- 
tomers in and around Morgantown. 

Suburban workers voted to join the Teamsters by a two-to-one 
margin. They cited increasing health care costs, decreasing benefits, 
inconsistent wage increases and man- 
agement favoritism as reasons for the 
lopsided vote total. 

“We're going to make sure these 


“We're going to make 


workers get fairer treatment and the sure these workers get 
good-paying Teamsters contract they fairer treatment and the 
deserve,” said Ken Hall, President of 

Teamsters Local 175. “First we'll get good-paying Teamsters 
them together for a contract proposal contract they deserve.” 


meeting, and then we’ll invite the 
company to sit down with us at the 
bargaining table.” 

These are the first Suburban Sanitation employees to organize. 
They will now have the leverage that comes from standing together 
to demand their fair share. 

“The real strength of any union is the right to engage in collec- 
tive bargaining,” said Cliff Brackman, a Local 175 business agent. 
“These employees now have that right.” 


—- KEN HALL, PRESIDENT, TEAMSTERS LOCAL {75 
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NOMINATIONS FOR OFFICERS OF THE IBT 


The Election Administrator conducted floor nominations for International Officer candidates at the 26" 
IBT Convention the week of June 25" in Las Vegas. The delegates voted by secret ballot on those nominations. 
In order to be successfully nominated, a candidate had to receive five percent of the ballots cast. Listed below are 


the results. 


General President 
Candidates 

Needed for nomination:85 
Jim Hoffa 1504 
Tom Leedham 134 


General Secretary- 
Treasurer Candidates 
Needed for nomination :85 
Tom Keegel 1523 
Tom Gilmartin 126 


President of Teamsters 
Canada/International 
Vice President 

Bob Bouvier - elected 


PRESIDENTIAL CANDIDATE DEBATE 


Pursuant to Article I and Article VII, Section 6 of the Rules for the 2000-2001 IBT International Union 
Delegate and Officer Election, the Election Administrator will hold at least one debate between the two 
nominated candidates for General President — Jim Hoffa and Tom Leedham. This debate will allow members to 
compare and contrast the respective qualifications each candidate has to lead and the policies each candidate 
would pursue if elected. The debate may be televised and will be video and audio-taped. Video and/or audio- 
tapes and transcripts will be distributed to the membership. Details will follow in the next issue of this magazine. 


Regional Vice President Candidates 


Western Region 
(3 positions) 
Needed for nomination:21 


Bob Hasegawa 39 
Chuck Mack 379 
Maria Martinez 33 


George Saavedra 33 
Jim Santangelo 374 
Al Hobart 365 


Southern Region 
(2 positions) 
Needed for nomination:6 


Randy Brown | 
Tyson Johnson 110 
Ken Wood 99 
Willie Hardy if 


Eastern Region 

(4 positions) 

Jack Cipriani - elected 
Dan De Santi - elected 
John Murphy - elected 
Richard Volpe - elected 
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Central Region 


(5 positions) 

Needed for nomination:29 
Frank Burdell 68 
Cliff Chentnik 70 
Pat Flynn 505 
Walter Lytle 490 
Dotty Malinsky 484 
Christine Royster 61 
Mark Serafinn 67 
Les Singer 496 
David Thornsberry 66 
Phil Young 510 


Teamsters Canada 
(2 positions) 
Needed for nomination:6 


John Hull 22 
Diana Kilmury 19 
John McLean 94 
Garnet Zimmerman 98 


At-Large Vice President 


Candidates 
(5 positions) 


Needed for nomination:86 


Randy Cammack 
Bill Gibson 
Carroll Haynes 
Ashley McNeely 
John Metz 

Ralph Taurone 
Noel Colon 

Fred Gegare 
Willie Smith, Sr. 
Thomas O'Donnell 
David Robinson 


Trustee Candidates 
(3 positions) 


Needed for nomination:86 


TC Bundrant 
Jeff Cederbaum 
Frank Gallegos 
Paul Kelly 

Ron McClain 
John Steger 


William A. Wertheimer, Jr. 


Election Administrator 


1366 
153 
1298 
134 
153 
1334 
137 
1388 
165 
1158 
484 


151 
143 
1501 
190 
1450 
1497 


727 15" Street, NW, 10" floor 


Washington, D.C. 20005 


| 
| 
| 
| 
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NOMINATED CANDIDATE 
CAMPAIGN MATERIAL 


for 


THE 2001 INTERNATIONAL OFFICER ELECTION 
ATTENTION ALL TEAMSTERS! 


A Message from William A. Wertheimer, Jr., the Election Administrator 


The Rules for the 2000-2001 IBT International Union Delegate and Officer Election provide that 
nominated candidates for International office are entitled to have campaign literature published in 
this issue of The Teamster. This opportunity provides nominated candidates with an economical, 
cost-effective means of communicating with the membership, and makes it more likely that IBT 
members will see these messages from the candidates seeking to lead their union. Each accredited 
candidate receives space in the magazine based upon the position sought (e.g., General President, 
1 page; International Vice President, 1/2 page). Nominated candidates who are members of a slate 


may pool their space. 


The ideas expressed in the following materials are solely those of the candidates and do not reflect 
the views of the International Brotherhood of Teamsters, any affiliated unions, or the Election 
Administrator. Nor did the International Brotherhood of Teamsters or the Election Administrator edit 
any of the materials that follow. The messages contained in these materials come directly from the 
candidates to IBT members. The page order of this presentation was determined by lot. 


Nominated candidates may also publish campaign material in the September 2001 and October 2001 
issues, immediately preceding the direct-ballot election. IBT members who seek further information 
regarding any of the above are encouraged to contact the Office of the Election Administrator at 
1-800-565-VOTE, or to write or visit the Election Office at 727 15th Street, NW, 10th Floor, 
Washington, D.C. 20005. You may also visit us at our web site. The online address is www.ibtvote.org. 


William A. Wertheimer, Jr. 


Election Administrator 


TOM LEEDHAM 


Rank & File Power Slate 


A REAL TEAMSTER: Tom Leedham joined the Teamsters as a 
warehouse worker. He has served at every level of leadership: steward, 
five-term Local Union Principal Officer, Joint Council Officer, International 
Vice President and Trade Division Director. 


NEGOTIATES STRONG CONTRACTS: Tom Leedham has 


defeated phony employer cooperation and productivity schemes. He has 
led successful campaigns to eliminate two-tier contracts and to win retiree 
health benefits. 


STANDS UP TO CORRUPT OFFICIALS: Tom Leedham 


saved Teamster members $11 million a year by leading the drive to 
eliminate Area Conferences, a useless layer of bureaucracy that paid 
63 multiple salaries to officials. 


Members of Tom Leedham’'s Local Say: 


Tom Leedham Gets the Job Done. 


to lead our Local, he promised to fight for retiree 
Because of Tom Leedham, I'll have health 


when we elected Tom Leedham 
@ health benefits. He kept his promise. 


insurance when | retire.” 


7 | 
yf Teamster Local 206 
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Bob Shelton, Safeway Warehouse, 25-year member ¢ 


i their date 
ears, Teamsters were paid different wages ae ie two-tier 
gee i “i ‘ when Tom Leedham was elected, he pledged to elimina @ BL AS 
an : was a hard fight, but Tom stuck to his word. The two-tier sy 
racts. ‘ 


con 
from our contract." 


Tom Pearson Fred Meyer Distribution Center, Local 206 


Tom Leedham Rank & File Power Slate = PO Box 6678 Arlington, VA 22206 718-875-4531 


Fe es = 
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Rank & File Bargaining 
Committee Members Say: 


Tom Leedham 
Will Take on UPS 


A A e sat on the 
Wy 1997 UPS 
Bargaining 


Team as rank and file 
representatives. We know 
who stood firm, and who 
nearly buckled when 

| management made its “last, 

| best and final offer” that 

| would have taken away our 
Teamster pensions. 


“Lately, some Teamster eS 
officials have jumped on the Hoffa bandwagon. They’re playing politics because they 
have to live under the Hoffa administration. But as working Teamsters, we have to live 
under the UPS contract. That’s why we’re voting for Tom Leedham.” 


—Todd Hartsell, oca/ 90, Des Moines; 

David Dethrow, Local 688, St. Louis; 

Mike Knear, Local 89, Louisville 

Rank and file members of the 1997 UPS Bargaining Committee. 


offa can add whoever he wants to the ke 
“by bargaining committee as window dressing. 
We all know who really is going to be es 
these negotiations. | want someone | can ole 
negotiating my Wages, benefits and i 
conditions. That's why I'm supporting the Tom 
Leedham Rank & File Power Slate.” 
—David Gilyard, UPS Business 


Agent, Local 728, Atlanta 


Tom Leedham Rank & File Power Slate = www.leedham.org 


Who do you want to 
negotiate the next 
UPS contract? 


TOM LEEDHAM 
Builds Rank & File Power 


f Actively supported the 1997 UPS strike. 


f Has negotiated hundreds of strong local, 
regional and national agreements. 


Won back retiree health benefits in 
Local 206 contracts. 


Eliminated two-tier contracts that 
paid lower wages based on hire 
dates in Local 206. 


Led the fight against production 

f standards in the warehouse industry. 
Will take on production harassment 
at UPS. 


. fe 
‘Paley, oe 
eens a 


three 


ur local voted over 80% 
Wiast election. Since then, Hoffa has neg 


contracts and they have all been disasters. 


That's why we're voting for Tom Lee 
—Paul Kelly, vps st 


Bs 
JAMES HOFFA 


Goes Along with Management 


Denounced the 1997 UPS strike as 
“unnecessary.” 


Has negotiated three contracts in his 
life, all of them substandard. 


Gave Budweiser the right to subcontract 
Teamster work and eliminate all past 
practice grievances. 


Negotiated no job security language 
in Carhaul, costing thousands of 
Teamster jobs. 


Received campaign contributions 
from UPS management. 


for Tom Leedham in the 
otiated 


dham again." 


eward, Local 177, New Jersey 
Candidate for International Trustee 
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Tom Leedham fights for 
the Forgotten Teamsters 


r 6 T= many Teamster 
members work under 
substandard local contracts. 

I will launch a national campaign 

to ensure that all members get the 

wages, benefits and working 


conditions they deserve as 
Teamsters.” 


Tom Leedham will fight to: 


A Eliminate two-tier wage contracts which pay lower wages and 
benefits based on hire dates. 


A Assist local unions in negotiating strong wages, fully-funded 
health benefits and a pension in every Teamster contract. 


A Unite Teamsters who work for the same company or similar 
industries to share strategies and coordinate bargaining. 


n another who is doing 
divisions — which is what 
ound, it’s often African- 
ck on the second tier. At 
gap by winning an over $2 an 
elect the Tom Leedham Slate 


aying one Teamster less tha 


exactly the same job creates 
the company wants. If you look ar 
Americans and Latinos who are stu 
my warehouse, We closed the wage 
hour pay raise in one year. We need to 


oe _tier systems altogether.” 
and eliminate two y _£ dwin Arredondo, Chief Steward 


rozen foods warehouse, Local 805, New York 


White Rose f 
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What are Freight Teamsters 
Saying About Hotta? 


“Like a lot of freight Teamsters, | supported Hoffa in the 
last election. He promised to restore Teamster power in 
freight. Instead he’s done the exact opposite. 
“Hoffa had his chance. He made big promises, then 
abandoned us. It's time for a change before it’s too late 
to save our union in freight. We need Tom Leedham's leadership.” 


—NMark Serafinn President, Local 722, LaSalle, I/linois 
Candidate for Central Region Vice President 


Hoffa's Record of Failure: 


SX Allowed improper changes of operation | 
allowing companies to 


Failed to even open the railing reports, 
steal Teamster jobs. S 
| X Appointed political friends who have never worked frei 
their lives as grievance panel chairs. : 
es and no plan to win at Overnite. 


ght in ee 


{Has no new organizing driv 
promised. 


es SX Failed to raise strike benefits as he 


Tom Leedham Has 
A Plan for Freight 


Launch an all-out campaign for a good contract in 2003 immediately. 
The National Master Freight Agreement and the future of our union is at stake. There’s no 
time to wait. 


Initiate an International-led Freight Organizing Plan today. Hire and 
train rank and file Teamster members to organize the non-union competition. 


Assist all pension and welfare plans to provide “25 and out” and 
affordable retiree health benefits. 


Reform the grievance panels. Appoint experienced, non-political chairs. 
Create a national database of grievance decisions and written reports of all panel decisions 
to be available to members. 


Restore the right to strike over deadlocked issues. 


The Tom Leedham Rank 
& File Power Slate... 


The only slate as diverse as Teamster membership. 


Tom Leedham 
General President 
Local 206, Oregon 


Willie Smith 
Vice President At-Large 
Local 413, Columbus, Ohio 


2a 

John Metz 

Vice President At-Large 
Local 610, St. Louis 


Ashley McNeely Noel Colon 
Vice President At-Large Vice President At-Large 
Local 2000 Local 901, Puerto Rico 


Christine Royster Frank Burdell 
Vice President Central Vice President Central 
Local 743, Chicago Local 407, Cleveland 


Willie Hardy 
Vice President South 
Local 667, Memphis 


Mark Serafinn 
Vice President Central 
Local 722, LaSalle, Illinois 


Maria Martinez 
Vice President West 
Local 556, Washington 


George Saavedra 
Vice President West 
Local 490, California 
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Tom Gilmartin 
General Secretary-Treasurer 
Local 559, Connecticut 


Bill Gibson 
Vice President At-Large 
Local 96, Washington, DC 


elected 
¢ leaders. : 
Cliff Chentnik = : a | 
ee tector. lino . A Rank and 
_ steward 


David Thornsbe 
Vice President Centra 
Local 89, Louisville 


ty 


Bob Hasegawa 
Vice President West 
Local 174, Seattle 


Diana Kilmury 
VP Teamsters Canada 
Local 155, Vancouver 


John Hull 
VP Teamsters Canada 
Local 938, Toronto 


TC Bundrant 
Trustee 
Local 549, Kingsport, TN 


Jeff Cederbaum 
Trustee 
Local 1150, Sikorsky Aircraft 


Paul Kelly 
Trustee 
Local 177, New Jersey 


Hoffa's Organizing 
Program is in 
Critical Gonditi 


Hoffa's Numbers Don’t Add Up: 


“But we are doing great in 
organizing... Recently | 
saw a number come 
across our desk, and it 
was 1.5 million. So we 
are growing.” 

—James Hoffa 


address to the National Press Club, June 1, 2000 


Number of Teamsters according 


to Hoffa 1.5 million 


Number of Teamsters according 


to forms signed by Hoffa and filed 4 399 million : 


with the Department of Labor 


Membership decline under Hoffa 


administration = 11,000 


(Source: 2000 LM-2 Report) 


Teamster organizing victories in the year 
before Hoffa took office 


403 
228 
-63% 


Teamster organizing victories in 2000 


Drop in spending on organizing since 
Hoffa took office 


(Sources: General Secretary- Treasurer's 5- Year Report; 
NLRB records on elections) 


And his Organizing Director 
Just Doesn't Get it: 


“My dream is that the 
organizing department here 
in this building should be a 
desk and a telephone.” 


—John Murphy 
Hoffa's Organizing Director, 
in The American Prospect, March 12-26, 2007 


Oe ee 


a Where was Hoffa when — 
S corruption was undermining 
= leamster contracts? 


| 


Repor t ties Hoffa with Billy Hogan (right) and Dane Passo (center). 
2 teamsters to aust a 


non-union scheme 
Chicago Tribune, 5/25/01 


st Revisits 
Foamsters in 
Las Vegas 


Chicago Tribune, 6/26/01 


Las Vegas Teamster 
turmoil to affect election 
Las Vegas Review Journal, 6/26/01 


“The report was a slap at Mr. Hoffa, suggesting that 
he knew or should have known about the deal.” 


—Steven Greenhouse, “Teamsters, Tenacious as an Old Lounge Act, 
Convene in Las Vegas," New York Times, June 26, 2001 


XX The deal would have devastated the standard of living for some 1,400 Teamsters 
slashed wages to $8 and eliminated pension and health and welfare benefits. 


, 


XX Hoffa knew or should have known of the activities of his top advisers. Hoffa met 
with Hogan, Passo, and the owner of the non-union company at a Chicago restaurant. 

Hoffa ignored repeated warnings from top union officers about the scheme. 

Stet (full text of the IRB's report available at www. leedham.org) 


rruption. But Hoffa 
s were lining their 
Teamster members. 
corruption, not looks 


romised to rid our union of co 
a blind eye when his top aide 
e expense of 1,400 Las Vegs* 
mster President who fights : 
I'm voting for Tom Leedham. 


mg goffap 
= turned 
pockets at th 
We need a Tea 


the ae whe ight dant, Vice 
Anne Meyer, Northwest Flight Attendant, 


President, Local 2000 


tk Hoffa Promise Made: 


Winning 
Strong 
Contracts 


Organizin 
the Unorganized 


Running a 
Clean Union 


Financial Reform— 
Cap top officers' salaries 
at $150,000 


When it comes to building Teamster Power... 
it's Hoffa Promise Made, 
_ Hoffa Promise Broken. 


oti Peandes piekaee | 


A Gave Anheuser-Busch the most concessionary 
contract in the history of the industry 


A In carhaul, lack of job protection 
language in Hoffa contract is causing 


4 Union has shrunk by 11,000 members since oe : 


took office. 


legal maneuvers. Not a single 


since Hoffa took office. 


A Spent millions on Project RISE without a single 
concrete result to show for it. 


A Hoffa is surrounded by corruption 
charges. Top aides charged with 
corrupt deal to enrich their family by 
selling out members. 


A Hoffa immediately raised his salary by 50 percent ~ 


to $225,000 a year. 


$4.3 million in second and third 
salaries to 141 Teamster officials, the 
most multiple salaries in Teamster 
history. 


And what about 
strike benefits... 
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the loss of thousands of Teamster jobs. 


4 Overnite strike has been reduced to _ 


Overnite location has been organized — 


A Under Hoffa, the International pays a 


Where’s the 
Strike Fund 


Hoffa promised? 


“Today I am announcing a bold, reform-oriented 
plan to Restore Teamster Power. 
“My plan will immediately double, and in 
many cases, triple the strike benefits being paid 


> benefits be JAMES HOFFA 
fo our B b Ik ket lines f 
O Our Drave members Walking PICKet 11Nes LOT $262,200 


economic justice.” Annual Compensation 
— James Hoffa, June 13, 1996 


EB a (= ry) ee 


Hoffa can afford broken promises. 


Working Teamsters need the increased 
strike benefits that Hoffa promised us. 


eamster members need a credible strike threat to 
win the contracts we deserve. 

In 1996, Hoffa promised an immediate increase in 
strike benefits of up to $250/week. 

After over two years in office, Hoffa has failed to 
increase strike benefits. 

At the 2001 Teamsters Convention, Hoffa 
announced that he will not increase strike benefits 
before the end of his term. 

We need a plan for increased strike benefits right 
away, before contract talks begin at UPS and in freight. 


Vote Tom Leedham Rank & File Power Slate! 
Real Leadership for Real Strike Benefits 


Tom Leedham Rank & File Power Slate = www.leedham.org 


, Support the Tom Leedham Rank & File Power Campaign Today 


j C1 YES, I'm making a contribution to help get 
our message out. 
f = Gl willcontributeg_ 


Io YES, | want to purchase campaign materials 


C1Send _ hats @ $15. | 
(}Send __ t-shirts @ $15 Eee Bho ae 

(specify size: M-XXXL; specify color: Navy, Grey, White) add $5 Shicoine | 
Send __ lapel stickers @ 10 for $1 t= GG: 22 SUPRINS |) 
(Send __ buttons @ $1 TOTAL 
ee peers @ $1 If paying or contributing by credit card: | 
O)Send vertical pole stickers @ $1 CVisa ae 
pioenG pole signs @ $1 GCeditcad# | 


amar f Exp, Dale =f | 
For all contributions and material purchases, please complete: | 


PAG te wo gE ale dhe ee ee ts Oe A ibe ric ya 1 ele 


Local | ___SS# (for Election Administrator use only) 
PS i a OY ea gS ie ae 
Contributions accepted from current Teamster members only. Total campaign contributions limited to $2000. 


Please mail to: Tom Leedham Campaign, P.O. Box 6678, Arlington, VA 22206-0678 


or order on-line at www.leedham.org 
mare Eee ee ee ee ee ee ee ee eee eee eee 
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Since Jim Hoffa was elected President 
two years ago, we have: | 


- Restored financial integrity. | 


> Promoted unity and ended the dark days of division. 
» Made organizing a top priority. 


» Achieved big gains for our members by winning strong 
contracts for carhaul, grocery and airline workers. 


>» Remained diligent in enforcing our contracts, such as win- 
ning the 10,000 full-time jobs arbitration against UPS. 


>» Made the Teamsters a strong political force in Washington 
and in state capitals. 


, Stay United. Stay Strong. 
VOTE fen) UNITY SLATE 2001 


Fe BE SN 


“The 2002 UPS contract is the number 
one bargaining priority of our union. 


UPS is a rich company, and getting rich- 
er. It is time to reward the workers, not 
just the stockholders. 


I have been meeting with UPS workers 
across the country to learn first-hand 
what their priorities are when we enter 
negotiations. I want to hear directly 
from the men and women who make 
UPS work as to what their issues are. 


We will fight for a contract that pro- 
vides our members with the wages, ben- 
efits and respect they deserve.” 


— Jim Hoffa 


“I have made a total commitment to our 
brothers and sisters at UPS that we will 
put the full resources of the International 
behind them to secure the strong contract 
and respect on the job they deserve.” 


—= Jim Hoffa 


we ee ek 


“Thanks to Jim Hoffa, we won a carhaul contract 
with real improvements in pay and benefits. 


All 13,000 members just got a cost-of-living 
increase —on top of regular increases. 


He made sure that inflation would not hurt our 
purchasing power. 


Jim Hoffa promised our members that he would 
deliver strong contracts. 


He has kept his promise.” 
—Jim Lexa, Local No. 469 


AFL-CIO 


Stay United. Stay Strong. 
2001 


“Overnite Transportation has waged a 
relentless, unlawful campaign to thwart 
| its workers’ efforts to join a union and 
wavy to bargain for a fair contract. 


Despite over 160 bargaining sessions, 
we are still without a contract. 


But rest assured, our members will pre- 
vail. 


The strikers remain strong, helped by 
the support of their brothers and sisters 
throughout the labor movement. 


United, we will win this struggle.” 
— Jim Hoffa 
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“I am not a man who makes promises lightly. 
i] promise you this-the Teamsters will never 
rest until workplace justice Is a reality for 
our brave brothers and sisters at Overnite.” 


=— Jim Hoffa 


“Before I came into office, our union 
was more than $23 million in the red 
and on the verge of bankruptcy. 


From April 1999 through the end of last 
year, my administration changed that to 
$9.5 million in the black. 


Along with General Secretary Treasurer 
Tom Keegel, we have established budget 
forecasting —real budget planning that 
reflects the union’s actual costs.” 


— Jim Hoffa 


| 


; 
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> Jim Hoffa’s Executive Board passed the 
first-ever resolution defending immigrant 
workers and supporting amnesty for 
undocumented workers. 


> Jim Hoffa strongly supports the citizen- 
ship project, which helps Latino immi- 
grants become citizens and voters. 


Jim Hoffa has been there on the line 
with Latino workers, including the 
| Diamond Walnut strikers in Stockton, CA 
| and the Basic Vegetable strikers in King 
City, CA. 


La Mesa Directiva de Jim Hoffa aprobo 
la primera resoluci6n que defiende a tra- 
bajadores inmigrantes y apoya amnistia 
para trabajadores indocumentados. 


> Jim Hoffa le da su completo apoyo al 
Proyecto de Ciudadania que ayuda a inmi- 
grantes Latinos a hacerse ciudadanos y 
votantes. 


> Jim Hoffa ha estado en las lineas de huelga 
con trabajadores Latinos, incluyendo las huel- 
gas de Diamond Walnut en Stockton, CA y la 
de Basic Vegetables/(Con Agra) en King City, 


Jim Hoffa with International Trustee Frank Gallegos 


and supporters at the IBT convention. 


Jim Hoffa con el Candidato a Fiduciario Frank 
Gallegos y apoyadores en la Convencion del IBT. 


HANKS 
Re S. a OF a" 


(ONE MAN: “ONE Vor. 


an 


“The June convention produced an historic 

first for the labor movement. We passed an | 
amendment to our constitution that forever 
establishes One Tea '= One 2 for our 
International Officers. pecs and 
accountability are now finally in place at the 
IBT.” 


—Jim Hoffa 


val United. 7 Strong. 
2001 
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ORDER YOUR HOFFA 
GEAR TODAY! Hoffa MiniTruck 


ONLINE STORE ORDER FORM 


| WILL HELP RE-ELECT JIM HOFFA 
FOR PRESIDENT AND STAY UNITED! 


Bumper Sticker for $1.00/each FULL NAME 
MY PRESIDENT IS JIMMY HOFFA 


HOME ADDRESS (no P.O. boxes accepted) 


Hats for $10.00/each 
T-Shirts for $15.00/each fe nIBEA GF 
Indicate size: (M-2XL) 
3X and 4X available for $25.00/each LOCAL SS# 


Sweatshirts for $30.00/each 
Indicate size: (M-XL) bd bighes 
2X thru 4X available for $35.00/each 


r CREDIT CARD NUMBER EXP. DATE 
Golf Shirts for $30.00/each 
Indicate size: (M-XL) 
2X thru 4X available for $35.00/each NAME ON CARD 
Satin Jackets for $100/each SIGNATURE 


Indicate size: (M-XL) 
2X thru 4X available for $120.00/each 


This form must be completely filled out and returned with your 
Varsity Leather Jacket check or money order (if not paying by credit card) to: 
for $225.00/each Hoffa 2001, 6811 W. Roosevelt, Berwyn, IL 60402 


Indicate size: M-XL 
2X thru 4X available for $250.00/each sth call M08) Lice: You may also FAX your completed order 
ini. orm to (708) 795-0965. Only active members and their families 
Babess psy may contribute. 


Only active |.B.T. members may contribute to the general campaign, with 
maximum contribution total of $2,000.00. Active |.B.T. members may 
contribute an additional $8,000.00 to Legal and Accounting Fund for a 
maximum of $10,000.00. Non-members (including retirees) may contribute 
to the Legal and Accounting Fund up to a maximum of $10,000.00, provided 
they are not a vendor of the |.B.T. or any of its affiliates. 


STAY INVOLVED! 


SIGN UP ON OUR WEB SITE AT WWW.HOFFA2001.COM TO RECEIVE REGULAR CAMPAIGN UPDATES. 
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REPORT 60 TO ALL MEMBERS OF 


THE INTERNATIONAL 


BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 
DATED: June 12, 2001 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Sixtieth 
Report to you on its activities conducted pursuant to the Con- 
sent Order. In this Report, we will discuss matters that have 
recently come before us, including seven new Investigative 
Reports and the status of pending charges about which we 
have previously informed you. 


Il. NEW INVESTIGATIVE REPORTS 


A. DANE PASSO AND WILLIAM T. HOGAN, JR. - 

International Representatives 

On May 23, 2001, the IRB issued an Investigative Report to 
Members of the General Executive Board concerning Interna- 
tional Representative Dane Passo and International Represen- 
tative and Joint Council 25 President William T. Hogan, Jr. The 
Report recommended that each be charged with bringing 
reproach upon the IBT by colluding with employer Richard 
Simon, the Chief Executive Officer of United Service Compa- 
nies, to cause Local 631 to enter into a substandard contract 
with a Simon company and to have those employees perform 
Teamster work in the Las Vegas, Nevada, trade show and con- 
vention industries for which Simon’s company would pay 
lower wages, make less benefit fund contributions and receive 
other concessions from what the existing collective bargaining 
agreement required. As part of this scheme, which was to the 
detriment of IBT Local 631 and its members, each attempted to 
cause Local 631 officials to enter into a substandard agreement 
with Simon’s company, of which Hogan’s brother Michael was 
an officer. 

On May 25, 2001, Mr. Hoffa recused himself from consid- 
eration of the charges. General Secretary-Treasurer Thomas 
Keegel adopted and filed the charges on behalf of the General 
Executive Board and advised that a panel would be appointed 
to hear the proposed charges. On June 1, 2001, Mr. Keegel 
notified Mr. Passo and Mr. Hogan that the International Union 
granted their requests for a leave of absence from their posi- 
tions as International Representatives. 


B. ANTHONY SAINATO - Local 282, Lake Success, 

New York 

On May 24, 2001, the IRB issued an Investigative Report to 
the Executive Board Members of Local 282 concerning mem- 
ber Anthony Sainato. The Report recommended that Mr. 
Sainato be charged with bringing reproach upon the IBT by 
refusing to answer questions during his sworn in-person exam- 
ination. Counsel to Local 282 notified the IRB that charges 
would be filed and a hearing scheduled. 
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C. FRANK ADAMO - Local 295, Valley Stream, 

New York 

On May 24, 2001, the IRB issued an Investigative Report 
to General President James Hoffa concerning Local 295 mem- 
ber Frank Adamo. The Report recommended that Mr. Adamo 
be charged with bringing reproach upon the IBT by knowingly 
associating with persons he knew were permanently barred 
from the IBT, including Joseph Cammarano, Jr. and Joseph 
Cammarano, Sr. On May 31, 2001, Mr. Hoffa adopted the 
IRB’s recommendation and filed charges against Mr. Adamo. 
If a settlement agreement is not reached, the IBT will schedule 
a hearing. 


D.PATRICK GREEN - Local 295, Valley Stream, 

New York 

On May 24, 2001, the IRB issued an Investigative Report to 
General President James Hoffa concerning Local 295 member 
Patrick Green. The Report recommended that Mr. Green be 
charged with bringing reproach upon the IBT by intentionally 
withholding information concerning his working for and asso- 
ciating with Ronald Giallanzo, the nephew of organized crime 
member Vincent Asaro. 

On May 31, 2001, Mr. Hoffa adopted the IRB’s recommen- 
dation and filed charges against Mr. Green. An IBT hearing 
panel will be appointed and a hearing on this matter will be 


scheduled. 


E, EDDIE L. JACOBSON - Local 631, Las Vegas, 

Nevada 

On May 23, 2001, the IRB issued an Investigative Report to 
General President James Hoffa concerning Eddie L. Jacobson, 
the IBT-appointed Trustee of Local 631. The Report recom- 
mended that he be charged with bringing reproach upon the 
IBT and intentionally failing to cooperate with the IRB. Mr. 
Jacobson allegedly testified falsely during his sworn examina- 
tion on January 31, 2001. 

On May 25, 2001, Mr. Hoffa recused himself from consid- 
eration of the charges. General Secretary-Treasurer Thomas 
Keegel adopted and filed the charges and advised that an IBT 
hearing panel would be appointed to hear the proposed 
charges against Mr. Jacobson. 


FE, DOMINIC SACCA - Local 813, New York, 

New York 

On April 19, 2001, the IRB issued an Investigative Report 
to Members of the Executive Board of Local 813 concerning 
member Dominic Sacca. The Report recommended that Mr. 
Sacca be charged with bringing reproach upon the IBT by 
refusing to appear for his sworn in-person examination. On 
June 7, 2001, the Local 813 President notified the IRB that the 
charge was filed and a hearing was held on May 30, 2001. 


G. JOSEPH VIGLIOTTI - Local 813, Long Island City, 
New York 
On June 12, 2001, the IRB issued an Investigative Report to 
General President James Hoffa concerning Joseph Vigliotti, a 
Local 813 member and shop steward. The Report recommended 
that Mr. Vigliotti be charged with bringing reproach upon the 
IBT by associating with Peter Gotti, a member of organized 


crime. Mr. Hoffa was given 90 days within which to file charges, 
hold a hearing and forward a final written report to the IRB. 


Il. STATUS OF PREVIOUS IRB CHARGES 
A.GARY MAUGER - Local 14, Las Vegas, Nevada 


In past issues of the Teamster magazine we informed you 
that Local 14 Secretary-Treasurer Gary Mauger allegedly 
brought reproach upon the IBT by entering into sham collec- 
tive bargaining agreements and failing to supervise and enforce 
contracts. After twice notifying Joint Council 42 that its deci- 
sions were inadequate, the IRB set a hearing date for June 4, 
2001. On June 1, 2001, Mr. Mauger signed an agreement 
wherein he agreed to a seventy-five day suspension from hold- 
ing office or employment with Local 14 or any other IBT enti- 
ties, to pay a $1,000 fine to Local 14, to resign his position as a 
delegate to the International Convention, and to distribute a 
pamphlet describing minimum requirements for entering into 
and enforcing a contract with employers. On June 12, 2001, 
United States District Judge Preska approved the Agreement. 


B. LAWRENCE B. BRENNAN, COLONEL W. 
MYERS, ROBERT F. HOLMES, JR., FRANK 
WALKER, RICHARD GREMAUD AND 
CHARLES ISOM - Local 337, Detroit, Michigan 
In past issues of the Teamster magazine we informed you 

that Local 337 President Lawrence Brennan, Secretary-Treasur- 

er Colonel Myers, Vice President Robert Holmes, Jr., Record- 
ing Secretary Frank Walker, Trustee Richard Gremaud and 

Former Trustee Charles Isom allegedly brought reproach upon 

the IBT by applying funds received by Local 337 by way of 

dues, assessment and other similar levies to promote the candi- 

dacy of the incumbent Local 337 officers’ slate in the 1997 

Local Officer Rerun Election. The report alleged that each 

schemed to disguise this conduct through apparently legitimate 

bonuses and raises. 

General Secretary-Treasurer Keegel filed the charges, an 
Article XIX panel was appointed and hearings were held. After 
the IRB twice notified Mr. Keegel that the decision was inade- 
quate, the IRB held a hearing on February 5 , 2001. Having 
considered the evidence and post-hearing submissions by the 
Chief Investigator, the IRB found that the charges against the 
Local 337 officers were not proved. On June 4, 2001, the Deci- 
sion was submitted to United States District Judge Preska. 


C. MICHAEL C. BANE - Local 614, Pontiac, Michigan 

The IRB previously informed you that Local 614 President 
Michael C. Bane allegedly brought reproach upon the IBT and 
failed to cooperate with the IRB during his sworn examination 
when he allegedly gave intentionally misleading testimony con- 
cerning his knowledge of, relationship with and association 
with members and associates of the Detroit La Cosa Nostra 
Family, including Vincent Meli, Vito William Giacalone, Antho- 
ny LaPiano, Jr. and Nove Tocco. The IBT referred the charges 
back to the IRB and on May 22, 2001, the IRB held a hearing 
on the charges. 


D.RICHARD CIESLA, DENNIS DONAHUE, 
ANDREW GALLINA, AND JAMES 
SCOGNAMIGLIO - Local 703, Chicago, Illinois 
The IRB previously informed you that Local 703 members 


Richard Ciesla, Dennis Donahue, Andrew Gallina and James 
Scognamiglio were charged with bringing reproach upon the 
IBT by knowingly associating with Lucien Senese, knowing he 
had been permanently barred from the IBT. On May 15, 2001, 
Howard Murdoch, President of Local 703, notified the IRB 
that the hearing on each charged member has been scheduled 
for June 15, 2001. 


E, JOINT COUNCIL 69 - Indianapolis, Indiana 

In past issues of the Teamster magazine we informed you 
that Joint Council 69 allegedly collected money under the 
guise of a Joint Council per capita tax on the member Locals 
and transferred it into the Indiana Conference Severance and 
Retirement Plan. After twice notifying General President 
Hoffa that his decisions were inadequate, Joint Council 69 
agreed to terminate the Plan based on a vote by the Board of 
Trustees of the Plan. Money in the Plan is to be invested in 
annuities or other insurance to be paid upon termination of 
employment; the $0.85 per capita per member contribution to 
the Plan was eliminated; for seven years, no other retirement 
plan for Joint Council 69 officers, delegates and local union 
business agents will be created; and the Agreement is perma- 
nent. On June 12, 2001, United States District Judge Preska 
approved the Agreement. 


IV. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received approx- 
imately 95 calls reporting alleged improprieties. As in the past, 
all calls which appeared to fall within IRB jurisdiction were 
referred for investigation. Activities which should be reported 
for investigation include, but are not limited to, association with 
organized crime, corruption, racketeering, embezzlement, extor- 
tion, assault, or failure to investigate any of these. 

Continue to use the toll-free hotline to report impropri- 
eties which fall within IRB jurisdiction by calling 1-800- 
CALL-IRB (1-800-225-5472). If you are calling from within 
Washington, D.C., dial 434-8085. The IRB facsimile number 
is 202-434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Con- 
sent Order are fulfilled. In doing so, it is our desire to keep the 
IBT membership fully informed about our activities. If you 
have any information concerning allegations of wrongdoing 
or corruption, you may call the toll-free hotline noted above 
or you may write to either the IRB Chief Investigator or the 
IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, DC 20001 
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A Life’s Work fi 


SEATTLE TEAMSTER’S HALF-CENTURY AT UPS 4 


ptovi 
{ime 


ustomers often think 4 

: elie\ 

of United Parcel mart 

Service as unchange- W 

able—the same brown ier 

trucks, the same bor fu 

brown uniforms, the same way of rage 

doing business. But don’t tell that to lohn 

Elmer Norgren. :. 
“Back in the old days, there was a 

lot less tension,” he said. “Communi- \Na 

cating with the bosses was less for- Healt 

mal, with a lot of talking, a lot more fm 

little things that the employer took Mtyq 

you up on. You came up against dif- an 

ferent challenges with the company.” em? 

Norgren should know. He joined mii pits infras 

the UPS payroll in 1951, and is still i W 

on the job after 50 years. | healt} 

“Tf you know anything about UPS, ould 


that’s three times a milestone,” said 


make 
Rick Hicks of Local 174 in Seattle. 5 


TI 

: : there 
Union Made a Difference . Ade: 
Norgren paints a picture of the package 4 
express environment of half a century ago - 
that at first glance seems idyllic. so 
“We used to know all the employees hg cl 
together, and things seemed to us pretty ss 


good then,’ he said. “Also, we were more 
on our own.” 

But Norgen notes that benefits that 
were won after years of intense union 
struggle simply didn’t exist back then. 
“Getting medical and dental; we didn’t get 
that before,” he said. This became critical 
as he got older. “The union has helped 


quite a bit, like when I was having open- lhbor 
heart surgery.” ina 

Yet Norgren is concerned about a ee ee Thoma 
changes in the economy that threaten To reflect changing times, “you have a 4 


labor's hard-fought gains, noting the trend 
in management demands for benefit give- 

backs. His advice to today’s union activists? 
To reflect changing times, “you have to —ELMER NORGREN 
come up with different methods of dealing 
with employers,” he said. 


to come up with different methods of 
dealing with employers.” 
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(ontract Concerns 

lam concerned about the upcoming 
qntract with United Parcel Service in 
Mugust 2002 with regard to health care 
tverage. The current contract does not 
provide health care coverage for a part- 
lime Teamster employee who retires. 

| Asa Teamster for the past 25 years, I 
\ielieve that this is a vital issue for all 
part-time employees. 

| We need to make sure for the part- 
timers who are nearing retirement and 
lor future Teamsters that health care cov- 


tage is in the upcoming contract. 
tohn W. Gilpin 

local 652. 

Winchester, Kentucky 


ANational Facelift 

Healthcare in this country has changed 
tamatically, as I am sure we all know. 

My question is why can’t the Teamsters 
iin its own not-for-profit healthcare sys- 
tm? We have the numbers and the basic 
iMfrastructure. 

Why do we have to farm out our 
iealth coverage to HMO’s that virtually 
(uld end up costing you your life just to 
itiake somebody’s bottom line? 

There is no reason it can’t be done. If 
ere are laws preventing this type of 
iideavor, then get them changed. 

Having our own “Class A” health care 
tour members, at an affordable and 
fasonable cost, would be a big bargain- 
itg chip in any organizing attempt. The 
ltamsters run a huge pension plan, why 
Mota health plan? This could be done in 
onjunction with other unions. Orga- 
nized labor in the United States could 
dting health care back to the patient and 
dut the boardroom. 

Think about it, talk about it, bring it to 
ihe attention of your local executives and 
ish for it. It can be done. Organized 
kbor has changed the face of this nation. 


Itmay be time for a little face-lift. 
Thomas M. Griffin 

local 170 

Worcester, Massachusetts 


ltamster Follow Through 

lust wanted to thank you to the Team- 
Mets and their legal team. On May 17, 
N01, 1 received my full vacation pay of 
‘ven weeks from Preston Trucking. I 
ko received payment on the WARN Act 


violation. I truly believe this would have 
not been possible without the solid rep- 
resentation that I received from the 


Teamsters. Thank you. 
Michael Donovan 

Local 229 

Scranton, Pennsylvania 


1 to Le and my fa 


ee week i in Paes thie Lord 4 finaly . 


"gave me vision. 
Together — 
_E veryone © 


A chieves 


: s eparate. | ey oF 
Me: bade came to me cud laid thi: 
- on ue heart. ae vision Hand go 


Brother Can You Spare a Sign? 
Today is my 11th anniversary with UPS. 
The entire 11 years has been spent deliv- 
ering packages. I’ve put in a total of 
25,288 hours. I’m presently entitled to 2 
weeks vacation per year but I’m really 
looking forward to my 17th year. That's 
when I'll start receiving 3 weeks per year. 
But I’m one of the fortunate ones. In fact 
there’s a fellow Teamster in my center 
that wouldn't get his third week until his 
20th year. 


Contract time will be upon us soon. 
Please remember the difference between 
a brother and a scab. A true brother 
looks out for the interest of ALL his 
brothers whereas a scab only cares about 
what’s in it for them. Make sure the next 
contract has language that vacation time 
is based on hire date. 

Brother can you spare a sign? A sign 


of solidarity that is! 
Timothy Semelsberger 
Local 449 

Buffalo, NY 


There for You 

Hello I just wanted to express my feel- 
ings for a great job the Teamsters have 
done for me. When I was discharged 
from Pepsi Cola, Teamsters were there 
for me all the way. I never felt alone once 
through the whole process. 

The Teamsters did take the case to 
arbitration, and we did win! I am now 
back to work and have been for a few 
months. 


Thanks Teamsters. 
David Adams 
Local 957 
New Carlisle, Ohio 


Preston Determination 
I would be remiss if I did personally 
thank the Teamsters Local 557 for their 
professional handling and leadership 
during the abrupt closing of Preston 
Trucking Company. Their fast-acting 
direction put together, within days, a job 
fair at the local hall. Representatives of 
all the major union trucking companies 
were present — with jobs, not promises 
of jobs, but actual jobs 

The expert work in explaining the 
bankruptcy paper work we needed to file 
in order to get compensated was in my 
humble opinion instrumental in the for- 
mer Preston people getting the money 
they earned. Once again thank you 
Teamsters for your leadership and being 


there. 

Bill Rafferty 

Local 557 
Baltimore, Maryland 


“Speaking Out” is the letters-to-the-editor section of the 
Teamster magazine. Send letters to 25 Louisiana Ave., 
NW, Washington, DC 20001 or feedback@teamster.org. 
Letters may be shortened due to space limitations. Please 
include your Teamster local number when you write. 
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Ethel R. Hicks 


Atlanta, GA 
July 12, 2001 


Mr. James P. Hoffa, General President 
International Brotherhood of Teamsters 
25 Louisiana Avenue, NW 

Washington, DC 20001-2198 


Dear Mr. Hoffa: 


Since the untimely death of my husband, (A.J. Hicks) it has been an uphill battle jn dealing with 


the Overnite Transportation Organization in securing the benefits that my husband along with his 
CO-workers have justly earned and deserve, 


My daughter and | have been truly blessed by the out- 
lf Duri 


bl 
have shown on Our beha ng Our trip to Las Vegas, | was overwhelmed with emotion and 
Pride by the unity and Strength which was demonst 


| was also gratefy| for the generous donations tha 
This money will be used t 


Ethel R. Hicks 


“Speaking Out” is the letters-to-the-editor section ee 
Se magazine. Send letters to 25 roa ne 
NW, Washington, DC 20001 or ee : ee 
d due to space limitatio IS. 
Letters may be shortene 3 
include your Teamster local number when you write 


L L \ 
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International Brotherhood 
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atrong 


EFRAL PRES 


hes Us 


hen Local 1205’s Timothy Lynch 
stood up to sing the great labor 
anthem “Solidarity Forever,” the 
6,000 delegates and guests at our 
26th International Convention 
joined him in song. We stood 
together as Teamster brothers and 
sisters and put a fitting close to the 
five days of debate, deliberation 
and decisions that marked the most 
constructive convention I have ever 
witnessed. 

The 2001 Convention showed the 
world a new Teamsters union. A union 
that is at its most unified. A union that is 
poised to make the 21st century the work- 
ers’ century. 

Our solidarity was a far cry from the 
division and rancor that marred our con- 
vention in Philadelphia. In 1996, delegates 
left divided and demoralized. In 2001, we 
faced complex and daunting challenges 
and rose to the task admirably. 

Delegates accomplished a dizzying 
amount of work by compressing 10 years 
of accumulated business into a five-day 
period. Significant changes to the Interna- 
tional Constitution were adopted, many of 
them representing unfinished business left 
over from the 1996 Convention, including: 
m Anamendment on union democracy 
enshrining the principle of “one-member, 
one-vote” as a permanent component of 


‘LIVES. TOGETHER 


the union’s guiding document; 

m Direct election of the union's 
leadership; 

m Recognition of the distinct national 
character of Canadian members, as repre- 
sented by the unique structure of Team- 
sters Canada; and 

m Language reflecting the union's deter- 
mination to rid its ranks of corruption, 
restore its financial health and respond to 
the challenges of the evolving global 
economy. 

Nearly 1,800 delegates traveled, often 
over considerable distances, to devote a 
week of hard work to the process of set- 
ting the future course for our great union. 
Thanks to them, our 1.4 million members 
will reap the benefits of belonging to the 
most democratic, forward-looking union 
in North America. 

We left Las Vegas with a strong founda- 
tion. Now it is up to us to build on that 
foundation, not just for Teamsters, but 
also for all working families. Because as 
Lynch and millions of other unionists 
have sung, “the union makes us strong.” 


P ag 
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“The International 
convention is one of 
the largest, most 


complex events put on 


in the nation. We had 
to take into account 
everything from logo 
design to seating 
charts, from delegate 
and alternate records, 


to lighting.” 

— CHERYL JOHNSON, 2001 CONVENTION 

COORDINATOR 

James P. Hoffa VICE PRESIDENTS 
General President AT-LARGE 
25 Louisiana Avenue, Randy Cammack 
NW 845 Oak Park Road 
Washington, DC 20001 Covina, CA 91724 
C. Thomas Keegel Fred Gegare 
General Secretary- 1546 Main Street 
Treasurer Green Bay, WI 54302 


25 Louisiana Avenue, 


Washington, DC 20001 


Carroll Haynes 
216 West 14th Street 
New York, NY 10011 


Ralph J. Taurone 
P.O. Box 30749 
Salt Lake City, UT 
84130 


petting Un 


Months of Planning, Weeks of Work 


§ n the months and weeks 
) leading up to the 26th 


i International Convention, 
dozens of Teamsters officers, 
staff and work crews were 
already hard at work in Las 
Vegas, making the prepara- 
tions for a successful week. 

“The International con- 
vention is one of the largest, 
most complex events put on 
in the nation,” said Cheryl 
Johnson, 2001 Convention 
Coordinator. “We had to take 
into account everything from 


TEAMSTERS CANADA 
Robert Bouvier, 
President 

Teamsters Canada 
2540 Daniel Johnson 
Suite 804 

Laval, Quebec, Canada 
H7T 283 


Larry McDonald 
7 St. Anne Street 
#114 

St. Albert, Alberta 
Canada T8N 2X4 


Joseph McLean 

460 Parkdale Ave. N., 
Hamilton, Ontario 
Canada, L8H 5Y2 


CENTRAL REGION 
Patrick W. Flynn 
4217 South Halsted 
Street 

Chicago, IL 60609 


Walter A. Lytle 
2644 Cass Street 
Fort Wayne, IN 46808 


Dotty Malinsky 

9409 Yukon Avenue S. 
Bloomington, MN 
55438 


Lester A. Singer 
435 South Hawley 
Street 

Toledo, OH 43609 


Philip E. Young 

4501 Emanuel 

Cleaver II Blvd. 

Kansas City, MO 64130 


logo design to seating charts, 
from delegate and alternate 
records, to lighting.” 


On the Ground 


Once on the ground in Las 
Vegas, members of Teamsters 
Local 631 assisted team 
efforts throughout the enor- 
mous Paris and Bally’s Hotel 
complex. Workers laid the 
infrastructure in the conven- 
tion site ballroom, the Exhib- 
it Hall and many smaller 
meeting rooms. 


EASTERN REGION 

Jack Cipriani 

P.O. Box 35405 
Greensboro, NC 27425 


SOUTHERN REGION 
Ken Wood 


Tampa, FL 33619 
John Murphy 


765 East Third Street 
Boston, MA 02127 


Tyson Johnson 
1007 Jonelle Street 
Dallas, TX 75217 


Dan DeSanti 

2003 US Route #130, 
Suite B 

North Brunswick, NJ 
08902 


Richard Volpe 

6 Tuxedo Avenue 
New Hyde Park, NY 
11040 


5818 E. MLK Jr. Blvd. 


The 35 booths in the 
Exhibit Hall opened for busi- 
ness on June 22, with trade 
division and department 


offering information and } 
rolling video presentations. ( 
“The booth gave us a t 
place to connect with dele- “tight 
gates and members and talk can { 
to them face-to-face about culm 
our campaigns, said Carin | apr 
Zelenko, Director of the 26th 
Office of Strategic Initiatives Vege 
and Corporate Affairs. 
mad 
in St 
Albu 
5 | ‘ 
WESTERN REGION TRUSTEES _ for a 
Chuck Mack José E. Cadiz mue 
P.O. Box 2270 352 Del Parque Stre! 
Oakland, CA 94621 San Juan, Puerto Rio Kling 
00912 
Jon L. Rabine : and 
553 John Street Ron McClain } 
Room 28 2425 Delaware eri ence 
Seattle, WA 98109 Des Moines, IA. 5 ': 
( 
Jim Santangelo John Steger 8 
9960 Baldwin Place 3100 Ames Place, NE} Othe 
El Monte, CA 91731 Washington, DC 4! are 
lies 
has 
shot 


CONVENTION 
COMMITTEES 


peals andGrievances 
mmittee 


§ early 400 convention 
delegates representing 

# % Teamsters at United 
Parcel Service (UPS) met on 
the eve of the 26th Interna- 
tional Convention to for- 


| lhe Hoad 10 Vegas mulate strategy for the 2002 ee se AUS ae 


contract campaign. 


convoy of 11 Teamsters tractor- The delegates, represent- | number one bargaining pri- 
. crossed the country to ing more than 200,000 ority of the union. 

"highlight the dangers of unsafe Mexi- Teamsters members, shared “We intend to build on 
tan trucks on American highways, information and began the success of the 1997 strike 
ulminating Saturday, June 23, with preparations for the mem- by being even more unified,” 

' ber-to-member effort. said Bill Lichtenwald, Direc- 


| 4grand entrance at the Teamsters 
26th International Convention in Las 
Vegas. Along the way, the convoy 
made stops at Teamster local unions 
| in St. Louis, Tulsa, Oklahoma City, 
' Albuquerque and Flagstaff. 
“The Teamsters convoy is fun 
| for all of the drivers, but it’s 
se Sr} much more than that,” said Scott 
moR®! Klingler, a member of Local 20 
and driver of the Ohio Confer- 
fei ence truck. “We sent a mes- 
| Sage to the public and 
ace Ni] other truckers that we 
| ae protecting our fami- 
lies and theirs. NAFTA 
has cost us jobs, but it 
shouldn’t cost us lives.” 


tor of the Teamsters Parcel 
and Small Package Division. 
“UPS profits are built on 
the sweat of our mem- 
bers, and we intend to 
ensure that they are 
recognized and 
compensated 
appropriately.” 
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A Aare Ray of Light 


Hoffa Delivers Keynote Address 


The following are excerpted portions of General President James P. Hoffa’s Keynote 


Address to the 26th International Convention. 


e come together with dif- 
fering viewpoints. But 

| when we leave, we speak 
with one voice.... 

We come from all ethnic 
backgrounds. We come from 
many lands. We worship in 
many faiths. Yet we are all the 


Anyone can sign a check- 
off card. Anyone can pay dues. 
Anyone can wear a Teamster 
jacket. 

That gives you the right to 
call yourself a Teamster. But 
that’s not all that makes a 
‘Teamster. 

Being a Teamster is know- 
ing that you are a part of some- 
thing bigger than yourself. It is 
knowing that there is more to 
life than driving the highways 
and delivering a package. It is 
knowing that together, we have 
the power to improve the lives 
of working people. 


TEAMSTER | 


SEPTEMBER 2001 


The Teamsters movement 
is a rare ray of light in a world 
that puts profits before people. 
The Teamsters movement is 
the vehicle for equality in a 
global economy that favors 
corporate rights over human 
rights. The Teamsters move- 
ment is the secret weapon of 
working families. It gives 
workers dignity and rights on 
the job. 

Corporations may have 
more money. But they don’t 
have what we have. We have 
the people. 

For nearly 100 years the 
Teamsters Union has been the 
most effective voice for workers. 

Unified, we will continue to 
lead labor through the next 
century. 

Our mission goes well 
beyond the service to our 
members and growth of our 
ranks. We speak for those who 


Our union was built on solidari- 
ty and unity. We must hold on 
strong to these beliefs. We 
must be bound by the creed of 
unity and uphold the integrity 
of the Teamsters’ long history 
of getting the job done. 

— LANNIS SHEPARD, LOCAL 745 

DALLAS, TEXAS 
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The 21st Century will bring many challenges our way. 


century. We are ready to build better lives together.... 


have no voice. We stand for 
workers around the globe who 
have no job protections. 

When a 12 year-old boy 
loses his childhood because he 
must work—we suffer too. 
When a prison laborer in 
China works at the point of a 
gun for 20 hours a day—we 
suffer too. When a textile 
worker in El Salvador walks 
three miles each way to her 
sweatshop—we suffer too. 
When a senior citizen has to 
choose between filling a pre- 
scription and buying food— 
we suffer too. 

But Teamsters are more 
than sympathetic. We take 
action. We know that an injury 
to one is an injury to all... 

The 21st Century will bring 
many challenges our way. I say, 
“Bring them on!” We are ready 
for the 21st century. We are 
ready to build better lives 
together... 

Our union has a sacred 


I say, “Bring them on!” We are ready for the 21st 


mission—not only to our 
members and their families, 
not only to our retirees, but to 
all workers. 

Let usleave our minor | 
disagreements behind and 
come together with a com- | 
mon purpose: to win the best 
UPS and Freight contracts in 
history, to organize the unor- 
ganized and to make sure that 
our voices are heard at every | 
level of government. | 

The mission of this great 
union has been the driving 
force of my life. That is why 
the years of weakness and divi- 
sion were so personally painful 
to me. 

Yet when I travel the 
nation—meeting stewards, 
talking to night shift workers | 
or walking a strike line—I | 
hear and feel the new energy : 


= 


that drives our union. 
It makes me proud to be a 
Teamster. 
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RESOLUTIONS 
i 


ES it 


Resolutions approved by delegates on 
Monday included: 


> Prescription Drug Coverage for 
Retirees 


> Public Services Division 


> Project Labor Agreements 


ank-and-File opeak Gut 


Peeamsters Lannis Shepherd, Terry Stewart and Eldon Hatcher 
; took the stage to share their beliefs about what it means to be 
y ) fa Teamster. 

Shepherd, a member of Local 745, Roadway driver, shop steward 
and member of the Teamsters National Black Caucus, spoke of unity 
that transcends any racial, ethnic or gender issues. 

Terry Stewart, a hospital police officer from New York City, told 
| the convention of the battle she and other members of Local 237 
to | have faced fighting privatization, crediting her local union with uni- 

| fying membership and laying out an action plan. 
Eldon Hatcher, President of the Retirees Chapter of Teamsters 
_ Local 480, spoke of the economic challenges facing retirees. 


> Solidarity for Strong Contracts 


» Basic Vegetable Products / 
ConAgra Strike 


> 2003 National Master Freight 
Agreement Negotiations | 


> 2002 United Parcel Service 
Negotiations 


> Anti-Privatization 


> State Legislative Program 


if We know the war is not over, Adopted: A resolution calling on 
stat The first thing | learned when but today, the union has kept local unions, joint councils and state 
at | [became a Teamster was to hope alive. So, if you ask me conferences to develop state legisla- 
, | ganize the unorganized. : today what it dice to me to tive programs to work for passage of 
Those words have come back ¢ be a Teamster, it means brother- favorable legislation and defeat pro- 
to me today. Q a and sisterhood working togeth- posals that harm working families. 
~ ELDON HATCHER, LOCAL 480, TP Or (Ol ON COTO Cae: The Teamsters will host a conference 
NASHVILLE, TENNESSEE f-) we — TERRY STEWART, LOCAL 237, each year as a forum for Teamster 
vi- | : ££ Eg c q Hd asl fa lobbyists and members to exchange 
ry 7 = 
ful ideas and share information. 
We believe in finding common ground, but we will We have to be active at the state 
_ hot, we cannot, compromise the fundamental level, because as you well know, 
5 ; : be : 
tights of American workers: the right to join a haadbstade: pee centile dates! 
. a contract can en away from you. 
_ | Union, the right to choose your own leaders and : ; : Lee 
So it’s not just a question of getting 


negotiate your own contracts, the right to be paid 
a overtime when you work overtime. 


more, but protecting what you have. 


—PATRICIA STRYKER, LOCAL 237, 
NEW YORK, NEW YORK 


~SENATE MAJORITY LEADER TOM DASCHLE (D-SOUTH DAKOTA) 
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Batting for otrong Contracts 


“fcamsters from locals 

r throughout the country 

@ spoke of their battles to 
obtain powerful contracts that 


benefit their brothers and sisters. 


Tim McPhail, of Teamsters 
Local 245 in Springfield, Mis- 
souri, told the delegation and 
guests about a nine-week lock- 
out of 1,200 Associated 
Wholesale Grocers from three 
states — Missouri, Kansas and 
Oklahoma, and the successful 
community-oriented cam- 
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— EUSTOLIA VALDEZ, LOCAL 890, SALINAS, CALIFORNIA 


paign that earned back the 
workers’ jobs. 

Ernest Dortch, a 22-year 
carhaul driver from Teamsters 
Local 299, talked about strong 
leadership during negotiations 
that led to a carhaul master 
agreement, ratified by an 80 
percent majority, that includes 
historic COLA and retiree pre- 
scription coverage. 

John Luna, a 19-year mem- 
ber of Teamsters Local 20 in 
Toledo, Ohio, spoke of the UPS 


| www.teamster.org 


Our faith sustains us. Our unity keeps us 
strong. There’s a saying we do at the strike 
line, and it means, “We can do it.” And this 
is what you say in Spanish: “Si, se puede.” 


DETROIT, MICHIGAN 


strike of 1997 that led to a con- 
tract he said allows him personal 
dignity and respect on the job. 

Eustolia Valdez, a Basic Veg- 
etable striker from Salinas, 
California, promised to con- 
tinue the battle for a decent 
contract through the strike 
that has lasted two years. She 
continues to be a leader in the 
battle with the company’s new 
owner, ConAgra. 


&. 
We proved that if we stick 
together as working people, 
working families, together 
against corporate greed, that 
there is nothing that we can- 
not do. 


— TIM MCPHAIL, LOCAL 245, 
SPRINGFIELD, MISSOURI 


RESOLUTIONS | continued 


Adopted: A resolution condemning 
the ¢ continued attempts of govern- _ 
ment entities to subvert the collective _ 
bargaining process by their privatiza- 
tion of government services. 


___ Privatization is nothing less than 
_union-busting in the public sector. It 
isn’t good for public employees, ~ oo 
it isn’t good for our communities 
SUE MAUREN, LOCAL320, 
"MINNEAPOLIS, MINNESOTA 


Today, we are united on the 
Freight Committee. We will have 
the best contract in history for f= & 
our freight members. Nevada State Troopers, new mem- 
— TYSON JOHNSON, LOCAL 745, bers of Teamsters Local 14, serve as 
DALLAS, TEXAS the Color Guard to the 26th Interna- 
tional Convention. 
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In its first year, the James R. 
Hoffa Memorial Scholarship 
awarded 75 scholarships 
totalling $300,000 to the col- 
lege-bound children of Teamsters. 


Maple Leat Unity 


Delegates Approve Canadian Unity Amendment 


i 
s 
f 


) elegates unanimously 

@ | approved a constitution- 
té al amendment recogniz- 
ing the distinct national 
character of members in 
Canada, as represented by 
the unique structure of 
Teamsters Canada. 

“This is a proud day for 
Canadian Teamsters,” said 
Robert Bouvier, President of 
Teamsters Canada. “Our bonds 
with our brothers and sisters in 
the United States will only 
grow stronger.” 

The amendment formal- 
izes, under the International 
Constitution, Teamsters 
Canada’s bylaws; allocation 
of per capita tax, assess- 
ments and fees; Internation- 
al officers from Teamsters 
Canada; supervision of 
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Canadian local unions and 
joint councils; assets of 
Canadian affiliates; and pub- 
lication of the Canadian 
Journal. 

The changes to the Con- 
stitution “acknowledge the 
sovereignty of the nation of 
Canada and the diversity and 
distinctiveness of its political, 
cultural, legal and social 
institutions,” the amendment 
states. “Teamster members in 
the United States and Canada 
will benefit from the central- 
ized policymaking existing in 
each country. Those mutually 
supportive governing bodies 
will facilitate our union’s abil- 
ity to develop strategies to 
deal with corporations and 
political events that tran- 
scend our national border.” 


“This is a proud day for 


Canadian Teamsters.” 
— ROBERT BOUVIER, PRESIDENT 


TEAMSTERS CANADA 


Delegates Unanimously Pass | 
a00c UPS Contract fiesolution 


Resolution Calls for Education, Mobilization and Solidarity 


"he convention floor The Teamsters’ member- 
resounded with applause based campaign will fight to 
as the 2002 UPS Negoti- _ increase wages, pensions 
ations Resolution was and benefits; close the loop- 
passed unanimously by the _ holes that allow manage- 
delegates. The resolution ment to do Teamster work; 
calls for education; mobi- stop outsourcing and dou- 
lization and solidarity of ble-breasting; increasing 
more than 200,000 UPS full-time jobs for part-time 
members for victory in the workers; strengthen the 
2002 contract campaign contract's air language; and 
with the company. limit mandatory overtime. 


pted: A resolution supporting 
tegy that will build on the suc- 


NOW, THEREFORE BE IT RESOLVED, that the International Brotherhood 
of Teamsters will pursue in its 2002 negotiations a strategy that will 
build on the successful 1997 member-to:member contract campaign 
by effectively educating, mobilizing and, above all, uniting all UPS 
Teamsters, both full and part-time, for victory at United Parcel Service. 


"If UPS wants to take us 
on again, we'll kick their 


“If UPS is not willing to ass again" 


come to the table and 
negotiate a contract that's 
fair and reasonable for our 
hard-working Teamsters, 
then we're going to finish in 
2002 what we started in 
1997.” 


— KEN HALL, LOCAL 175 
CHARLESTON, WEST VIRGINIA 


— JERRY ZERO, LOCAL 705 
CHICAGO, ILLINOIS 
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“fhe International Brother- 
| hood of Teamsters moved 
| decisively toward union 

democracy by enshrining the 

principle of one-Teamster, 
one-vote, as a permanent 
component of the Interna- 
tional Constitution. 

The “Democracy Package” 
presented by the convention’s 
Constitution Committee pro- 
vides for secret ballot, rank- 
and-file election of Interna- 
tional officers after candidates 
are nominated in open con- 
vention by elected delegates. 


Preserving Direct Elections 
The constitutional changes in 
the package will ensure con- 
tinued direct election of Inter- 
national officers long after the 
federal government ends its 
intervention in the union’s 
affairs under the Consent 
Decree. The amendment lays 
the groundwork for restoring 
self-governance and self- 
determination to the union. 


atanding Up for Democracy 


Historic Constitutional Change Guarantees Democracy 


“We want the government 
out of our union,” said Rome 
Aloise, Secretary-Treasurer of 
Local 853. “We need to show 
the world that we’re perfectly 
capable of governing our- 
selves.” 

The democracy package “is 
unprecedented in the Ameri- 
can labor movement,” added 
George Cashman, President of 
Local 25. “The Teamsters can 
run their own damn house.” 

The convention delegates 
then overwhelmingly 
approved the Democracy 
Package by voice vote. 

“This will make our union 
the largest, most democratic 
union in North America,” said 
General President James P. 
Hoffa. 


SA 
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“One vote, one member, ensuring the Teamsters will have the greatest leadership for 
our members. We will be the most democratic North American union with the support 


of this democratic package.” 
— CLAUDIA SETTLE, LOCAL 986, LOS ANGELES, CALIFORNIA 
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THEREFORE BE IT RESOLVED, the International 
Brotherhood of Teamsters solemnly affirms this 
resolution of the Human Rights Commission in sup- 
port of human rights as a common standard for 
Teamster affiliates and all sisters and brothers to 
unite in the education about human rights issues, 
the support of equal protection under the law, the 
fight to improve worker standards, the promotion 
of community service, and the struggle to end 
workplace violence. We further commit to return 
to our individual communities and local unions and 
put into practice these principles. 


www.teamster.org 


RESOLUTIONS 


_ Resolutions approved by delegates 
on Day Two included: : 


|b DRIVE Retiree / DRIVE 


Safety and Health — 


Responsible Contractors © : 


Mattress Discounters 


Blue Ribbon Commission © 
on Union Finances 


Adopted: A resolution calling on : 


all Teamsters to promote a safer 
and healthier workplace, noting 


that such efforts “must be more — - : 


sophisticated, more coordinated 


_and more aggressive with eac 


passing day.” 


1 want it to be known that | am for 


this resolution because it’s a good 


thing; and the reason being, make — - 


it simple, the ergonomics stan- 


dards that we’ve really never 
enjoyed have now been attacked. 


— DAVID FASANO, LOCAL 174 
SEATTLE, WASHINGTON 
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Heep the leamster 


apirt filive 


Keegel Paints Challenging Financial Picture 


The following are excerpted portions of General Secretary-Treasurer C. Thomas 
Keegel’s address to the 26th International Convention. 


his is a great time to bea 
Teamster! I’ve been a Team- 
# ster for more than 40 
years.... and I’ve seen this 
union go through a lot of 
changes. But one thing that has 
never changed: the dynamic 
spirit that drives our members 
to demand justice from the 
powerful; a spirit that forces the 
bosses to pay workers fair 
wages, provide good benefits 
and ensure safe working condi- 
tions; a spirit that strengthens 
our links with our families and 
communities—with Main 
Street, rather than Wall Street. 

We have great responsibili- 
ties. It means more than just 
servicing our contracts and 
answering our members’ ques- 
tions. It means organizing the 
unorganized, bargaining the 
best damn contracts in North 
America, speaking out wher- 
ever and whenever social 
injustice raises its ugly head. It 
means taking steps necessary 
to ensure that our union can 
fulfill that promise.... 

We want to fulfill that 
promise, but we can’t do it if 
we are weak. And we will never 
get stronger if we don’t get our 
finances in order. 

The money we entrust to 
our union is hard won: on the 
picket line, at the bargaining 


tables and by the sweat of our 
brows. Yet for years, our Trea- 
sury was like a gaping wound, 
at best patched together with a 
few band-aids. 

Brothers and sisters, we 
stopped the bleeding. 

Therefore, as your Secre- 
tary-Treasurer, I am proud to 
report that once again, our 
house is being built on a 
strong foundation. 

We cleaned house and 
installed a financial control 
system that is the tightest and 
most efficient in the whole 
labor movement. 

We are rebuilding the 
union’s treasury and we must 
rebuild the Strike Fund. 

There is so much more that 
needs to be done. While we 
have made enormous progress, 
our union continues to face 
daunting challenges—chal- 
lenges that will not be resolved 
by band-aid solutions. 

The success of our organiz- 
ing, bargaining and contract 
enforcement depends on sus- 
taining a clean, healthy balance 
sheet. If we are to counter the 
wealth of the bosses and the 
corporations, we must do it 
from a position of strength. 
We can’t do it if we’re teetering 
on the brink of bankruptcy.... 

That is why we will be ask- 
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[The Teamster] spirit that strengthens our links with 
our families and communities—with Main Street, 


rather than Wall Street. 


ing this convention to approve 
the formation of a blue ribbon 
commission to assess the cur- 
rent and projected financial 
status of the General Fund and 
the Strike Fund. Made up of 
some of our most distin- 
guished international and 
local leaders as well as rank- 
and-file activists, the commis- 
sion will review all of the 
options available in order to 
ensure the long-term financial 
health of our union.... 

Fiscal responsibility 
demands that we make the 
tough decisions. We must take 
the necessary steps to guaran- 


tee a strong union for the next 
generation of Teamsters.... 

Our blue ribbon commis- 
sion will help us determine the 
wisest, most responsible 
course of action to take. I truly 
believe that with the commis- 
sion’s recommendations, the 
future of our union will be 
solid and secure. And we will 
have the satisfaction of doing 
our part to keep the Teamster 
spirit alive. 


Sy RS 


4 


¥ 


we Aibbon Finances Committee 


Pi onvention delegates 

| approved a resolution 
ta) establishing a Blue Rib- 
bon Commission to explore 
all reasonable ideas and 
options to best solve the 
International Union’s 


LILLAN, 
MORISK 


financial situation and 
establish a meaningful 
strike fund. 

Debate centered on the 
proposal’s March 1, 2002, 
deadline for the commission’s 
report, and the need to restore 


We need an increase in strike 
benefits now before other 
Teamsters suffer such losses 
because they do not have the 
resources to meet the immedi- 
ate needs of their families. 


— WILLIAM KOLAR, LOCAL 952 
ORANGE, CALIFORNIA 


A blue ribbon panel established 
with professional people, with 
experienced people, will bring 
this union back into its finan- 
cial strength; and we all know 
that money means strength 
and power. 


— GARNET ZIMMERMAN, LOCAL 31, 
VANCOUVER, BRITISH COLUMBIA 


[reated 


the union’s Strike Fund. 

Local 710 President Pat 
Flynn said that with the 
commission’s reeommenda- 
tions, “we can continue to 
pull ourselves out of the 
mire.” 
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Delegates to the 26th 
International Convention 


The final tally of participants in 

the 26th International Convention, 
as reported by the Credentials 
Committee, was 1,722 delegates, 
791 alternate delegates and 3,827 
guests, or 6,340 in all. 


Barbara Singer, of the Diabetes 
Research Institute, presents the 
Teamsters with an award for the 
union’s contributions to diabetes 
research. 
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POLITICAL ano CEGISLATIVE 


COMMITTE! 


BUILDING BETTER LIVES THROUGH 
dw, POLITICAL ACTION... MAKING 
= é fp | GOVERMMENT WORK FOR 
| Everything comes back to poli- e : i TEAMSTER FAMILIES 


: tics. So every local union leader 


| that believes in giving members 

| the best possible representation 
must build a strong political 
action program. We have to get 
our members more involved to 

| protect their future. This card I’m 
| holding right here, this is one of 

| the most powerful things that you 
can ever sign. It gives Teamsters 
collective strength in politics. 


| — NANCY YOKE, LOCAL 41, 
| KANSAS CITY, MISSOURI 


It’s time to stand up against 
Augie Busch and the 
Anheuser-Busch Company 
and show them that Team- 
sters are united, and we’re 
coming to get them.... 

[UPS has] a partner who 


deserves a thump in the 
nose, and that is the 
Anheuser-Busch Company. 


— JACK CIPRIANI, LOCAL 391, 
GREENSBORO, NORTH CAROLINA 
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RESOLUTIONS 


Adopted: A resolution in solidari- r= _ Adopted: A resolution to build a 
_tywith the people of PuertoRico, = 7 es political action program with spe- 
especially the residents of 9 =§s (ss a» | cial emphasis on rank and file 
- Vieques, and their demand forthe axa" JK. Af education and participation; devel- 

immediate end to all military prac- wy gn _ op a network of worksite political 

tices on this island municipality, =| j : coordinators in every Teamster 
which has destroyed its economy - worksite to communicate the 

and endangered its citizens, and sa __ union’s electoral message directly 
_ the return of occupied lands to oo . to members; build DRIVE; elect 
PuertoRico. | 1 would like to thank everybody Teamster members to political 

— — here at this convention, because __ffice; and hold politicians 
without your support, your accountable for their actions, at 
prayers, your contributions, your every level of political office, 
boycotting against this greedy regardless of party affiliation. 
employer [Diamond Walnut], we 
couldn’t have got where we 
are today. : 

— LUCIO M. REYES, LOCAL 601, 
STOCKTON, CALIFORNIA 


/ i I’m of Puerto Rican and Jewish 
f as! ef off BE ethnic background, and | rise to 

One of Anheuser-Busch’s most speak in support of the resolution Adopted: A resolution supporting 
popular advertising slogans is demanding the immediate with- the coordinated efforts of the 
‘Making Friends is our Business.” drawal of the U.S. Navy fromthe Brewery Conference and 16 local 


But based on the company’s con- island of Vieques. It is outrageous _ unions and their members to 
'| duct, it appears that this circle of that the U.S. government canbe _ achieve justice and an improved 
‘| fiends does not include the mem- so unconcerned about the health __ collective bargaining agreement, 


bers of the Teamsters Union. and safety of these innocent, and to send a message to 


STEVE RICHMOND, LOCAL 1149, hard-working people. It is coward- _ Anheuser-Busch and corporate 
BALDWINSVILLE, NEW YORK ly. Innocent people should not be — America of unity and support for What | think we need to do is 
persecuted unjustly. any boycott activities or strike build a dialogue with the workers 
_— LYNN FISHMAN, LOCAL 714, action that may be necessary. in China and ask them what they 
BERWYN, ILLINOIS think about permanent normal- 
| want to go a little bit further ized trade relations; because | 


than thumping Augie Busch on think from their perspective, this 
the nose. I’ve got a size 14 shoe, helps. 


Adopted: A resolution supporting —_ and | would like to stick this _ ROBERT HASEGAWA, LOCAL 174, 
Diamond Walnut strikers, who have —_— where the sun does not shine. SEATTLE, WASHINGTON 
fought courageously for justice for — _ sow E ADKINS, LOCAL 947, 


a decade, and their unconditional JACKSONVILLE, FLORIDA 
right to return to their jobs witha 

decent and fair contract that fully 

respects the dignity of their labor. 
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week 


hel Hicks: Symbol 
of Uvernite otruggle 


Please do not give up the fight. We’re fighting 


r thel Hicks, widow of Over- _ insurance benefits remained the battle for our children’s futures. 
Pe oe rt sia : a see — ETHEL HICKS. DELEGATES RAISED $19,000 FOR MS. HICKS, WHOSE HUSBAND DIED 
. , IN THE OVERNITE STRIKE, AND $130,000 FOR THE OVERNITE STRIKE FUND. 
called on Teamsters delegates ber 1999. Her husband would 
and leaders to stay the course not ask for assistance to buy 
in the union’s battle against the $500 per month prescrip- 
the labor law violator. tion to treat his illness. 
“Please do not give up the In response to her story, 
fight,” Ethel Hicks said.“We’re __ delegates and alternates and 
fighting this battle for our other guests took up a collec- 
children’s futures.” tion to be used to pay for A.J. 
Hicks husband, who suf- Hicks’ funeral bill — still 
fered from high blood pres- unpaid because Overnite 
sure, died from an aneurysm. refuses to pay out his life insur- 
Hicks says Overnite never told —_ ance benefits, claiming he was 
the workers that their health not an employee. 


Your union has a proud history, 
and I am sure it has a great 
future. You are a vital part of the 
worldwide labor family. Let's go 
and kick some global ass. 


— DAVID COCKROFT, GENERAL SECRETARY, 
INTERNATIONAL TRANSPORT WORKERS 
FEDERATION 


| 
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> <aternar 


We need to recognize the immi- 
grant workers that are in our union. 
When our immigrant members feel 
that the union belongs to them, 
then they will be the best spokes- 
people, organizers in the immigrant 
communities. 


— MARIA MARTINEZ, LOCAL 556, 
WALLA WALLA, WASHINGTON 


: Resolutions approved by 
_ delegates on Thursday included: 
“> Organizing 

» Overnite Transportation 
Campaign 

Port Driver Organizing 
Project RISE 
Self-Governance 


Immigrant Workers — 


VvVyYY 


Cross-border Trucking 


Adopted: A resolution supporting 
Overnite’s striking Teamsters and 
calling for mobilization of all avail- 
able Teamster resources in their 
aid against the lawbreaking corpo- 
rate union-buster. 


21 months, 21 very long months. 
The strike isn’t over, but we have 
already won because we have 
stood up to Overnite’s corporate 
harassments and intimidation. 
We are bloodied but unbowed. 


—HOPE HAMPLEMAN, LOCAL 705, 
CHICAGO, ILLINOIS 


U.S. Secretary of Labor Elaine 
Chao said that despite differ- 
ences between the Bush admin- 
istration and organized labor, 
“we can disagree without being 
disagreeable.” 
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- Overnte Transportation 


PERERA IPLAC 
| have been on Overnite strike for 


RESOLUTIONS 


Adopted: A resolution supporting 
_ the rights of immigrant workers, 
especially the right to join a union 
and suggesting ways to meet the 
needs of immigrant workers. 


The plight of the newly arrived 
immigrant worker is a reoccurring 
theme throughout the history of 
the labor movement. In 2002, 
this story is still being told, not 
unlike my parents and many of 
yours. It’s being told by the work- 
ers on whose backs corporate 
America makes its profits. In this 
struggle, it is the port drivers who 
bear the hardships that the 
steamship lines, the trucking 
companies, the nonunion trucking 
companies and the terminal oper- 
ators create. 


— GEORGE CASHMAN, PORT DIVISION 
DIRECTOR 


Adopted: A resolution commend- 
ing the RISE Task Force, and 
expressing the union’s determina- 
tion to end government oversight 
based on the principles of Project 
RISE. 


EAT ASANTE OAR LTTE LEAT 
When | was sent by our joint 


council to the RISE meetings, | 
have to admit I was a bit skepti- 
cal. Having been there, having 
seen the talent and draft product 
of this committee, | came home 
100 percent committed to Pro- 
ject RISE. 


— BILL MOORE, LOCAL 696, 
TOPEKA, KANSAS 
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RESOLUTIONS 


Adopted: A resolution calling on 
the federal government to continue 
the moratorium on cross-border 
trucking until sufficient inspectors 
and inspection facilities are in 
place to ensure that Mexican 
trucks meet U.S. truck and driver 
standards; insisting that all NAFTA 
countries take steps to meet high 
safety standards; and supporting | 
cross-border organizing. 


David Barrows-West, a member of Local 2000, f 
delivers the Thursday morning invocation. 


_We have no issues with the E 
Mexican national men and women | Del 
who are forced to get into these 
unsafe trucks. Our issues are with | TT! 
the politicians who are willing to f 
put the safety, the well-being of 
American people and our jobs on unfi 


the line for corporate greed. _ weel 

Xt Ss — FRANK PERKINS, LOCAL 657, Inte 

[The ILA is] ready to forge a new SAN ANTONIO, TEXAS read 
( 


partnership with the Teamsters : : : 


| 
and the ILWU to achieve a bright We need to have long-term rela- | und 
and prosperous future and more tionships with all kinds of workers | Bett 
organizing on the piers. in Mexico. We need to ask them | nea 
— JOHN BOWERS, PRESIDENT, how we can support, reach out to | . 
INTERNATIONAL LONGSHOREMEN'S them with their struggles to orga Hon 
ASSOCIATION nize, get better wages and led 
improved working conditions. | 4 
— BRIAN KEELER, LOCAL 200, | a 
MILWAUKEE, WISCONSIN 
- met 
| sive 
' Inte 
Phil 
| app 
. mac 
: tor 
' I 
ma 
Cor 
on: 
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| 
Jen Years 
| 


the International Brother- 
| hood of Teamsters 
crammed 10 years of 
unfinished business into one 
week, wrapping up its 26th 
International Convention 
teady to face the 21st Century. 
Gathering in Las Vegas 
under the banner of “Building 
Better Lives Together,” the 
nearly 1,800 delegates nomi- 
. hated candidates for Interna- 
tional Union offices, and tack- 
| led a broad array of constitu- 
tional and policy issues that set 
the future course of the 1.4 
million-member union. 


i 


The week’s accomplish- 

; Ments were especially impres- 
sive, considering that the 1996 
International Convention in 
Philadelphia heard only a few 
appeals and grievances, and 
made only minor constitu- 
tional adjustments. 

Landmark changes were 
made to the International 
Constitution. An amendment 
on union democracy codified 


eres I | eee | 


fter 


Delegates Complete Decade’s Work in Five Days 


the principle of “one-mem- 
ber, one-vote” as a perma- 
nent component of the 
union’s guiding document, 
and direct election of the 
union’s leadership. In addi- 
tion, the Teamsters took the 
lead among international 
unions by adopting language 
recognizing the distinct 
national character of Canadi- 
an members, as represented 
by the unique structure of 
Teamsters Canada. 

The names of 75 scholar- 
ship recipients of the James R. 
Hoffa Memorial Scholarship 
Fund were announced at the 
convention. Barbara Singer of 
the Diabetes Research Institute 
presented the Teamsters Union 
with an award recognizing the 
union’s contributions to dia- 
betes research. 

Teamsters policy for the 
new millennium was reflected 
by the dozens of resolutions 
ratified by the delegates. From 
Freight to UPS, from Project 


Nominees 


cae Canada President 


were declared elected by the 


ee Administrator. - 


: Eastern Region Vice President at 


Jack Cipriani, Local 391 
Dan DeSanti, Local 701 


John Murphy, Local 122 


_ Richard Volpe, Local 2 


Teansters Canada President 
- Robert Bouvier, Local 1999 


RISE to political action, every 
area of importance to the 
membership was addressed 
during the convention. 

“We have heard many posi- 
tions and opinions held by our 
members as part of our open 
and democratic debating 
process,” said General Presi- 
dent James P. Hoffa. “We leave 
this convention stronger and 
more united than ever, pre- 
pared to fight for our members 
and all working families.” 
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RESOLUTIONS 


‘Support of Frito-Lay Initiatives 


‘Adopted: A resolution supporting 


contract negotiations with Frito-Lay 


_ to ensure that the quality of Team- 
ster workers’ lives will continue to 


improve through increased wages, 


_ higher pensions and enhanced 


health care benefits without 
employee co-pays. 


Frito had record profits last year. 
They don’t want to share the 
wealth. We need to pass this reso- 


lution. We need to send them a 


message that they need to share 
this wealth with our hard-working 
members who made these profits 


possible. 


—RON THORPE, LOCAL 92, CANTON, OHIO 


Adopted: A resolution calling for 
national contracts that include fair 
and equitable health care coverage 
for all, and that will include cover- 
age of life-saving preventive exams 
and reproductive products and ser- 
vices for women in an effort to pro- 
mote overall health care equity. 


Our International has grown 
because we've listened to our 
members and stewards. We’ve 
grown because we are an Interna- 
tional Union—bottom up, not top 
down. 


—KEN B. WOOD, LOCAL 79, TAMPA, FLORIDA 
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Convention Closes in volidarity 


imothy Lynch, President of Local 1205 in Melville, 
New York, sang “Solidarity Forever” at the close of the 
26th International Convention. 
“I was thrilled singing ‘Solidarity Forever’ and trying 
to represent the deepest feeling of everyone present,’ 
said Lynch. 


When the union's inspiration through the workers' blood shall run, 
There can be no power greater anywhere beneath the sun, 

Yet what force on earth is weaker than the feeble strength of one? 
But the Union makes us strong. 


In our hands is placed a power greater than their hoarded gold, 
Greater than the might of armies magnified a thousandfold. 
We can bring to birth a new world from the ashes of the old, 
For the union makes us strong. 


Is there aught we hold in common with the greedy parasite, 

Who would lash us into serfdom and would crush us with his might? 
Is there anything left for us but to organize and fight, 

For the union makes us strong. 


Solidarity Forever, Solidarity Forever, Solidarity Forever 
For the Union Makes Us Strong 


—from “Solidarity Forever” 


- Convention Democracy 


hen Lisa Mack’s voice joined 1,800 other delegates 


on the convention floor, she felt the meaning of 


rank-and-file power. 


As a delegate representing Local 986 in 
Southern California, Mack was charged 
with bringing her members concerns to 
Las Vegas just as she had five years ago in 
Philadelphia. This time around, unity and 
accomplishment triumphed. 

“This was really different from what 
happened in Philadelphia. This year, we 
accomplished a tremendous amount of 
work,” said the 17-year Teamster. “I real- 


; ed this is what it’s really like being a 


Teamster.” 

The “City of Brotherly Love” was hard- 
ly that when it hosted the 1996 conven- 
tion, an event that was so overshadowed 


_ bydivision that virtually nothing of con- 


; Stitutional or policy-related significance 


took place. 


Democracy in Action 
When General Secretary- Treasurer C. 
Thomas Keegel introduced the “democra- 


cy package,’ delegates settled in for a 
debate over representation, elections, 
expenses, union structure and the other 
legal fine points involved in reforming a 
huge labor organization. That suited Lisa 
Mack just fine. 

“A lot of people don’t go over the Con- 
stitution,’ said Mack, noting that the 
union's guiding document affects every 
Teamster every day, on and off the job. 
“With the constitutional reforms, we'll be 
a lot stronger and more united,” she said. 

The package of constitutional 
amendments approved by the delegates 
will ensure that the Teamsters remain 
North America’s most democratic 
union. It adds the bulk of the election 
reforms to the constitution as specified 
in the federal Consent Decree—such as 
member-direct election of International 
officers—where they will remain after 
the decree is annulled. 


www.teamster.org 


Head Held High 


Being a Teamster is important to Mack, 
who has been a shop steward at Price 
Club/Costco in Alhambra for 14 years. As 
co-chair of the Credentials Committee, 
she joined with Local 500’s Edward Keyser 
to ensure that the registration process for 
the thousands of delegates, alternates and 
guests proceeded without a hitch. 

“Members like Lisa Mack are what 
made this convention the great success that 
it was,’ said Keyser. “Las Vegas sent a strong 
message that the Teamsters are back.” 

For Mack, the unity displayed in the 
convention hall made the major accom- 
plishments, such as the democracy 
package, possible. And the benefits of 
unity will extend throughout the years 
ahead. 

“We as Teamsters have to do exactly 
what we did at the convention: come 
together as one union,’ she said. 
“We're not going to back down from 
anything.” 
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Report from the Election Administrator 


William A. Wertheimer, Jr. 
Presidential Debate 


Candidates for General President of the IBT 


James P. Hoffa 


and 


Tom Leedham 


have agreed to a public debate at the National Press Club, 


Washington, D.C. on Friday, September 21st at 9 A.M. 


“* Moderator: Sanford J. Ungar, President of Goucher College 


Questions will be posed by several labor journalists 


°° The debate will be open to all press and photographers 


and may be nationally broadcast on television via C-SPAN 


s debate will be videotaped. As this magazine goes to press, the Election Administrator is |. 


zing plans: to distribute video tapes to members. For details visit our website: www.ibtvote. org OF | | 
e us at 1-800-565- VOTE 


CORRECTION: Joseph McLean, a candidate for Canadian Vice-President, was misidentified in the 


“* Extensive media coverage is expected 
| 
August issue. | apologize for the error. 


NOMINATED CANDIDATE 
CAMPAIGN MATERIAL 


for 


THE 2001 INTERNATIONAL OFFICER ELECTION 
ATTENTION ALL TEAMSTERS! 


‘A Message from William A. Wertheimer, Jr., the Election Administrator 


The Rules for the 2000-2001 IBT International Union Delegate and Officer Election provide that 
nominated candidates for International office are entitled to have campaign literature published in 
this issue of The Teamster. This opportunity provides nominated candidates with an economical, 
cost-effective means of communicating with the membership, and makes it more likely that IBT 
members will see these messages from the candidates seeking to lead their union. Each accredited 
candidate receives space in the magazine based upon the position sought (e.g., General President, 1 
page; International Vice President, 1/2 page). Nominated candidates who are members of a slate 


may pool their space. 


The ideas expressed in the following materials are solely those of the candidates and do not reflect 
the views of the International Brotherhood of Teamsters, any affiliated unions, or the Election 
Administrator. Nor did the International Brotherhood of Teamsters or the Election Administrator 
edit any of the materials that follow. The messages contained in these materials come directly from 


the candidates to IBT members. The page order of this presentation was determined by lot. 


Nominated candidates may also publish campaign material in the October 2001 issue, immediately 
preceding the direct-ballot election. IBT members who seek further information regarding any of 
the above are encouraged to contact the Office of the Election Administrator at 1-800-565-VOTE, 
or to write or visit the Election Office at 727 15" Street, NW, 10” Floor, Washington, D.C. 20005. 


You may also visit us at our web site. The online address is www.ibtvote.org. 


William A. Wertheimer, Jr. 


Election Administrator 


Stay Strong 
TE 2001 


ted 


Stay Un 


ba 


Sealy 


“The 2002 UPS contract is the 
number one bargaining priority of 
our union. 


I have been meeting with UPS 
workers across the country to learn 
first-hand what their priorities are 
when we enter negotiations. 


I have heard loud and clear that 
the next contract should include 
wage increases, better pension 
benefits, more full-time positions 
and an end to excessive overtime.” 


—Jim Hoffa 
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Stay United. Stay Strong 
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TEAMSTERS. 


AGAINST 


FOR UNFAIR 


OvERNITE x 


: TEANSTERS 
STRIKES 


AGAINST 


TASTE 
STRIKE F 


“Overnite Transportation has waged a 
relentless, unlawful campaign to thwart 
its workers’ efforts to join a union and 
to bargain for a fair contract. 


Despite over 160 bargaining sessions, 
we are still without a contract. 


But rest assured, our members will 
prevail. 


The strikers remain strong, helped by 
the support of their brothers and sisters 
throughout the labor movement. 


United, we will win this struggle.” 
— Jim Hoffa 
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“There is a light at the end of the 
struggle for justice. With your help, 
we will bring Overnite to justice.” 


— Hope Hampleman, 
Overnite worker 
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“We are proud to 
be new members of 
the Teamsters. The 
Teamsters mean 
strong organizing, 
which results in 
strong contracts.” 


— Gary Wolff and 
Steve Harney, 
Nevada Highway 
Patrol Association 


This October, vote the 
Hoffa Unity Slate! 


Stay United. Stay Strong. 
UNITY SLATE 2001 


Visit our website at www.hoffa2001.com 


Order your Hoffa 
gear today! 


THER, 
L ox? HO 


|! WILL HELP RE-ELECT JIM HOFFA 
FOR PRESIDENT AND STAY UNITED! 


Bumper Stickers for $1.00/each FULL NAME 
MY PRESIDENT IS JIMMY HOFFA 


| 
| 
LR UNITY SLATE 2001 Do A x01 Sint | 
| 
| 
| 
| 


HOME ADDRESS (no P.O. boxes accepted) 
Hats for $10.00/each | 


T-Shirts for $15.00/each sip ee cl | 

Indicate size: (M-2XL) 

3X and 4X available for $25.00/each LOCAL SS# | 

Sweatshirts for $30.00/each | 
Indicate size: (M-XL) one Flas 

2X thru 4X available for $35.00/each 

CREDIT CARD NUMBER EXP. DATE 
Golf Shirts for $30.00/each 

Indicate size: (M-XL) 

2X thru 4X available for $35.00/each NAME ON CARD 

Satin Jackets for $100/each SIGNATURE 


Indicate size: (M-XL) 
2X thru 4X available for $120.00/each 
This form must be completely filled out and returned with your 


Varsity Leather Jacket check or money order (if not paying by credit card) to: 
for $225.00/each 
dicais eIbaTNIOXE: Hoffa 2001, 6811 W. Roosevelt, Berwyn, IL 60402 


2X thru 4X available for $250-00/each OR call (708) 795-0906. ee may also FAX your cones order 
ini. form to (708) 795-0965. Only active members and their families 
Biol esa may contribute. 


Only active !.B.T. members may contribute to the general campaign, with 
maximum contribution total of $2,000.00. Active |.B.T. members may 
contribute an additional $8,000.00 to Legal and Accounting Fund for a 
maximum of $10,000.00. Non-members (including retirees) may contribute 
to the Legal and Accounting Fund up to a maximum of $10,000.00, provided 
they are not a vendor of the /.B.T. or any of its affiliates. 


STAY INVOLVED! 


SIGN UP ON OUR WEB SITE AT WWW.HOFFA2001.COM TO RECEIVE REGULAR CAMPAIGN UPDATES. 
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“Everywhere I go, Teamster 
members tell me they are 
concerned about their future 
and the future of our union. 


“Mr. Hoffa, join me in 
debating the issues, so 
Teamster members can 
make an informed choice 
about who they want to 
lead our union.” 


—Tom Leedham 


Debate Facts: 


A The official debate of this year’s eine 
scheduled for September 21 in Washington Uv. 


: tral modera’ 
A The debate willbe run by ancuss ator. 


Tom Leedham Rank & File Power Slate = PO Box 6678 Arlington, VA 22206 718-875-4531 


Hoffa Promised 
-_leamster Power 
5s Hoffa Delivered 


s Weak Contracts 


“Hoffa negotiated a concessionary carhaul 
contract with a bonus instead of a 
raise and no job security.” 


—Matt Studd, Cassens Transport 
Local 327, Smyrna, GA 


“Hoffa and his appointed trustee sold out 
our strike and gave away our pension.” 


nO, lowa Beef Processors 
Local 556, Pasco, WA 


“Hoffa gave away our seniority rights without ever 
meeting with our negotiating committee.” 


—Rob Hermann, Anheuser-Busch 


- Don't Get 
Milked by Hoffa, 


Trust Hoffa 
to Negotiate 
OUR Contract # 


ecause of Hoffa, I lost over $7800 a year in 


wages and benefits. 


“With construction booming, we had the leverage 
to win a strong ready-mix contract in Las Vegas. 
But Hoffa met with management in Washington, 
D.C. We lost $3.32 an hour in wages and benefits, 
overtime after eight hours, and there is now a 


two-tier wage system for new hires.” 
—Mike Simpson, Nevada Ready-Mix, Local 631, Las Vegas, NV 
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Before Hoffa’s After Hoffa’s 


| 

Sell-out: Sell-out: 

| Wages per hour: $19.02 $17.50 
Overtime begins: after 8 hours after 10 hours 

@ Gross weekly earnings: $1046.10 $875.00 

(based on 5 ten-hour days) 


Tom Leedham Rank & File Power Slate = PO Box 6678 Arlington, VA 22206 718-875-4531 


We Can't Wait 
Any Longer For A 
Strong Strike Fund 


“We need a strike fund “war chest” in 
order to show employers we're serious 
about winning strong contracts. 


“Tom Leedham has a plan to strengthen 
the strike fund today.” 


—David Thornsberry, Local 89, ups 
| Candidate for Central Region Vice President 


Hoffa: Strike Benefits Can Wait 


1996.............. Hoffa promises to raise strike benefits 
to as much as $250/week. 


1999-2001... Hoffa takes no action to raise strike benefits. 


June 2001 .... Hoffa controls Convention but fails to raise 
strike benefits from $55/week. 


Examples of How Tom Leedham Will 
Build a Stronger Strike Fund Right Away: 


$6.8 million for the strike fund . . Annual savings from cutting second 
and third salaries and expenses for 
officials. 


$4.7 million for the strike fund . . New International income Hoffa 
now collects from local unions. 

TOTAL 

$11.5 million of new funding ... A stronger strike fund in time for 
contract negotiations at UPS, freight 
and local contracts. 


Tom Leedham Rank & File Power Slate » www.leedham.org 


Hoffa's Failure 
in Freight 


Under Hoffa, Under Hoffa, Organizing 
Spending on Organizing is Down Is in a Free-fall 


$3.8 million 403 


Organizing Spending (in millions) 


oe 


1/96-3/99 3/99 -12/00 1998 1999 2000 200 


Yearly Average Yearly Average 
Source: Officers’ Report to the 2007 IBT Conv. Source: National Labor Relations Board 


“It’s common-sense. If we don’t organize the 
non-union competition, the employers will 
eat us alive at the bargaining table.” 


er 


—Dan O'Neil, Local 633, Consolidated Freightways 


Tom Leedham's Plan to 
Build Teamster Power in Freight: 


A Launch an all-out campaign for a good contract in 2003 today: A good contract is 
the best organizing tool. The future of our union is at stake. There’s no time to wait. 


A Teamster members lead the way: Hire and train 1,000 rank and file Teamster members 
to organize the non-union competition. 


A Put organizing on the bargaining table: Make the right to organize at non-union 
subsidiaries like Saia and Jevic a bargaining issue in 2003. 


A Organize, organize, organize: Make freight the heart of our union’s strength again. 


The Tom Leedham 
Rank & Kile Power Slate 


_ Experienced and Diverse 
Leadership for Teamster Power 


AA A; a member of the Teamsters National Black 
Caucus, I've fought to make sure our union 
represents all Teamster members.” 


—— ee ee 


“Tom Leedham has built a slate that reflects the 
diversity that is Teamster power.” 


—Christine Royster, Local 743 
Candidate for Central Region Vice President 


AA he Tom Leedham Rank & File Power slate has a track record 
of getting the job done for Teamster members. Together, slate 
members have negotiated hundreds of improved contracts and 
organized dozens of new work places. 


“The Rank & File Power slate has the experience necessary to 
build real Teamster power.” 


—Tom Gilmartin, Local 559 
Candidate for General Secretary- Treasurer 


| Tom Leedham Cliff Chentnik John Hull 
General President Vice President Central VP Teamsters Canada 
Local 206, Oregon Local 325, Rockford, Illinois Local 938, Toronto 
Tom Gilmartin Christine Royster Bob Hasegawa 
General Secretary-Treasurer Vice President Central Vice President West 
Local 559, Connecticut Local 743, Chicago Local 174, Seattle 
john Metz Frank Burdell George Saavedra 
Vice President At-Large Vice President Central Vice President West 
Local 610, St. Louis Local 407, Cleveland Local 490, California 
Willie Smith David Thornsbe Maria Martinez 
Vice President At-Large Vice President Centra Vice President West 
Local 413, Columbus, Ohio Local 89, Louisville Local 556, Washington 
Billi Gibson Mark Serafinn TC Bundrant 
Vice President At-Large Vice President Central Trustee 
Local 96, Washington, DC Local 722, LaSalle, Illinois Local 549, Kingsport, TN 
Ashley McNeely Willie Hardy Paul Kelly 
Vice President At-Large Vice President South Trustee 
Local 2000, Northwest Airlines Local 667, Memphis Local 177, New Jersey 
Noel Colon Diana Kilmury Jeff Cederbaum 
Vice President At-Large VP Teamsters Canada Trustee 
Local 901, Puerto Rico Local 155, Vancouver Local 1150, Sikorsky Aircraft 


Tom Leedham Rank & File Power Slate = PO Box 6678 Arlington, VA 22206 718-875-4531 
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Tom Leedham/’'s 
Proven Record 

of Winning 
trong Contracts 


his past summer, Unified Western Grocers, | 

one of the largest grocery companies in the | 

country, brought a list of concessions to 7 
the bargaining table in Portland, Oregon. They 
thought they’d push around the three Teamster 
locals involved, including Local 206, where Tom 
Leedham is Principal Officer. 

The company tried to hire permanent 
replacements. But Tom Leedham put into motion 
a picketing plan to turn the scabs away. 

The company erected a fence around the 
facility and hired paramilitary guards. But Teamster 
members at the bargaining table and on the job told management, “If a 
strike is necessary, we’re ready to walk.” 

The result: A strong contract and no concessions. 


Teamsters faced down paramilitary guards to win 
a strong contract. 


Unified Western Grocers Teamsters Won: 


Industry-leading wage and pension increases, as well as a doubling of shift 
differentials. 


Improved wage scales for new hires, with some increases as high as $4 an hour. 


A fifth week of 
vacation, winning 
back a benefit that 
old-guard officials 
gave away. 


Maintained strong 
limits on mandatory 
overtime in the 

face of company 
demands for 


give-backs. Tom Leedham explains the proposed agreement at a ratification meeting. 
The contract was approved overwhelmingly. 


. Tom Leedham Rank & File Power Slate = www.leedham.org 


Hoffa: A Disaster for UPS Teamsters 


x Denounced 1997 UPS strike on CNN. 


x Pocketed illegal campaign contributions from UPS management. 


x Broke his promise to raise strike benefits. 
b 4 Gave UPS the green light to violate the contract and subcontract feeder work. 


x Negotiated three contracts in his life—all substandard, despite a booming economy. 


fz 
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Tom Leedham: A Proven Record 


f Mobilized for the victorious 1997 UPS strike. 


f Negotiated industry-leading contracts as International Warehouse 
Division Director and principal officer of Teamsters Local 206. 


f Eliminated two-tier pay from Local 206 contracts and restored 
retiree health insurance. 


f Supported by UPS Teamsters by 2-1 margin. 


ton, VA 22206 718-875-4531 


Tom Leedham Rank & File Power Slate = PO Box 6678 Arling 


Tom Leedham’s Pension Bill of 
Rights for Teamster Members 


Every Teamster deserves A REAL PENSION, including 
Teamsters working under local 


contracts. A 401K plan is no 
replacement for a real pension. 


Every Teamster deserves THE RIGHT TO RETIRE WITH 
DIGNITY. Pension levels must be 
set high enough for retirees to live 


a decent life. 


A REAL “25 AND OUT" PLAN. 
An early retirement plan that 
Teamster members pay for 
themselves is not good enough. 


r deserves AFFORDABLE RETIREE HEALTH 
CARE. Early retirement is 
meaningless if retirees can't 
afford health insurance. 


Every Teamster deserves PENSION FUND TRUSTEES WHO 
ARE ACCOUNTABLE TO THE 


MEMBERSHIP. 


Every Teamster deserves 


Every Teamste 


bd Ry Teamster deserves a strong 
| pension. I will fight for all 
Teamsters just like I have fought 
to include strong pension and 
retiree health benefits in every 
contract I have negotiated.” 
—Tom Leedham 


Tom Leedham Rank & File Power Slate = www.leedham.org 
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im Get involved today. The future of our union is at stake.” i 
) —Shelly Worley, Loca! 2000 ; 
: CO YES, | want to receive updates and leaflets from the campaign. 
: : | 0 YES, I'm making a contribution ef sem Ordered? 5 tA FE OSenby i: _ Price : 
| l to help get our message out. | di 
: C11 will contribute $ a 
| ’ 0 YES, | want to purchase campaign materials 9 }2#———_____ a. : 
i OSend __ hats @ $15. ole ‘Subtotal _ ae | 
; CSend__ t-shirts @ $15 _ Add $5 Shipping _ 
: 4 (specify size: M-XXXL; specify color: Navy, Grey, White) TOTAL | j E 
[]Send __ lapel stickers @ 10 for $1 
ae | Send ___ buttons @ $1 lf paying or contributing by credit card: i 
| O Send bumper stickers @ $1 riiea Cl Mastercard 
| i C1 Send vertical pole stickers @ $1 Credit card # L 
OSend pole signs @ $1 a oe a ee 
Exp. Dat / 
| i For all contributions and material purchases, please complete: rs cE : 
; DAIHIe (S28 HE) Ae ne i 
| | Local SSH (for Election Administrator use only) : 
| ' Phone E-mail: é 
{ Contributions accepted from current Teamster members only. Total campaign contributions limited to $2000. i 
| Please mail to: Tom Leedham Campaign, P.O. Box 6678, Arlington, VA 22206-0678 i 
| or order on-line at www.leedham.org 
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REPORT 61 TO ALL MEMBERS OF 
THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 
DATED: July 16, 2001 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Sixty-first 
Report to you on its activities conducted pursuant to the Con- 
sent Order. In this Report, we will discuss the status of pending 
charges about which we have previously informed you. 


Il. STATUS OF PREVIOUS IRB CHARGES 
A. DANE PASSO AND WILLIAM T. HOGAN, JR. - 


International Representatives 

In the last issue of the Teamster magazine we informed you 
that International Representative Dane Passo and International 
Representative and Joint Council 25 President William T. 
Hogan, Jr. allegedly brought reproach upon the IBT by collud- 
ing with employer Richard Simon of United Service Companies 
to cause Local 631 to enter into a substandard contract with a 
Simon company and to have those employees perform Teamster 
work in the Las Vegas, Nevada, trade show and convention 
industries for which Simon’s company would pay lower wages, 
make less benefit fund contributions and receive other conces- 
sions different than what the existing collective bargaining 
agreement required. As part of this scheme it was alleged that 
each attempted to cause Local 631 officials to enter into a sub- 
standard agreement with Simon’s company, of which Hogan’s 
brother Michael was an officer. 

On May 25, 2001, General President Hoffa recused himself 
from consideration of the charges. General Secretary-Treasurer 
Keegel adopted and filed the charges on behalf of the General 
Executive Board. On June 1, 2001, Mr. Keegel notified Mr. 
Passo and Mr. Hogan that the International Union granted their 
requests for a leave of absence from their positions as Interna- 
tional Representatives. The IBT notified the IRB that a hearing 
would be scheduled. 


B. ANTHONY MICELI - Local 239, Brooklyn, 

New York 

We have previously informed you that former Local 239 Prin- 
cipal Officer Anthony Miceli brought reproach upon the IBT by 
allegedly embezzling and unlawfully converting to his own use 
the funds of Local 239 by receiving bonuses totaling $8,100 in 
violation of the Local Bylaws and without the approval of the 
Executive Board or the members of Local 239. On June 4, 2001, 
the IRB notified General President Hoffa that it rejected the pro- 
posed settlement between the IBT and Mr. Miceli because Miceli 
failed to comply with the terms of the agreement. The IBT 
appointed a panel and a hearing was held on July 12, 2001. 
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C. ANTHONY SAINATO - Local 282, Lake Success, 
New York 
We have previously informed you that Local 282 member 
Anthony Sainato allegedly brought reproach upon the IBT by 
refusing to answer questions during his sworn in-person exami- 
nation. Counsel to Local 282 notified the IRB that charges were 
filed and a hearing was scheduled for August 2, 2001. 


D.FRANK ADAMO - Local 295, Valley Stream, 

New York 

In the last issue of the Teamster magazine we informed you 
that Local 295 member Frank Adamo allegedly brought 
reproach upon the IBT by knowingly associating with persons 
he knew were permanently barred from the IBT, including 
Joseph Cammarano, Jr. and Joseph Cammarano, Sr. On May 
31, 2001, General President Hoffa adopted the IRB’s recom- 
mendation and filed charges against Mr. Adamo. On July 13, 
2001, Mr. Adamo signed an agreement wherein he agreed to be 
permanently barred from the IBT. The agreement is under 
review by the IRB. 


E. PATRICK GREEN - Local 295, Valley Stream, 

New York 

We have previously informed you that Local 295 member 
Patrick Green allegedly brought reproach upon the IBT by inten- 
tionally withholding information concerning his working for 
and associating with Ronald Giallanzo, the nephew of organized 
crime member Vincent Asaro. On May 31, 2001, General Presi- 
dent Hoffa adopted the IRB’s recommendation and filed charges 
against Mr. Green. The IBT appointed a panel and a hearing was 
held on July 12, 2001. 


F. LAWRENCE B. BRENNAN, COLONEL W. 
MYERS, ROBERT FE. HOLMES, JR., FRANK 
WALKER, RICHARD GREMAUD AND 
CHARLES ISOM - Local 337, Detroit, Michigan 
In past issues of the Teamster magazine we informed you 

that Local 337 President Lawrence Brennan, Secretary-Trea- 

surer Colonel Myers, Vice President Robert Holmes, Jr., 

Recording Secretary Frank Walker, Trustee Richard Gremaud 

and Former Trustee Charles Isom allegedly brought reproach 

upon the IBT by applying funds received by Local 337 by way 
of dues, assessment and other similar levies to promote the 
candidacy of the incumbent Local 337 officers’ slate in the 

1997 Local Officer Rerun Election. The report alleged that 

each schemed to disguise this conduct through apparently 

legitimate bonuses and raises. 

General Secretary-Treasurer Keegel filed the charges, an 
Article XIX panel was appointed and hearings were held. After 
the IRB twice notified Mr. Keegel that the decision was inade- 
quate, the IRB held a hearing on February 5, 2001. Having 
considered the evidence and post-hearing submissions by the 
Chief Investigator, the IRB found that the charges against the 
Local 337 officers were not proved. On June 4, 2001, the Deci- 
sion was submitted by Application to United States District 
Judge Preska. On July 16, 2001, the United States Attorney’s 
office filed with the Court its proposal that any Court order 
affirming the IRB’s Decision should clarify the legal standards 
used by the IRB in its Decision. 


G. MICHAEL C. BANE - Local 614, Pontiac, Michigan 

The IRB previously informed you that Local 614 President 
Michael C. Bane allegedly brought reproach upon the IBT and 
failed to cooperate with the IRB during his sworn examination 
when he allegedly gave intentionally misleading testimony con- 
cerning his knowledge of, relationship with and association with 
members and associates of the Detroit La Cosa Nostra Family, 
including Vincent Meli, Vito William Giacalone, Anthony LaPi- 
ana, Jr. and Nove Tocco. The IBT referred the charges back to the 
IRB and on May 22, 2001, the IRB held a hearing on the charges. 
The IRB’s opinion and decision are under consideration. 


H.EDDIE L. JACOBSON - Local 631, Las Vegas, 

Nevada 

In the last issue of the Teamster magazine we informed you 
that Eddie L. Jacobson, the IBT-appointed Trustee of Local 631, 
allegedly brought reproach upon the IBT and intentionally failed 
to cooperate with the IRB. Mr. Jacobson allegedly testified false- 
ly during his sworn examination on January 31, 2001. On May 
25, 2001, General Secretary-Treasurer Keegel adopted and filed 
the charges against Mr. Jacobson. Effective June 19, 2001, 
Edmund Burke replaced Mr. Jacobson as temporary Trustee 
over Local 631. The IBT notified the IRB that a hearing would 
be scheduled. 


I, RICHARD CIESLA, DENNIS DONAHUE, 
ANDREW GALLINA, AND JAMES 
SCOGNAMIGLIO - Local 703, Chicago, Illinois 
The IRB previously informed you that Local 703 members 

Richard Ciesla, Dennis Donahue, Andrew Gallina and James 

Scognamiglio were charged with bringing reproach upon the IBT 

by knowingly associating with Lucien Senese, knowing he had 

been permanently barred from the IBT. On June 25, 2001, the 

Chairman of the Local 703 Trial Board notified the charged mem- 

bers that effective immediately they were expelled from the IBT. 

On July 13, 2001, Local 703 President Murdoch issued a revised 

decision to each charged member stating that he was permanently 

barred from the Local, the IBT, and any IBT-affiliated entity and 
from receiving benefits of any kind except fully vested benefits. 

The IRB has the matter under review. 


J. DOMINIC SACCA - Local 813, Long Island City, 

New York 

In the last issue of the Teamster magazine we informed you 
that Local 813 member Dominic Sacca allegedly brought 
reproach upon the IBT by refusing to appear for his sworn in- 
person examination. Local 813 notified the IRB that the charge 
was filed, a hearing was held, and a decision would be issued 
soon. 


K. JOSEPH VIGLIOTTI - Local 813, Long Island 

City, New York 

We have previously informed you that Joseph Vigliotti, a 
Local 813 member and shop steward, allegedly brought 
reproach upon the IBT by associating with Peter Gotti, a mem- 
ber of organized crime. On July 6, 2001, General President 
Hoffa notified the IRB that he adopted and filed the charge 
against Mr. Vigliotti and referred the charge back to the IRB for 
adjudication. 


Il. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received approxi- 
mately 45 calls reporting alleged improprieties. As in the past, all 
calls which appeared to fall within IRB jurisdiction were referred 
for investigation. Activities which should be reported for investi- 
gation include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to investigate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB 
(1-800-225-5472). If you are calling from within Washington, 
D.C., dial 434-8085. The IRB facsimile number is 202-434- 
8084. 


IV. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, DC 20001 
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AVISO PARA LAS ELECCIONES 


International Brotherhood of Teamsters 
(Hermandad Internacional de Tronquistas) 


La eleccion de los oficiales Internacionales se hara por medio de papeletas de votacién por correo. Los puestos que llenaran 
seran: presidente general, secretario-tesorero general, cinco vicepresidentes de distrito general, tres fiduciaries internacionales 
y 12 vicepresidentes regionales, cinco seran elegidos por los miembros de la Region Central, tres por los miembros de la 
Region del Oeste, dos por los miembros de la Regién del Sur y dos por los miembros de Sindicato de Canada. (Los cuatro 
candidatos para vicepresidentes de la Region Este y el candidato para Presidente de Teamsters Canada no tuvieron oposicién 
y han sido declarados elegidos.) 


Aproximadamente el 9 de Octubre del 2001, el Administrador de Elecciones, William A. Wertheimer, Jr., despachara por 
correo las papeletas de votacién a todos los miembros de la IBT. E] Administrador de Elecciones y su personal llevaran a 
cabo todas las funciones relacionadas con el franqueo por correo y el recuento de las papeletas de votacidn. 


PARA PODER VOTAR, cualquier miembro debe tener sus cuotas pagadas hasta octubre del 2001. Los miembros pueden 
calificar para poder votar pagando cualquiera de sus cuotas atrasadas y/o de sus cuotas de ingreso a su sindicato local hasta el 
12 de noviembre del 2001. Ningin miembro cuyas cuotas hayan sido retenidas por su empleador, de acuerdo con la 
autorizacion voluntaria del miembro como se estipula en el acuerdo de negociacion colectiva, sera descalificado para votar 
debido al retraso o falta de pago de las cuotas por parte del empleador al sindicato local. Por un relato completo de las reglas 
que gobiernan la elegibilidad para votar, por favor, lea el Articulo V del Reglamento para la Eleccién de 2000-2001 de los 
Dirigentes y Delegados del Sindicato Internacional de la IBT. 


PARA VOTAR, Ilene el évalo a la izquierda del nombre del candidato o lista de candidates de su elecci6n. 
> Un voto por una lista. de candidates tendra precendencia sobre un voto por un candidato individual. 


> Ud. Puede votar por candidates individuales, ya sea que figuren o no en una lista de candidatos, 
siempre que el numero total de votos (incluyendo el voto por una lista de candidates parcial) no sea 
mayor que el numero total de los que seran elegidos para este puesto. 


Luego de que Ud. haya lIlenado en su papeleta de voto, coloque su papeleta de voto en el “sobre de 
Votacion Secreta”. Este sobre asegura el secreto de voto. Coloque el sobre de votacidn secreta en el 
sobre de retorno, ciérrelo y envielo por correo. Su direccién en la etiqueta del sobre de retorno lo 
identificara a usted como un miembro que esta habilitado para votar. No remueva la etiqueta, 
no haga ningun cambio en la etiqueta, ni tampoco la cubra. Su voto seguira siendo secreto 
porque el sobre de votaciOn secreta que contiene su papeleta de voto se sacara del sobre de retorno y 
se mezclara con los otros sobres de votacion secreta antes que se abra y de que se cuente su papeleta 
de voto. 


El] Administrador de Elecciones debe recibir su papeleta de voto a mas tardar a las 9:00 a.m. del 13 de noviembre del 
2001. Sélo aquellas papeletas de voto que hayan sido recibidas en forma apropiada por el Administrador de 
Elecciones a mas tardar de esa fecha y hora seran contadas. E] recuento de las papeletas de voto empezara después de las 
10:00 a.m. el 13 de noviembre del 2001, en el Sitio de Conteo para la Eleccién Oficial Internacional de la IBT en Alexandria, 
Virginia. 


Si Ud. no recibe una papeleta de voto al 21 de octubre del 2001, si su direccién ha cambiado recientemente, o si Ud. tiene 
alguna pregunta acerca del proceso electoral, llame de inmediato al 1-800-565-VOTE (en Washington, D.C., 454-1500). 


Ninguna persona ni entidad limitara o interferira con el derecho de cada uno de los miembros de la IBT a que 
determine en forma independiente como votar y a votar y enviar por correo por si mismo(a) su papeleta de voto. El 
Administrador de Elecciones no vacilara en imponer las sanciones mas severas por cualquier infraccion de la prohibicién de 
pedir las papeletas de voto de los miembros por parte del cualquier miembro, oficial, agente de negocios, auxiliar y del 
sindicato u cualquier otra persona, incluyendo pero sin limitarse a, la remisién del asunto al gobierno con el fin de ser el 
objeto de una accion juridica apropiada (incluyendo el Orden de Consetimiento) y, cuando sea apropiado, la descalificacion 
del candidato por quien se solicitaron papeletas. 
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NOTICE OF ELECTION 


International Brotherhood of Teamsters 


The election of International officers will be conducted by mail ballot. The positions to be elected are: general 
president, general secretary-treasurer, five at-large vice presidents, three International trustees and 12 Regional vice 
presidents, five to be elected by members of the Central Region, three by members of the Western Region, two by 
members of the Southern Region and two by members of Teamsters Canada. (The four Eastern Region Vice- 
President candidates and the President Teamsters Canada candidate were unopposed and have been declared elected.) 


On or about October 9, 2001, Election Administrator William A. Wertheimer, Jr. will mail a ballot to all members. 
The Election Administrator and his staff will perform all functions related to the mailing and counting of ballots. 


TO BE ELIGIBLE TO VOTE, a member must have his or her dues paid through October 2001. Members may 
become eligible by paying any outstanding dues and initiation fees at their local union by the close of business on 
November 12, 2001. Members whose dues are withheld by their employer under a check off provision in their 
collective bargaining agreement will not be declared ineligible to vote due to the employer’s failure to make timely 
payment of those dues to the local union. For a full statement of the rules governing voting eligibility, please see 
Article V of the Rules for the 2000-2001 IBT International Union Delegate and Officer Election. 


TO VOTE, fill in the oval to the left of the candidate(s) or slate of your choice. 
> A vote for a slate takes precedence over a vote for an individual candidate. 


> Youcan vote for individual candidates, whether or not they are on a slate, so long as the total 
number of votes (including a vote for a partial slate) is not greater than the total to be elected 
to that office. 


> After you have marked your ballot, insert your ballot into the “Secret Ballot Envelope.” This 
envelope ensures the secrecy of your ballot. Place the secret ballot envelope in the return 
envelope and seal and mail the return envelope. Your address label on the return envelope 
will identify you as an eligible voter. Do not remove this label, change anything on it, or 
cover it up. Your vote will remain secret because the secret ballot envelope containing your 
ballot will be removed from the returned envelope and mixed with other secret ballot 
envelopes before it is opened and your ballot counted. 


The Election Administrator must receive your ballot by 9:00 a.m. on November 13, 2001. Only those ballots 
properly received by the Election Administrator by this date and time will be counted. The ballot count will 
begin after 10:00 a.m. on November 13, 2001 at the IBT International Officer Election Count Site in Alexandria, 
Virginia. 


If you do not receive a ballot by October 21, 2001, if your address has changed recently, or if you have any questions 
about this election process, call 1-800-565-VOTE (in Washington, D.C., 454-1500) immediately. 


No person or entity shall limit or interfere with the right of each IBT member to independently determine how 
to cast his or her vote and to cast and mail the ballot himself or herself. The Election Administrator shall not 
hesitate to impose the most severe sanctions for violation of the prohibition against solicitation of a member’s ballot 
by any other Union member, officer, business agent, steward or other person, including, but not limited to, 
recommending appropriate disciplinary proceedings against members involved, referring the matter to the 
Government for appropriate action under law (including the Consent Order), and, when appropriate, disqualifying the 
candidate on whose behalf ballots were solicited. 


(a 
Sohal: 


NTERNATIONAL BROTHERHOOD OF TEAMSTERS | . OCTOBER 2001 


=e 


Se “4 


FEATURES 
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Basic Vegetable Teamsters 
Win 25-Month Strike 
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UPS Part-timers 


Coming Aboard 


Local 727 Delivers for 
Latino Express Drivers 
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masic Responsibilities 


fter 25 months on the picket line, the 
strikers at Basic Vegetable Products 
are back to work. As I promised I 
would do more than a year ago, I 
had the great honor of leading 
them back. 
Starting at an elementary 
school in King City and march- 
ing the mile to the plant gates, 
these strikers stood up for 
themselves, their families and, in the end, 
for their community. They rose to the 
occasion and told a profitable employer 
that wage cuts in a robust economy were 
unfair and unwarranted. 

For more than two years, these workers’ 
resolve remained intact. Every Friday at 
their weekly prayer vigils, strikers gathered 
to ask for strength and guidance. And on 
Labor Day, their prayers were answered. 

Not every struggle ends in victory. But 
at Basic, the workers that struggled for jus- 
tice were rewarded. It was fitting that we 
marched through those gates on Labor 
Day. We showed the world what can be 
accomplished when working men and 
women stand together against injustice. 

We showed workers everywhere that 
they can win at work. But it takes faith, 
solidarity and determination. A combina- 
tion that the 750 brave strikers at Basic 
Vegetable had plenty of. 


It’s Common Sense 

Throughout the pages of this magazine, 
you will see advertisements that read 
“Your Right. Your Responsibility. Vote.” 

In the following weeks, you will receive 
a ballot for the 2001 International Elec- 
tion. It is my hope that you take the bal- 
lot, cast it for the candidates of your 
choice and place it in the envelope. 

The only thing voting will cost you is 
the time you invest to learn about the 
issues—and the ink it takes to mark the 
ballot. But not voting costs much more. 
It sends a message to employers and the 
public that as voters we don’t value 
democracy. 

Voter turnout is critical to building a 
healthy democracy. In the past three 
Teamster elections, we have watched voter 
turnout slip. We cannot allow this to con- 
tinue. A union is not a corporation. 
Members are more than shareholders who 
are valued by their holdings. Each Team- 
ster has an equal voice in our elections 
and, as the 2000 U.S. Presidential election 
proves, each voice does count. 

Vote in 2001. 


L 


Fraternally, 
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TEAMSTERS MOURN 
LOSS OF GLANTON | 


Former icteriational Vice Presitient Dies a 68 


eamsters across the nation are mourning the loss of 

Chester Glanton, President of Chicago’s Local 743. 

Glanton passed away August 15 after a long struggle 
with cancer. He was one day short of his 69th birthday. 
“Brother Glanton was an inspi- 


James P. Hoffa 
General President 
25 Louisiana Avenue, 


Washington, DC 20001 
C. Thomas Keegel 
General Secretary- 
Treasurer 

25 Louisiana Avenue, 


Washington, DC 20001 


VICE PRESIDENTS 
AT-LARGE 

Randy Cammack 
845 Oak Park Road 
Covina, CA 91724 


Fred Gegare 
1546 Main Street 
Green Bay, WI 54302 


Carroll Haynes 
216 West 14th Street 
New York, NY 10011 


Tom O'Donnell 

1 Hollow Lane 

Suite 309 

Lake Success, NY 11042 


Ralph J. Taurone 
P.O. Box 30749 
Salt Lake City, UT 
84130 


ration to all who had the honor of 
knowing and working with him,” 
said James P. Hoffa, Teamsters 
General President. 
ship inspired an entire generation 
of like-minded trade unionists to 
devote their lives as he did his, to 
improving the lives of their fellow 
workers.” 


“His leader- 


Glanton began his Teamster 
career as a steward at Mont- 
gomery Ward. After 15 years, he joined Local 743’s staff as 
an organizer and later became a business agent and trustee. 
He was elected president of the local in 1995. 

He negotiated contracts at diverse worksites including 
the University of Chicago, Barnes and Noble bookstore, Blue 
Cross/Blue Shield and many others. “He was also active in 
the Teamsters National Black Caucus and the Coalition of 
Black Trade Unionists. 

“Chester represented a rare combination of intellect, 
restless energy and caring that served him and his members 
very well,” Hoffa said. “He had both the gift and desire to 
help others and | feel grateful for having known him.” 


_ TEAMSTERS CANADA 


Robert Bouvier, 
President 

Teamsters Canada 
2540 Daniel Johnson 
Suite 804 

Laval, Quebec, Canada 
H7T 283 


Larry McDonald 
7 St. Anne Street 
#114 

St. Albert, Alberta 
Canada T8N 2X4 


Joseph McLean 

460 Parkdale Ave. N., 
Hamilton, Ontario 
Canada, L8H 5Y2 


CENTRAL REGION 
Patrick W. Flynn 
4217 South Halsted 
Street 

Chicago, IL 60609 


Walter A. Lytle 
2644 Cass Street 
Fort Wayne, IN 46808 


Dotty Malinsky 

9409 Yukon Avenue S. 
Bloomington, MN 
55438 


Lester A. Singer 
435 South Hawley 
Street 

Toledo, OH 43609 


Philip E. Young 

4501 Emanuel 

Cleaver II Blvd. 

Kansas City, MO 64130 


leamsters Double Win 


Union Scores Victory on Cross-Border and ANWR Issues in Congress | Post, 
Tean 
# | NAF 


he Teamsters Union made 

history August 1 when it 

achieved two major victories 
in Congress by building broad, 
bipartisan support for measures 
on cross-border trucking and 
oil exploration. Washington will 
never be the same again. 

Through a combination of 
rank and file and strategic lob- 
bying, the Teamsters Govern- 
ment Affairs Department won 
two victories that will help 
create and save good jobs for 
U.S. workers. 

“No official measure of 
clout on Capitol Hill charts 
lobbying statistics with the 
precision of baseball records,” 
Walter Shapiro wrote in USA 
Today. “But it is impossible to 
recall another example of a 
union or trade association 
that scored two major victo- 
ries the same day following a 
strategy of simultaneously 
challenging and embracing 
the White House.” 

“As lobbyists, the Teamsters 
have become the interest- 
group version of Jim Jeffords,” 
Shapiro added. “As Jeffords 
proved in single-handedly 
turning over the Senate to the 
Democrats and the Teamsters’ 


EASTERN REGION SOUTHERN REGION 
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., in today’s 
Washington, independence | 
equals strength.” hi 
Tim Russert said on NBC’ | 
Today, “The Teamsters helped | 
the Republicans enormously, Loc 
in the House of Representa- 
tives, leaning on Democratic 
members to cross over, saying 
it meant tremendous jobs for 


the Teamsters, and helped —_j alC 
America in terms of energy _, and 
independence.” pro) 


Alan Fram of Associated | 10v 
Press wrote, “Democrats were } ster: 
claiming victory in a battle asp 
that asserted the power of the | seve 
Teamsters Union, which sup- _ teac 
ported the proposed rules, agre 
and inflicted a blow to Bush | ind 
and supporters of free trade.” : 

According to Philip Shenon | fous 
of the New York Times: “The _ | cocl 
Senate vote... was a victory for, ~ 
a variety of labor unions and _| fate 
consumer safety groups, which | ow1 
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WESTERN REGION TRUSTEES tlor 
Chuck Mack José E. Cadiz 
P.O. Box 2270 352 Del Parque street trac 
Oakland, CA 94621 San Juan, Puerto Ric 
00912 | 

Jon L. Rabine ke 
553 John Street Ron McClain y 
Room 28 2425 Delaware ie O'} 
Seattle, WA 98109 Des Moines, IA 5 

WO] 
Jim Santangelo John Steger 
9960 Baldwin Place 3100 Ames Place, 


El Monte, CA 91731 Washington, DC 2M ial 


had tried to frame the debate tough safety restrictions for 
| aound issues of public safety. Mexican trucks.” 

The lobbying effort was led by “The Teamsters union, eager 
| the Teamsters. ...” to create jobs, joined forces with 

| Writing for The Washington Republican leaders in the uphill 

¥eS§ | Post, Helen Dewar said, “The battle to persuade members to 

Teamsters, who opposed reject an amendment that would 
_ NAFTA, were among the most have blocked drilling,” said Lizette 


P | atdent and active advocates of Alvarez of the New York Times. 


A COMPLETE REPORT 

At press time, the bill ‘on cross-border trucking faces a conference 
committee and Teamster lobbyists are working on the oil exploration 
| ill in the Senate. A complete report of the lobbying efforts will be in 


the December issue of the Teamster. 


., Hhicago Teamsters Hit the Pavement 


‘ local 731 Wins Contract After 12-day Strike 


: 
tic | 12-day strike that 
ing ee down con- 

| struction on sever- 
| al Chicago expressway 
y . androad resurfacing 
projects ended August 
d | 10when 1,500 Team- 
' sters concrete and 
. asphalt producers from 
the | seven local unions 
ip- | teached a standard 
agreement for the 
h | industry, 
“These workers 
non | fought smart. They fought hard. And they won,” said Terry Han- 
e | cock, Local 731 Secretary-Treasurer. 
‘for » The contract also includes elevated increases in billable hourly 
\d | tates, Hancock said, as well as health, welfare and pension plans for 
hich | Owner-operators. 

The strike began July 30, after 28 bargaining sessions between 
the Teamsters and the Chicagoland Dump Truck Haulers Associa- 
: tion— comprised of about 60 employers — failed to result in a con- 
quest tract. The previous agreement expired April 30. 

On the strike’s opening day, about 275 workers set up pickets at 
f key road construction projects — including those at Midway and 
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“These workers fought smart. 
They fought hard. And they won.” 
— TERRY HANCOCK, LOCAL 731 SECRETARY-TREASURER 


are Avell 


“ta su © Hare airports. By the 11th day of the strike, nearly half the 1,500 
workers were involved in the ambulatory pickets. 

ia "i “In the beginning, we targeted the aggregate quarries and mater- 
lal production sites,” Hancock said. “Then when we moved to pick- 
eting between the headlights, we slashed 75 percent of the delivery 
of construction materials. We essentially shut them down.” 
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Voting is a civic sacrament, 
— Theodore M. Hesburgh 


<y) Ballots Mailed October 9, 2001 
GC}}) Ballots Counted November 13, 2001 
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Freight Division 


Fights oexual Harassment 


Video, Pamphlets Educate Union Truckers 


inda Giles of Local 41 in Kansas City has been driving trucks for 

26 years. She believes sexual harassment in the trucking industry 

is a bigger problem than most people realize. “I think there’s a 
lot more of it out there than you'll ever see,” Giles said. 

Industry officials and the Teamsters know that sexual harass- 
ment can be a problem — and they're doing something about it. 

The Teamsters and the Motor Freight Carriers Association 


“Sexual harassment is a 
problem in many 
industries, including 
trucking. With this 
program, we hope to 
educate our members 
that sexual harassment is 
wrong and will not be 
tolerated” 


— PHIL YOUNG, TEAMSTERS FREIGHT 
DIRECTOR 


have launched a program 
to address the issue of sex- 
ual harassment in the 
workplace. 

“Sexual harassment is a 
problem in many indus- 
tries, including trucking. 
With this program, we 
hope to educate our 
members that sexual 
harassment is wrong and 
will not be tolerated,” said 
Phil Young, Teamsters 
Freight Director. 

The grant has paid for 
production of an educa- 
tional video and pam- 
phlets being shown to 
‘Teamsters who work for 
MFCA-member compa- 
nies. In addition, employ- 
ees are being shown each 
of the companies’ policies 
on sexual harassment. 

Giles said she was a 
victim of sexual harass- 
ment many years ago. 


“T think it reinforces what we already know,” she said of the 
program. “It’s important for people to realize that if they don’t 
follow the rules, they will be fired or disciplined.” 

The latest workplace statistics from the U.S. Equal Employ- 
ment Opportunity Commission show that in 1995, the rate of 
sexual harassment complaints was 31 for every 100,000 people in 
trucking, compared with the general service industry figure of 17 


complaints for every 100,000 people. 
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Teamsters Delegation Attends NAACP Convention | m8 


delegation of Teamsters 
attended the NAACP’s 
©92nd Annual Convention 
in New Orleans, Louisiana in 
July for three days of educa- 


tional workshops and coalition. 


The trip was supported and 
coordinated by the Teamsters 
Human Rights Commission. 

The convention theme was 
‘Speaking Truth To Power: 
Attendees went to workshops 
including: 
> Back to the Basics: 

Building Membership in 

the 21st Century; 
> Economic Empowerment: 

Using Technology for 

Employment; and 
> Making Education a 

Priority. 

“As the nation’s oldest and 
largest civil rights organiza- 
tion, the NAACP has worked 
successfully with the Team- 
sters,” said Cheryl Johnson, 
Director of the Teamsters 
Human Rights Commission. 
“The development and 
longevity of the NAACP says a 
lot about where America has 
been and where America ulti- 
mately must arrive.” 

The NAACP was founded 
in 1909 by a racially diverse 
group of progressive thinkers 
with the objective of insuring 
the political, educational, 
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My father was a Teamster | 
and watching his sug} 
involvement in organized a 
labor taught me a lot ‘- 
about sacrifice and the 
importance of forming 
strategic alliances. 
— KWEISI MFUME, NAACP 
PRESIDENT AND CEO | 


social and economic equality y Ir 
of minority groups. it 

“My father was a Teamster | 
and watching his involvement 
in organized labor taught mea | 4 
lot about sacrifice and the P 
importance of forming strate- 
gic alliances,” said Kweisi l 
Mfume, President and CEO of | 5 
the NAACP. “We are proud to 
welcome members of orga- 
nized labor.” 


ro 


‘ 


eamsters organizer Manuel 
Valenzuela listened to sto- 
ries from his peers at the 
ytecent Teamsters Leadership 
| Academy (TLA) and plans to 
take what he learned back to 
his Joint Council. 
“Tm learning what’s work- 
| ing and what hasn’t been 
. Working and I’m going to take 
alot of this information back 
| to Los Angeles,” said Valen- 
duela, a Joint Council 42 orga- 
nizer who attended the three- 
day conference focused on 
) Organizing. 
_ Valenzuela wasn’t alone. 
| Nearly 90 organizers from 
around the country joined him 
\atthe organizing TLA, coordi- 
| nated by the International’s 
/™ Education Department. 
ster’ “We're picking up ideas and 
suggestions from other mem- 
ed  btsand other locals and we're 
offering them information that 


w! 


works for us,” said Ralph Hen- 
derson, an organizer with 
Local 25 in Boston. 


Sharing Information 

Unlike many conferences 
where lecturers provide infor- 
mation that’s dutifully record- 
ed by participants, the majori- 
ty of the academy was spent in 
small group workshops, where 


International to host a Teamsters National Organizing Strategy 
Conference som 


participants 
could share 

their strategies, 
struggles and tri- 
umphs. 

One of the workshops cov- 
ered the effective ways to target 
campaigns led by Paula Mac- 
chello, senior campaign coor- 
dinator for the International's 
Office of Strategic Initiatives, 
and Jeff Farmer, Organizing 
Director for Joint Council 32 
in Minnesota. 

“Open and frank discus- 
sion about organizing cam- 
paigns and tactics is important 
if we expect to combat every- 
thing that the employers are 
throwing at us,” said Farmer. 

Participants talked about 
in-depth research on compa- 
nies, using local union volun- 
teers, identifying non-union 
competitors and talking to the 
company’s customers and 
suppliers. 

They also talked about tak- 
ing stock of the obstacles on the 
union side, including honestly 
assessing whether a local has 
the resources to undertake a 
campaign, and making sure to 
take a realistic look at whether a 


www.teamster.org | 


Heamsters Leadership Academy Tackles Organizing 


[Members Share Strategies for Growth 


ORGANIZING 


WORKSHOPS | 


~ orkshops were atthe 
heart of the acade- 
___ my. Topics at the 
conference included: 


> Strategic planning; 
Campaign targeting; 
List building and research; — 
Organizing and the law; 


How to Develop Campaign 
material; and — 


> Working with the media. 


contract can be hammered out 
once you organize. 


Organizing in the New 
Century 
Teamsters General President 
James P. Hoffa told partici- 
pants that work is under way 
to boost the ranks of the 
union, including formation of 
the Blue Ribbon Commission, 
which will look at the union’s 
overall resources. There are 
also plans — spelled out ina 
resolution adopted at the 
recent Teamsters Convention — 
to establish a National Orga- 
nizing Training Program. 
“Building better lives for 
working families is the duty of 
the Teamsters. And we cannot 
build that foundation without 
organizing,” Hoffa said. “We 
must greet the new century 
armed with the best possible 
strategy and tactics. This con- 
ference helped provide these 
tools.” 
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ATED FREIGHTWAYS 


atanding Up To Overnite 


8] 


32-year Teamster Donates to Strikers’ Cause 


» onnie White knows the 

© importance of solidari- 
_ A ty after 32 years as a 
proud Teamster. So when he 
got a chance to help his broth- 
ers and sisters who are striking 
against Overnite Transportation 
Co., White didn’t hesitate. 

White, a hostler with Consoli- 
dated Freightways, recently 
donated $387.51 that he 
received in grievance settlements 
from his employer to the Overnite 
Strike Benefit Fund, which 
assists strikers and their families. 

“Everyone can use money, 
but these men need it worse 
than | do,” said White, who’s 
been a member of Local 728 in 
Atlanta for 32 years. “These 
people have been out of work. 
They've got families to take 
care of just like | do.” 

For nearly two years, Team- 
sters have been engaged in an 
unfair labor practice strike 
against Overnite. The Team- 
sters represent about 3,500 


Overnite workers at 36 of the 
trucking company’s terminals. 

“These men have been 
pushed and had money taken 
away from them that Overnite 
could have given them,” White 
said. “I’m behind them 100 
percent.” 

The money will help striking 
Overnite workers from Local 
728 to buy food, prescription 
medicine and to pay medical 
bills. 

“It lets them know all the 
union people are behind 
them,” Bobby Monroe, Georgia 
Overnite strike coordinator, 
said of White’s gift and the 
generosity of other Teamsters 
and other unions. “That’s what 
keeps them going — the sup- 
port.” 

In addition to White’s gift, 
Local 728 business agent John- 
ny Gabriel recently donated the 
$416 he won in a bass fishing 
tournament to the strike fund. 


) vernite Hit With Bad 
Faith Bargaining Charge 


Company Declares Impasse, Teamsters Strike Back 


fter six years and 200 bar- 
gaining sessions between — TRIG 


| . Under that provision, Teamsters and Overnite 
| Overnite could do Transportation Company, the AGAINST 
_|whatever it pleases, - company recently declared 


. |tespite the presence of impasse — and the Teamsters OVERNITE ‘ 
af fie union. And were not struck back, filing unlawful FOR UNFAIR Ba V, 


.. surface and bad faith bargain- 
‘ goIng ae ere ing charges with the National 
a porkers who have suffered | abor Relations Board. 

_ |$0 much already to endure “Stated simply, Overnite’s 

_ (more abuse by this unlawful conduct away from 


Finder a union contract.” one and the same,” said John — 
‘| — PHIL YOUNG, NATIONAL FREIGHT Menpay ane ae 
| DIVISION DIRECTOR Department Director. “The 


company’s bargaining history 
| to date demonstrates not only a 
‘ failure by Overnite to purge itself of unlawful conduct, but a s 
wholesale transfer of that message from the campaign trail to the “Stated simply, 
j bargaining table.” 

Overnite’s final offer- 
impasse proposals demand 
broad management rights and 


Overnite’s unlawful 
conduct away from the 
table and at the table 


no-strike clauses, while, at the are one and the same” 
same time, the company refus- | — JOHN MURPHY, TEAMSTERS 
es an effective grievance and ORGANIZING DIRECTOR 


arbitration procedure. 

Under Overnite’s manage- 
ment rights clause, the compa- 
ny proposes to control virtually 
every aspect of employee 
working conditions. The pro- 
posed clause also gives the 
company the right to subcon- 
tract for any lawful business 
reason. 

“Tn short, under that provision, Overnite could do whatever it 
pleases, despite the presence of the union,” said Phil Young, 
National Freight Division Director. “And we're not going to allow 
these workers who have suffered so much already to endure more 
abuse by this company — especially under a union contract.” 


sor y 
“STRIKE 


AGAINST 


OVERNITE 


FORUNFAIR © 
LABOR | 


B TOR 2S LONG AS IT TAKES 
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By) stooc 
“cour. 
“This 
ustolia Valdez, a stalwart on the Basic . ance 
Vegetable Products strike line, had shou 
endured all the struggles of a pro- H 
longed labor dispute. ident 
She’d walked picket duty in burning __ | their 
sun and drenching rain in King City, Cali- {¢le. I 
fornia. She’d attended Friday night prayer ) Presi 
vigils to ask for divine assistance in the —_! guid: 
fight for justice. lengt 
As she walked up the hill to her work- 
place on Labor Day to reclaim her job after Mov 
a 25-month strike — led by Teamsters | Calle 
General President James P. Hoffa — Valdez . BYP 
was joyous. 
“There is no better way to celebrate this | 
Labor Day than to go back to the job that | 
I’ve fought for for so long,” Valdez said. 
“This is a day I will never forget.” 


890 WINS STRIKE 


|) Iiumph 

i Hoffa, flanked by hundreds of workers 

fis struck Basic Vegetable in July 1999, 

Hold the exuberant crowd that he, too, had 

jong waited for the 750 workers take back 

heir rightful positions in the plant. 

' ‘I promised you I would lead you back 

inand I am here, and I am proud to cheer 

jou in your victory,’ Hoffa said. 

im ‘The strike began on July 7, 1999, when 

the largely Hispanic workforce struck Basic 

Negetable Products, after management 

demanded a wage freeze, subcontracting 

and that half the workers be moved from 

"4 to part-time employment. 

' “These workers bravely fought for justice 

lind dignity in the workplace. They with- 

stood enormous hardship based on the 
‘courage of their convictions,’ said Hoffa. 
This agreement is built on their persever- 

3asic |ance and dedication. They return to work 

id \shoulder-to-shoulder with heads held high.” 

. Hoffa credited International Vice Pres- 

dents Fred Gegare and Chuck Mack for 

g | their work in resolving the two-year strug- 

valt- | gle. He also applauded Frank Gallegos, 

yer j President of Teamsters Local 890, for 

> ‘guiding workers through the strike and 

lengthy negotiations. 


after Moving Mountains 
Gallegos praised the workers for thwarting 
dea . BVP’s attempts to break the union. 


this | 
hat | 
| 


Highlights of the BVP Teamsters new con- 
| tract include: 
+ > Wage increases of 3 percent on May 1, 
2002; 2 percent on November 1, 2002; and 
3 percent in September 2003; with wage 
fe-openers in the fourth and fifth years; 


SEALING THE DEAL 


“Faith moves mountains,” Gallegos 
said. “I’m thankful God has given us the 
fortitude, the tenacity to stick together.” 

Faith paid a big role at BVP. The weekly 
Friday night prayer vigil was one of the 
campaign’s signature features. Even after 
two years, there were never fewer than 50 
in attendance. Often, there were three and 
four times that number. 


ConAgra 

Gallegos also credited agribusiness giant 
ConAgra’s Gilroy Foods unit for its will- 
ingness to work with the Teamsters. 
Gilroy purchased BVP from California's 
anti-union Hume family in November 
2000. It recognized the union and began 
contract negotiations anew. 

At the Teamsters’ request, the AFL-CIO 
convened a Council of ConAgra Unions, 
in March 2001. At this gathering, unions 
representing tens of thousands of Con 
Agra workers at dozens of ConAgra facili- 
ties met to coordinate activities. Council 
members agreed to bring a coordinated 
message back to their home plants: Labor 
is watching King City. 

Thereafter, ConAgra seemed to take a 
new approach at the bargaining table. 
Finally, it all culminated with a tentative 
agreement, announced August 16th and 
the Teamsters’ triumphant return to work 
on Labor Day. 


> Return with full seniority; 

> Retention of health and welfare benefits; 
> Guaranteed pension benefits; and 

> Severance pay of one week’s wages per 
year of service for any positions eliminated 
during the strike. 


Basic Vegetable 
Timeline 


July 7, 1999: Strike begins. Company brings in 
scab replacements. 


Summer 1999: King City plant limps along at a 
fraction of its capacity, hobbled by inexperi- 
enced scab labor and clueless managers. 


September 1999: BVP announces 
plans to permanently replace striking Team- 
sters. 


October 15, 1999: First formal BVP Friday 
night prayer vigil. Its success causes strike lead- 
ers to schedule weekly Friday night prayer vigils 
for the remainder of the strike. They become a 
signature feature of the Basic Vegetable cam- 


paign. 


January 26, 2000: Teamsters Local 890 
demands an NLRB representation election as a 
demonstration of solidarity. This tactic short-cir- 
cuits a bogus company effort to use the votes of 
scab replacements to decertify the union. 


February 13, 2000: California Democratic 
Party Convention passes resolution of support 
for Basic Vegetable Teamsters. 


June 28, 2000: BVP strikers vote overwhelm- 
ingly for Teamsters Local 890. Workers in the 
plant will vote on August 31st, but they lack suf- 
ficient numbers to change the outcome of the 
election. 


August 23, 2000: General President Hoffa ral- 
lies with King City strikers and holds strategy 
meetings to strengthen the strikers’ hand. 


November 8, 2000: BVP sold to Gilroy Foods, a 
subsidiary of agribusiness giant ConAgra. Nego- 
tiations begin with BVP’s new owner. 


March 15, 2001: At the Teamsters’ request, 
the AFL-ClO convenes a Council of ConAgra 
unions. Unions representing ConAgra workers 
around the country meet, plot strategies and 
commit to support BVP Teamsters. 


August 16, 2001: Teamsters announce tenta- 
tive agreement with ConAgra. 


September 3, 2001: Teamsters General Presi- 
dent James P. Hoffa leads triumphant BVP 
Teamsters to the factory gates for their first day 
back on the job. 
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“We are bringing all of the experience 
this union has to offer to the 
negotiating table. 


— JAMES P. HOFFA, GENERAL PRESIDENT 
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ocal 391’s Dan Taylor walked the picket lines in | exp 

1997 to earn a good contract with UPS. At the 2002) said 

UPS Contract Campaign Kickoff Rally he will join * stro 
hundreds of his Teamster brothers and sisters to take the| 

first step towards a brighter future with the company. | Bui 

Teamsters from all over the East Coast were to descend) Wh 

on Lake Success, New York for the 2002 UPS Contract | witl 

Campaign Kickoff Rally. The rally was originally sched- { will 

uled for September 16, but in the wake of the tragic terror’ ran 

ist attack on the United States, the rally was postponed. Al} spe 


press time, the date is still to be determined. | buil 
199 
A Strong Message | wor 


The Teamsters will send a strong message to manage- 


ment that they are ready and H inte 
willing to do whatever it takes to We 
secure a strong contract for all Wot 
its members at UPS. 
General President James P. >) 
Hoffa will be joined onstage by a 
Parcel and Small Package Divi- do’ 
sion Director Bill Lichtenwald, ae 
Howie Redmond, President of ‘ a 
Local 804 and Ken Hall, the lead chon or ce 
negotiator in the 1997 contract HIGHER f aN "4 > 


campaign. The rally will reaf- 
firm the fact that the 2002 UPS 
contract is the number one bar- 
gaining priority of the union. 
“We are bringing all of the 
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n —_| experience this union has to offer to the negotiating table,” *4 ; 
2002, said Hoffa. “By showing the company we are united and 0 ur mem b ETS h ave h C p G d b ul ! d U P sy 


e the} 
y. | Building on Success 
cend! When the Teamsters sit down at the bargaining table 
t | with management, the full force of the union’s talent 
ed- | willbe there. Joining the negotiating committee will be 
error tank and file members, who will bring the workers’ per- 
d. Al) spective to the bargaining sessions. The Teamsters will 
, build on the solidarity that characterized the successful 
1997 strike to achieve a strong agreement for UPS 
workers. The current contract expires July 31, 2002. 
“Our members have helped build UPS into the 
H international giant it is today,” said Lichtenwald. 
‘We expect them to be compensated for their hard 
work and loyal service.” 
The member-based campaign will: 
> Fight to increase wages, pensions and benefits; 


join ' strong, we will achieve the gains UPS members deserve.” nt 0 th ep nte rn ati 0 0 a / Q ia nt it is to d ay. 


— BILL LICHTENWALD, PARCEL AND SMALL PACKAGE DIVISION DIRECTOR 


> Close the loopholes that allow management to 
do Teamster work; 

> Stop outsourcing and double-breasting; 

> Increase full-time jobs for part-time workers; 
ine A > Strengthen the contract's air language; and 

( RISE > Limit mandatory overtime. 

eX “This rally will demonstrate to the company and 


Ne : : 5 
| be the world, that we’re standing together and focused 
ND 


on the same goals,” said Taylor. “It’s never too early 
- i to start thinking about our future.” 


=] 
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LOCAL 554’S T-SHIRT CAMPAIGN IS A HIT ; 


W hen Misty Mitchell was hired on at UPS in 
May, she hoped for a different job environ- 
ment than that of her previous employer. 

“| worked at Fed-Ex,” said Mitchell, a part-time pre- 
loader. “I didn’t like the fact that they were non-union. 
You feel alone. Workers have to stand together.” 

One of the first things Mitchell did was join Local 
554 in Omaha. The local gave Mitchell a t-shirt that 
read, “Part-Time UPS Worker, Full-Time Teamster.” 
Mitchell and her fellow Teamsters wear the shirts ina 
show of solidarity on Fridays. Anyone who joins the 
local gets one of the brown t-shirts. It wasn’t long before 
other part-timers started joining the local to take part in 
the weekly day of solidarity. | 

“When everybody is showing their Teamster spirit, 
you don’t want to be the only one without a shirt,” said 
Todd Clapper, a business agent. 

The UPS contract allows for business agents or stew- 
ards to attend orientation meetings for new hires to 


efore | 
art in / 


rit, 
said 


stew- 


encourage them to be union members. Many young 
workers entering the workforce for the first time have 
little or no experience with unions and don’t understand 
the benefits of belonging to one. Thanks to the t-shirt 
campaign—for the first time in more than a decade— 
the majority of part-timers at the Omaha hub are now 
Teamsters. 


A Family Affair 

The campaign has added more than 150 part-time UPS 
workers to Local 554’s rolls. In a “right-to-work” state 
like Nebraska that tries to destroy union membership, 
new members joining a local at such a rapid pace is 
unusual. But part-timers at UPS know the importance 
of being part of a winning team. 

“Tt’s been a great organizing tool,” said Jim Sheard, 
Secretary-Treasurer of Local 554. “The t-shirts are a way 
for the members to be reminded that they’re all part of 
the same family.” 

Mitchell has been reminded that she is part of the 
Teamster family for her entire life. Her mother, Mary, is 
a 27-year Teamster member who works with her daugh- 
ter at UPS. With UPS contract negotiations on the hori- 
zon, both mother and daughter realize the importance 
of high morale and strong solidarity. 

“I think the shirts are a great idea, it’s good to be 
teminded that you have a union there to support you 
and stand behind you,” said Mitchell. “Some folks wear 
their shirts all week long.” 


Your Responsibility 


VOTE! 


The ultimate rulers of 
our democracy are .... 
e voters of this ay ial 
_—Franklin D. Rdosevelt 


Ballots Mailed October 9, 2001 
Ballots Counted November 13, 2001 
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Local 665 wins at SFO 


“Fhe wins keep coming at San Francisco 


| International Airport. Under the air- 


eS 


& port commission’s Labor Peace/Card 
Check Rule, organizers have been bring- 
ing new Teamsters into the fold at a 
record pace. 

The rule gives organizers access to the 
employees of airport contractors. It 
requires the contractors to recognize the 
union without demanding an election 
once a majority signs up. 

“We've been working hard at this and 
it’s paying off,” said Ernie Yates, Secretary- 
Treasurer of Teamsters Local 665, which 


oe 
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“We’ve been working hard at this 
and it’s paying off. Under the card 


check rule, we’ve got a foot in 
the door. That’s really all we 
need. The rest is a matter of 
meeting people, explaining what 
it means to be a Teamster and 
signing them up. I’m proud of 
what we're accomplishing. 

— ERNIE YATES, SECRETARY-TREASURER, TEAMSTERS LOGAL B65 


has recently organized three new SFO bar- 


gaining units. “Under the card check rule, 
we ve got a foot in the door. That’s really 
all we need. The rest is a matter of meet- 
ing people, explaining what it means to be 
a Teamster and signing them up. I’m 
proud of what we’re accomplishing.” 


Security 

One of the people Yates is proud of is 
Clay Marsh. Marsh was a Local 665 
member when he drove for SuperShuttle 
and he knows the strength of a Teamsters 
contract. 

Marsh left shuttle driving to become a 
security guard. He was working for Cal 
State Patrol, providing security in SFO’s 
parking garages, when the new Labor 
Peace/Card Check Rule came into effect. 
He called Dan Lynch, his Local 665 busi- 
ness agent from his days at SuperShuttle, 
and signed on as a volunteer organizer. 

“Some of my co-workers weren't sure 
about joining the union,” said Marsh. 
“They were afraid they could get fired. 
With my experience, I was able to put that 
fear to rest.” 

Marsh’s efforts went beyond helping 
collect signatures. He recruited other vol- 
unteers, advised Local 665 on how and 
where to best reach his colleagues and 
even drove people to the union hall for an 
informational meeting. 

“We did whatever we could,” said 
Marsh. “We got a majority of cards in just 
a few weeks.” 


>I 
Wari 
York 


, Vote 


Loc 


shir 


| 
| 


nies 


Cool Under tire 


TESCOR Technicians Battle Union-busting 


' Numbers 665 has added 260 new members at the 
The new Cal State Patrol bargaining unit —_ airport since March. A TESCOR, Inc., which specializes in refriger- 

numbers 82 new Teamsters. But that’s just “There’s strength in numbers,” said ation, climatic control and climatic testing, 

one Local 665 victory. Yates. “These folks have taken the first step 16 service technicians and related manufactur- 

Yates and company have two more by recognizing their own self-interest and ing workers won a heated battle. Although 

feathers in their cap, as well. At Smarte- signing up. Now we're getting to work at subjected to intense union-busting pressure 
carte, 101 workers have chosen Teamsters __ the bargaining table. Before we're through, and threats, the workers voted Teamster by a 

| representation. At Coach U.S.A., it’s 77 every worker at SFO will have the good- two-to-one margin. 

| tour and charter bus drivers. In all, Local paying union contract they deserve.” “They held meetings to tell us how bad the 

| union was,” said Michael May, a TESCOR tech- — 


RECENT ORGANIZING VICTORIES IN BRIEF nician. “They said we'd lose our bonuses. They 
At a small group intimidation session, a 
manager went further. He told May and two 
other workers, Doug Travis and Rob Alford, that _ 
if the union won the election there would be a 


' 


bar- | > Franklin Logistics: The 18 
ule, | Warehouse workers at this 
ly "York, Pennsylvania shop 
t- , voted 11-4 to join Teamsters | 
> be | Local 430. The company 
ships rolls of paper to compa- 
nies across the country. 
Franklin Teamsters want fairer treatment. son Teamsters are members. 
“We hope to bring their wages up and pro- The pact secures wage increases of a dollar 
vide some uniformity to their work rules,” said an hour each year. It also allows participation 
T. Allen Koch, Secretary-Treasurer of Teamsters _in the Minnesota Teamsters Health, Welfare oe 
ttle "Local 430. “The workers want to eliminate and Pension Plan. This marks the first time ever fess mmLLbaUIC U6) 241-7 agi 
ets favoritism in their workplace.” that Gleason employees have been able to parr mG ay al od ames Yak defi 
ticipate in such a program. 


For more recent 
organizing victories, visit: 
www.teamster.org/organize/ 


victories2001.htm ee = 
“We refused to be intimidated, 4 said Travis. oe 


“The company was already making us pay a 
price in inferior wages and benefits. They were 


hiring relatives instead of posting job opportu- : 
nities. They totally ignored seniority.” a 


ea | > MGM Grand: The 43 limousine and trans- 
_ portation workers at the MGM Grand in Las » Lehigh Cement: The 88 employees at 
S | Vegas voted 21-18 to join Teamsters Local 995. Lehigh Cement Company in Glens Falls, New 
“This is a breakthrough for our organizers,” York voted 57-21 to join Teamsters Local 294. 
| said Mike Magnani, Secretary-Treasurer of The new Lehigh Teamsters — full and part 
Local 995. “MGM has seven major hotel prop- _ time employees in the company’s production, 
| erties. Now we hope to make inroads at some quarry, maintenance, electrical, yard, pack 
other locations.” house and lab departments — lost their first 
Already, 95 percent of Local 995’s mem- organizing election by one vote, in May 2000. 
bership works in the hotel and casino industry. | Lehigh Cement followed the standard anti- 
ati By Magnani’s estimate, potential membership union playbook, aided by the usual assortment 
at the seven MGM properties is nearly 2,000. of high-priced “management consultants” and 


oY > Charles R. Gleason Company: The 15 dri- low-rent union-bashing goons and finks. 

ol- | Vers at this Northfield, Minnesota excavation By the time of the second election, Local 
and trucking company concern voted for Team- 294 organizers and a strong internal organiz- 
Sters representation and followed up by inking ing committee had exposed all the company’s 

‘an | a two-year contract with the company. half-truths and distortions. Phony promises the 

| _ “The new presence and respectability of company made during the first campaign were 

the Teamsters was a great aid in winning this long-since abandoned. This time, they voted 

ust Contract,” said Wayne Perleberg, Secretary- “Union Yes!” — and by a margin of more than 


t Treasurer of Teamsters Local 160, where Glea- _two-to-one. 


Teamsters Election 
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ALEJANDRO MARTINEZ WAS TIRED} “4 

#4 OF GOING AROUND IN CIRCLES. § 74 

: HY Asadriver for Latino Expressat | 

Chicago's O’Hare airport, Martinez’ job a 

requires him to shuttle travelers around thr 

O’Hare’s parking lots and terminals which | ™ 

suits him fine. What bothered him was man- | AC 

| agement taking him and his co-workers on a on 
ride. 

“We were being cheated by the bosses,’ the 
said Martinez. “Bad wages, no benefits, no age 
respect. This is the type of operation where we 

you need protections.” | 

: Miriam Acosta drives the night shift for ) te 

Latino Express. To her, it was crystal clear that | "© 

the company was trying to keep the employ- : 

ees in the dark. ‘ 

In addition to poor working conditions, Be 

employees were tricked into joining a com- | a 

pany union that provided no representation | ee 

or protection. In the year and a half Mar- oe 
tinez has been at Latino Express, he has see | 
Ballots Mailed October 9, 2001 : an incredible amount of turnover. He esti- a 
8) Ballots Counted November 13, 2001 mates that more than 100 drivers have come a 


and gone in his tenure. Martinez and Acosla 
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many workers harbor. 
_ “Tt was insulting the way they were 
treating us,” said Acosta, a mother of 


| three. “You can’t survive on what they 


were paying us.” 


oe | A Great Response 


« es 
The company was giving these workers 
the runaround,” said Joe Belli, a business 


with open arms.” 
Belli approached the employees and 
, Was surprised by the response. Workers 
_ Were contemplating contacting the Team- 
sters on their own when Belli arrived. 
Martinez and Acosta immediately volun- 
| teered to get cards signed and other 
employees were anxious to help with the 


agent for Local 727. “We were welcomed 
| 


unanimous 23-0 vote to join Local 727. 
“Twenty-two of the workers had 
signed cards within the first two days of 
the organizing drive,’ said John Coli, Sec- 
tetary- Treasurer of Local 727. “They 


| 
| organizing effort as well. The result was a 


attribute this to the feeling of exploitation 


needed someone to stand up for them and 
they decided on the Teamsters.” 

In negotiating a new contract, employ- 
ees like Martinez and Acosta hope to 
secure decent wages, a medical plan and, 
most importantly, some respect from their 
supervisors. 

“We felt lucky that the Teamsters 
approached us,’ said Martinez. “And we 
are lucky. They've done everything we've 
asked of them.” 

“T believe the Teamsters are the num- 
ber one union in America,’ said Acosta. “I 
wear the Teamster logo with pride.” 
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Illinois Teamsters Win Pension Victory 


EAMSTER TONY CATALANO WORKS INCHES 
FROM THE BLACK TOP OF A HIGHWAY. WITH TWO 
TONS OF STEEL BARRELING PAST HIM EVERY FEW 
SECONDS, THE 28-YEAR TEAMSTER FROM LOCAL 


916 IS ALWAYS CONCERNED FOR HIS SAFETY. 


“We have cars and trucks going by us at 65 miles an hour,” 
said Catalano. “It can be a bit scary.” 

Catalano is concerned for good reason. A little more than a 
year ago, he and a co-worker were performing highway mainte- 
nance when a car slammed into their parked truck. The impact 
hurled his co-worker along the highway and broke Catalano’s leg. 

Teamsters like Catalano comprise the 3,000 highway main- 
tainers at the Illinois Department of Transportation (IDOT) and 
tollway workers the Illinois Tollway Authority. Maintainers are 
responsible for repairing and replacing road signs, striping lines 
on interstate highways, installing and maintaining highway 
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lights and mowing roadside areas. It’s a dangerous job. 

“Over the last 50 years more than 170 highway maintainers 
lost their lives,” said Dave Doolittle, a member of Local 330 in 
Elgin, Illinois and highway maintainer. “We put our lives on the | 
line everyday.” | 


The Right Thing To Do 


So when the Illinois Legislature created the Alternative Retire- 
ment Formula (ARF) pension for state employees working in 
“high risk” occupations, Teamster maintainers were excited. But 
they couldn’t understand why the formula included state police 
officers, firefighters and prison guards, but excluded Teamster 
highway maintainers and toll workers. 

For Teamsters like Catalano and Doolittle, the plan did not 
cover the men and women who have the most dangerous jobs 
on the road. 

“Essentially, we have the most hazardous job in state govern- 
ment, so inclusion in the pension fund was the right thing to 
do,” Doolittle said. 

So he and his Teamster brothers and sisters were going to 
make sure the ARF included Teamster highway workers. 


A Long and Winding Road 
Belying his last name, Doolittle would do a whole lot over 
the next decade to educate highway maintainers all over Illi- 

nois. He worked with fellow Teamster and highway main- 
| tainer Bob Hall to develop a presentation advocating for 

Teamster inclusion in ARF. 

For starters, Illinois local unions contacted the 

Teamsters Government Affairs department for assistance on 
legislative strategy. Illinois Teamsters then held meetings 
@ F throughout the state to unify 12 locals around one issue. 

bi Rank-and-file members were encouraged to lobby state rep- 
resentatives. In addition, Illinois Teamsters also hired a full- 
time lobbyist and eventually a second to lay the groundwork 
for inclusion. 

“This was an effort truly worthy of being called a 

Teamster effort,” said Mike Malone, a Local 726 member. 


' “Members from locals all over the state worked together to 
get the job done.” 


ILLINOIS TEAMSTERS INVOLVED IN ARF LOBBYING: 
Teamsters Joint Council 25 and 65 and Locals 26, 50, 
279, 330, 347, 371, 525, 627, 705, 722, 726 and 916 


| the | The push for inclusion in ARF had reached a fever pitch 
_ by 1999. Although the efforts received support from both 

_ Republicans and Democrats, it would be another year and 
) another legislative session before the bill would make it to 
the Governor’s desk. 

| 


Bul Persistence Pays Off 
lice | Ina ceremony at the IDOT-Riverton maintenance yard, IIli- 
or | nois Governor George Ryan signed HB 267 into law on 
August 6. The bill officially placed Teamster highway and 
ot | toll workers under ARF effective immediately. 
8 | “Tt was nice to see all of the locals get together on this 
_ Pension issue,” said Frank Vrchota, member of Teamsters 
tn Local 726 and 32-year IDOT employee. “I saw legislators 
who initially gave us a 10-to-1 chance of succeeding slowly 
come around over the years because all of the locals were 
unified. That reflects positively on all of our leadership and 
» members.” 


maw = ee 
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REPORT OF INDEPENDENT AUDITORS 


Members of the General Executive Board 
International Brotherhood of Teamsters 


We have audited the accompanying consolidated balance sheets of the International Brotherhood 
of Teamsters (the International Union) as of December 31, 2000 and 1999 and the related 
consolidated statements of activities and cash flows for the years then ended. These financial 


statements are the responsibility of the International Union’s management. Our responsibility is 
to express an opinion on these financial statements based on our audits. 


We conducted our audits in accordance with auditing standards generally accepted in the United 
States of America. Those standards require that we plan and perform the audit to obtain 
reasonable assurance about whether the financial statements are free of material misstatement. 
An audit includes examining, on a test basis, evidence supporting the amounts and disclosures in 
the financial statements. An audit also includes assessing the accounting principles used and 
significant estimates made by the International Union’s management, as well as evaluating the 
overall financial statement presentation. We believe that our audits provide a reasonable basis 
for our opinion. 


In our opinion, the financial statements referred to above present fairly, in all material respects, 
the financial position of the International Union as of December 31, 2000 and 1999 and the 
changes in its net assets and its cash flows for the years then ended in conformity with 
accounting principles generally accepted in the United States of America. 


Iponaro sn oat 
March 16, 2001 


CERTIFIED PUBLIC ACCOUNTANTS AND CONSULTANTS 


2330 W. Joppa RoaD » SuiTE 203 * LUTHERVILLE,MD 21093 + 410.583.8200 »* 410.583.8393 FAX * www.havey.com 
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International Brotherhood of Teamsters Consolidated Balance Sheets 
DECEMBER 33, 2000 AND 1999 


ASSETS 
Cash 


Securities sales pending settlement 
Accounts receivable 

Inventories 

Accrued investment income 

Prepaid expenses 

Investment in debt and equity securities 
Investment in first trust notes — affiliates 
Fixed assets — net 

Deposits 


Total assets 


LIABILITIES AND NET ASSETS 


Liabilities 


Accounts payable and accrued expenses 
Securities purchases pending settlement 


Deferred revenue 


Estimated liability for claims incurred but 


not reported and claims payable 
Interfund (receivable) payable 
Loans payable 
Teamster Affiliates Pension Plan liability 


Retirement and Family Protection Plan liability 
Accrued postretirement health care benefits cost 


Total liabilities 


Net assets (deficit) 
Unrestricted 
Temporarily restricted 


Total net assets 


Total liabilities and net assets 


2000 1999 
GENERAL DEFENSE GENERAL DEFENSE 

FUND FUND TOTAL FUND FUND TOTAL 
$ 12,397,753 $ 65,075 + $ 12,462,828 $ 18,475,964 $ 62518 $ 18,538,482 
1,953,998 == 1,953,998 3,918 = 3,918 
9,066,592 = 9,066,592 8,671,907 aaa 8,671,907 
1,379,886 = 1,379,886 399,124 a 399,124 
695,112 346 695,458 739,764 261 740,025 
748,117 = 748,117 352,171 = 352,171 
58,236,768 = 58,236,768 59,930,137 = 59,930,137 
3,849,544 = 3,849,544 4,148,269 — 4,148,269 
10,575,289 aaa 10,575,289 8,764,321 = 8,764,321 
49,526 = 49,526 134,936 Pie 134,936 
$ 98,952,585 __$ 65,421 __$ 99,018,006 $ 101,620,511 $ 62,779 _$ 101,683,290 
$ 11,681,515 $ — $ 11,681,515 $ 12,087,635 $ — $ 12,087,635 
8,461,950 = 8,461,950 9,393,497 = 9,393,497 
— = = 181,172 = 181,172 
= a = 287,487 == 287,487 
(17,897,588) 17,897,588 a= (17,767,588) 17,767,588 = 
2,375,000 = 2,375,000 4,475,000 = 4,475,000 
1,107,145 =e 1,107,145 12,338,617 = 12,338,617 
22,236,236 = 22,236,236 19,368,179 = 19,368,179 
32,971,751 = 32,971,751 28,976,257 = 28,976,257 
60,936,009 17,897,588 78,833,597 69,340,256 17,767,588 87,107,844 
37,481,032 (17,832,167) 19,648,865 32,006,879 (17,704,809) 14,302,070 
ee 1) Se ae See 2 75 A SOO Cen eee 115) 74) 
38,016,576 17,832,167 20,184,409 32,280,255 17,704,809 14,575,446 
$ 98,952,585 $ 65,421 __$ 99,018,006 $ 101620511 $ 62,779 _$ 101,683,290 


See accompanying notes to financial statements. 
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International Brotherhood of Teamsters Consolidated Statements of Activities 
YEARS ENDED DECEMBER 31, 2000 AND 1999 


2000 1999 
GENERAL DEFENSE GENERAL DEFENSE 
FUND FUND FUND FUND 
TEMPORARILY TEMPORARILY 
UNRESTRICTED RESTRICTED UNRESTRICTED TOTAL UNRESTRICTED RESTRICTED UNRESTRICTED TOTAL 
REVENUE 
Per capita $ 82,186,828 $ — § — $ 82,186,828 $ 82619027 $ — § — $ 82,619,027 
Initiation fees 638,937 — — 638,937 588,526 — — 588,526 
Investment income — net 1,932,271 — 2,642 1,934,913 2,142,242 — 2,603 2,144,845 
Sale of supplies — net 38,307 = 38,307 (8,750) — — (8,750) 
Royalty income 1,600,192 —_ — 1,600,192 2,880,775 — — 2,880,775 
Grant revenue 2,088,776 — — 2,088,776 1,843,206 — — 1,843,206 
Contributions to Overnite strike fund — 2,074,968 — 2,074,968 -- 816,976 — 816,976 
Other 422,809 a -—— 422,809 162,770 — 162,770 
Net assets released from restrictions 1,812,800 1,812,800 — = 543,600 543,600 — — 
Total revenue 90,720,920 262,168 2,642 90,985,730 90,771,396 273,376 2,603 91,047,375 
EXPENSES 
Administrative, office and general 25,993,340 — — 25,993,340 19,666,466 — — 19,666,466 
Divisional and departmental 20,315,338 — — 20,315,338 27,191,012 — — 27,191,012 
National headquarters building 4,603,028 — — 4,603,028 4,178,269 — _— 4,178,269 
Affiliation fees 8,385,421 — — 8,385,421 8,127,538 — — 8,127,538 
Organizing expenses 890,035 — — 890,035 882,376 — — 882,376 
Per capita to conference 2,974,986 — — 2,974,986 2,944,092 = — 2,944,092 
Legislative and political education 4,145,011 —_ — 4,145,011 2,375,100 a a 2,375,100 
Legal fees, judgments, suits and settlements 4,060,411 -— — 4,060,411 4520,192 — — 4,520,192 
Communications 3,402,281 — — 3,402,281 1,731,619 = oo 1,731,619 
Forgiveness of debt = -- = a= 361,879 — — 361,879 
Teamster magazine expense 3,810,079 — — 3,810,079 2,262,216 — = 2,262,216 
Teamster Affiliates Pension Plan (11,231,472) — _- (11,231,472) (8,056,249) a (8,056,249) 
Officers and employees retirement plan 3,165,918 — — 3,165,918 2,181,372 — — 2,181,372 
Net periodic postretirement benefitcost 2,423,237 _ — 2,423,237 2,012,843 — — 2,012,843 
Amortization of accumulated postretirement 
benefit transition obligation 1,572,257 a= - 1,572,257 1,572,257 — 1,572,257 
Consent decree expenses 6,124,282 -— —- 6,124,282 4,692,436 — — 4,692,436 
Overnite strike fund benefits 1,812,800 _ = 1,812,800 543,600 — — 543,600 
Member benefits 4,899,815 — — 4,899,815 3,199,277 — (6,675) 3,192,602 
Interest expense = = 130,000 130,000 = = 243,899 243,899 
Total expenses 87,346,767 -- 130,000 87,476,767 80,386,295 == 237,224 80,623,519 
Change in net assets before 
extraordinary item 3,374,153 262,168 (127,358) 3,508,963 10,385,101 273,376 (234,621) 10,423,856 
Gain on extinguishment of debt 2,100,000 =— = 2,100,000 — — = = 
CHANGE IN NET ASSETS 
Unrestricted 5,474,153 -- (127,358) 5,346,795 10,385,101 —- (234,621) 10,150,480 
Temporarily restricted — 262,168 —- 262,168 — 273,316 a= 273,316 
5,474,153 262,168 127,358 5,608,963 10,385,101 273,376 234,621 10,423,856 
NET ASSETS 
Beginning of year 
Unrestricted 32,006,879 _- (17,704,809) 14,302,070 21,621,778 — (17,470,188) 4,151,590 
Temporarily restricted — 273,316 ss 273,316 — — — = 
Total net assets beginning of year 32,006,879 273,376 17,704,809 14,575,446 21,621,778 -- 17,470,188 4,151,590 
End of year 
Unrestricted 37,481,032 — (17,832,167) 19,648,865 32,006,879 — (17,704,809) 14,302,070 
Temporarily restricted _— 535,544 — 535,544 = 273,316 a 273,376 
Total net assets end of year $ 37,481,032. $ 535544 $(17,832167) $ 20184409 $ 32006879 $ 273376 $(17,704,809 $ 14,575,446 


See accompanying notes to financial statements. 
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International Brotherhood of Teamsters Consolidated Statements of Cash Flows 
YEARS ENDED DECEMBER 31, 2000 AND 1999 


CASH FLOWS PROVIDED BY (USED IN) 
OPERATING ACTIVITIES 


Cash received from 


Affiliated conferences, joint councils and local unions 
Investment income 

Grant reimbursements 

Food service income 

Overnite strike fund contributions 

Other revenue and reimbursements 


Net cash received 


Cash disbursed to 
Service providers, suppliers, vendors and others 
Employees and government agencies for withholdings 
AFL-CIO and other labor organizations 
Affiliated conferences, joint councils and local unions 


Members for benefits under Strike Benefit Assistance Program 


Net cash used 


Net cash provided by (used for) operating activities 


CASH FLOWS PROVIDED BY (USED IN) 
INVESTING ACTIVITIES 


Proceeds from sale or redemption of investments 


Purchase of investments 
Proceeds from sales of fixed assets 
Purchase of fixed assets 


Payment of loans by affiliates 
Loans to affiliates 


Net cash used in investing activities 


CASH FLOWS USED IN FINANCING ACTIVITIES 


Payments on loans 
Effect of exchange rate changes on cash 


Net increase (decrease) in cash 


Cash 
Beginning of year 


End of year 


2000 1999 
GENERAL DEFENSE GENERAL DEFENSE 

_ FUND = __ FUND ——__ TOTAL _ __FUND _ FUND TOTAL 
$83,024,274 $2557 $83,026,831 $83,864,813 $2,556 $83,867,369 
2,682,360 — 2,682,360 3,028,625 a 3,028,625 
1,830,389 = 1,830,389 2,233,918 is 2,233,918 
83,102 = 83,102 81,290 3s 81,290 
2,074,968 — ——_2.074,968 816,976 = 816,976 
1,402,901 = 1,402,901 3,333,890 6,675 3,340,565 
91,097,994 2557 91,100,551 93,359,512 9231 93,368,743 
(45,772,356) — (45,772,356) (35,812,248) — (35,812,248) 
(27,675,567) — (27,675,567) (26,302,019) — (26,302,019) 
(8,385,421) — (8,385,421) (8,127,538) — (8,127,538) 
(2,974,986) — (2,974,986) (2,944,092) — (2,944,092) 
6,712,615 — (6712615 3,742,877 Layo, {87ST 
91,520,945 — (91,520,945 76,928,774 — (76928774 
422,951 2.557 420,394 16,430,738 9.231 16,439,969 
179,826,334 — 179,826,334 61,759,074 — 61,759,074 
(182,403,827) — (182,403,827) (63,819,197) — (63,819,197) 
5,325 a 5,325 290,429 ga 290,429 
(3,057,706) — (3,057,706) (1,754,595) — (1,754,595) 
298,725 = 298,725 452,914 = 452,914 
515,000 = 515,000 543,100 2 543,100 
5,846,149 — (5,846,149 3,614,475 — (3,614,475 
8 = = 1,005,523 — (1,005,523 
190,889 a 190,889 329,202 et 329,202 
(6,078,211) 2,557 (6,075,654) 12,139,942 9231 12,149,173 
18,475,964 62518 18,538,482 6,336,022 53,287 6,389,309 
$12,397,753 $65,075 _ $12,462,828 $18,475,964 $62,518 $18,538,482 


See accompanying notes to financial statements. 
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International Brotherhood of Teamsters Consolidated Statements of Cash Flows (continued) 


YEARS ENDED DECEMBER 31, 2000 AND 1999 


2000 1999 
GENERAL DEFENSE GENERAL DEFENSE 
FUND FUND TOTAL FUND FUND TOTAL 

RECONCILIATION OF CHANGE IN NET ASSETS TO NET 
CASH PROVIDED BY (USED IN) OPERATING ACTIVITIES 
Change in net assets $ 5,736,321 $ (127,358) $ 5,608,963 $ 10,658,477 $ (234621) $ 10,423,856 
Net depreciation of investments 1,547,763 a 1,547,763 1,089,206 a 1,089,206 
(Gain) loss on disposal of fixed assets 335,036 a 335,036 (176,861) — (176,861) 
Gain on extinguishment of debt (2,100,000) (2,100,000) — — _ 
Currency translation adjustment 165,584 — 165,584 446,091 — 446,091 
Depreciation expense 906,376 — 906,376 872,948 — 872,948 
(Increase) decrease in assets 

Accounts receivable (394,685) — (394,685) 820,734 _— 820,734 

Inventories (980,762) _ (980,762) 5,707 — 5,707 

Accrued investment income 44,652 (85) 44,567 (290,881) (47) (290,928) 

Prepaid expenses (395,946) — (395,946) (177,897) — (177,897) 

Deposits 85,410 — 85,410 5,752 — 5,752 
Increase (decrease) in liabilities 

Accounts payable and accrued expenses (406,120) — (406,120) 8,324,457 — 8,324,457 

Deferred revenue (181,172) (181,172) (1,751,806) (1,751,806) 

Estimated liability for claims incurred but not reported and claims payable (287,487) — (287,487) (861,513) -— (861,513) 

Interfund receivable/payable (130,000) 130,000 — (243,899) 243,899 — 

Teamster Affiliates Pension Plan liability (11,231,472) — (11,231,472) (8,056,249) — (8,056,249) 

Retirement and Family Protection Plan liability 2,868,057 — 2,868,057 2,181,372 — 2,181,372 

Accrued postretirement health care benefits cost 3,995,494 — 3,995,494 3,585,100 = 3,585,100 
Net cash provided by (used in) operating activities $ 422.951) _$ 2557 $ (420,394 $ 16,430,738 $ 9231 _$ 16,439,969 


See accompanying notes to financial statements. 


International Brotherhood of Teamsters Notes to Consolidated Financial Statements 


YEARS ENDED DECEMBER 31, 2000 AND 1999 


NOTE 1. NATURE OF OPERATIONS 

The International Brotherhood of Teamsters (the International Union) is one of the 
largest labor unions in North America with a membership representing a variety of 
industries and trades. The primary source of revenue is per capita taxes paid by local 
unions. 


NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
METHOD OF ACCOUNTING - The financial statements have been prepared using the 
accrual basis of accounting in accordance with generally accepted accounting principles. 


FUND ACCOUNTING - In accordance with the requirements set forth in its Constitu- 
tion, the International Union records its transactions in the funds described below: 


General Fund - Provides for the ongoing activities of the International Union not specif- 
ically carried out by any other fund. The General Fund also includes the consolidated 
accounts of the Teamsters National Headquarters Building Corporation, a for-profit 
corporation formed to be a title holding corporation for the International Union's head- 
quarters building. All significant intercompany account balances have been eliminated 
in consolidation. Included in the General Fund is the Public Employees Assistance 
Fund. This fund provides assistance to Public Employees whose contracts do not enti- 
tle them to strike benefits. 


Defense Fund - The Defense Fund was created in 1969 to segregate monies designat- 
ed for payment of out-of-work benefits to members on strike. 


In 1991, delegates of the |.B.T. convention voted to increase weekly strike benefits 
from $45 or $55 per week to $200 per week. However, no mechanism was established 
to pay for increased strike benefits. The new rates became effective in July 1991, and 
average monthly payments increased significantly. In addition, the International Union 
paid approximately $30 million in out-of-work benefits to members involved in the 
National Master Freight strike in April 1994. As a result, the net assets had been 
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reduced to a deficit and the fund became fully depleted during the year then ended. 
The deficit was funded, in part, by the transfer of loan proceeds, which were obtained 
by the International Union as discussed in Note 15. Effective June 1, 1994, the Interna- 
tional Union ceased paying out-of-work benefits from the Defense Fund. In 1995, the 
General Executive Board approved the establishment of the Strike Benefit Assistance 
Program to provide assistance to members out of work as a result of a strike or lock- 
out at a rate of $55 per week, effective September 1, 1995. Benefits under this program 
are being paid from the General Fund. 


Cash - Cash consists of money markets and demand deposit accounts. 


Inventory - The International Union maintains an inventory of supplies for resale to 
local unions and individual members. Inventory is stated at cost which approximates 
the selling price of items held. 


Investments - Investments are reported at their aggregate fair value. The fair value of 
investments in corporate stocks, corporate obligations, U.S. Government and Govern- 
ment Agency securities, Canadian Government securities and mutual funds are deter- 
mined by quoted market prices. Temporary investments are valued at cost, which 
approximates fair value. 


Fixed Assets - Fixed assets are carried at cost. Major additions are capitalized while 
replacements and repairs that do not improve or extend the lives of the respective 
assets are expensed. Depreciation and amortization expense is computed using the 
straight-line method over the following useful lives of the assets: 


BUIGIN GAM GUIMPROVENIENtStasaersasisccesseorccssestemenemmrarisereaccatscsemsccecctrrtretieecret 6-50 years 


Othenneallestatepere scence carne ieee eer on irae teers 20 years 
Data processing EQuIPMEN........sssssssssssssssssssssssssssssessesessssseeeseeee 9-10 years 
Office equipment and capitalized software 5-10 years 
Furniture and fixtures 6-10 years 
NUEOMODITGS tae ctaics cteasat wstoterarnnatabeser ca suatenenc ikea nic aasomen cacttieiaencene 3 years 


NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

Canadian Currency - The International Union maintains checking and savings 

accounts in Canada as well as the United States. For financial statement purposes, all 

assets are expressed in U.S. dollar equivalents. 

Canadian currencies included in the Consolidated Balance Sheet are translated 
at the exchange rates in effect on the last day of the year. Unrealized increases and 
decreases due to fluctuations in exchange rates are included in the Consolidated 
Statement of Activities. 

Funds received and disbursed in Canada are stated in Canadian dollars without con- 
sidering the exchange rate when reported in the revenue and expenses included in the 
Consolidated Statement of Activities. However, the increase in unrestricted net assets in 
the Consolidated Statement of Activities is adjusted to the U.S. dollar equivalent. 


Use of Estimates in the Preparation of Financial Statements - The preparation of 
financial statements in conformity with generally accepted accounting principles 
requires management to make estimates and assumptions that affect the reported 
amounts of assets and liabilities and disclosure of contingent assets and liabilities at 
the date of the financial statements and reported amounts of revenues and expenses 
during the reporting period. Actual results could differ from those estimates. 


Financial Presentation - The International Union's financial statements present its net 
assets, revenues, expenses, gains and losses, classified between unrestricted, tem- 
porarily restricted, and permanently restricted based on the existerice or absence of 
donor-imposed restrictions. 


NOTE3. TAX STATUS 

The International Union is exempt from federal income taxes under Section 
501(c)(5) of the Internal Revenue Code, except on any income derived from activities 
unrelated to its exempt purpose. 

Income taxes on net earnings are payable by the Teamsters National Headquar- 
ters Building Corporation pursuant to the Internal Revenue Code. All operating costs 
of the Corporation are fully reimbursed by the International Union resulting in no net 
income or loss. Accordingly, no provision has been made for federal income taxes. 


NOTE 4. ACCOUNTS RECEIVABLE 


Accounts receivable consist of the following at December 31: 


2000 1999 
Accounts receivable: 
Per capita and initiation fees $ 6,674,900 $ 6,885,897 
Unsecured notes receivable 1,366,509 951,636 
Unsecured loans receivable 1,073,650 1,469,346 
Grants receivable 302,405 225,190 
Trade receivables 684,733 469,562 
Due from James R. Hoffa 
Memorial Scholarship Fund 3,888 — 
Due from DRIVE Fund 14,067 12,459 
Due from Retirement and Family 
Protection Plan 79 15,898 
Due from Teamster Affiliates 
Pension Plan 20,011 11,265 
10,140,242 10,041,253 
Less allowance for doubtful accounts _ (1,073,650) (1,369,346) 
$ 9066592 $  8671,907 
NOTE 5. UNINSURED CASH BALANCES 


The International Union maintains its cash accounts primarily with banks located 
in Washington, D.C. The total cash balances are insured by the Federal Deposit Insur- 
ance Corporation up to $100,000 per bank. The International Union has cash balances 
on deposit at December 31, 2000 that exceed the balance of FDIC insurance coverage 
by approximately $2,050,100. 

The International Union also maintains cash at a Canadian financial institution, 
which is insured up to $60,000. As of December 31, 2000, the International Union's cash 
in the Canadian financial institution in excess of insurance coverage totaled approxi- 
mately $1,458,800 in Canadian dollars ($973,311 U.S. Dollars). 


NOTE6. INVESTMENTS 
The fair value and cost of investments held by the International Union is summa- 
rized below: 


December 31, 2000 December 31, 1999 


General Fund Fair Value Cost Fair Value Cost 
Common stock $ 16,693,862 $ 17,444,315 $ 12,745,386 $ 11,994,156 
Convertible bonds 1,497,938 1,390,629 1,047,031 1,042,125 
Corporate bonds 14,674,470 15,015,241 11,870,679 12,067,600 
Foreign obligations 1,849,415 1,836,364 1,804,322 1,805,282 
Government agency 

securities 20,580,994 20,563,804 24,909,346 25,545,362 
Mutual funds — — 954,688 921,253 
Preferred stock 49,051 100,989 73,851 71,744 
U.S. Treasury securities __ 2,891,038 2,755,195 6,524,834 6,649,502 


$ 58,236,768 $ 59,106,537 $ 59,930,137 _$ 60,097,024 


Investment income for the years ended December 31, 2000 and 1999 consisted of 
the following: 
2000 1999 
General Defense General Defense 
Fund Fund Total Fund Fund Total 


Interest and 
dividends $ 3,701,642 $ 2642 $3,704,284 $ 4,066,344 $ 2,603 $ 4,068,947 
Realized loss 
on sales of 
investments 
Unrealized 
loss in 
fair value of 
investments (702,882) — (702,882) 
Service charges_(221,607 — (221,607 


(844,882) — (844,882) (1,063,887) — (1,063,887) 


(811,750) — (811,750) 
48,465 = 48,465 


$ 1,932,271 _$ 2,642 $1,934,913 $ 2,142,242 $ 2,603 $ 2,144,845 
NOTE 7. INVESTMENTS IN FIRST TRUST NOTES 


The International Union provided loans to affiliates for purchase or development 
of real estate. These loans are secured by the real estate and are carried at their 
unpaid principal balance less an allowance for uncollectable accounts. 

The carrying value of the loans at December 31, 2000 and 1999 was $3,849,544 and 
$4,148,269, respectively. 


NOTE 8. FIXED ASSETS 
Property and equipment held by the International Union consists of the following: 


2000 1999 

Data processing equipment $ 14,413,374 $ 12,812,088 
Headquarters building 12,195,493 12,195,493 
Equipment 3,966,856 4,678,736 
Furniture and fixtures 2,633,204 2,561,168 
Land - headquarters 794,117 794,117 
Leasehold improvements 26,000 26,000 
Automobiles 139,434 109,018 
Computer software 2,587,729 1,699,009 
36,756,207 34,875,629 

Less accumulated depreciation 26,180,918 26,111,308 
Net fixed assets $ 10,575,289 $ 8764321 


Depreciation expense for the years ended December 31, 2000 and 1999 was 
$906,376 and $872,948, respectively. 


NOTE 9. THE TEAMSTER AFFILIATES PENSION PLAN 

The Teamster Affiliates Pension Plan (the “Plan”) provides defined benefits to eli- 
gible officers and employees of the International Union's affiliates. The International 
Brotherhood of Teamsters reports in accordance with Statement of Financial 
Accounting Standards Nos. 87 and 132, “Employer's Accounting for Pensions.” Contri- 
butions to the Plan are made by the International Union based on the advice of con- 
sulting actuaries. 

Effective October 31, 1994, the General Executive Board elected to curtail the Plan 
effective December 31, 1994, thus freezing benefits for most participants at the then 
accumulated level. Effective January 1, 1995, the Fund was amended to allow the affil- 
iates to contribute on behalf of their employees. For those participants whose local 
unions are contributing, benefits have not been frozen. 
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NOTE 9. THE TEAMSTER AFFILIATES PENSION PLAN (continued) 
In computing net periodic pension costs to be recognized for the years ended 
December 31, 2000 and 1999, the consulting actuary used the following assumptions: 


As of January 1, 


2000 1999 
Discount rate 7.15% 6.75% 
Rate of increase in future compensation 6.00 575 
Long-term rate of return on fund assets 8.00 8.00 
Inflation rate 4.50 4.50 


The information on benefit costs as determined by the actuary, is as follows: 
2000 1999 
Benefit cost (credit) $ (11,231,472) $ (8,056,249) 
Employer contributions = = 
Plan participants’ contributions — — 
Benefits paid $ 47,294,727 $ 47,111,613 


In computing the funded status of the Plan as of December 31, 2000 and 1999, the 
consulting actuary used the following assumptions: 


As of December 31 

2000 1999 
Discount rate 7.25% 7.15% 
Rate of increase in future compensation 6.00 6.00 
Long-term rate of return on fund assets 8.00 8.00 
Inflation rate 4.50 4.50 


The funded status of the Plan as of December 31, 2000 and 1999, as determined by 
the actuary, is as follows: 


||| a |: - 
Benefit obligation $ (585,786,595) $ (558,285,132) 
Fair value of plan assets 659,159,528 707,800,554 


Funded status $ _ 73,372,933 __$ 149,515,422 


When the International Union first adopted SFAS No. 87 and 132, a net asset was 
established to the extent fund assets exceeded the projected benefit obligations. The 
transition asset is amortized over a 15-year period. 


NOTE 10. RETIREMENT AND FAMILY PROTECTION PLAN 

The International Union is the sponsor of the Retirement and Family Protection 
Plan (the “Plan”), a defined benefit plan that covers the employees of the International 
Union and the Teamsters National Headquarters Building Corporation (a wholly 
owned subsidiary). Substantially all of the employees participate in the Plan. Benefits 
provided by this Plan are determined based on years of service, level of compensa- 
tion, and date of employment. The International Union pays the full cost of the Plan 
and annually determines the amount, if any, to contribute to the Retirement and Family 
Protection Plan based on the advice of consulting actuaries. 

In computing net periodic pension costs to be recognized for the years ended 
December 31, 2000 and 1999, the consulting actuary used the following assumptions: 


As of January 1, 


2000 1999 

Discount rate 7.15% 6.75% 
Rate of increase in future compensation 

(select and ultimate salary scale of 4%, 

increasing to 5%, then to ultimate rate of 5.5%) 4.00 55 
Long-term rate of return on plan assets 8.00 8.00 
Inflation rate 4.50 4.50 

The information on benefit cost, as determined by the actuary, is as follows: 

2000 1999 

Benefit cost $ 3165918 $ 2,181,372 
Employer contributions 297,861 — 


Plan participants’ contributions — = 
Benefits paid $ 4,530,990 $ 11,683,831 

In computing the funded status of the Plan as of December 31, 2000 and 1999, the 
consulting actuary used the following assumptions: 


As of December 31 
2000 1999 
Discount rate 7.25% 7.15% 
Rate of increase in future compensation 
(select and ultimate salary scale of 4%, 
increasing to 5%, then to ultimate rate of 5.5%) 4.00 5.50 
Long-term rate of return on plan assets 8.00 8.00 
Inflation rate 4.50 4.50 
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The funded status of the Plan as of December 31, 2000 and 1999, as determined by 
the actuary, is as follows: 


seer || Sian |: 
Benefit obligation $ (47,865,418) $ (45,030,223) 
Fair value of plan assets 36,066,761 40,838,844 


Funded status 


$ (11,798,657) _$ (4,191,379) 


NOTE 11. TEAMSTERS NATIONAL 401(K) SAVINGS PLAN 

In 1996, the International Union entered into a trust agreement to participate in the 
Teamsters National 401(k) Savings Plan. Beginning in April 1997, employees of the 
International Union who have completed 30 days of service may contribute to the plan 
through payroll deductions. Participants may contribute up to 15% of their pretax 
salaries and an additional 5% of after-tax salaries. The International Union, as a Plan 
sponsor, does not contribute to the plan and assumes no liability for the Plan's admin- 
istrative costs. 


NOTE 12. RELATED ORGANIZATIONS 

The International Union has five related entities, which are a political and educa- 
tion fund (a separate, segregated fund of the International Union), two defined benefit 
pension plans, a defined contribution plan, and a scholarship fund. 


Committee for Democratic Republican Independent Voter Education 
Teamster Affiliates Pension Plan 

Retirement and Family Protection Plan 

Teamsters National 401(k) Savings Plan 

James R. Hoffa Memorial Scholarship Fund 


The financial activity of these five organizations is not included in the accompany- 
ing financial statements. 


NOTE 13. POSTRETIREMENT BENEFITS 

The International Union also provides certain health and life insurance benefits 
for retired employees meeting the requirements of a normal pension or becoming dis- 
abled and receiving a disability pension. Spouses and dependent children of these 
retirees are also eligible to participate. In addition, certain spouses and dependent 
children of deceased active employees are eligible to participate in the plan. 

In 1992, the International Union adopted Statement of Financial Accounting Stan- 
dards No. 106, “Employer's Accounting for Postretirement Benefits Other Than Pen- 
sions.” Under Statement No. 106, the cost of postretirement benefits other than pen- 
sions must be recognized on an accrual basis as employees perform services to earn 
the benefits. The International Union previously expensed the cost of these benefits as 
claims were incurred. Based on transition provisions of Statement No. 106, the accu- 
mulated postretirement benefit obligation at the date of adoption may be recognized 
as the cumulative effect of an accounting change in the period of the adoption or may 
be delayed and amortized over a period of up to 20 years as a component of net peri- 
odic postretirement benefit cost. The International Union elected to amortize the initial 
postretirement benefit obligation of $32,188,200 over a period of 20 years. 

In computing the net periodic postretirement costs for the years ended December 
31, 2000 and 1999, the consulting actuary used the following assumptions: 


As of December 31, 


Discount rate 6.75% 
Medical, dental and vision care cost trend (reducing 
by 0.50% per year to an ultimate rate of 5.50% 

and 5.00% for December 31, 2000 and 1999, 
respectively). 

Prescription drug cost trend (reducing by 1.00% 
for nine years and 0.50% for years thereafter to 
an ultimate rate of 5.50% for December 31, 2000 
and reducing by 0.50% per year to an ultimate 
rate of 5.00% for December 31,1999). 


8.00% 9.00% 


15.00% 9.00% 


The net periodic postretirement benefits cost for the plan for the years ended 
December 31, 2000 and 1999, as determined by the actuary, is as follows: 


2000 1999 
Service cost $ 1,508,792 $ 1,449,498 
Interest cost 2,948,948 2,418,548 
Amortization of gain (315,417) (556,278) 
Amortization of transition obligation as 
elected over 20 years 1,572,257 1,572,257 
5,714,580 4,884,025 
Employer contributions 1,719,086 1,298,925 


Postretirement health care benefits cost $ _ 3,995,494 $ 3,585,100 
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NOTE 13. POSTRETIREMENT BENEFITS (CONTINUED) 


In computing the funded status of the Plan as of December 31, 2000 and 1999, the 
consulting agency used the following assumptions: 
As of December 31 
2000 1999 


Assumptions used to value the accumulated 

postretirement benefit obligations: 

Discount rate 

Medical, dental and vision cost trend 
(reducing by 0.50% per year to an 
ultimate rate of 5.50% and 5.00% for 
December 31, 2000 and 1999, respectively). 

Prescription drug cost trend (reducing by 1.00% 
for nine years and 0.50% for years thereafter to 
an ultimate rate of 5.50% for December 31, 2000 
and reducing by 0.50% per year to an ultimate 
rate of 5.00% for December 31,1999). 


7.25% 7.15% 


8.00% 9.00% 


15.00% 9.00% 


The funded status of the plan as of December 31, 2000 and 1999 as determined by 
the actuary, is as follows: 


2000 1999 
Accumulated postretirement benefit obligation $ 44,631,103 . $ 32,176,247 
Plan assets atfairvalue — — 
Funded status $ 44,631,103 $ 32,176,247 


Accrued postretirement healthcare benefit costs $ (32,971,751) $(28,976,257) 


NOTE 14. ACCRUED LEAVE 

In compliance with Statement of Financial Accounting Standards (SFAS) No. 43, 
“Accounting for Compensated Absences,” the International Union has established a 
liability of $1,900,000 representing accumulated future absences of its employees 
through the years ended December 31, 2000 and 1999, which is included under 
“accounts payable and accrued expenses.” 


NOTE 15. LOANS PAYABLE 

The International Union has various loans outstanding as of December 31, 2000 
and 1999. These loans have varying rates, terms and maturity dates. The most signifi- 
cant of these consists of a loan from the AFL-CIO. The original five year agreement, 
dated April 25, 1994, for the purpose of paying strike benefits, carried an interest rate 
of 6.5% and called for three payments of interest followed by remaining monthly pay- 
ments of $102,000, including interest and principal. As of December 31, 2000, the AFL- 
ClO has forgiven a total of $3,500,000 of the principal, $2,000,000 of which was forgiven 
in 2000 and is being recognized as an extraordinary gain in the statement of activities. 
The International Union also has two other non-recourse loans outstanding from the 
AFL-CIO in the amounts of $100,000 and $185,000 entered into on August 9, 1995 and 
March 14, 1996, respectively. The loans are interest free and have no stated maturity 
dates. No principal payments have been made on these loans. 

The International Union also had a $100,000 outstanding non-recourse loan from 
the Service Employees International Union (SEIU). This loan was interest free with no 
stated maturity date. The loan was forgiven by SEIU in 2000 and is also being recog- 
nized as an extraordinary gain in the statement of activities. 


The loan balances were as follows: 


2000 1999 
AFL-CIO $ 1,785,000 $ 3,500,000 
Other non-recourse loans 590,000 975,000 
$ 2375000 $ 4,475,000 


Interest expense for the years ended December 31, 2000 and 1999 was $130,000 
and $243,899, respectively. 


NOTE 16. COMMITMENTS AND CONTINGENCIES 

The International Union is involved in litigation arising in the normal course of 
Operations. Some of the litigation involves matters common to any organization of 
comparable size, including personnel, employment, contract, and trademark issues. 
None of this litigation involves any substantial potential liability on the part of the Inter- 
national Union. 

Other litigation relates to the International Union's status as a labor organization. 
Much of this latter litigation is strategic, pursued by employers intent on pressuring the 
International Union with respect to its conduct as a bargaining representative pursuing 
better wages, hours and working conditions for the members of the International Union 
and its affiliates. Two cases in this category involve significant potential liability. 


1) Overnite Transportation Company has filed suit in the U.S. District Court 
for the Western District of Tennessee alleging violation of the Racketeer Influ- 
enced and Corrupt Organizations Act and Tennessee law during the course of 
the ongoing unfair labor practice strike by Teamster local unions against Over- 
nite. Overnite seeks $5.2 million in damages, trebled, on the RICO count, an 
unspecified amount of compensatory and punitive damages, trebled, on the 
Tennessee state law counts, as well as attorneys fees, costs and injunctive 
relief. The International Union intends to contest the matter vigorously. 

2)The Detroit Newspaper Agency (DNA) is currently seeking to have the 
International Union added as a defendant in a pending lawsuit against the 
local union involved in the Detroit Newspaper strike. The suit seeks as much 
as $60 million damages from the current defendants which include two 
Teamsters local unions. Although the case has not yet been formally dis- 
missed, it has in fact been settled. 

None of the other litigation in this category involves any substantial liability on 
the part of the International Union. It is not possible to predict whether any of the 
two specific suits will result in any liability on the part of the International Union or, 
if so, what that liability might be. Accordingly, no provision for any liability that may 
result upon final adjudication of any pending litigation has been made in the 
accompanying financial statements. 


NOTE 17. FUNCTIONAL EXPENSES 
The expenses incurred by International Union for the years ended December 31, 
2000 and 1999, categorized on a functional basis, are as follows: 


2000 1999 
Programs 

Research Education Training $ 1,426,128 $ 728,508 
Organizing 5,604,456 6,327,624 
Out of Work Benefits 6,948,780 3,891,578 
Financial Assistance to Affiliates 3,321,985 3,425,451 
Legal and Litigation 11,598,596 10,157,872 
Industry Trade Division and Relations 13,668,435 14,284,025 
Government Affairs 5,380,190 3,198,992 
Retiree Relations, Scholarships and Other 260,657 263,509 

Communications, Magazine and 
Public Relations 8,236,431 5,084,952 
Affiliation Fees 8,385,421 8,126,071 
64,831,079 55,488,582 
Administration and Governance 33,795,527 32,501,320 


Other 
The Teamster Affiliates Pension Plan (11,149,839) (7,366,383) 


$ _ 87,476,767 $ 80,623,519 


NOTE 18. ROYALTY INCOME 

The International Union has entered into a multi-year License Agreement and 
a List Use Agreement with the American Federation of Labor and Congress of 
Industrial Organizations (AFL-CIO) under which the AFL-CIO has obtained rights 
to use certain intangible property belonging to the International Union, including 
the right to use the name, logo, trademarks and membership lists of the Union, in 
exchange for specified royalty payments to be paid to the International Union by 
the AFL-CIO. In turn, the AFL-CIO has sub-licensed the right to use the Interna- 
tional Union's intangible property to Household Bank of Nevada, N.A. (Household) 
for use by the bank in connection with its marketing of credit card and certain 
other financial products to members of the International Union. 

On February 22, 1999, the terms of the AFL-CIO’s License and List Use Agree- 
ments with Household were amended to provide for adjustments to the amounts 
of annual minimum royalty payments payable to the AFL-CIO during program 
years 3 through 5, annual minimum royalty payments for each subsequent pro- 
gram year, and adjustments to the set annual royalty rates applicable to program 
years 3 through 12. The AFL-CIO splits the royalty payments it receives with par- 
ticipating unions, including the International Union, based on each participating 
union's average revolving balances in the credit card program. 

Under the original agreements, if cumulative royalty earnings (calculated 
based on the set annual royalty rates and the average revolving balances of 
union members enrolled in the program) were less than the cumulative royalty 
payments or advances received by the AFL-CIO, then that excess amount would 
be due to Household at the end of the term of the agreements. Similarly, if the 
advances paid to the International Union by the AFL-CIO exceeded the cumula- 
tive earnings of the International Union, then that amount would be due to the 
AFL-CIO at the end of the term of the agreements. 
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The amended agreements provide that if such a cumulative “overpayment” 
remains at the end of program year 12, the AFL-CIO has an option to extend the 
term of the agreement for three additional one-year periods and receive annual 
minimum royalty payments in each of those years. If there is still a cumulative 
“overpayment” at the end of the three-year extension, the AFL-CIO will not be 
obligated to repay such amount to Household. 

The amended agreements also provide that the International Union will be obligat- 
ed to repay any cumulative overpayment to the AFL-CIO if the agreements are termi- 
nated prior to the twelfth year of the contract or if the International Union chooses not 
to extend the term of the agreements for the additional three years referred to above. 

The effect of these amendments change how the International Union recognizes 
royalty revenue. Beginning in 1999, the International Union no longer records a liability 
for advance royalty payments received from the AFL-CIO. Revenues are recognized 
when royalty payments are earned. 


NOTE 19. LEASES 

The International Union leases office equipment, office space, and residential 
space. Monthly lease and maintenance payments are allocated to program expenses 
in the statement of activities. Lease obligations under non-cancelable operating leases 
are as follows: 


Year ending December 31, 2001 $ 318,610 
2002 314,930 
2003 309,777 
2004 175,322 


$__ 1,118,639 


NOTE 20. PUBLIC EMPLOYEES ASSISTANCE FUND 

The International Union established the Public Employees Assistance Fund to be 
maintained as part of the International Union's General Fund in 1977. The International 
Union allocates one cent of the monthly per capita tax it receives to the Fund. Expendi- 
tures from the Fund are made for day-to-day activities of the Public Employees Division 
and for assistance to affiliates for organizing employees. 


NOTE 21. SECURITIES LENDING PROGRAM 

The Trustees of the International Union have entered into an agreement with the 
bank that acts as custodian for the International Union's investments which authorizes 
the bank to lend securities held in the Plan’s accounts to third parties. 


The Plan receives 70% of the net revenue derived from the securities lending 
activities, and the bank receives the remainder of the net revenue. Interest reported in 
the statement of activities includes $1,027 and $262 earned by the International Union 
during the years ended December 31, 2000 and 1999, respectively, in connection with 
the securities lending program. 

Under this program, the bank must obtain collateral from the borrower in the form 
of cash, letters of credit issued by an entity other than the borrower, or acceptable 
securities. Both the collateral and the securities loaned are marked-to-market on a 
daily basis so that all loaned securities are fully collateralized at all times. In the event 
that the loaned securities are not returned by the borrower, the bank will, at its own 
expense, either replace the loaned securities or, if unable to purchase those securities 
on the open market, credit the International Union's accounts with cash equal to the 
fair value of the loaned securities. 

Although the International Union's securities lending activities are collateralized as 
described above, and although the terms of the securities lending agreement with the 
custodial bank require the bank to comply with government rules and regulations related 
to the lending of securities, the securities lending program involves both market and 
credit risk, which are the components of off-balance-sheet risk. Off-balance-sheet risk 
refers to the possibility that a loss, in an amount exceeding amounts recognized as 
assets or liabilities in the financial statements, may occur in the future. Such a loss may 
arise due to: (1) the failure of another party to perform according the terms of a contract 
(credit risk), or (2) future changes in market prices which make a financial instrument 
less valuable (market risk). In this context, market risk refers to the material change in the 
fair value of the loaned securities or the collateral, or that the bank's investment of cash 
collateral received from the borrowers of the International Union's securities may be 
subject to unfavorable market fluctuations. Credit risk refers to the possibility that coun- 
terparties involved in the securities lending program may fail to perform in accordance 
with the terms of their contracts. To date, the International Union has experienced no 
losses in connection with the securities lending program. At December 31, 2000, the fair 
value of securities on loan was $2,435,133. 


NOTE 22. RESTRICTIONS ON NET ASSETS 

Temporarily restricted net assets as of December 31, 2000 and 1999 result from 
contributions from local union members, joint councils and other international unions 
for the purpose of paying benefits to on-strike individuals. The net assets are released 
when these expenses are incurred. Net assets released from donor restrictions during 
2000 and 1999 were $1,812,800 and $543,600, respectively. Temporarily restricted net 
assets at December 31, 2000 and 1999 resulting from contributions restricted for paying 
strike benefits were $535,544 and $273,376, respectively. 
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INTERNATIONAL OFFICER ELECTION 


‘ELECCION DE LOS OFICIALES 
INTERNACIONALES 


L’ELECTION DES DIRIGEANTS 
INTERNATIONAUX DE L’IBT 


NIMPORTANT! 


VOTING 
INSTRUCTIONS 
(ENGLISH) 


You will soon be receiving 
your ballot in the mail for 
the Teamsters International 
Officer Election. 


Be sure to carefully read 
the instructions on how to 
vote. 


The instructions in English 
are located on the following 
page. You can use the sam- 
ple ballot to help you in fill- 
ing out your ballot correctly 
if you need assistance. 


INSTRUCCIONES 
PARA EL VOTO 
(SPANISH) 


Pronto recibira en el correo 
su papeleta de voto para 
votar en la eleccion de los 
Oficiales del Sindicato de la 
Hermandad Internacional de 
Tronquistas. 


Asegirese de leer estas 
instrucciones sobre cOmo 
votar. 


Las instrucciones en 
espanol estan en la 
siguiente pagina. Si usted 
necesita ayuda para llenar 
correctamente la papeleta 
de voto, puede ver como 
ejemplo el voto simulado. 


Votez 


INSTRUCTIONS 
DE VOTE 
(FRENCH) 


Bientdt vous allez recevoir 
votre bulletin de vote par 
voie postale pour I'Election 
des Dirigeants interna- 
tionaux. 


Veuillez suivre attentive- 
ment ces instructions pour 
savoir comment voter cor- 
rectement. 


Le mode d’emploi en 
francais figure dans les 
pages qui suivent celle-ci. 
Vous pouvez utiliser en cas 
de besoin, le bulletin-échan- 
tillon afin de vous assister 
pour le remplissage de 
votre propre bulletin. 


COCO OOOO OES SHSOSSSSASH HO HOOHSOSOHSHSSHSHSEHHHE OOOOH HOHOSESHOSHTHSEESOHESEHEEEEOESS OD 


INTERNATIONAL OFFICER ELECTION 


How to Cast Your Vote 


—P On or about October 12, you will receive a ballot in the mail for the Election of 
Teamsters International Officers. To make sure your vote will be counted, please 
read the following steps carefully: 


*Use a PENCIL or either a BLACK or BLUE PEN to mark your ballot. AD 


Fill out your ballot your- 
self. Do not let anyone 
else fill out your ballot for you! 


To vote, fill in the oval(s) 
<) to the left of the 
candidate(s) or slate of your 
choice, as shown here @®, 

Use a PENCIL or a BLACK 

or BLUE PEN to mark your 
ballot. Do not mark the oval 
with a check (7), an (%) or a 
dot (*), otherwise the count- 
ing machine may not read 
your ballot correctly. 


If you fill in the oval 
here, you have fin- 
ished voting because 
the Bear State is a 
full slate. It has the 
total number of candi- 
dates you can vote 
for: 1 President; 1 
Sec.- Treas.; 5 At- 
Large Vps, 2 
Regional Vps and 3 
Int'l Trustees. By fill- 
ing in the oval by the 
slate name, you have 
voted for all the can- 
didates on this slate. 


The ballot will tell you the 

number of candidates to 
be elected for each office. Do 
not vote for more candidates 
than you are allowed. If you 
vote for too many candidates 
for a particular office, every 
vote for that office will be 
void. The sample ballot pre- 
sented below will show you 
how to vote. 


Do not write, make any 
other marks or put your 
name or any information 


which identifies you on the 


ballot, or it will not be counted. 


Put your voted ballot in 

the “Secret Ballot 
Envelope”. This envelope will 
guarantee that your vote 
remains secret. 


Place the “Secret 

Ballot Envelope” into 
the “Return Envelope” 
which is already stamped 
with pre-paid postage. 


bx] Mail your ballot yourself! be 


It is a violation of the Election Rules to allow someone else to mail your ballot for you! 


Ballot for The Election of Officers 
International Brotherhood of Teamsters 


> John Adams 


|) Samuel Gompers 


At-Large Vice President 
Al Goldman 
A.P. Randolph 
A. Mackenzie 
W.E. Du Bois 
James Madison 


OO0000 


Cc) FD. Roosevelt 


International Trustee 
©) Ben Henry 

© Susan B. Anthony 
©) Nathan Hale 


er phase Bitaces tee Pedlscss the (2 ca as ec 


General Secretary-Treasurer 


General President 
|) Abe Lincoin 


General Secretary-Treasurer 
|) Walter Reuther 


At-Large Vice President 
C eeDaniel Webster 


a tery Jone 


omc Vice President 
= Bill s lana 
C= John Hendy 


<> Frederick Douglass 
|) _ John Steinbeck 


The information on 


your return envelope 


will identify you as an 
eligible voter. Do not 
remove this information, 


change it, or cover it up. 
Your vote will remain secret 
because the Secret Ballot 


Envelope containing your 


ballot will be removed from 


the Return Envelope and 
mixed with other Secret 


Ballot Envelopes before it is 
opened and your ballot is 


counted. 


If you fill in the oval 
here, you have voted 
for all the candidates 
on the Lion Slate. 
You can also vote for 
2 more At-Large Vps 
because the Lion 
Slate has only 3 of 
the 5 At-Large Vps to 
be elected. You can 
pick 2 more At-Large 
Vps from the Bear 
Slate. 


Instead of voting for 
a slate, you can pick 
individual candidates 
from the slates. Vote 
for no more than the 
number of candi- 
dates allowed for 
each Office by filling 
in the ovals next to 
your choices. 


ELECCION DE 


LOS OFICIALES 


Como Votar 


INTERNACIONALES 


El 12 de octubre de 2001, o alrededor de esa fecha usted recibira por correo una 
papeleta de voto para la elecci6on de los Oficiales Internacionales. Para asegurar que 


su voto sea contado, por favor lea los siguientes pasos cuidadosamente: 


*Use un lapiz o una pluma azul o negra para marcar su papeleta de voto. A 


Llene su papeleta de voto 
usted mismo (a). No deje 
que nadie lo haga por usted. 


Para votar, llene el 

dvalo <> que esta a 
la izquierda del nombre del 
(los) candidato (s) 0 de la 
lista de su preferencia, asi 
como esta demonstrado 4. 
Use un lapiz o una pluma 
azul Oo negra para marcar 
el (los) 6valo (Ss) en su 
papeleta de voto. No marque 
el 6valo con un (W), una (%) 
0 un punto (¢), si no la 


maquina de contar no podra 
leer la papeleta de voto 
correctamente. 


Su papeleta de voto le 

dira cuantos candidatos 
seran elegidos para cada 
puesto. No vote por mas 
del numero indicado. Si 
usted vota por demasiados 
candidatos para una oficina 
en particular, todos los votos 


por esa oficina seran anulados. 


La papeleta de voto simulado 
que esta mas abajo muestra 
como votar. 


No escriba, no ponga otras 

marcas y no ponga su 
nombre o informaci6n que le 
identifique en la papeleta de 
voto, si no el voto no contara. 


Ponga su papeleta con su 

voto en el sobre marcado 
“Secret Ballot Envelope” 
(Sobre de Voto Secreto). El 
uso de este sobre garantiza 
que su voto se mantenga 
secreto. 


Ponga el “Sobre de Voto 
Secreto” en el “Sombre 


de Retorno,” el cual ya tiene 
franqueo pagado. 


La informaci6n en el Sobre 

de Retorno lo identificara 
como un votante elegible para 
participar en esta votaci6on. 
No remueva, cambie ni cubra 
esta imformaci6on. Su voto 
permanecera secreto porque el 
Sobre de Voto Secreto que con- 
tiene su voto sera sacado del 
Sobre de Retorno y sera mezcla- 
do con los otros Sobres de Voto 
Secreto antes de ser abierto y 
que su voto sea contado. 


=—————= [«| jEnvie Usted Mismo (a) Su Papeleta De Voto! bx) -- 


iEs una violacion de las reglas Electorales si se lo da a otra persona para que se lo envie por correo! 


Si usted llena este 
évalo, usted ya ha 
hecho su voto porque 
la Lista Oso es una 
lista completa. Tiene 
el numero total de 
candidatos por los 
que usted puede 
votar - 1 Presidente 
General, 1 Secretario- 
Tesorero General, 5 
Vicepresidentes 
Generales, 2 
Vicepresidentes 
Regionales y 3 
Fideicomisarios 
Internacionales. Al 
llenar el 6valo de 
nombre de la lista, 
usted ha votado por 

todos los candidatos 
de la lista. 


Ballot for The Election of Officers 
International Brotherhood of Teamsters 


Vote for no more than (1) General President, One (1) General prensa 


ca 
i 
ei General President 
x <>) John Adams 
a General Secretary-Treasurer 
a: <)> _ Samuel Gompers 
& 
At-Large Vice President 
a <>) _ Al Goldman 
<)> AP. Randolph 
#8 |) A. Mackenzie 
ial WE. Du Bois 
& <)> James Madison 
ei 
Regional Vice President 
a~ < SQererserte 
a« <> FD. Roosevelt 
a: 
Ba: International Trustee 
B <>) Ben Henry 
S |<) Susan B. Anthony 
= C) Nathan Hale 
| ry | 


General President 
<)> Abe Lincoln 


General Secretary-Treasurer 
|) Walter Reuther 


At-Large Vice President 
Daniel Webster 


> te Jone 


SS Vice President 


= Bill ineaeia 


CC) Frederick Douglass 
<> _ John Steinbeck 


Si usted llena este 
éovalo, usted ha vota- 


didatos de la Lista 
Leon. Usted también 
puede votar por 2 
Vicepresidentes 
Generales mas 
porque la Lista Leon 
sdlo tiene 3 de los 5 
Vicepresidentes que 
seran elegidos. 
Usted puede elegir 2 
Vicepresidentes 
Generales de la Lista 
Oso. 


| 
* do por todos los can- 


En vez de votar por 
una lista, usted puede 
votar por candidatos 
individuales de las 
listas. Vote sdlo por el 
namero de candidatos 
permitidos para cada 
puesto Ilenando los 
6valos junto a sus 
selecciones. 


L’ELECTION DES DIRIGEANTS 


*Marquez votre bulletin de vote au crayon ou au stylo noir ou bleu. & 


D’abord, remplissez vous- 

méme votre bulletin de 
vote. Ne permettez a person- 
ne de le faire a votre place! 


Pour voter, remplissez 

complétement la case 
ovale © située a la gauche 
du nom de |’équipe ou des 
candidat(s) de votre choix 
comme indiqué ici &®. 
Marquez votre bulletin de 
vote au crayon ou au stylo 
noir ou bleu. Ne marquez pas 
l’ovale avec un (#%), un (X) or 
un point (¢), sinon le comp- 


teur des bulletins ne pourrait 
pas les lire correctement. 


Le bulletin vous dira com- 

bien de candidats sont a 
élire pour chaque poste. Ne 
votez pas pour un nombre 
plus élevé de candidats. Si 
vous votez pour plusieurs can- 
didats a un poste particulier, 
chaque vote, pour ce poste 
sera annulé. Le bulletin- 
échantillon ci-dessous vous 
démontre comment voter. 


N’écrivez rien sur votre 
bulletin de vote: ni une 


Comment Voter au Scrutin 


Hy 


marque, ni votre nom ou 
toute autre information pou- 
vant vous identifier - auquel 
cas le bulletin de vote sera 
nul et non avenu 


Aprés avoir voté, placez 
votre bulletin de vote 
dans |l’enveloppe “du scrutin 
secret”. L’utilisation de cette 

enveloppe vous assure la 
confidentialité de votre vote. 


Mettez le bulletin du 

scrutin secret dans 
l’enveloppe retour déja 
pré-affranchie pour la poste. 


retour vous identifiera comme 
membre éligible a voter. 
N’enlevez pas, ne modifiez 

pas et ne cachez pas l’infor- _— 
mation. Votre vote restera 
secret car |l’enveloppe de 

scrutin secret contenant votre 
propre bulletin de vote sera 
enlevée de I’enveloppe 
retour. Elle sera ensuite 
mélangée avec d’autre . 
enveloppes du scrutin secret 
avant de procéder a |’ouver- 

ture de toutes les enveloppes 

et au dépouillement des 

bulletin de vote. 


INTERNATIONAUX DE L’IBT 


Le ou vers le 12 octobre, vous allez recevoir un bulletin de vote par voie postale 
pour |’Election des Dirigeants internationaux de !’IBT. Afin de vous assurer que votre 
vote comptera, respectez scrupuleusement les consignes suivantes: 


L’information vous con- 
cernant sur |’enveloppe 


—— [«] Mettez vous-méme votre bulletin de vote au courrier. bk) ————_— 


ll est interdit par les Régles d’élection que vous permettiez 4 quelqu’un d’autre de poster votre bulletin. 


Si vous remplissez la 
case ovale ici, vous" 
-aurez fini de voter, — 

_ car l’Equipe des Ours 

est une équipe com- 
plete. Elle comprend 
le nombre total de — 

-candidats que vous 
pouvez choisir, 1 
Président, 1 
Secrétaire-Trésorier, 
5 Vice-Présidents 
généraux, 2 Vice- 

_ Présidents régionaux 
et 3 Syndics interna- 
tionaux. En remplis- 
sant la case ovale a 
cote dunomde | 
l'équipe, vous aurez 
voté pour tous les 
‘candidats membres 
de cette équipe. 


Ballot for The Election of Officers 
International Brotherhood of Teamsters 


Vote for no more than (1) General President, One (1) General Secretary-Treasurer. 
Five (5) At-Large Vice Presidents, Two (2) Regional Vice Pre 
Three (3) Internatio 


pre & 


ALLOY 


Mm [A HE Teamsters [6 MM National Elects 


f- Bear State 


General President 
©) John Adams 


©) Samuel Gompers 


At-Large Vice President 
|) Al Goldman 
A.P. Randolph 
A. Mackenzie 
W.E. Du Bois 
James Madison 


Regional Vice President 
(SREB 
Cc FD. Roosevelt 
International Trustee 
©) Ben Henry 


©) Susan B. Anthony 
Nathan Hale 


eee . 


General Secretary-Treasurer 


Cc Lion State 


General President 
<>) Abe Lincoln 


General Secretary-Treasurer 
CC) Walter Reuther 


At-Large Vice President 
Daniel Webster 


ohn Henry 
© Frederick Douglass 
© John Steinbeck 


Si vous remplissez la 
case ovale ici, vous 
aurez voté pour tous les 
candidats de l’Equipe 
des Lions. Vous pouvez 
voter également pour 
deux autres Vice- 
Présidents généraux car 
l’Equipe des Lions com- 
prend seulement 3 des 
5 Vice-Présidents 
généraux a élire. Vous 
pouvez choisir 2 autres 
Vice-Présidents 
généraux a partir de 
l’Equipe des Ours. 


Au lieu de voter pour 
une @quipe, vous pou- 
vez choisir des candi- 
dats indépendants | 
parmiles listes 
d’équipes. Remplissez — 
les cases ovales a cote 
du nom des candidats 
de votre choix mais ne 
choisissez pas plus de — 
noms que le nombre 
maximal de candidats 
pour chaque poste a 
pourvoir. 


ATTENTION 


ALL TEAMSTERS MEMBERS 


The 2001 IBT International Union Officer Election is about to begin. 
Ballots will be mailed out soon. Call to get a ballot if: 


e Your address has changed recently. 
e You do not get a ballot in the mail by October 21, 2001. 
e You make a mistake on your ballot. Do not cross out or try to 


change the mistake, and do not open and then reseal the return 
envelope. Call to get a new ballot. 


The number to call is: 


1-800-565-3683 


If you live in the Washington, D.C. Metropolitan Area, call: 


202-454-1517 


DO NOT GIVE YOUR BALLOT TO 
ANYONE TO MARK OR MAIL. 
MARK AND MAIL YOUR BALLOT 
YOURSELF. 


NOMINATED CANDIDATE 
CAMPAIGN MATERIAL 


for 


THE 2001 INTERNATIONAL OFFICER ELECTION 
ATTENTION ALL TEAMSTERS! 


A Message from William A. Wertheimer, Jr., the Election Administrator 


The Rules for the 2000-2001 IBT International Union Delegate and Officer Election provide that 
nominated candidates for International office are entitled to have campaign literature published in 
this issue of The Teamster. This opportunity provides nominated candidates with an economical, 
cost-effective means of communicating with the membership, and makes it more likely that IBT 
members will see these messages from the candidates seeking to lead their union. Each accredited 
candidate receives space in the magazine based upon the position sought (e.g., General President, | 
page; International Vice President, 1/2 page). Nominated candidates who are members of a slate 


may pool their space. 


The ideas expressed in the following materials are solely those of the candidates and do not reflect 
the views of the International Brotherhood of Teamsters, any affiliated unions, or the Election 
Administrator. Nor did the International Brotherhood of Teamsters or the Election Administrator 
edit any of the materials that follow. The messages contained in these materials come directly from 


the candidates to IBT members. The page order of this presentation was determined by lot. 


IBT members who seek further information regarding any of the above are encouraged to contact 
the Office of the Election Administrator at 1-800-565-VOTE, or to write or visit the Election Office 
at 727 15" Street, NW, 10" Floor, Washington, D.C. 20005. You may also visit us at our web site. 
The online address is www.ibtvote.org. 


William A. Wertheimer, Jr. 


Election Administrator 


are the 
idates 


Comp 
Can 


James Hoffa 


Has negotiated three contracts 
in his life—all sub-standard. 


Tom Leedham 


Cor tracts 


x 


y ' Will hire and train 1,000 


J Slashed organizing budget— 
Teamsters as organizers ey 


causing union to shrink by 


to build Teamster power. 11,000 members. 

| Will immediately : Froze strike benefits at 
strengthen the strike GAA oe x —$55/week after promising 
fund with $11.5 million Strike Func to quadruple strike benefits 
by cutting multiple salaries immediately. 


and International waste. 


af Refused multiple salaries 
as an International Vice 
President. 


Increased his own salary 
to $225,000 after promising 
to cap salaries at $150,000. 


A proven record of hard 
work and dedication to 
Teamster members—but East 
no famous last name. 


Living large off his 
father’s legacy. 


Tom Leedham says: 


“Ten Chan 
I'll Make 
When I’m 


ges 


‘leamster 
General 
Presiden 


gq \ncrease the strike fund in time 
= for UPS, freight and local contracts. 


@m Launch a five-year plan to 

@= negotiate national contract 
language to build Teamster power 
in industries like warehouse, waste- 
haul, Frito-Lay, and food processing. 


Place rank and file Teamster 
members on all national 
negotiating committees and 
ei a 


Fight to end two-tier contracts that pay 
Teamsters different wages for doing the same work. 


Hire and train 1,000 rank and file Teamster organizers 
to organize the non-union competition and increase 
our bargaining power in freight and other core industries. 


g= Move aggressively to extend real “25 and out" 
to all Teamster pension plans. 


| 
| 4 Create a union-wide program to provide affordable 
| retiree health benefits for all Teamsters. 


Eliminate all multiple salaries paid by the 
International union and put the savings back 
into programs that directly benefit Teamster members. 


Make the grievance procedure accountable through 
> actions such as creating a computerized grievance 
database accessible to any Teamster member. 

Hold local leaders accountable by creating a 
1 © Standards of Representation Committee made 
up of rank and file members and elected officials. 


A aE om has a proven record of setting 
goals and meeting them. In Local 206 
he ended two-tier contracts and won back 
retiree health insurance that the previous 
administration had traded away. As 
Teamster General President, he'll do 
the same for our International union.” 
—David Salisbury and Bill Meier 
Local 206, Portland, OR 


Tom Leedham Rank & File Power Slate = www.leedham.org 


Almost every national 
and local contract 


will be negotiated in 
the next five years. 


In the last two years, Hoffa has negotiated 
substandard contracts at Anheuser-Bush, 
Carhaul and Northwest Airlines. 


A 45 nstead of fighting for a strong contract at 
Northwest, Hoffa spent thousands on videos 
and mailings to sell us an inferior agreement. 


“I’m voting for Tom Leedham because I never 
want Hoffa negotiating our contract again.” 


—Kristi Valenzuela 
Northwest Airlines, Local 2000, Seattle, WA 


yee ge 3% 


A | worked for over 15 years at Central Transport. In 
December 1999, the company closed its unionized 
operations. The very next day it re-opened non-union. 


“What did Hoffa do to back us up? Absolutely 
nothing. Is this Hoffa’s idea of preparing for the 
next National Master Freight Agreement?” 


—Kevin Lewandowski 
formerly of Central Transport, Local 299, Detroit, MI 


Don't Let Hoffa 
Happen to You— 


Vote fom Leedham 


Tom Leedham Rank & File Power Slate = www.leedham.org 


What do 


UPS Management 
Freight Employers 

Oil Company Executives 
and George W. Bush’ 


all have in common? . 


TOM LEEDHAM 


The Choice of Tteamster Members 


1. UPS Spokesman Norman Black, “We are certainly not dreading or fearing negotiations, or anything like that... The Teamsters under 
its current leadership has shown a willingness to work with us... We're very confident.” Press-Enterprise, Riverside, CA, June 9, 2001. 
2. “Shippers and non-union carriers should care about a possible Leedham insurgency within the Teamsters... He would be much 
more aggressive in organizing nonunion trucking companies, thereby conceivably driving up the cost of freight by forcing carriers to 
pay higher wages and benefits.” John Schultz, TrafficWorld, July 9, 2001. 

3. Hoffa strongly supports the oil industry’s proposal for drilling in Alaska. A new study by a union-linked economist shows the 
drilling will produce far fewer jobs and much less oil than the industry claims. Steven Greenhouse, The New York Times, “Study Faults 
Unions’ Math on New Jobs for Drilling,” September 2, 2001. 

4. Bush received a gold watch and endorsed Hoffa at a Teamsters Labor Day picnic in Detroit. See “Bush courts labor on labor’s big 
holiday,” CNN.com, September 4, 2001. 


Tom Leedham 
is the choice of 
UPS Teamsters! 


a 


iom Leedham fights for UPS Teamsters. He stood up for 
™ our strike and has negotiated hundreds of strong contracts. 
“Hoffa went on television in 1997 and badmouthed our 
strike. Now at election time, he wants us to believe that 
our contract is his top priority. 
“T’m voting for Tom Leedham and his proven record 
of support for UPS Teamsters.” 


—Wendy Averhoff, UPS, Local 638, Minneapolis, MN 


of Negotiated industry- 

' leading contracts as 
International Warehouse 
Director and principal 
officer of Teamsters 
Local 206. 


Eliminated two-tier 
pay from all Local 
206 contracts and 
won affordable health 
coverage for all retirees. 


of Supported by UPS 
Teamsters by a 2-1 
margin. 


rf 6 oo often, I hear 


from Teamster 

members about 
local officials and 
business agents who 
don’t do their job. 
Phone calls aren’t 
returned. Grievances 
aren’t handled. 
Contracts are voted 
even though Teamster 
members haven’t had 
a chance to read them. 


“Every Teamster deserves real representation and a strong 
contract. I will put into place strict guidelines for representation 
and contract bargaining and hold local leaders accountable.” 


—Tom Leedham 
Ballots mailed October 9. 


Vote Tom Leedham 
Rank & File 


Power Slate! 


The Tom Leedham Rank 
& File Power Slate... 


Experience and Diversity for Teamster Power. 


John Metz 
Vice President At-Large 
Local 610, St. Louis 


Ashley McNeely 
Vice President At-Large 
Local 2000 


Christine Royster 
Vice President Central 
Local 743, Chicago 


Mark Serafinn 
Vice President Central 
Local 722, LaSalle, Illinois 


George Saavedra 
Vice President West 
Local 490, California 


Tom Leedham 
General President 
Local 206, Oregon 


Willie Smith 


Vice President At-Large 
Local 413, Columbus, Ohio 


Noel Colon 


Vice President At-Large 
Local 901, Puerto Rico 


Frank Burdell 
Vice President Central 
Local 407, Cleveland 


> 
Willie Hardy 
Vice President South 
Local 667, Memphis 


Maria Martinez 
Vice President West 


Local 556, Washington 


Tom Gilmartin 
General Secretary-Treasurer 
Local 559, Connecticut 


= 


Bill Gibson 
Vice President At-Large 
Local 96, Washington, DC 


Cliff Chentnik 
Vice President Central 
Local 325, Rockford, Illinois 


David Thornsbe 
Vice President Centra 
Local 89, Louisville 


ani : 
Diana Kilmury 


VP Teamsters Canada 
Local 155, Vancouver 


TC Bundrant 
Trustee 
Local 549, Kingsport, TN 


VP Teamsters Canada 
Local 938, Toronto 


Paul Ke 
Trustee Trustee 
Local 177, New Jersey 


The Tom Leedham 
Rank & File Power 
Slate: 


A Experienced national 
and local officers. 


A Rank and file stewards | 
and leaders. 


A The only slate as 
diverse as Teamster 
membership. 


La Planilla de 
Tom Leedham 
Rank & File Power 


A Oficiales con 
experiencia local 
y nacional. 


A Lideres, delegados 
y miembros de fila. 


A Con una planilla tan 
diversificada como 
la matricula de los 
Teamsters. 


Bob Hasegawa 
Vice President West 
Local 174, Seattle 


lly Jeff Cederbaum 
Local 1150, Sikorsky Aircraft 


_Fill in one oval to vote for 
the entire Tom Leedham Slate. 


————————— 
~. TOM LEEDHAM RANK 
AND FILE POWER SS 


| 4 Ballots mailed 
October 9, 2001. 


General President 
Presidente General 


<> Tom Leedham 


| Alf you did not receive 
a ballot by October 16, 
call the election office 
at 1-800-565-VOTE 
and ask for another 
ballot. 


General Secretary- Treasurer 
Secretario-Tesorero General 


<> Tom Gilmartin 


International Trustee 
Aadministradores Internacionales 


<> Paul Kelly 
<> T.C. Bundrant 
<> Jeff Cederbaum 


A Una boleta fué enviada 
el 9 de octubre del 2001. 


At-Large Vice President 
Vicepresidentes En Pleno 


<> John Metz 
<> Noel Colon 
<> Ashley McNeely 
<> Willie Smith 
<> Bill Gibson 


A Si no has recibido la 
boleta para el 16 de 
octubre, favor de llamar 
a la oficina electoral al 
1-800-565-VOTE y 
pide otra boleta. 


DEBATE VIDEOS 
NOW AVAILABLE! 


Decide for yourself who you want 
to be your Teamster President. 


To order a debate video call (718) 875-4531 
or go to www.leedham.org. 


rl iVOTA por toda la plait, 
de Tom Leedham — 


& File Power! | 
| VOTEZ pour Kee @cbeavolr o 
des Membres>> de Tom Leedham! : 


If you did not receive a ballot, call 
1-800-565-VOTE to request another ballot. 


To order a debate video call (718) 375-4531 or go to www.leedham.org. 


When Jim Hoffa Speaks, Things 
Get Done For Teamsters! 


10,000 full- time jobs from UPS! 


One Teamster - one vote passed at the convention! 
- Strong contracts for carhaul and grocery! 
Stopped unsafe Mexican trucks from coming into the USA. 


Fighting for new jobs by eens oil exploration 
in Alaska. | 


Thousands of Teamsters 
walked out on Tom 

Leedham’s speech at the 
convention because they 


are tired of his negative 


tactics attempting to 


divide our union. 


Jim Hoffa Believes it ls Time 
lo End Federal Oversight 
Of Our Union! 


Y Jim Hoffa was the first 
President to fight for and 
pass one Teamster - one vote 
for International Officers. 


VY Hoffa’s landmark changes 
to the IBT constitution will 
forever guarantee rank 

and file members secret 
ballot election of their 
International Officers. 


“The democracy package 
(one Teamster - one vote) 
we passed at the convention 
means it is time to end 
federal oversight of the 
Teamsters.” 


— Jim Hoffa 


“We are ready to take our union back 
from the U.S. government. Jim Hoffa 
has united the Teamsters again. He has 
given control of our union back to us, 


the members.” 
—Ray McAbe, LU 631 


At the June convention, the 
Leedham slate proposed an 
amendment which would 
require that the next IBT 
election be run by the 
government instead of 

the union. 


“Delegate elections shall be 
conducted by mail ballot 


under rules which are the 
same as the rules for the 
2000-2001 IBT delegate 
elections, with an election 
administrator appointed and 
approved by the same 
(government-controlled) 
process used in the 2000-2001 
election.” 


Tom Leedham wants the 
government (not the 
members) to continue to have 
control of the Teamsters! 


im Hoffa 
it Win A 
[rong UPS 
ontract 

n 20 


Dear UPS members: 
I will fight for a new contract in 2002 that: 


VY Protects against subcontracting of 
feeder work, part-time outside clerks and 
encroachment of Teamster work by UPS 
Logistics. 


VY Includes tough staffing requirements 
that stops management from working and 
prohibits long hours of forced overtime. 


V Increases pay for part-timers, including 
Air-related employees, while at the same 
time creating more full-time opportunities 
for those who want them. 


VY Increases wages and improves pension 
and health and welfare benefits. 


I ask for your vote. 


GPa 


“Jim Hoffa is the man we want 
negotiating our next contract.” 


—Jim Figgs, 
Package Driver, 
Local 696 


De 


= = 


California feamster 
¢ 
Trust teediam And Neither | 


should UPS Members! 


3 “In May of 2000; Tom Leedham 
You don { want called Local 439 and offered his services 


Tom Leedham and experience with regard to bargaining 
Safeway contract. We flew 


inti our upcoming 
negotiating the +o Oregon about 4 week later, where We 


2002 UPS spent the whole day talking about Safeway 
negotiations. Tom Leedham stayed in contact 
contract. with us for the next several months, telling 


jon, thal We had Safeway scared witless. 


us we were doing a great 
Meanwhile, Safeway / Summit was flying in scabs from all over the 


country and preparing to take us On. 


nt know until months later, after We went out on 


What we did 
strike, is that Leedham’s Jocal had an ope! contract with Safeway 
dham 


for the previous te 
went to the bargaining table with Safeway and settled his contract. 


Our strikers were his leverage! Of course, he got a ereal deal as 
Safeway did not want to fight 00 two fronts at ONCE: 
but we were left hanging with over 2,000 members 

on strike. | can’t help but to think in retrospect that 
Leedham had this planned all along.” 

__ Sam Rosas, Local 439; Stockton, Cr 


“We can "t aff 
ord Tom L 
voti on sae He would be a dis me 2 
ng for Jim Hoffa!” aster. Iam 


ee 
UPS Feeder Driver, 
Local 391 : 


Hoffa Will 
Win A strong 
reight 
ontract 

n 2003 


“Hoffa is a fighter —he has 


Hoffa has proven he 
can fight and win! 


Jim Hoffa is committed to negotiating a 
NMEFA that will include: 


V Increases in wages and maintenance of 
health and welfare benefits. 


V Protection of the pension benefits that are 
important to you. He is already working 
with the many area and local pension 
funds to explore improvements. 


Y Improved language governing equipment 
and safety standards. 


Y Improved time-off policies by limiting the 
amount of forced overtime for city and 
dock workers. 


_my vote to negotiate a strong | 
contract for us drivers in 2003.” 


—James Griffin, — 
Driver for ABE, — 
Local 639 


--BY voting the Hoffa Unity Slate, you can send 
S Washington a clear message: 


United and want 
to end federal 
Control of 

S our union! 


“We are voting 

for Jim Hoffa. 

We like the way he 
has stood up to the 
feds, stopped unsafe 
Mexican trucks 
from coming into — 
the USA, took on 
Overnite and won 
10,000 full-time 
jobs from UPS.” 


HOFFA UNITY SLATE 
FIGHTS FOR LATING 
TEAMSTERS 


VY Jim Hoffa’s Executive Board passed the 
first-ever resolution defending immigrant 
workers and supporting amnesty for 
undocumented workers. 


Y Jim Hoffa strongly supports the 
citizenship project, which helps Latino 
immigrants become citizens and voters. 


Y Jim Hoffa has been there on the line 
with Latino workers, including the 
Diamond Walnut strikers in Stockton, CA 
and the Basic Vegetable strikers in King 
City;-CA 


Wa 


Jim Hoffa with International Trustee Frank Gallegos 
and supporters at the IBT convention. 


LA PLANILLA DE 
UNIDAD DE HOFFA 
PELEA POR tS 
TEAMSTERS 


LATINOS 


La Mesa Directiva de Jim Hoffa aprob6é 
la primera resoluci6n que defiende a 
trabajadores inmigrantes y apoya amnistia 
para trabajadores indocumentados. 


Y Jim Hoffa le da su completo apoyo al 
Proyecto de Ciudadania que ayuda a 
inmigrantes Latinos a hacerse ciudadanos 
y votantes. 


Y Jim Hoffa ha estado en las lineas de 
huelga con trabajadores Latinos, incluyendo 
las huelgas de Diamond Walnut en Stockton, 
CA y la de Basic Vegetables/(Con Agra) en 
King City, CA. 


Jim Hoffa con el Candidato a Fiduciario Frank 
Gallegos y apoyadores en la Convencion del IBT. 


Randy Cammack 
Local 63/Los Angeles, CA 
VP-At Large 


Walt Lytle 
Local 414/Ft.Wayne, IN 
VP-Central Region 


Ken Wood 
Local 79/Tampa, FL 
VP-South Region 


Richard Volpe 
Local 550/New York, NY 
VP-East Region 


Joseph McLean 
Local 879/Toronto, ON 
VP-Canada 


Pontiac, MI 


General 
President 


Fred Gegare 
Local 75/Green Bay, WI 
VP-At-Large 


Pat Flynn 
Local 710/Chicago, IL 
VP-Central Region 


Tyson Johnson 
Local 745/Dallas, TX 
VP-South Region 


Lo 

Al Hobart 

Local 760/Yakima, WA 
VP-West Region 


Garnet Zimmerman 
Local 31/Vancouver, BC 
VP-Canada 


Local 120 
Minneapolis, MN 


General 
Secretary-Treasurer 


Ralph Taurone 


Carroll Haynes 


Local 222/Salt Lake City, UT Local 237/New York, NY 
VP-At-Large 


Dotty Malinsky 
Local 2000/Minneapolis, MN 
VP-Central Region 


John Murphy 
Local 122/Boston, MA 
VP-East Region 


Jim Santangelo 


Local 848/Los Angeles, CA 
VP-West Region 


VP-At Large 


tS / 
Les Singer 


Local 20/Toledo, OH 
VP-Central Region 


Jack Cipriani 
Local 391/Greensboro, NC 
VP-East Region 


Chuck Mack 
Local 70/Oakland, CA 
VP-West Region 


Tom O'Donnell 
Local 817/New York, NY 
VP-At Large 


Phil Young 
Local 41/Kansas City, MO 
VP-Central Region 


Dan DeSanti 
Local 701/N. Elizabeth, NJ 
VP-East Region 


Robert Bouvier 
Local 1999/Montreal, QE 
VP-Canada 


John Steger 
Local 639/Washington, DC 
Trustee 


Ron McClain 
Local 147/Des Moines, IA 
Trustee 


Frank Gallegos 
Local 890/Salinas, CA 
Trustee 


Tom Leedham was a leader and vice president 
in the Teamsters administration that: 


Embezzled over $1 million of members’ 
dues money for the purposes of getting 
themselves re-elected. 


Pushed the union to the edge of 
bankruptcy - spending nearly $1 billion 
in members’ dues money. 


Eliminated strike benefits for striking 
Teamsters from $200/week to $0. 


Created a civil war in the Teamsters union that made it 
weaker than it had ever been in history. 


Gave away the right to strike in contract negotiations. 


Tried to triple the dues of Teamster members. 


REPORT 62 TO ALL MEMBERS OF 
THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 
DATED: August 8, 2001 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Sixty-second 
Report to you on its activities conducted pursuant to the Con- 
sent Order. In this Report, we will discuss the status of pending 
charges about which we have previously informed you. It is 
noted that on August 8, 2001, the IBT’s designee for a position 
on the IRB, Mr. Joseph E. diGenova, was sworn in to take that 
position by United States District Judge Loretta A. Preska, 
replacing Grant Crandall. 


Il. STATUS OF PREVIOUS IRB CHARGES 


A. DANE PASSO AND WILLIAM T. HOGAN, JR. - 

International Representatives 

In past issues of the Teamster magazine we informed you that 
International Representative Dane Passo and International Rep- 
resentative and Joint Council 25 President William T. Hogan, Jr., 
allegedly brought reproach upon the IBT by colluding with 
employer Richard Simon of United Service Companies to cause 
Local 631 to enter into a substandard contract with a Simon 
company and to have those employees perform Teamster work 
in the Las Vegas, Nevada, trade show and convention industries 
for which Simon’s company would pay lower wages, make less 
benefit fund contributions and receive other concessions differ- 
ent than what the existing collective bargaining agreement 
required. As part of this scheme, it was alleged that each 
attempted to cause Local 631 officials to enter into a substan- 
dard agreement with Simon’s company, of which Hogan’s broth- 
er Michael was an officer. 

On July 26, 2001, General Secretary-Treasurer Keegel noti- 
fied the IRB that the General Executive Board voted to refer the 
charges against Mr. Passo and Mr. Hogan back to the IRB. The 
IRB has deferred the scheduling of a hearing on this matter. 


B. ANTHONY SAINATO - Local 282, 

Lake Success, New York 

We have previously informed you that Local 282 member 
Anthony Sainato allegedly brought reproach upon the IBT by 
refusing to answer questions during his sworn in-person examina- 
tion. Counsel to Local 282 notified the IRB that charges were filed 
against Mr. Sainato and a hearing was held on August 2, 2001. 


C. FRANK ADAMO - Local 295, 

Valley Stream, New York 

In past issues of the Teamster magazine we informed you that 
Local 295 member Frank Adamo allegedly brought reproach 
upon the IBT by knowingly associating with persons he knew 
were permanently barred from the IBT, including Joseph Cam- 
marano, Jr. and Joseph Cammarano, Sr. On May 31, 2001, 


General President Hoffa adopted the IRB’s recommendation and 
filed charges against Mr. Adamo. Mr. Adamo signed an Agree- 
ment wherein he agreed to be permanently barred from the IBT. 
United States District Judge Preska approved the Agreement on 
August 7, 2001. 


D. LAWRENCE B. BRENNAN, COLONEL W. 
MYERS, ROBERT FE, HOLMES, JR., FRANK 
WALKER, RICHARD GREMAUD AND 
CHARLES ISOM - Local 337, Detroit, Michigan 
In past issues of the Teamster magazine we informed you that 

Local 337 President Lawrence Brennan, Secretary-Treasurer 

Colonel Myers, Vice President Robert Holmes, Jr., Recording 

Secretary Frank Walker, Trustee Richard Gremaud and Former 

Trustee Charles Isom allegedly brought reproach upon the IBT 

by applying funds received by Local 337 by way of dues, assess- 

ment and other similar levies to promote the candidacy of the 
incumbent Local 337 officers’ slate in the 1997 Local Officer 

Rerun Election. The report alleged that each schemed to disguise 

this conduct through apparently legitimate bonuses and raises. 
General Secretary-Treasurer Keegel filed the charges, an Arti- 

cle XIX panel was appointed and hearings were held. After the 

IRB twice notified Mr. Keegel that the decision was inadequate, 

the IRB held a hearing on February 5, 2001. Having considered 

the evidence and post-hearing submissions by the Chief Investi- 
gator, the IRB found that the charges against the Local 337 offi- 
cers were not proved. On June 4, 2001, the Decision was sub- 
mitted by Application to United States District Judge Preska. In 
its July 16, 2001, submission to Judge Preska, the United States 

Attorney’s office for the Southern District of New York raised 

certain questions with respect to the IRB’s Decision. Counsel for 

the Respondents objected to the Government’s submission. Hav- 
ing reviewed these submissions, on August 2, 2001, the IRB 
transmitted to Judge Preska a Supplement to its Decision. 


E. MICHAEL C. BANE - Local 614, 

Pontiac, Michigan 

The IRB previously informed you that Local 614 President 
Michael C. Bane allegedly brought reproach upon the IBT and 
failed to cooperate with the IRB during his sworn examination 
when he allegedly gave intentionally misleading testimony con- 
cerning his knowledge of, relationship with and association with 
members and associates of the Detroit La Cosa Nostra Family, 
including Vincent Meli, Vito William Giacalone, Anthony LaPi- 
ana, Jr. and Nove Tocco. The IBT referred the charges back to the 
IRB and on May 22, 2001, the IRB held a hearing on the charges. 

The IRB’s opinion and decision were forwarded to United 
States District Judge Preska on July 17, 2001. On August 3, 
2001, counsel to Mr. Bane filed with the District Court objections 
to the IRB decision and a request for oral argument in the matter. 


FE. EDDIE L. JACOBSON - Local 631, 

Las Vegas, Nevada 

In past issues of the Teamster magazine we informed you that 
Eddie L. Jacobson, the IBT-appointed Trustee of Local 631, 
allegedly brought reproach upon the IBT and intentionally failed 
to cooperate with the IRB. Mr. Jacobson allegedly testified false- 
ly during his sworn examination on January 31, 2001. On May 
25, 2001, General Secretary-Treasurer Keegel adopted and filed 
the charges against Mr. Jacobson. On July 31, 2001, the IBT 
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referred the charges back to the IRB for further proceedings. The 
IRB has deferred the scheduling of a hearing on the matter. 


G. RICHARD CIESLA, DENNIS DONAHUE, 
ANDREW GALLINA, AND JAMES 
SCOGNAMIGLIO - Local 703, Chicago, Illinois 
The IRB previously informed you that Local 703 members 

Richard Ciesla, Dennis Donahue, Andrew Gallina and James 
Scognamiglio were charged with bringing reproach upon the IBT 
by knowingly associating with Lucien Senese, allegedly knowing 
he had been permanently barred from the IBT. On June 25, 2001, 
the Chairman of the Local 703 Trial Board notified the charged 
members that effective immediately they were expelled from the 
IBT. On July 13, 2001, the Local 703 President Murdoch issued a 
revised decision to each charged member stating that he was per- 
manently barred from the Local, the IBT, and any IBT-affiliated 
entity and from receiving benefits of any kind except fully vested 
benefits. On July 26, 2001, the charged members filed an appeal 
with the IRB. The IRB has the appeal under review. 


H.DOMINIC SACCA - Local 813, 

Long Island City, New York 

In past issues of the Teamster magazine we informed you that 
Local 813 member Dominic Sacca allegedly brought reproach 
upon the IBT by refusing to appear for his sworn in-person 
examination. Local 813 notified the IRB that the charge was 
filed and a hearing was held. In its decision of July 20, 2001, the 
Executive Board permanently barred Mr. Sacca from member- 
ship in the IBT and from any position or employment with the 
IBT or any IBT-affiliated entity. On August 8, 2001, at the 
request of the IRB, Local 813 clarified the sanctions to include 
all the activities from which Mr. Sacca has been barred. The IRB 
has the matter under review. 


I. JOSEPH VIGLIOTTI - Local 813, 
Long Island City, New York 
We have previously informed you that Joseph Vigliotti, a 
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Local 813 member and shop steward, allegedly brought 
reproach upon the IBT by associating with Peter Gotti, a mem- 
ber of organized crime. On July 6, 2001, General President 
Hoffa notified the IRB that he adopted and filed the charge 
against Mr. Vigliotti and referred the charge back to the IRB for 
further action. The IRB scheduled a hearing for September 4, 
2001, but plans to reschedule the hearing to a later date. 


Til. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received approxi- 
mately 55 calls reporting alleged improprieties. As in the past, all 
calls which appeared to fall within IRB jurisdiction were referred 
for investigation. Activities which should be reported for investi- 
gation include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to investigate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB (1- 
800-225-5472). If you are calling from within Washington, D.C., 
dial 434-8085. The IRB facsimile number is 202-434-8084. 


IV. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, DC 20001 


AVIS D’ELECTION 


Fraternité Internationale des Teamsters 


L’élection des dirigeants internationaux se fera par scrutin postal. Les postes 4 combler par voie d’élection sont les 
suivants; Président général, secrétaire-trésorier général, cinq vice-présidents généraux, trois syndics internationaux et 12 
vice-présidents régionaux devant étre élus par les membres des régions — cing Région Centre; trois Région Ouest; deux 
Région Sud; et deux Teamsters Canada. (Les quatre candidats aux postes de vice-présidents de la Région Est et le 
candidat au poste de président de Teamsters Canada ont été élus par acclamation.) 


Le ou vers le 9 octobre 2001, l’administrateur de l’élection, William A. Wertheimer, Jr., enverra un bulletin de vote a 
tous les membres par la poste. L’administrateur de |’€élection et son personnel rempliront toutes les fonctions reliées a 
l’envoi et au dépouillement des bulletins de vote. 


POUR AVOIR LE DROIT DE VOTER, un membre doit avoir payé ses cotisations syndicales jusqu’ a la fin d’octobre 
2001. Le membre peut avoir le droit de voter en payant ses arrérages de cotisations et de droits d’adhésion a sa section 
locale avant la fermeture du bureau le 12 novembre 2001. Les membres dont les cotisations sont retenues par leur 
employeur en accord avec les dispositoins d’une convention collective ne seront pas déclarés inéligibles 4 voter parce que 
leur employeur aura négligé de remettre lesdites cotisations a la section locale. Pour une description complete des régles 
d’éligibilité, voir l’article V des Réglements d’élection 2000-2001 des délégués et des dirigeants internationaux de la FIT. 


POUR VOTER, remplissez la case 4 gauche du nom du candidat ou des candidats, ou de |’équipe de votre choix. 
>» Un vote pour une équipe a préséance sur un vote pour un candidat indépendant.. 


> Vous pouvez voter pour des candidats indépendants, qu’ils fassent ou non partie d’une équipe, pourvu 
que le nombre total de votes (y compris le vote pour une équipe partielle) ne dépasse pas le nombre de 
personnes a élire a ce poste. 


Apres avoir rempli votre bulletin de vote, insérez-le dans l’enveloppe identifigée «enveloppe de scrutin 
secret». Cette enveloppe assure la confidentialité de votre vote. Mettez «l’enveloppe de scrutin 
secret » dans l’enveloppe-réponse, scellez celle-ci et mettez-la a la poste. Votre étiquette d’adresse 
sur l’enveloppe-réponse sert 4 vous identifier comme ayant droit de vote. Vous ne devez pas 
enlever, modifier ou couvrir cette étiquette. Votre vote demeurerasecret parce que l’enveloppe de 
scrutin secret contenant votre bulletin de vote sera retirée de l’enveloppe retournéet placée avec toutes 
les autres enveloppes de scrutin secret avant qu’elle ne soit ouverte pour procéder au dépouillement 
des bulletins de vote. 


L’administrateur de l’élection doit avoir recu votre bulletin de vote avant 9 h 00 le 13 novembre 2001. Seuls les 
bulletins de vote recus en bonne et due forme par l’administrateur de l’élection avant ’heure et la date prévue 
seront dépouillés. On procédera au dépouillement du scrutin le 13 novembre 2001 a4 comprer de 10 h 00 au site du 
dépouillement des votes pour |’élection des dirigeants internationaux de la FIT situé 4 Alexandria, Virginie. 


Si le 21 octobre 2001, vous n’avez pas recu de bulletin de vote, vous avez récemment changé d’adresse ou vous avez des 
questions sur le déroulement du scrutin, veuillez composer immédiatement le 1-800-565-VOTE (pour Washington, D.C. 
composer le 454-1500). 


Personne ni aucune association ne doit entraver ou limiter le droit d’-un membre de la FIT de voter, de remplir lui- 
méme son bulletin de vote et de le mettre lui-méme a la poste. L’administrateur de |’élection n’hésitera pas a imposer 
des sanctions trés sévéres dans les cas de violation de |’interdiction de sollicitation du bulletin de vote d’un membre par 
tout autre membre du syndicat, par les dirigeants, agents d’affaires, représentants syndicaux ou toute autre personne, 
incluant, mais sans s’y limiter, 4 recommander les procédures disciplinaires appropriées contre les membres impliqués, a 
reférer le tout au gouvernement pour l’action légale appropriée (incluant le Décret de consentement), et lorsque 
nécessaire, disqualifier le candidat en faveur duquel les bulletins de vote ont été sollicités. 


AVISO PARA LAS ELECCIONES 


International Brotherhood of Teamsters 
(Hermandad Internacional de Tronquistas) 


La eleccion de los oficiales Internacionales se hara por medio de papeletas de votacion por correo. Los puestos que Ilenaran 
seran: presidente general, secretario-tesorero general, cinco vicepresidentes de distrito general, tres fiduciaries internacionales 
y 12 vicepresidentes regionales, cinco seran elegidos por los miembros de la Region Central, tres por los miembros de la 
Region del Oeste, dos por los miembros de la Region del Sur y dos por los miembros de Sindicato de Canada. (Los cuatro 
candidatos para vicepresidentes de la Region Este y el candidato para Presidente de Teamsters Canada no tuvieron oposicion 
y han sido declarados elegidos.) 


Aproximadamente el 9 de Octubre del 2001, el Administrador de Elecciones, William A. Wertheimer, Jr., despachara por 
correo las papeletas de votacion a todos los miembros de la IBT. El Administrador de Elecciones y su personal Ilevaran a 
cabo todas las funciones relacionadas con el franqueo por correo y el recuento de las papeletas de votacion. 


PARA PODER VOTAR, cualquier miembro debe tener sus cuotas pagadas hasta octubre del 2001. Los miembros pueden 
calificar para poder votar pagando cualquiera de sus cuotas atrasadas y/o de sus cuotas de ingreso a su sindicato local hasta el 
12 de noviembre del 2001. Ningun miembro cuyas cuotas hayan sido retenidas por su empleador, de acuerdo con la 
autorizacion voluntaria del miembro como se estipula en el acuerdo de negociacion colectiva, sera descalificado para votar 
debido al retraso o falta de pago de las cuotas por parte del empleador al sindicato local. Por un relato completo de las reglas 
que gobiernan la elegibilidad para votar, por favor, lea el Articulo V del Reglamento para la Eleccion de 2000-2001 de los 
Dirigentes y Delegados del Sindicato Internacional de la IBT. 


PARA VOTAR, Ilene el 6valo a la izquierda del nombre del candidato o lista de candidates de su eleccion. 
>» Un voto por una lista de candidates tendra precendencia sobre un voto por un candidato individual. 


> Ud. Puede votar por candidates individuales, ya sea que figuren 0 no en una lista de candidatos, 
siempre que el numero total de votos (incluyendo el voto por una lista de candidates parcial) no sea 
mayor que el numero total de los que seran elegidos para este puesto. 


Luego de que Ud. haya Ilenado en su papeleta de voto, coloque su papeleta de voto en el “sobre de 
Votacion Secreta”. Este sobre asegura el secreto de voto. Coloque el sobre de votacion secreta en el 
sobre de retorno, ciérrelo y envielo por correo. Su direccién en la etiqueta del sobre de retorno lo 
identificara a usted como un miembro que esta habilitado para votar. No remueva la etiqueta, 
no haga ningun cambio en la etiqueta, ni tampoco la cubra. Su voto seguira siendo secreto 
porque el sobre de votacién secreta que contiene su papeleta de voto se sacara del sobre de retorno y 
se mezclara con los otros sobres de votacion secreta antes que se abra y de que se cuente su papeleta 
de voto. 


El] Administrador de Elecciones debe recibir su papeleta de voto a mas tardar a las 9:00 a.m. del 13 de noviembre del 
2001. Sdélo aquellas papeletas de voto que hayan sido recibidas en forma apropiada por el Administrador de 
Elecciones a mas tardar de esa fecha y hora seran contadas. El recuento de las papeletas de voto empezara después de las 
10:00 a.m. el 13 de noviembre del 2001, en el Sitio de Conteo para la Eleccién Oficial Internacional de la IBT en Alexandria, 
Virginia. 


Si Ud. no recibe una papeleta de voto al 21 de octubre del 2001, si su direccion ha cambiado recientemente, o si Ud. tiene 
alguna pregunta acerca del proceso electoral, llame de inmediato al 1-800-565-VOTE (en Washington, D.C., 454-1500). 


Ninguna persona ni entidad limitara o interferira con el derecho de cada uno de los miembros de la IBT a que 
determine en forma independiente como votar y a votar y enviar por correo por si mismo(a) su papeleta de voto. El 
Administrador de Elecciones no vacilara en imponer las sanciones mas severas por cualquier infraccion de la prohibicion de 
pedir las papeletas de voto de los miembros por parte del cualquier miembro, oficial, agente de negocios, auxiliar y del 
sindicato u cualquier otra persona, incluyendo pero sin limitarse a, la remisidn del asunto al gobierno con el fin de ser el 
objeto de una accion juridica apropiada (incluyendo el Orden de Consetimiento) y, cuando sea apropiado, la descalificacion 
del candidato por quien se solicitaron papeletas. 


NOTICE OF ELECTION 


International Brotherhood of Teamsters 


The election of International officers will be conducted by mail ballot. The positions to be elected are: general 
president, general secretary-treasurer, five at-large vice presidents, three International trustees and 12 Regional vice 
presidents, five to be elected by members of the Central Region, three by members of the Western Region, two by 
members of the Southern Region and two by members of Teamsters Canada. (The four Eastern Region Vice- 
President candidates and the President Teamsters Canada candidate were unopposed and have been declared elected.) 


On or about October 9, 2001, Election Administrator William A. Wertheimer, Jr. will mail a ballot to all members. 
The Election Administrator and his staff will perform all functions related to the mailing and counting of ballots. 


TO BE ELIGIBLE TO VOTE, a member must have his or her dues paid through October 2001. Members may 
become eligible by paying any outstanding dues and initiation fees at their local union by the close of business on 
November 12, 2001. Members whose dues are withheld by their employer under a check off provision in their 
collective bargaining agreement will not be declared ineligible to vote due to the employer’s failure to make timely 
payment of those dues to the local union. For a full statement of the rules governing voting eligibility, please see 
Article V of the Rules for the 2000-2001 IBT International Union Delegate and Officer Election. 


TO VOTE, fill in the oval to the left of the candidate(s) or slate of your choice. 
> A vote for a slate takes precedence over a vote for an individual candidate. 


> Youcan vote for individual candidates, whether or not they are on a slate, so long as the total 
number of votes (including a vote for a partial slate) is not greater than the total to be elected 
to that office. 


After you have marked your ballot, insert your ballot into the “Secret Ballot Envelope.” This 
envelope ensures the secrecy of your ballot. Place the secret ballot envelope in the return 
envelope and seal and mail the return envelope. Your address label on the return envelope 
will identify you as an eligible voter. Do not remove this label, change anything on it, or 
cover it up. Your vote will remain secret because the secret ballot envelope containing your 
ballot will be removed from the returned envelope and mixed with other secret ballot 
envelopes before it is opened and your ballot counted. 


The Election Administrator must receive your ballot by 9:00 a.m. on November 13, 2001. Only those ballots 
properly received by the Election Administrator by this date and time will be counted. The ballot count will 
begin after 10:00 a.m. on November 13, 2001 at the IBT International Officer Election Count Site in Alexandria, 
Virginia. 


If you do not receive a ballot by October 21, 2001, if your address has changed recently, or if you have any questions 
about this election process, call 1-800-565-VOTE (in Washington, D.C., 454-1500) immediately. 


No person or entity shall limit or interfere with the right of each IBT member to independently determine how 
to cast his or her vote and to cast and mail the ballot himself or herself. The Election Administrator shall not 
hesitate to impose the most severe sanctions for violation of the prohibition against solicitation of a member’s ballot 
by any other Union member, officer, business agent, steward or other person, including, but not limited to, 
recommending appropriate disciplinary proceedings against members involved, referring the matter to the 
Government for appropriate action under law (including the Consent Order), and, when appropriate, disqualifying the 
candidate on whose behalf ballots were solicited. 


YOUR RESPONSIBILITYOC'4 7 


BALLOTS MAILED 
OCTOBER 9, 2001 


BALLOTS COUNTED 
NOVEMBER 13, 2001 
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One Union 


ince the tragic events of September 
11, the nation has heard the call for 
unity. And in what was the first test 
of many yet to come, the Teamsters 
responded heroically with aid and 
encouragement for those in need. 

As Teamsters we have a calling. 
Our union embodies the principles 
in which the United States was 
founded: the quest for a better life 
for our families, communities, 
nation and world. In the wake of Septem- 
ber 11 and in the spirit of the holiday sea- 
son, let us heed the call. 

Our nation is the great melting pot. We 
come together regardless of our many dif- 
ferent backgrounds. We find strength in 
each other whether we are Christian, Jew- 
ish, Muslim, Hindu or Buddhist. Whatever 
our path, we share a bond. We are Ameri- 
cans. We believe in freedom, democracy 
and the pursuit of happiness. And there is 
no question that our nation’s values are 
worth defending. 


Our Stories 
Inside this issue of the Teamster, you will 
find stories of survival and strength, stories 
of loss and stories of courage. Most of all, 
you will find stories of action, for that is 
what embodies the Teamster spirit. 

Immediately following the attack, we 
began preparing for the shockwaves that 
rippled through the economy. Our Disaster 
Relief Fund was ready, and our Teamster 
brothers and sisters contributed more than 
$300,000 to those in need. 

The attacks brought into focus issues 
that are not just critical to working families, 
but to our national security as well. For 


nearly a decade we have battled to keep 
unsafe, uninspected Mexican trucks off of 
our highways. More recently we have led 
the charge for a responsible energy policy 
that eases our dependence on oil from the 
Middle East. These battles are more critical 
today than ever before. 

I testified on Capitol Hill on behalf of 
the more than 100,000 airline workers who 
lost their jobs as a result of the terrorist 
attacks on New York and Washington. We 
have always fought and will continue to 
fight for those workers forgotten in a callous 
economy. Now more than ever we fight for 
an economy that serves working people. 


The Virtue of Selflessness 


Sadly, there are those who would use this 
national tragedy to further their own politi- 
cal and economic gains. We must combat 
this brand of opportunism. There is no 
virtue in this selfishness. There is no excuse 
for those who play on fears in order to prop 
up themselves and their agendas. It is 
shameful for airline executives, after reap- 
ing millions in bailout money, to turn their 
backs on their own workers. If we have 
learned anything from this tragedy, it is 
who this country’s true heroes really are. 
They are working people. 

There are more trying times ahead, but 
we can find comfort in each other’s 
strength. This is what has always brought 
victory to the men and women of the 
Teamsters, and it will also be what brings 
victory to the United States of America. 


oe 
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Teamsters Mourn 
Passing of 
Weldon Mathis 


October 20, 2001 


Weldon Lamar Mathis, a lifelong Teamster and the union’s 
General Secretary-Treasurer from 1985 until his retirement in 
1991, passed away October 20, 2001, in Ormond Beach, Flori- 
da, after a long bout of cancer. He was 75. 

“Weldon Mathis dedicated his life to ensuring that the mem- 
bers of our union receive strong representation,” said James P. 
Hoffa, Teamsters General President. “He knew that the real job 
of a union leader is to defend members’ interests against any 
and all who would challenge their rights, diminish their dignity or 
steal the fruits of their labor. He will be greatly missed.” 

A trade unionist all of his adult life, Mathis joined Local 
728 in Atlanta as a business agent in 1950. He was elected 
Secretary-Treasurer in 1953 and, in 1966, President, an office 
held for 20 years. He was an organizer with the union’s South- 
ern Conference from 1957 to 1967, when he was named a 
general organizer for the International Union. 

Mathis was appointed an International Vice President in 
1972, a post to which he was reelected unanimously by dele- 
gates to the 1976 and 1981 Conventions. He served as Direc- 
tor of the Building Material and Construction Department from 
1978 to 1987, and from 1967 to 1978 as Executive Assistant 


to former General President Frank Fitzsimmons. 


Mathis is survived by Myrtle—his wife of 58 years—five 
children and 12 grandchildren. 
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nternational Brotherhood of 
Teamsters Tankhaul Direc- 


tor Keith Gleason urged U.S. 
Senators to take steps to boost 
the pay and training of tank 
drivers to improve safety and 
security in the wake of the 
September 11 terrorist attacks. 

Union drivers are better 
paid and the companies they 
work for do a good job screen- 
ing drivers to make sure they 
have the proper license and 
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um products, liquefied gases 
and poisons are some of the 


_most dangerous and volatile 


on our nation’s highways,” 
Gleason told Senators. 
Gleason also urged 


increased training in order for 


drivers to obtain hazardous- 
materials transport permits, 
and increased security at ter- 
minals and holding lots. 


Two Tiered Wage System Eliminated 


0 n uae 21, more than 1,100 coach ee won a 
three-year contract with the Orange County Transporta- 


_ tion Authority. The bus drivers, members of Local 952, won a 
_ 12.5 percent wage increase and elimination of most of the 
: givebacks that were made i in 1996 after the county filed for 
_bankruptcy. © 


“There was a lot of anger over the Sepp? said 
Patrick Kelly, Local 952’ s Secretary-Treasurer. “We were able 
to knock off most of the concessions and get a SS 


_ package.” — 


In addition to the pay increase, workers rid hencaies of 


a two-tiered wage system and won compensation for travel 


time and wages retroactive to May 1, Junior drivers received 
improvements in benefits including sick days, holidays and 


_ vacation time. Senior drivers—those that were employed dur- 


ing the county’s bankruptcy—will receive $1,800 bonuses. 
“The elimination of the two-tiered wage system was a sig- 2 
nificant issue,” said Kelly. Ups doing oN we e were able ie uy 7 


_ this group.” 


The Federal Mediation and Conciliation Service (Fucs) 


_ Was involved i inthe bargaining and more than 60 negotiating — 
Sessions were required to get the agreement i in place. a con 
__ tract was sparen by a vote of 584-246. 
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ee ae local unions repre- 


senting more than 4,000 
_ Fleming warehouse workers and 
- drivers obtained an agreement in 
_ late August with the company 
that protects workers’ job security 


_and opens the door to organizing - 


Fleming's non-union facilities. 
_ Spurred into action by 


_ Kmart's announcement in 


February that Fleming would be 
the sole provider of food and con- 
sumable products to its stores for 
the next 10 years, local unions in 
the Warehouse Division began to 
discuss ways to protect members 
at Fleming’s 20 union shops. | 
“This understanding means 
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ocal 703’s Jesus Guzman, a 
striking V&V Supremo dri- 
ver, doesn’t buy his compa- 


ny s motto — “The Tradition of 


Taste.” 

One of 120 workers on 
strike at V&V since May, Guz- 
man says company officials 
who ve denied his peers a con- 
tract have taken advantage of a 


Fleming cannot play games with 

the security of our members and 
their families,” said Fred Gegare, 
International Vice President, who 
led the team that negotiated the 
agreement. 


Components 

The agreement with Fleming says, 
in part: 

= Teamsters will be allowed to 
follow work from one location to 
another. If the company 
announces a layoff at one loca- 
tion, Teamsters can follow the 


business to another site. 


w@ Fleming and the Teamsters will 
meet quarterly to deal with prob- 


predominately Hispanic work- 
force. “Their motto should be 
‘The tradition of exploitation,” 
Guzman said. 

Fellow Teamsters, other 
Chicago unions and govern- 
ment officials joined V&V 
strikers in late August for a 
rally outside the V&V Supre- 
mo Distribution Center to 
drive home their message. 

“V&V Supremo needs to 
know that its obstinacy toward 
its employees and its refusal to 
negotiate with them for a fair 
and decent contract has drawn 
the scorn of the entire com- 
munity,’ said Tom Stiede, 
Local 703 President. 


Standing Together 

C. Thomas Keegel, Teamsters 
General Secretary- Treasurer, 
was joined on stage by 4th 
District Illinois Congressman 


lems that arise from the com 
ny’s agreement to service Kmi 
= Teamsters will have the righ 
organize all Fleming’s non-uni 


and third-party facilities. — 


Early Victory 
In Cranberry, New Jersey, ‘the 
Fleming agreement helped ical 


: 863 score a 200-member organ 
_ ing victory with one of the compa 


ny’s third-party operators, Atlan 
Coast Distributors. > 
Based on the agreemen 
Joe Tramontana, Local 863 Pres 
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‘We will stand in solidarity with our V&V brothers 
and sisters and see them through to victory...we 
will bring all forces to bear on this company and 


we will prevail.” 


—C. THOMAS KEEGEL, TEAMSTERS GENERAL SECRETARY-TREASURER 


luis Gutierrez and Tom 
bolanoff, SEIU Illinois State 
Council President. 

“We will stand in solidarity 
with our V&V brothers and 
sisters and see them through 
to victory,’ Keegel told the 
crowd of workers who carried 
strike signs. “We will bring all 
forces to bear on this company 
and we will prevail.” 

V&V Supremo is the oldest 
Hispanic cheese manufacturer 
with national distribution in 
the United States. It is also one 


ofthe country’s largest manu- 


facturers, importers and dis- 
tributors of cheese, produce 


and other foods to Mexican 
grocery stores and restaurants. 

The company primarily 
employs Mexican immigrants, 
who work six days a week, 
often up to 16 hours each day, 
for wages of $6 to $8 per hour. 

About 120 workers from 
Teamsters Local 703 organized 
the V&V Supremo production 
plant and distribution center 
in October 2000, but were 
forced to strike to protest com- 
pany-perpetrated discrimina- 
tion, intimidation and retalia- 
tion during negotiations. 


‘it’ Tramontana said. “This agree- 


Ment definitely worked in our favor.” 
James P. Hoffa, Teamsters 


General President, applauded 


Fleming’s decision to enter into 


the pact with the local unions. 


“We expected Fleming to do 


the right thing — to keep its word 
to the Teamsters members who 
have worked diligently to make 
the company success,” Hoffa 
said. “I am pleased to say that 
after months of discussions, 
Fleming has followed through.” 


~ Teamster s students in 2002, making a college _ 
education a reality for children of Teamsters 3 
throughout the country. : 


sons and daughters as they embark on the 
journey toward a brighter future,” said James — 


Building Brighter futures 


James R. Hoffa Memorial Scholarship. 


"he faiee B Hotta enonal Scholarship § Fund wil again 
distribute $300,000 in college scholarships to 15 


The program expanded in 2001 from pre- 
vious years, when $75,000 in scholarship 
funds were awarded to deserving students. 

“It is a great honor to help Teamster 


P. Hoffa, Teamsters General President. “My 
father would be proud to know that this tradition 
continues in his name.” 


Deadline 


Applications for the program Oe be submitted to the Inter- 


_ national by March 29, 2002. Students are encouraged to 
complete their applications and provide them to local unions 


well i in advance of that date. _ 
The $300,000 in scholarships will be awarded to 75 
students in May 2002. Twenty-five $10,000 scholarships 


will be awarded, disbursed at $2,500 each year for four 


years. The remaining $50,000 will be awarded as 50 


$1,000 one-time scholarships. — 


“Teamsters have traditionally shown overwhelming sup- 


~ port for this great program that gives students tremendous — 


opportunities,” said Cheryl Johnson, Executive Assistant to 
the General President. “It’s because of Teamster generosity 
that this program continues to thrive and grow.” 


_ MORE INFO © 
For more information about the 


Scholarship Fund, contact your local union office 


or visit www.teamster.org. 


www.teamster.org 
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Forces Withdrawal 


Southborough Terminal Pulls Election in Protest 


hen workers at the Southborough, Massachusetts, Overnite 
Transportation terminal filed a petition for a representation 
election in their workplace, Overnite shifted into high gear. 

Faced with 61 percent of its employees who favored Team- 
ster representation, Overnite brought in a task force to segregate 
employees, hold captive meetings, play videos and make mis- 
leading statements, workers from the terminal said. 

But it was a terminal manager’s threat to close the shop that 
forced workers in September to withdraw the petition for election 
in protest of the company’s tactics, said John Murphy, Teamsters 
Organizing Director. 

“The workers have withdrawn the petition in protest because 
Overnite’s continuing misconduct poisoned the election environ- 
ment, making a free and fair election impossible,” Murphy said. 
“This has become standard operating procedure for Overnite.” 

Teamsters represent about 3,500 Overnite workers at 36 ter- 
minals across the country. The company closed five other termi- 
nals where workers had voted for Teamster representa- 
tion — in Jonesboro, Arkansas; Canton, Ohio; Tucson, Ari- 
zona; Parsippany, New Jersey; and Elmsford, New York. 

Members of the Southborough organizing committee 
assured co-workers that their quest for dignity and respect 
on the job was not over. 

“This is not the end of our campaign,” the committee 
wrote in a letter to terminal employees. “Overnite’s labor 
tyranny is a short-term solution for the company. It will not 
prevail in the end. Rest assured, when the appropriate time 
comes, we will refile the petition.” 


Teamsters Help Mexican VUl 
Workers Win Contract 


Delaware Local Celebrates Strikers’ Victory 


ocal 326 Teamsters cele- 

brated the hard-fought vic- 

tory of Volkswagen work- 
ers in Puebla, Mexico, whose 
18-day strike ended in early 
September with a 14 percent 
pay increase that put their 
wages in line with those of 
other major Mexican 
automakers. 

Nearly 200 Delaware Team- 
sters, who work on new Volk- 
swagen cars at the Port of 
Wilmington, signed appeals 
for justice to Berna Leissner, 
director general of Volkswagen 
Puebla, and wore solidarity 
stickers to show their support 


of the Puebla workers’ union 


— Sindicato Independiente de | 


Volkswagen. 

James P. Hoffa, General 
President, commended the 
Teamsters for their dedication 
to their fellow union mem- 
bers’ cause — and the strikers 
for their significant victory. 

“Teamsters have always and 
will continue to support work- 
ers who pursue their rights to 
dignity and respect on the 
job,” Hoffa said. “Congratula- 
tions to the Puebla workers 
who fought hard to be treated 
fairly — and won.” 


“When workers stand together internationally, it 
sends a powerful signal to multinational 
corporations like Volkswagen that they must 
respect the rights of workers everywhere they 


choose to do business.” 


— MIKE CIABATTONI, LOCAL 326 VICE PRESIDENT. 
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poper-aized Win for Denver leamsters 


Locals 435 and 537 Battle With King Soopers Ends 


F* or Teamsters at Denver's 
r King Soopers distribution 
i center, the fight to protect 
their jobs required a new 
approach — something the 
company wouldn't expect. 

King Soopers and its parent 
company Kroger had backed 
away from a five-year contract 
with the Teamsters, taking 
away nearly half the drivers’ 
stores — a direct threat to the 
workers’ livelihoods. 

And King Soopers officials 
were bent on dividing ware- 
house workers from drivers. 

But Ron Wittman, a 23- 
year-driver from Local 537, his 
co-workers and local union 
leaders stood firm — employ- 
ing a unique arsenal of strate- 
gies to thwart the company’s 
exploits. 

“We sent them a very 
strong message, Wittman 
said. “We're not going to sit 
here and we’re not going to 
take it.” 


Working the Neighborhoods 


First, said Steve Vairma, Local 
435 Secretary- Treasurer, and 
Ed Modecker, Local 537 Secre- 
tary-Treasurer, both locals 
formed a firm alliance: 

“We were both in it togeth- 
er, Modecker said. “We said 
wed fight together for every- 
thing.” 

Shortly after the company’s 
spring announcement that it 
would pull 38 of 88 accounts 
from Teamsters drivers, 
employed by Kroger’s third- 
party operator Compass Logis- 
tics, the locals filed National 
Labor Relations Board charges 
— and won a decision from 
the board that ordered the 
contract be vacated. 

But as the legal wheels were 
turning, workers went into 
King Soopers territory — tak- 
ing their message directly to 
customers through announce- 
ments hung on doors of 
homes in neighborhoods sur- 
rounding King Soopers stores. 


They collected signed promis- 
es of support from 10,000 cus- 
tomers. They advertised in 
community newspapers and 
spread the word of Kroger’s 
broken promises word of 
mouth. 

“We hit them in their terri- 
tory, Vairma said. “We showed 
them that we were willing to 
go the extra mile to protect 
good union jobs — and that 
we'd choose the mile that was 
in their neighborhood.” 


Ties that Bind 


Back in the workplace, ware- 
house workers and drivers 
wore stickers to show solidari- 
ty, convincing some ware- 
house managers to wear them 
as well. Signs appeared outside 
the facility alerting scab drivers 
hired by Compass that they 
were in Teamster territory. 

Using an internal communi- 
cations network, the workers 
disseminated news from local 
union leaders to their peers. 

“At first there was an atti- 
tude that there wasn’t any- 
thing we could 
do, but after it 
was demon- 
strated 
that we 


had support, they started 
thinking there was something 
we could do,” said Al Marcus, 
a Local 435 driver and eight- 
year King Soopers employee. 
“They practically organized 
themselves.” 


Happy Ending 

On the Friday before Labor 
Day, workers from both locals 
approved a new agreement that: 
m Guarantees that the 38 
accounts, pulled from Team- 
sters drivers and given to a 
non-union firm, will be 
returned to the bargaining unit; 
m Promises no layoffs due to 
subcontracting during the life 
of the four-year agreement; 

mw Guarantees that all ware- 
house jobs will fall under the 
Teamsters agreement with 
Compass Logistics — no mat- 
ter where the facility moves; 
and 

mw Will create another 125 
Teamster jobs. 

“The company wanted the 
warehouse workers to sell out 
the drivers,” said Jerry Math- 
ews, a 20-year Teamster from 
Local 537, “but the warehouse 
workers made it known they 
are Teamsters and they stand 
together.” 
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ith the 2002 contract campaign 

at United Parcel Service under- 

away, Teamsters officials are 
reviewing the thousands of bargaining 
surveys returned by UPS workers. 

“The responses pouring in show that 
our members care deeply about their jobs 
and about their union,” said Bill Lichten- 
wald, director of the Teamsters Parcel and 
Small Package Division and Co-Chair- 
man of the UPS National Negotiating 
Committee. “They want to share in the 
success they helped create.” 

The 2001 UPS Bargaining Survey, 
which was mailed in August to all 200,000 
Teamsters who work at UPS, is a key ele- 
ment of the union’s determination to 
guarantee that the contract campaign is a 
grassroots effort that fully reflects the pri- 
orities of the brothers and sisters who don 
a brown uniform every day. 

“We're building a member-driven con- 
tract campaign,’ said James P. Hoffa, Gen- 
eral President and Co-Chairman of the 
UPS National Negotiating Committee. 
“We are taking the time to mobilize our 
members, consolidate our strength and 
devise a game plan that will ensure victo- 
ry. The surveys are part of our effort to 
ensure that the needs of the membership 
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are addressed at the bargaining table.” 

In addition, the survey questioned 
members about working conditions, 
health and safety issues and ways to better 
meet the needs of part-time workers. 

The result was a wealth of data that 
provides a solid basis for formulating the 
campaign’s strategy. Negotiators will use 
the results to shape their bargaining 
approaches and strategies so that they 
reflect the priorities of the rank-and-file. 

Many of the returned surveys indicat- 
ed that wage increases and improved pen- 
sions are among members’ top economic 
priorities. Teamsters are frustrated by the 
growing gap between wages and corpo- 
rate profits. 

“Last year, UPS walked away with 
more than $2.8 billion in profits,” said 
Lichtenwald. “Our members created that 
wealth. Today, we are demanding that our 
members share in that wealth.” 


Doing Whatever It Takes 
Supplementing the surveys are the mem- 
bership proposal meetings and steward 
training seminars that have helped mem- 
bers to focus on the workplace improve- 
ments they want to achieve. They also 
provide invaluable forums for sharing 
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Bargaining Issues 
Undergo Close 
Scrutiny 


WE’VE GOT ISSUES 
WITH UPS 


The comprehensive eight-page form gave UPS" 
members the chance to speak out on the work- 
place issues about which they care the most. 
Questions touched on a number 2 eet 
issues, including: a 

im Wage and benefit improvements; 

m Time off improvements, 

= Health and pension benefi ts; 

mw Job security, including subconeine a and 
non-union subsidiaries; 

m The grievance procedure; and 

m Paycheck accuracy. — 


these views with union officers, both at 
the local and International levels. Across 
the country, members are being educated 
and mobilized for the struggle ahead. 

The 2002 contract campaign at United 
Parcel Service is the Teamsters Union’s 
number one bargaining priority. 
Although management has intimated that 
it would prefer an extension of the current 
contract, the union’s response has been a 
resounding “No!” 

“We will do whatever it takes to win a 
strong contract,’ Hoffa said. “We will not 
bend to the whims of management.” 


>> SPECIAL REPORT << 


= 


Any sense of normalcy soon disappeared, 
however, when a jet slammed into Tower 
One. “When it hit, we were at the loading 
dock of Building 7,” Florio said. “We went 
outside and saw the glass and debris starting 
to fall.” 

“We saw six people falling out of the 
building,” he added. “We had no idea what 
was going on.” 


Scenes of Horror 
Florio, with a slight quiver in his voice, 
recalled watching one man in particular 
falling to his death. 

“The thing I'll remember is the guy in a 
brown suit with his tie sticking straight up as 
he fell,” Florio said. 


OR TEAMSTER STEVE FLORIO, SEPTEMBER 11 STARTED OUT JUST LIKE MANY OTHER DAYS — 
MAKING DELIVERIES TO THE WORLD TRADE CENTER IN NEW YORK CITY. FLORIO, A 24-YEAR | 
TEAMSTER, AND HIS PARTNER AT APEX TRUCKING, FELIPE RUIZ, WERE DELIVERING OFFICE | 
COPIERS TO THE U.S. SECRET SERVICE IN BUILDING 7 OF THE TRADE CENTER. 


PHOTOGRAPHY BY SAM HOLLENSHEAD/LRA 

While glass and debris were smashing to 
the ground nearby, Florio and his partner 
were forced to find cover. They went back to 
the loading dock, which was under the plaza 
level of the complex of buildings. Minutes 
later, the second jet hit, “and everything 
started shaking,” Florio said. 

The scene became even more chaotic as 
hundreds of people began running in every 
direction. 

Soon, a steady stream of people seeking 
safety began running into the lobby of 
Building 7. 


Teamsters React 
Florio and Ruiz, who are members of Local 
807 in Long Island City, New York, knew the 
World Trade Center buildings like the back 
of their hands. So, they began directing the 
confused, frightened people out a side door 
of Building 7 and into the street, out of 
harm’s way. 

Florio’s co-workers kept him apprised of 
what was happening via his two-way radio 
during the height of the disaster. 


Smoke and flames pour 
from New York’s World 
Trade Center towers, 
Tuesday, Sept. 11, 
2001. In a horrific 
sequence of destruc- 


tion, terrorists crashed 
two planes into the 
World Trade Center and 
the twin 110-story tow- 
ers collapsed. 


A helicopter flies over 
the burning Pentagon 
Tuesday, Sept. 11, 
2001. The White 
House roof is visible 
in the trees of Wash- 
ington at left. 
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As a human, this should not happen. 

As a Teamster member, we have to work 
harder to prevent this from happening 
again. I have a family. | am the father of 
two kids. We are all human. We don’t 
have to fight each other. We need to help 
each other.” 

— AZAM MIRZA, LOCAL 847, JONES APPAREL GROUP TORONTO, ONTARIO 


Delivering Hope 


At Local 707 in Hempstead, New York, more than 

400 members volunteered transporting supplies 

and food from a Long Island collection center to 

a distribution center in Nassau County. During 

one day alone, members moved 25 ec, 

48-foot long trucks full of supplies. | 
“The companies are donating the trucks and 

we drive them,” said Lou Cappiello, an organizer 

and trustee at Local 707. 

x “The response has been great,” he said. 


_ Editor’s Note: The response of Teamster members across the U.S. and Canada has 
been phenomenal. Following the attack, Teamsters immediately took action to help 
by giving their time, giving blood and donating money. Unfortunately, there isno way ; - 
to catalog and give credit to every good act done in the wake of these tragedies. Rey Joba wees . 

We hope that this 16-page section does some justice to the selflessness of our %* Bill Gillis, a 707 shop steward with Roadway 
membership. Express, helped out. 
. + “We had a volunteer list at Roadway and just 
about everybody signed it,” he said. 
* Larry Cinque, a shop steward at Yellow > 
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While Florio was walking away from 
the site, his fellow Teamsters alerted him 
over the radio that the tower was falling. 

“The guys back at Apex said, ‘get out 
of there, it’s going down,” Florio said. All 
of a sudden, debris started chasing after 
us,” he said. “It was like a Godzilla 
movie or Indiana Jones — the guy 
with the ball chasing him.” 

“People were running and scream- 
ing, trying to get away,’ he said. “The 
building was imploding.” Florio and 
Ruiz ran for their lives. “It looked like a 
huge, huge cloud that should have been 
up in the sky.” 

The pair’s actions illustrate how 
Teamsters throughout New York — 
and across the country — helped dur- 
ing the time of crisis, and during the 
disaster’s aftermath. 


Making a Difference 

Whether it was volunteering to collect 
emergency supplies and then driving 
the supplies to New York, or clearing 
debris after the towers toppled, Team- 
sters have pitched in any way they 
could. Hundreds, if not thousands of 
Teamsters have worked countless 
hours, giving up time off after work- 
ing their regular shifts. 

“It’s overwhelming — the Team- 
ster effort is excellent,” Bill Turis, 
Secretary-Treasurer of Local 807 said 
a couple weeks after the tragedy. 

“It makes you proud to be a 
Teamster,” Turis added. 


At the Pentagon 


Teamsters also helped at the Penta- 
gon. Phil Giles and Jimmy Cogar, 


continued on page 15 


> continued from page 11 
Freight lost two friends in the trade center collapse. 

x “You feel like you have to do something,” he said. “I hope to be 
doing more.” 


Cleaning Up 


%* At Local 831-in New York City, which represents city sanitation 
employees, nearly 200 members worked at ground zero. Like the mem- 
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bers from Local 282, the Local 831 members volunteered right after the 
disaster, helping with the cleanup. 
x Later, as part of their job, the members cleaned up spoiling food from 
destroyed restaurants, picked up other garbage, and helped clear debris. 
* The volunteer response at Local 831 was strong, from both active 
members and retirees. 

“| had more retirees call to volunteer than you could believe,” said 
Pete Scarlatos, Local 831 President. 

Of the local’s 8,000 retirees, nearly 1,000 called to volunteer. 
Although there wasn’t room for most of them to volunteer, Scarlatos 
said the important thing is they wanted to help. 
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They made their way to a deserted arated during their escape. 


‘Burger King. They cleared their eyes with “T just wanted him to 
€. water and regained their composure as know I’m OK,’ said the 
1 — more officers sought refuge inside with mother of three. 
them. Darrisaw-Mete was starting to feel Weeks after the disaster, 
‘her injuries. She could no longer stand Darrisaw-Meté received a phone call. On 
/and her arm was badly injured. Other offi- _ the other end of the line was Charles 
. cers helped her to an ambulance. Then the Diaz, the man she helped to safety. As a Muslim, | feel grief for all of 
In 7 second tower fell. Although she is still incapacitated from the victls. There needs to be 
he her injuries, talking to Diaz helped her : ; 
, | Want Him to Know I’m OK recovery in ways not easily measured. dete unity Petween peaple. IVs 
__ The ambulance moved slowly through the “We worked together—that’s the rea- important everybody can feel at 
d, ‘pitch dark dust. Darrisaw-Meté could son we survived—we helped one anoth- home regardless of race or 
e — hear banging on the side of the ambulance _ er, she said. “Everybody canlearnsome- _ religion. 
and screams of people wanting to be let thing from that" — WALEED RAHMAN — LOCAL 174, COLUMBIA 
in. By the time they reached Beth Israel DISTRIBUTION, RENTON, WASHINGTON 


Hospital on 14th Street, the doctors were 
‘having trouble finding her pulse. Luckily, 
 _ Darrisaw-Meté stabilized. She didn’t know 
g ‘what happened to the officer she helped to 
safety, Like so many others, they were sep- 


Javits Center Teams sters 


ore than 40 Local 807 members, 
who regularly set up and take down 
trade shows at the Jacob Javits Con- 


after the disaster at a central supply center 
_ that was set up at the Javits Center and 
another one across the street. 

The members used their expertise oper- 
ating forklifts to keep the supply center 
running smoothly, unloading donations 
from trucks and filling other trucks that 
delivered the supplies to rescue workers. 

“We all left shaking each others’ hands 
and giving each other hugs,’ said Bill 
‘Turis, secretary-treasurer of Local 807 
after each volunteer shift. 

Marino Hernandez, a Local 807 driver 
with Apex, was offered work on a second 
shift one day following the tragedy. 

While the extra pay was enticing, Her- 
nandez turned down the offer so he could 
volunteer to drive supplies from the Javits 
Center to FBI agents. The agents needed 
the work gloves, masks, goggles, shovels 
and water as they sifted through the tons 
of debris for evidence at the nearby Fresh 
Kills Landfill on Staten Island. 

“Tt was an opportunity to pitch in,’ Her- 
nandez said. “It’s important for me to just try 
and help.” 

Anthony DeSena, a shop steward for 
Local 807, also volunteered at the supply 


ne 
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“You cannot describe the sense of fulfillment we got from just being there 


to help,” said John Padovano, a 
_ cement mason and one of the 
volunteers. 
“There were people there 
~ from all over the country,” 
_ Padovano said. “The cama- 


 raderie was incredible. | 


guess a disaster like this just Ph 
brings people together.” 
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vention Center in Manhattan, volunteered 


area across from the Javits Center. 

“We were doing what we do,” DeSena 
said of Teamster expertise. 

With their trade-show jobs interrupted 
by the disaster, Teamsters stepped up to 
the plate. 


Therapeutic Work 


Rather than go home, which they could 
have done, Teamsters gave of themselves. 
But in return, they received something, too. 

“We were in a state of shock,’ DeSena 
said. “Instead of just standing around, it’s 
better to be active.” 

“It’s very therapeutic,’ DeSena said of 
pitching in as a group. “It’s almost like 
being with 100 psychiatrists — the whole 
joint was in therapy.” 

Kevin Brudie, a business agent with 
Local 807, helped with loading trucks and 
delivering supplies. Brudie was with mem- 
bers of the local across the Hudson River 
in Seacaucus, New Jersey when the first 
plane hit. He went outside and moments 
later saw the second jet crash into the 
building. 

“Tt was the most horrible thing I’ve 
ever seen, Brudie said. 


Coordinated Effort 


cones of Local 299 in Detroit, with help fom Local 614 in Pontiac 
_ Michigan, loaded 14 tractor-trailer rigs with emergency supplies donated — 
by the public and drove the trucks to a warehouse i in ane City, New 


~ Jersey on Sept. 17-18. 


“When they got to New York, the auy fram ihe Red Cross said that 


he has never seen, in his 27 years with the Red Cross, anybody put that 
much stuff together in that short a time frame, and get it where it was 
needed,” said Tom Hunt, a Local 299 del eceo who coordinated the 


— 


Raising Money 


Teamster locals throughout the cule rais d money t ‘to assist victims 0! 
the Sentembe 11 — heeds Local 394 n Greensboro, North ? 


: / The destruction at 


ph 


5 the World Trade 


Center site is shown 


= Sunday, Sept. 30. 


The black tower on 
the left is Banker's 

Trust. The towers in 
the center are Two 

and Three World 


> Financial Center. 
( The office building 


on the right is One 
Liberty Plaza. 


At first we heard a rumor that a 


couple of UPS drivers were missing 


in New York. They turned up alive, 
thank God, but until it was 
confirmed that they were okay, we 
didn’t know what to think. In the 
Northern Virginia area we make a 
lot of deliveries to government 
buildings, including the Pentagon. 
I’ve got a good friend who delivers 
there. Until | heard that he was 
accounted for, | was very worried 
for him and his family. 

— NEIL POTTS, LOCAL 639, UPS - WASHINGTON, DC 


continued from page 12 
members of Local 639 in Washington, 
D.C., drove refrigerator trucks loaned by 
Giant Food to transport remains from the 
Pentagon to a nearby Army post. 

“I was glad I was able to do something 
because everyone wants to help and not 
everybody gets the opportunity,” said 
Giles, who’s worked at Giant for seven- 
years. 


Clearing Debris 

At Teamsters Local 282, nearly 400 dri- 
vers working two, 12-hour shifts daily 
removed tons of debris from the fallen 
towers. While they got paid later on, 
many of the drivers volunteered their 
time in the days immediately following 
the disaster. Teamsters didn’t ask ques- 
tions, they just did what they had to do 
to help. 

“T’ve never been more proud of the 
members of Local 282 for what they’re 
doing now and for their volunteering,” 
Gary LaBarbera, President of Local 282, 
said a couple weeks following the disaster. 

“Tt was Teamsters who came in 


continued on page 17 


“Tt Wasn't 
My Time” 


Local 272 Parking Workers 
Count Their Blessings 


loria Rivera held on to her manager, 
.Hector Deleon, as people around her 
vere screaming and coughing. Deleon othe 
told those around him to follow his voice, Nev 
but many lost touch in the darkness. —_brea 
Rivera held tight and followed Deleon toa — goin 
back door of the Chelnik Parking Gateway  “ 
Garage that led towards Battery Park and ‘said 


safety. Ervin Pressley and Vinicio Felix the | 
_also made it out through the same exit. gues 

“Hector saved my life, nobody knows 
the garage like he does,” said Rivera. Esc 
The Teamsters that worked in the Afte 
garage across the street from what was secc 
once the World Trade Center come from — com 
diverse backgrounds. But they all share ing. 
something in common—they are incredi- — that 
bly lucky. ther 
mar 


Confusion inthe Darkness = He 
When the first tower collapsed, deadly —_hen 
debris showered on top of the garage siX- 
which houses more than 2,000 vehicles. can 
Firemen, police and others seeking a 
haven from the fallout ran into the garage _ ley, 


that was quickly immersed in dust and _| stra 
darkness. Confusion reigned. . | 
“Tt happened so quickly, in seconds Can 


there was smoke everywhere, people were the 
panicking and being separated from each _ ven 


>. continued from page 14 . . 

Carolina. At Local 391, Business Agent Vernon Gammon and member 
Pansy Korn organized a “Patriot Run” — a caravan of cars and motorcycles 
decorated in red, white and blue. 

The vehicles were driven throughout Rockingham County on October 6, 
stopping in the various towns where drivers and riders were greeted by 
mayors and public officials. Organizers raised more than $14,000 from 
entry fees and T-shirt sales, and numerous other Teamsters took part. 

The event ended with a vigil and the singing of patriotic songs in Eden, 
North Carolina, near the Miller r Brewing Co. — where many of the Team: 
sters work. — 
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“other,” said Felix, an 18-year veteran of 

_ New York parking garages. “I couldn't 
breathe, I couldn't see, and I thought, I’m 
mnetodie. = 

“You had to feel your way around 

said Pressley, who, like Felix, resides in 
the Bronx. “I thank God I made it out. I 

" guess it wasn’t my time.” ae 


Escape from New York 
After they made it to Battery Park, the 
second tower collapsed. More chaos and 
" commotion ensued. Pressley began help- 
ing children and the elderly on to boats 
that were taking people to safety. It was 
then that he saw one of his customers, a 
man who parked in the garage every day. 
He was sitting on a bench amid the may- 
hem with his German shepherd and a 
six-pack of beer. He offered Pressley a 
can of beer. 

“That was when I felt safe,’ said Press- 

ley, who declined the offer. “It was the 
_|strangest thing.” 

Deleon and Rivera ran all the way to 
Canal Street. Rivera had lost her shoes in 
the dash to safety. Deleon went to a street 
vendor and got her a pair of sandals. 


>> 
> 


Fel ran honk to 14th Street where he 
caught the train to 225th Street. 


Home Sweet Home 
When Pressley finally made it home, it 


_ was full of family members waiting anx- 


iously for his return. He says the experi- 
ence has changed him. He feels like his 


life has a larger purpose. 


“T feel like I was put here to help peo- 
ple,” said Pressley, who, though nervous 
himself, helped people stay calm in the 
confusion. 

Felix is thankful he is still here to see 
his four children, but when he closes his 
eyes he still sees the nightmare of the 
destruction. 

“My life is changed,” he said. “T just 
thank God.” 

Deleon called a cousin who came and 
picked him up and they drove Rivera 
home to Queens. When she got home 
she hugged her two daughters and cried. 

“T feel sad for New York, but I really 
love it here,” said Rivera, who, like 
Deleon, is a native of Guatemala. “I just 
want to go back to work and get back to 
normal.” 


continued from page 15 
behind and next to our police officers 
and firefighters,” LaBarbera said. 

“They are rising to the occasion,” 
LaBarbera said. “In my opinion, they 
look at this as a duty to their city and to 
their nation to clean up this site and 
rebuild it.” 

During the late 1960s, it was Team- 
sters who poured the concrete and 
delivered the building materials to the 
World Trade Center site. Now, it’s the 
sons of many of those workers who are 
carting the material away. 


A Difficult Job 


Teamster driver Dennis Garland found a 
torso in one load. “It just really freaked 
me out,” he told The New York Times. “I 
got friends who died in there, you know? 
Firemen. That could have been my 
friend. This whole thing’s got me beat 
down.” 

The Teamsters did not overlook the 
gravity of their task — delivering the 
debris to investigators who look for clues 
and who identify loved ones on behalf of 
thousands of grieving families. 

“In that debris there are lives, there are 
souls,” LaBarbera said. “They don’t forget 
the 5,000 souls that are there.” LaBarbera 
has spent numerous days at ground zero, 
supporting his men. 

“Never in my life have I witnessed this 
type of devastation,” he said. “No matter 
what you've seen on television, no matter 
what you've read can really prepare you 
for what you see.” 

“T think this will have changed all of 
our lives one way or another,” he added. & 


‘Tests Insure that Members’ Air is Safe 


our efforts to ensure their health and safety on the job,’ said _ 


Pricing ; 


s0tstrapping 


Project Safeguards 


Teamsters Clearing — 
World Trade Center Site 


a federal grant is being spent to make sure that Teamsters 
E g cleaning up the World Trade Center site in New York v S| 
F Ware not inhaling dangerous contaminants. : 

The National Institute of Environmental Health Services a 
federal agency, recently awarded the grant to ae ae 
University in Baltimore. : 

The university is working with Teamsters from is 282 and — 
831 in the New York area, who are clearing debris from the site. 

The air where the Teamsters are working is being tested for 
asbestos, silica, dioxin, total and respirable dust and volatile 
Oren compounds, — 

“They're looking to make sure the penis are - adequately 
protected,” said Scott Madar, Assistant Director of the Teamsters. 
Safety and Health Department, which coordinates the ion’s | 
safety and health programs. oo “When Is see 5 the es of the attacks in New York 

“The members are hauling hundreds of tons a: debris away. 
from the site each day. They seemed to be very appreciative of — 


a and Washington, DC | see the physical wounds of a 
cou try in shock, But I take heart in knowing that 


woun is heal and it makes us stronger. ‘ 


Michael Watson, Industrial Hygienist with the Teamsters Safety : 
te = MARILYN SMITH, LOCAL 745, DALLAS-FORT WORTH, TEXAS - 


and Health Department, after his recent visit to the sit 
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ris Hope wanted to do something to 
help. Word of the World Trade Center 
and Pentagon attacks had already 
prompted him to tell his wife, seven 
months pregnant with their first child, 
that he wished there were a place for him 
| in the relief efforts. 
That was Tuesday night, as images of 
the devastation were broadcast non-stop 
| on virtually every television channel. 
Hope would wait only briefly for his 
opportunity: By 3 a.m. Thursday, he was 
on the road in a UPS rig, making the 1,100 
‘mile-run from Memphis to Manhattan to 
‘deliver cell phones, computers and other 


-™m@ technology for the Red Cross relief effort. 
Me “When my supervisor first asked me 
how I felt about going to New York, my 
first response was just “Yes,” said Hope. “I 
* f wanted to go. I just wanted to go.” 


ae 


Making the Journey 
Hope pulled onto the Brooklyn Bridge late 
Friday morning — where traffic came to a 

LFF standstill because the Manhattan Bridge 

af and Holland Tunnels were closed. 

| To his right he saw the Statue of 

m@ Liberty. Then he turned to look over his 

Pa left shoulder. 

_ “Icould see three cranes and a very smoky 


| Memphis UPS Driver Hauls 
Equipment to N.Y. City Red Cross 


area. I just knew that was 
the site,’ Hope said. 
“Once I saw that, my 
mood just changed, 
because I knew what was 
going on.” 

By 12:30 p.m. that 
day, Hope arrived at 
Red Cross headquarters, where a swarm of 
people helped unload the equipment. 

“Tt was very busy,’ Hope said. “There were 
people passing up and down the halls all the 
time and the phones were always tied up.” 

“Drivers like Chris Hope symbolize the 
very substance of this great union,’ said 
General President Hoffa. “When there is a 
need, our members respond with haste and 
without hesitation to come to the aid of 
their fellow citizens.” 


Changed Forever 
Honored that he’d been asked to play a role 
in the relief effort, Hope said he returned 
to Memphis with a different outlook. 

His family told him how proud they were. 
His supervisor asked about the trip, querying 
him about the things he’d seen while he was 
in New York City. “She was full of tears,” 
Hope said. “T’ve never seen her like that.” 


Co-workers, who had offered their 
encouragement before his departure, con- 
tinued their support during and after the 
run, Hope said. 

Since the trip, Hope has tripled his 
donation to the United Way. A member of 
Shady Grove Baptist Church, he said ser- 
vices after the disaster have held deeper 
meaning. 

And he won't soon forget the sight of 
the smoke rising over the remains of the 
World Trade Center. 

“My whole emotional level has 
changed,” Hope said. 

“Yes, we went to New York. But it’s just 
really hard to express. If we hadn't been in 
traffic and hadn't been professional drivers, 
I could have pulled the air brake, sat on the 
side of the road and had tears run down my 
face.’ 


FALE 


HEROES — 


. Teamsters Answer the Call in the Aftermath | 


led terrified children, teachers and school administrators out of - - were among the hospi- 
schools in the immediate vicinity of Ground Zero minutes after _tal workers who worked 
the first plane crashed into one of the towers. Schools include Murry around the clock; 


‘Bergtraum, Stuyvesant High, two nigh schools at 100 ens Place and — . . 
two junior high socks; — TAXT& LIMOUSINE 


S chool Safety Agents and members of the Special Services Squad ERATE TECHNICIANS - 


OFFICERS set up sta- 
SAFETY AGENTS in the Special Services Squad, a mobile task force, —_ tions around Bellevue 


were posted in areas around Ground Zero to respond on command. One Hospital and coordinat- 
crew, on their way to their command centers, picked up the first wave of _ed free taxicab rides to 

- firefighters and drove them down to the disaster site. All 36 Agents in this shuttle grief- -stricken family members from 0 one facty to apethers as 
Squad suffered injuries ranging from smoke inhalation to broken bones; they searched for loved ones. - 


CAMPUS PEACE OFFICERS evacu- 
ated the Borough of Manhattan Col- 
lege and CPO Canine Units aided in _—t : 
rescue efforts; dation,” ‘ata $20, 000 . relict efforts, and members raised tho 


a on their own. 
JACOB JAVITS PUBLIC SAFETY 


OFFICERS were involved in securing 
_ the facilities and the area surround- _ 
ing the riecaute Center; 


Several hundred SCHOOL SAFETY Y 
AGENTS were assigned to protect — 
people worshipping in city syna-_ 

gogues for two days ~~ Rosh | 
neanal 


HOUSING WORKERS were behind the wheel of trucks that began carting | 
_ away debris from Ground Zero immediately after rescue efforts got uneNer a 


POLICE PHOTOGRAPHERS photographed bodies and evidence eaieed . 
eu Ground Zero; ee 


STOCK WORKERS inunediatelp went into action sorting through i inven- 
tory for supplies. and “nes oe needed y rescue soles and 4 


At Bellevue Hospital: 


_ HOSPITAL POLICE OFFICERS worked 12-hour shifts to secure se : 
premises and assist as needed; 


EVIDENCE AND PROPERTY OFFICERS i in the Medical Examiner s Offi ce Le , a 
worked with medical staff to oe a and their Proper: a ne 
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: Benefit Livcieon Raises $11,000; Local 202 Donates $5,000 


jembers of Teamsters Local 202 in the Bronx have raised more than $11,000 
or the family of a fellow member who was badly injured in the terrorist attack 
sat the World Trade Center. 

Felipe M. David, 41, who worked for Aramark food services, was badly burned 
in the September 11 attack. David maintained soda machines inside Tower Two of 
the trade center complex. 

Local 202 organized a benefit luncheon for David on September 29. They raised 
more than $11,000, and Local 202 donated an additional $5,000 to David’s family. 
“Tt was pretty moving for all of us,” 
Local 202 Recording Secretary Linda 
LaTerra said of the event. “We're looking 
to do more for the family.” 

David, a seven-month Teamster, 
remains in stable condition in the inten- 
sive care unit of New York-Presbyterian 
Hospital. 


Teamsters. h 


Women Worked for Aramark | 


‘he Teamsters Union mourns the loss Both women were members of Local 
of two union members who worked _ 802 in Long Island City, New York. 


in the World Trade Center. Bakalinskaya was a Teamster since May 
Mirna Duarte and Tatyana 17, 1999. Duarte was a member since 
Bakalinskaya worked as hostesses for January 11, 2001. 
Aramark on the 80th floor of Tower “Members have donated more than 
One. Aramark operated a food court, $4,000 for the women’s families and we 
concessions and retail shops in the expect to raise more money,’ said John 


trade center. Gilligan, President of Local 802. 


WHEN TRAGEDY STRUCK NEW YORK CITY AND WASHINGTON, D.C., TEAM- 

STERS RUSHED TO THE FOREFRONT TO HELP WORKING FAMILIES BY 

DONATING GENEROUSLY TO THE TEAMSTERS DISASTER RELIEF FUND. 
CALLED TO ACTION BY A GENERAL EXECUTIVE BOARD RESOLUTION 

URGING ALL MEMBERS TO ASSIST THOSE IN NEED, TEAMSTERS QUICKLY 

‘DONATED MORE THAN $300,000. ; | 
“WE'VE ALWAYS KNOWN THAT TEAMSTERS WON'T STAND IDLY BY 

WHEN ONE OF THEIR BROTHERS OR SISTERS IS HURTING,” SAID JAMES P. 

| HOFFA. “IN THE FACE OF THESE DEVASTATING ATTACKS, OUR MEMBERS 

: : REACHED DEEP INTO THEIR POCKETS TO EASE THE SUFFERING, AND WE 

- : : a ARE OVERWHELMED BY THEIR GENEROSITY.” | 


omic 


PASAY GHA A RRS R ORL SORT, 


ema EIR smi 9 see Leste 


5) Teamsters Disaster Relief Fund 
25 Louisiana Ave NW, Washington DE 20001 


sae 


Send your tax-deductible donation to: 
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Campaign 


Members Attend Contract Proposal Meetings 


ouie Coltey, a 27-year employee of 

United Parcel Service, wants to 

make sure that pension benefits 
remain a key focus in the 2002 contract 
campaign. 

“That’s my main interest — I’m close 
to retirement,” said Coltey, who would 
like to see the Teamsters maintain super- 
vision of the pension fund. During the 
last contract talks, in 1997, the company 
indicated that it wanted to take over the 
plan. The Teamsters won that battle. 

Coltey was joined by dozens of other 
UPS members who belong to Local 633 
in Manchester, New Hampshire. The 
members attended a “proposal meet- 
ing,’ where they gave union negotiators 
guidance in the upcoming contract 
campaign. Pensions and health and 


UPS Teamsters 


\Vieet, Offer Key 
Insights for Contract 


welfare benefits are central issues. 

The Teamsters Union sent out surveys 
to UPS members in late July, but union 
officials stressed that the follow-up pro- 
posal meetings were equally important. 

“The surveys are one thing but they’re 
not a substitute for the proposal meetings 
where members share their opinions with 
other members, stewards and other 
union officials,” said Bill Lichtenwald, 
Director of the Teamsters Parcel and 
Small Package Division. 

“It’s their contract — they need to have 
a voice,’ Lichtenwald said of the impor- 
tance of member participation. “That’s 
why we sent Small Package Division repre- 
sentatives to every location possible in 
order for the members to voice their opin- 
ions directly to the International.” 


Getting Involved 

While the proposal meetings wrapped up 
in early November, UPS members who 
missed the meetings but who still want to 
get involved with the campaign should 
contact their local unions. 

“When we get to the bargaining table, 
we're only as strong as they are,” Lichten- 
wald said. 

Local 480 in Nashville hosted a pro- 
posal meeting. “The workers know what 
is important,” said Billy Cullen, Local 480 
President. “Their guidance will go a long 
way in securing a strong, national con- 
tract next year.” 

The ideas and suggestions from mem- 
bers will be used when the Teamsters and 
UPS officials sit down to hammer out a 
new contract next year. 


William “Bill” Fontaine Passes Away 


rmer Teamsters official William “Bill” Fontaine passed away September 10, 2001. 


He was 82. 


Fontaine began his Teamster career as a driver for George F. Alger Trucking and as a 


member of Local 299 in Detroit. He also worked as an organizer out of Local 986 in Los 
Angeles. As an International Representative and Organizer assigned to the Western Con- 
ference of Teamsters, he was involved in negotiations, grievances and organizing in a 
number of industries, especially Freight and Carhaul. 

Fontaine was a close friend and confidant of former General President James R. 
Hoffa and was highly respected throughout the International Brotherhood of Teamsters. 
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he Teamsters have added a new weapon to 

their arsenal of political tools, advertising. 
In the battle to pass the SAFE Act and create 
thousands of jobs for Teamster members, the 
union has begun airing radio advertisements in 
key battleground states. 

“Our political opponents are committed to 
defeating this important legislation,” said Jerry 
Hood, Special Assistant for Energy Policy to Gener 
al President Hoffa. “The Teamsters have to use all 
of the tools at our disposal to ensure that Con 
gress acts in the best interest of working families. 

Here is the text of a radio advertisement: 
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TEKE ENERGY FIGHT TO THE AIRWAVES | 
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IEAMSTERS FIGHT ANWR, MEXICAN TRUCK BATTLES 


safe driving, their drivers make only a few 
dollars a day and the U.S. doesn’t have the 
tesources at the border to ensure that any 
of these trucks meet our standards. 

Thanks to phone calls, letters and a 
huge grassroots effort from Teamster 
members, both the House and Senate 
voted to pass legislation that will keep the 
border closed until Mexico can ensure 
that their trucks are safe. 

“Our members really got behind this 
effort,” said Teamsters Freight Director Phil 
Young. “We held many caravans and rallies to 
show Congress the strength of our resolve.” 


Both Sides of the Aisle 

Although the Teamsters are working to 
defeat the Bush administration on cross- 
border trucking, the union is working 
with the administration to pass a compre- 
hensive energy policy that will create jobs 
for American workers. The Secure Ameri- 


A ANNOUNCER: There’s no doubt about it. Our 

_ €conomy’s slowing down. Pennsylvania and 

_ West Virginia are losing jobs and families are 
- hurting, Part of the problem? Not understand- 
ing that protecting the environment and devel- 
oping new sources of energy go hand in hand. 
_ ANNOUNCER: Why are some folks who call 
-_ themselves environmentalists so intolerant 

| | -and excessive? Don’t they know that if we 


| | Want to stabilize prices we have to carefully — 


| find and develop new energy sources? That 
| eludes a remote area of Alaska — ANWR. 


ca’s Future Energy (SAFE) Act passed the 
House after environmental extremists 
wrongly predicted its failure. A provision 
within the SAFE Act calls for opening a 
small part of the Arctic National Wildlife 
Refuge (ANWR) to petroleum explo- 
ration. With the potential for 16 billion 
barrels of oil, exploring ANWR can make 
American less reliant on foreign oil while 
creating thousands of jobs. 

“Teamsters believe that job creation 
and environmentalism are not mutually 
exclusive,’ said Jerry Hood, Special Assis- 
tant for Energy Policy to General Presi- 
dent Hoffa. “The technology exists to 
explore the ANWR safely and cleanly.” 

Next the fight for jobs and energy goes to 
the U.S. Senate. The battle is expected to be 
uphill but the Teamsters remain confident. 

“We proved the naysayers wrong in the 
House and we'll do it again in the Senate,” 
Hood said. 


ANNOUNCER: Exploration in ANWR will mean 
three-quarters of a million jobs to America, 


‘over 40,000 right here in Pennsylvania and — 


West Virginia. Good jobs. Union jobs. Folks 
who actually live in Alaska know we can do it 
right. That's why over 75% of Alaskans sup- 
port energy exploration i in ANWR. 
ANNOUNCER: Let your Congressman know 
that you support the bill to Secure America’s 


_ Energy Future. The bill that includes energy 


exploration in ANWR. Paid for by the Interna- 
tional Brotherhood of Teamsters. 


www.teamster.org 


2002 Annual 
Open Enrollment Period 


The 2002 Annual Open Enrollment 
period for TEAM Star, the International 
Brotherhood of Teamsters program to 
supplement Medicare will run from 
December 1, 2001 through January 31, 
2002. During this period, Medicare-eli- 
gible Teamster retirees age 65 or older, 
their spouses and surviving spouses 
are guaranteed acceptance with no 
waiting periods regardless of any pre- 
existing health conditions. 

Join the thousands of satisfied 
Teamster retirees already enrolled in 
the program. In addition to protection 
against high out-of-pocket expenses, 
here are some service features we 
know you will appreciate: 
¢ Group buying power — rates not 

available to the general public. 


¢ “Automatic” Claims Filing PLUS® 
helps eliminate the mountains of 
paperwork associated with 
Medicare Part B claims filing and 
maximizes eligible benefits due 
under your coverage. ACF PLUS® 
has coast-to-coast service with 
direct provider payment for doctors 
who accept assignment, plus a 
consolidated monthly statement 
showing claims paid. 


Freedom of choice — No provider 
list and no referral process to see 
a specialist. 


Remember: Annual Open Enrollment 
runs through January 31, 2002. If you 
enroll after January 31st, you will 
need to qualify by answering the 
health questions on the application 
and certain waiting periods may 
apply. Teamster retirees will receive 
a TEAMStar information packet in 
their mailboxes in early December. 


For additional information, call 


1-800-808-3239 


or visit our website at 
www.teamstar.com 
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t an Linhart has been a mechanic at Sun _tnio 


| Tran in Tucson for 20 years. He knows — *"" 


” how hard it is for Teamsters to get Peo 

respect from an anti-union company in Prof 

“ a right-to-work state like Arizona. And “© 

: ; : tech: 

Linhart also knows that earning respect means standing a 
up and facing down companies like Sun Tran. 


On September 16, Local 104 Teamsters 
at Sun Tran ratified a new three-year con- 
tract with the company by a vote of 227- | 
54. The agreement ended a strike that left - 
30,000 bus riders in Tucson without pub-— | 
lic transportation for 12 days. 

“There was a lot more at stake than - 
wages and benefits,” said Linhart, a sho 
steward and member of the negotiating 
team. “Management tried to break th 
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union by running the bus service them- 
selves and they failed.” 


People vs. Profits 


Professional Transit Management, a pri- 
vate company that provides cost-saving 
techniques to municipalities by keeping 
employees’ wages and benefits to a mini- 
mum, manages Sun Tran. When faced 
with a strike, the management company 
sought to replace the striking workers 
with scabs. 

_ “It’s unconscionable that they would 


‘try to replace a well-established, experi- 
. enced workforce with an unqualified, 
_ thexperienced one that would have cost 


ore than settling with the Teamsters in 
e first place,” said Linhart. 


Workers at Sun Tran had overwhelm- 


ingly rejected a previous offer on August 
22, even after management claimed it 
could not afford a more expensive pack- 
age. The company brought an improved 
deal to the table when the work stoppage 
showed the company that the Teamsters 
meant business. The revised offer was 
some $400,000 richer than Sun Tran’s pre- 
vious, last and best proposal. 


Standing Strong, Standing Together 
“Our most important accomplishment 
was that we stood strong and together,” 
said Andy Marshall, Secretary-Treasurer of 
Local 104. “We felt for the public that was 
adversely affected by the strike, but we did 
our part to get the buses running again.” 
Local 104 allowed Sun Tran to utilize 
the Teamsters health care plan which is 
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“Our most important 


accomplishment was 
that we stood strong 


and together.” 
— ANDY MARSHALL, SECRETARY-TREASURER 


LOCAL 104 


much more inexpensive than the compa- 
ny’s program. Sun Tran would not have 
been able to put together its final proposal 
without the union’s help. The company 
increased wages and will make contribu- 
tions to a pension fund—something that 
was not offered in the rejected proposal. 

“The company put everything they 
had into defeating us,” said Jeff Miller, 
the Chief Steward of Operations and a 
driver at Sun Tran for 11-years. “Tt shows 
that through collective action workers 
can stand up to this kind of treatment 
and win.” 
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REPORT 63 TO ALL MEMBERS OF 
THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 
DATED: October 9, 2001 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Sixty-third 
Report to you on its activities conducted pursuant to the Con- 
sent Order. In this Report, we will discuss the status of pending 
charges about which we have previously informed you. 


Ul. NEW BOARD MEMBERS 

As many of you already know, Mr. Crandall and Mr. Lacey 
completed their terms on the IRB. The new members are Joseph 
E. diGenova, Esq., and Benjamin R. Civiletti, Esq. Mr. diGeno- 
va is a former Independent Counsel and United States Attorney 
for the District of Columbia, and former Counsel to the United 
States Senate Select Committee on Intelligence. He was also 
Special Counsel to the United States House of Representatives 
committee investigating election and financial irregularities at 
the IBT. Mr. Civiletti is a former Attorney General of the United 
States. Following his term as Attorney General, Mr. Civiletti has 


. focused on practicing law and arguing cases in court. William 


H. Webster, Esq., former judge and former Director of the Cen- 
tral Intelligence Agency and of the Federal Bureau of Investiga- 
tion, was their choice for the third member and he agreed to 
serve in that capacity. All three members were approved by U.S. 
District Judge Loretta A. Preska. 


Ii. STATUS OF PREVIOUS IRB CHARGES 


A. WILLIAM T. HOGAN, JR., AND DANE PASSO 
International Representatives 

In past issues of the Teamster magazine we informed you that 
International Representative and Joint Council 25 President 
William T. Hogan, Jr., and International Representative Dane 
Passo allegedly brought reproach upon the IBT by colluding 
with employer Richard Simon of United Service Companies to 
cause Local 631 to enter into a substandard contract with a 
Simon company and to have those employees perform Teamster 
work in the Las Vegas, Nevada, trade show and convention 
industries for which Simon’s company would pay lower wages, 
make less benefit fund contributions and receive other conces- 
sions different than what the existing collective bargaining 
agreement required. As part of this scheme, it was alleged that 
each attempted to cause Local 631 officials to enter into a sub- 
standard agreement with Simon’s company, of which Hogan’s 
brother Michael was an officer. 

On July 26, 2001, General Secretary-Treasurer Keegel noti- 
fied the IRB that the General Executive Board voted to refer the 
charges against Mr. Hogan and Mr. Passo back to the IRB. The 
IRB has scheduled a hearing for October 17, 2001. On Septem- 
ber 24, 2001, Mr. Hogan and Mr. Passo entered an action 
against the IRB, the Chief Investigator and each member of the 
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IRB, in the U. S. District Court for the Southern District of New 
York, for declaratory judgment and relief in this matter. Addi- 
tional papers have been filed with the U. S. District Court by the 
Chief Investigator and by Mr. Hogan and Mr. Passo. 


B. ANTHONY MICELI - Local 239, 

Brooklyn, New York 

We have previously informed you that former Local 239 
Principal Officer Anthony Miceli brought reproach upon the 
IBT by allegedly embezzling and unlawfully converting to his 
own use the funds of Local 239 by receiving bonuses totaling 
$8,100 in violation of the Local Bylaws and without the 
approval of the Executive Board or the members of Local 239. 
An IBT-appointed panel held a hearing on July 12, 2001. On 
September 24, 2001, General President Hoffa notified Mr. 
Miceli that he was permanently barred from holding office or 
employment with Local 239 and all other IBT affiliates, was sus- 
pended from IBT membership for a period of five years, and 
must reimburse Local 239 the $8,100 he received in improper 
bonuses. The IRB has the matter under consideration. 


C. ANTHONY SAINATO - Local 282, 

Lake Success, New York 

We have previously informed you that Local 282 member 
Anthony Sainato allegedly brought reproach upon the IBT by 
refusing to answer questions during his sworn in-person exami- 
nation. Charges were filed and a hearing was held. On August 
21, 2001, the Local 282 Executive Board permanently barred 
Mr. Sainato from membership and office in the IBT and from 
seeking or accepting money or other compensation from the IBT 
other than the receipt of vested benefits to which he may be law- 
fully entitled. On September 18, 2001, the IRB notified Local 
282 that its decision was not inadequate. 


D.PATRICK GREEN - Local 295, 

Valley Stream, New York 

We have previously informed you that Local 295 member 
Patrick Green allegedly brought reproach upon the IBT by inten- 
tionally withholding information concerning his working for 
and associating with Ronald Giallanzo, the nephew of organized 
crime member Vincent Asaro. General President Hoffa adopted 
the IRB’s recommendation and filed charges against Mr. Green. 
An IBT-appointed panel held a hearing on July 12, 2001. On 
August 23, 2001, General President Hoffa issued his decision 
wherein Mr. Green was suspended from membership in Local 
295 and the IBT for six months and prohibited from having any 
contributions made on his behalf to any IBT-affiliated benefit 
funds by Local 295 or any other IBT-affiliated entities. The IRB 
has the matter under consideration. 


E. MICHAEL C. BANE - Local 614, 

Pontiac, Michigan 

The IRB previously informed you that Local 614 President 
Michael C. Bane allegedly brought reproach upon the IBT and 
failed to cooperate with the IRB during his sworn examination 
when he allegedly gave intentionally misleading testimony con- 
cerning his knowledge of, relationship with and association 
with members and associates of the Detroit La Cosa Nostra 
Family, including Vincent Meli, Vito William Giacalone, 
Anthony LaPiana, Jr. and Nove Tocco. The IBT referred the 
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charges back to the IRB and on May 22, 2001, the IRB held a 
hearing on the charges. 

The IRB’s opinion and decision permanently barring Mr. 
Bane from the IBT were forwarded to United States District 
Judge Preska on July 17, 2001. After the IRB denied a request 
from counsel to Mr. Bane for a re-hearing, counsel filed with the 
District Court objections to the IRB decision and a request for 
oral argument in the matter. On August 21, 2001, the United 
States Attorney’s office submitted its decision to Judge Preska 
that the IRB’s application should be granted and its decision 
affirmed in all respects. On August 20, 2001, counsel to Mr. 
Bane renewed his motion with the IRB for re-hearing reconsider- 
ation, and on September 1, 2001, replied to Judge Preska on the 
responses of the Chief Investigator and the United States Attor- 
ney, and renewed his request for oral argument. 


FE. EDDIE L. JACOBSON - Local 631, 

Las Vegas, Nevada 

In past issues of the Teamster magazine we informed you that 
Eddie L. Jacobson, the IBT-appointed Trustee of Local 631, 
allegedly brought reproach upon the IBT and intentionally failed 
to cooperate with the IRB. Mr. Jacobson allegedly testified false- 
ly during his sworn examination on January 31, 2001. On May 
25, 2001, General Secretary-Treasurer Keegel adopted and filed 
the charges against Mr. Jacobson. On July 31, 2001, the IBT 
referred the charges back to the IRB for further proceedings. 
The IRB has scheduled a hearing for October 19, 2001. 


G. RICHARD CIESLA, DENNIS DONAHUE, 
ANDREW GALLINA, AND JAMES 
SCOGNAMIGLIO - Local 703, 

Chicago, Illinois 
The IRB previously informed you that Local 703 members 

Richard Ciesla, Dennis Donahue, Andrew Gallina and James 

Scognamiglio were charged with bringing reproach upon the 

IBT by knowingly associating with Lucien Senese, allegedly 

knowing he had been permanently barred from the IBT. On 

June 25, 2001, the Chairman of the Local 703 Trial Board 

notified the charged members that effective immediately they 

were expelled from the IBT. On July 13, 2001, the Local 703 

President Murdoch issued a revised decision to each charged 

member stating that he was permanently barred from the 

Local, the IBT, and any IBT-affiliated entity and from receiving 

benefits of any kind except fully vested benefits. On July 26, 

2001, the charged members filed an appeal with the IRB. By 

letter of September 20, 2001, the IRB notified the Local 703 

Executive Board and the charged members that the IRB found 

the decisions to be not inadequate and that the appeals by the 

charged members were denied. 


H.DOMINIC SACCA - Local 813, 

Long Island City, New York 

In past issues of the Teamster magazine we informed you that 
Local 813 member Dominic Sacca allegedly brought reproach 


upon the IBT by refusing to appear for his sworn in-person 
examination. Local 813 notified the IRB that the charge was 
filed and a hearing was held. In its decision of July 20, 2001, the 
Local 813 Executive Board permanently barred Mr. Sacca from 
membership in the IBT and from any position or employment 
with the IBT or any IBT-affiliated entity. On August 8, 2001, at 
the request of the IRB, Local 813 clarified the sanctions to per- 
manently bar Mr. Sacca from seeking or accepting compensation 
of any kind except fully vested pension and welfare benefits. On 
September 18, 2001, the IRB notified the Local 813 Executive 
Board that its decision on Mr. Sacca was not inadequate. 


I. JOSEPH VIGLIOTTI - Local 813, 

Long Island City, New York 

We have previously informed you that Joseph Vigliotti, a 
Local 813 member and shop steward, allegedly brought 
reproach upon the IBT by associating with Peter Gotti, a mem- 
ber of organized crime. On July 6, 2001, General President 
Hoffa notified the IRB that he adopted and filed the charge 
against Mr. Vigliotti and referred the charge back to the IRB for 
further action. The hearing scheduled for September 4, 2001, 
has been rescheduled for November 8, 2001. 


IV. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received approxi- 
mately 75 calls reporting alleged improprieties. As in the past, 
all calls which appeared to fall within IRB jurisdiction were 
referred for investigation. Activities which should be reported 
for investigation include, but are not limited to, association with 
organized crime, corruption, racketeering, embezzlement, extor- 
tion, assault, or failure to investigate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB (1- 
800-225-5472). If you are calling from within Washington, D.C., 
dial 434-8085. The IRB facsimile number is 202-434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, DC 20001 
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cal 79’s Gus Lugo Takes Gold in World Karate Championships 


n his UPS route, Gus Lugo is the man in brown. But 
in his Tampa, Florida dojo, he’s sensei-tional in 
black—as in belt. 

In August, Lugo added another color to his col- 
lection—gold. Lugo won a gold medal in the forms 
category for black belts, 35-44 year-olds, 180-185 pounds, at the 
World Karate Championships in Atlanta, Georgia. 

“It was awesome,’ said Lugo, who was one of 1,200 competi- 
tors from 18 different countries. “There were many different 
styles of karate from all over the world.” 

It was the second time he has competed on an international 
level—Lugo also competed at the worlds in Okinawa, Japan in 
1997. Karate has taken the Local 79 member on almost as many 
stops as his brown package car. 

Lugo began training in Caracas, Venezuela when he was 11 
years old. Throughout his teenage years, Lugo loved karate for 
the competition and self-defense that the discipline provided. 
Now that he is older, Lugo’s outlook has broadened. 

“When I was younger, I was drawn to karate for the physical 
aspects,’ said Lugo, 39. “Now, I can appreciate the mental and 
spiritual side as well.” 


A Positive Direction 

Lugo is passing on his karate skills to others by teaching three 
times a week at Lugo’s Karate Center, where his older brother 
Luis is also an instructor. The class size ranges from 25-30 stu- 
dents with ages from five years old to 55. Members of Lugo’s 
dojo took home seven medals at the World Championships. 
Lugo’s son, Gus Jr., is one of his star pupils. 

“He likes karate for a lot of the same reasons I did at his age, 
but I never pushed the sport on him,” Lugo said. “I just want to ~ 
show him a positive direction and he’s following in my footsteps. | 

Lugo has not only inspired family members, but co-workers 7 
as well. Dexter Daniels, a 19-year UPS driver and Local 79 mem-" 
ber, competed alongside Lugo at the World Championships in 
Atlanta. 

“We have a lot of world class individuals in the Teamsters,” 4 
said Ken Wood, President of Local 79. “Their accomplishments } 
show that hard work can take you anywhere you want to go.” 
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Give to the Teamsters 
Disaster Relief Fund 


SRA Teamsters Disaster Relief Fund 
fj) 25 Louisiana Ave NW, Washington DC 20001 


International Brotherhood of Teamsters BNA 
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For High School Seniors who are Children of Teamster Members 


For more information, contact your 
local Teamsters union office or 
visit www.teamster.org 


